HOW TO

RETURN TO WORK

Being a retired member with LACERA has a lot of benefits. But maybe you feel it's time to get
back to work and return to active membership. LACERA offers a straightforward path to returning to work.
Let’s get started!

IMPORTANT

LACERA's Benefits Division must receive and validate all five required documents before submitting your
request for the next scheduled Board of Retirement (BOR) meeting. The BOR will then act on the request. If you
want to return to work on a permanent basis with the County, your request for reemployment will need to be
approved by the Board of Supervisors and Board of Retirement, and you will need to return to active LACERA
membership to receive service credit.

Please note that you are required by law to get approval from the Board of Supervisors and Board of
Retirement. If you have already restarted working with Los Angeles County, please submit the below
forms to LACERA as soon as possible. You must inform LACERA about your employment status
because it may impact the retirement benefits you have already received.

START THE PROCESS

NOTIFY LACERA OF YOUR INTENT TO RETURN TO WORK:

Contact LACERA and ask for the After notifying LACERA, please
Member Care Unit to begin the contact your HR department for
Return to Work Process. further assistance.

BEFORE YOU RETURN TO WORK PERMANENTLY,
YOU MUST PROVIDE LACERA WITH THE FOLLOWING
FIVE DOCUMENTS:

(1] o

A letter from your Proof of your approval by the Board of Supervisors (BOS) for Your letter to
department to reemployment, provided by the County CEO. (Note: This does not LACERA requesting
LACERA requesting apply to Superior Court employees.) There are two options for suspension of your
your return to work receiving this approval. Once the County CEO sends the request retirement benefit
and the position to for reemployment to the Board of Supervisors: and a return to
which you will return. active membership.

If there are no issues of concern and the Board of Supervisors 0
o (BOS) does not agendize the request within 10 days, under BOS

Policy 9.150 the CEO can send a letter to LACERA confirming A Medical Evaluation
A copy of the job there is indirect approval of the request. Report confirming
description for the you are not incapaci-
position to which you If agendized, the CEO can send a copy of the stamped BOS tated to work in the
were hired. resolution approving reemployment. return position.

NOTIFICATION OF DECISION BY THE BOARD OF RETIREMENT:

If approved, LACERA will work with your department If not approved to return to work, LACERA will
to determine your return to work date, calculate your notify you and your department.

last pro-rated benefit amount, suspend your
retirement account, and set up a new retirement
account once your department sends your new
sworn statement.

@ RETIRE AFTER YOUR PERMANENT RETURN TO WORK:

O
You submit your signed request to retire When you retire again, LACERA will combine
for the second time. both retirement benefits after calculating
them separately. Your first retirement benefit

will factor in any changes due to cost of
living adjustments (COLA).

RETIRE




