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AGENDA
A REGULAR MEETING OF THE BOARD OF RETIREMENT
LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION
300 N. LAKE AVENUE, SUITE 810, PASADENA, CA 91101
9:00 A.M., WEDNESDAY, APRIL 2, 2025

This meeting will be conducted by the Board of Retirement both in person and by
teleconference under California Government Code Section 54953 (f).

Any person may view the meeting in person at LACERA’s offices or online at
https://L ACERA.com/leadership/board-meetings.

The Board may take action on any item on the agenda,
and agenda items may be taken out of order.

|.  CALL TO ORDER
Il. PLEDGE OF ALLEGIANCE

[ll. PROCEDURE FOR TELECONFERENCE MEETING ATTENDANCE
UNDER AB 2449, California Government Code Section 54953 (f)

A. Just Cause
B. Action on Emergency Circumstance Requests
C. Statement of Persons Present at AB 2449 Teleconference Locations

IV. APPROVAL OF THE MINUTES
A.  Approval of the Minutes of the Regular Meeting of March 5, 2025

V. PUBLIC COMMENT

(Members of the public may address the Board orally and in writing. To
provide Public Comment, you should visit
https://LACERA.com/leadership/board-meetings and complete the request
form.
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V.

VI.

VII.

VIII.

PUBLIC COMMENT (Continued)

If you select oral comment, we will contact you via email with information and
instructions as to how to access the meeting as a speaker. You will have up
to 3 minutes to address the Board. Oral comment requests will be accepted
up to the close of the Public Comment item on the agenda.

If you select written comment, please input your written public comment
within the form as soon as possible and up to the close of the meeting.
Written comment will be made part of the official record of the meeting. If you
would like to remain anonymous at the meeting without stating your name,
please leave the name field blank in the request form. If you have any
questions, you may email PublicComment@lacera.com.)

EXECUTIVE UPDATE

A.
B.
C.

LACERA All Stars
Member Spotlight
Chief Executive Officer's Report

DISABILITY RETIREMENT APPLICATIONS ON CONSENT CALENDAR

CONSENT ITEMS

A.

Ratification of Service Retirement and Survivor Benefit
Application Approvals

Recommendation that the Board approve the service retirements and
survivor benefit applications received as of March 25, 2025, along with
any retirement rescissions and/or changes approved at last month’s
Board meeting. (Memo dated March 25, 2025)

Appeal for the Board of Retirement's Meeting

Recommendation as submitted by Tamara Caldwell, Division
Manager, Disability Retirement Services: That the Board grant the
appeal and request for administrative hearing received from Nancy
Marcial and direct the Disability Retirement Services Manager to refer
this case to a referee. (Memo dated March 20, 2025)
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VIIl. CONSENT ITEMS (Continued)

C.

Service Provider Invoice Approval Request — Jeffrey A. Hirsch,
M.D.

Recommendation as submitted by Tamara Caldwell, Division
Manager, Disability Retirement Services: That the Board approve the
service provider invoices for Jeffrey A. Hirsch, M.D.

(Memo dated March 11, 2025 — Attachment is Non-Public and
Exempt from Disclosure as Private Information and Exempt from
Disclosure under California Government Code Sections 7927.700,
54957.56(a))

Service Provider Invoice Approval Request — Referee Irene P.
Ayala

Recommendation as submitted by Tamara Caldwell, Division
Manager, Disability Retirement Services: That the Board approve the
service provider invoice for Referee Irene P. Ayala.

(Memo dated March 3, 2025 — Attachment is Non-Public and

Exempt from Disclosure as Private Information and Exempt from
Disclosure under California Government Code Sections 7927.700,
54957.56(a))

IX. EXCLUDED FROM CONSENT ITEMS

X.  NON-CONSENT ITEMS

A.

2024 Actuarial Valuation of the Los Angeles County Other Post
Employment Benefits (OPEB) Program

Recommendation as submitted Luis A. Lugo, Deputy Chief Executive
Officer and Ted Granger, Chief Financial Officer: That the Board
approve the July 1, 2024, Los Angeles County OPEB Program
Actuarial Valuation Report prepared by LACERA’s consulting actuary,
Milliman. (Presentation) (Memo dated March 19, 2025)

Robert L. Schmidt, FSA, EA, MAAA
Principal and Consulting Actuary

Ryan J. Cook, FSA, EA, CERA, MAAA
Consulting Actuary
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XI.

XILI.

REPORTS

A.

LACERA - Other Post Employment Benefits (OPEB) Pre-Funding
Update

Luis A. Lugo, Deputy Chief Executive Officer

Ted Granger, Chief Financial Officer

(Presentation) (Memo dated March 18, 2025)

Contracting Activity Report — February 2025

Ricki Contreras, Administrative Services Division Manager
Elsy Gutierrez, Supervising Administrative Assistant Il
(For Information Only) (Memo dated March 18, 2025)

Report of Revised Pay Items

Jean J. Kim, Senior Staff Counsel

Zack Meth, Staff Counsel

(For Information Only) (Memo dated March 10, 2025)

Monthly Status Report on Legislation
Barry W. Lew, Legislative Affairs Officer
(For Information Only) (Memo dated March 21, 2025)

Monthly Trustee Travel & Education Report — February 2025
Ted Granger, Chief Financial Officer
(For Information Only) (Memo dated March 21, 2025)

March 2025 Fiduciary Counsel Contact and Billing Report

Steven P. Rice, Chief Counsel

(For Information Only) (Memo dated March 26, 2025)

(Privileged and Confidential/Attorney-Client Communication/Attorney
Work Product and Exempt from Disclosure under California
Government Code Sections 7927.705, 54957.5(a))

ITEMS FOR STAFF REVIEW

(This item summarizes requests and suggestions by individual trustees during the
meeting for consideration by staff. These requests and suggestions do not
constitute approval or formal action by the Board, which can only be made
separately by motion on an agendized item at a future meeting.)
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X, ITEMS FOR FUTURE AGENDAS
(This item provides an opportunity for trustees to identify items to be included on
a future agenda as permitted under the Board’s Regulations.)

XIV. GOOD OF THE ORDER
(For Information Purposes Only)

XV. DISABILITY RETIREMENT CASES TO BE HELD IN CLOSED SESSION
A. Applications for Disability

XVI.  ADJOURNMENT

*Although the meeting is scheduled for 9:00 a.m., it can start anytime
thereafter, depending on the length of the Committee meeting preceding it.

Documents subject to public disclosure that relate to an agenda item for an
open session of the Board of Retirement that are distributed to members of
the Board of Retirement less than 72 hours prior to the meeting will be
available for public inspection at the time they are distributed to a majority
of the Board of Retirement Trustees at LACERA’s offices at 300 N. Lake
Avenue, Suite 820, Pasadena, CA 91101, during normal business hours of
9:00 a.m. to 5:00 p.m. Monday through Friday and will also be posted on
lacera.com at the same time, Board Meetings | LACERA.

Requests for reasonable modification or accommodation of the telephone
public access and Public Comments procedures stated in this agenda from
individuals with disabilities, consistent with the Americans with Disabilities
Act of 1990, may call the Board Offices at (626) 564-6000, Ext. 4401/4402 from
8:30 am. to 5:00 p.m. Monday through Friday or email
PublicComment@lacera.com, but no later than 48 hours prior to the time the
meeting is to commence.
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MINUTES OF A REGULAR MEETING OF THE BOARD OF RETIREMENT
LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION
300 N. LAKE AVENUE, SUITE 810, PASADENA, CA 91101
9:00 A.M., WEDNESDAY, MARCH 5, 2025

This meeting was conducted by the Board of Retirement both in person and by
teleconference under California Government Code Section 54953 (b),(f).

Teleconference Locations for Trustees and the Public under California

Government Code Section 54953(b).
2618 Newton Street NE, Washington D.C. 20016

TRUSTEES PRESENT:
Les Robbins, Chair
Ronald Okum, Vice Chair
Shawn R. Kehoe, Secretary (Alternate Seventh Member)
Nancy Durazo
Bobbie Fesler
Elizabeth Ginsberg
Jason E. Green
Aleen Langton
Wayne Moore (By Teleconference)
David Ryu
ABSENT:

JP Harris (Alternate Retired)
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STAFF ADVISORS AND PARTICIPANTS
Luis A. Lugo, Deputy Chief Executive Officer
JJ Popowich, Assistant Executive Officer
Laura Guglielmo, Assistant Executive Officer
Jonathan Grabel, Chief Investment Officer
Steven P. Rice, Chief Counsel
Dr. Glenn Ehresmann, Medical Advisor
Francis J. Boyd, Senior Staff Counsel
Allison Barrett, Senior Staff Counsel
Jean Kim, Senior Staff Counsel
Zack Meth, Staff Counsel
Jessica Rivas, Staff Counsel
Vincent Lim, Disability Litigation Manager
Ted Granger, Chief Financial Officer
Barry W. Lew, Legislative Affairs Officer
Carly Ntoya, Human Resources Director

Tamara Caldwell, Disability Retirement Manager

|.  CALL TO ORDER

The meeting was called to order by Chair Robbins at 9:03 a.m. in the Board
Room of Gateway Plaza.
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PLEDGE OF ALLEGIANCE
Trustee Kehoe led the Trustees and staff in reciting the Pledge of Allegiance.

PROCEDURE FOR TELECONFERENCE MEETING ATTENDANCE
UNDER AB 2449, California Government Code Section 54953 (f)

A. Just Cause

B. Action on Emergency Circumstance Requests

C. Statement of Persons Present at AB 2449 Teleconference Locations

There were no requests.

APPROVAL OF THE MINUTES

A. Approval of the Minutes of the Regular Meeting of February 5, 2025
Trustee Okum made a motion, Trustee Langton seconded, to approve
the minutes of the Regular Meeting of February 5, 2025. The motion

passed by the following roll call vote:

Yes: Durazo, Ginsberg, Green, Langton, Moore, Okum, Robbins, Ryu
Abstain: Fesler

PUBLIC COMMENT

There were no requests from the public to speak.

EXECUTIVE UPDATE
A.  LACERA All Stars

Mr. Popowich announced the winners for the month: Ana Chang,
Arturo Guzman, Jr., Andrea Ellison and Michael Huang.

B. Awards

Mr. Popowich recognized each member of the Employee Council
Team.
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V. EXECUTIVE UPDATE

VI.

C. Member Spotlight

Mr. Popowich recognized LACERA member, Stephanie Barnett.

D. Chief Executive Officer's Report

Mr. Lugo provided a brief presentation on the Chief Executive Officer’s
Report and answered questions from the Board.

DISABILITY RETIREMENT APPLICATIONS ON CONSENT CALENDAR

Safety Law Enforcement

Service-Connected Disability Applications

On a motion by Trustee Kehoe, seconded by Trustee Okum, the Board of
Retirement approved a service-connected disability retirement for the
following named employees who met the burden of establishing permanent
incapacity from the performance of their usual duties and a real and
measurable connection between their incapacity and employment.

APPLICATION NO.

ST4E*
S75E
576E
S77E
578E
579E
580E
581E
582E
583E
584E
585E
586E
S587E**
588E
589E

*Granted SCD Survivor Benefit
**Granted SCD Retroactive

NAME
BETTS, ERIC C. (DEC'D)
NORTH, JAMES J.

BRUNER, THOMAS G.
CASTRO, MARK C.

DAVIS, NICOLE R.

ROBINSON, CINDY

MARQUEZ, MARIO R., JR.
RULE, SCOTT A,

COLLADO, NELSON C. (DEC'D)
SCHMIDT, CHELSEA L.
ADLER, KELLY L.

LOZANO, ADALBERTO G.
CARTER, KERRY A.

SUAREZ, KEITH M.
YUANGBHANICH, KANE L.
DOTY, ROBERT C.
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VI.

DISABILITY RETIREMENT APPLICATIONS ON CONSENT CALENDAR

Safety Law Enforcement (Continued)
Service-Connected Disability Applications

APPLICATION NO. NAME

590E BUNNELL, DICK J.
591E** WHEELER, JAMES A.
592E** PATTERSON, DAVID A.

The motion passed by the following roll call vote:

Yes: Durazo, Fesler, Ginsberg, Kehoe, Langton, Moore, Okum, Robbins,
Ryu

Safety Fire, Lifequards
Service-Connected Disability Applications

On a motion by Trustee Green, seconded by Trustee Langton, the Board of
Retirement approved a service-connected disability retirement for the
following named employees who met the burden of establishing permanent
incapacity from the performance of their usual duties and a real and
measurable connection between their incapacity and employment.

APPLICATION NO. NAME
1915B* SALDIBAR, ANDREW M.
1916B* PEREA, ROBERT A.
1917B GUINTO, RENATO S, JR.
1918B LEVESQUE, MATHEW R.
1919B JERZEK, SCOTT R.
1920B CONTRERAS, GILBERT, JR.
1921B FOWLER, STEPHEN C.
1922B MCALISTER, NEIL A.
1923B GREGER, JOHN G.
1924B BARRETT, JEANE M.
1925B PUGH, SCOTT D.
1926B WARE, DAVID S.
1927B APLANALP, MICHAEL L.
1928B MOORE, SCOTT N.

*Granted SCD Retroactive



March 5, 2025
Page 6

VI.

DISABILITY RETIREMENT APPLICATIONS ON CONSENT CALENDAR

The motion passed by the following roll call vote:
Yes: Durazo, Fesler, Ginsberg, Green, Langton, Moore, Okum, Robbins,
Ryu

General Members
Service-Connected Disability Applications

On a motion by Trustee Okum, seconded by Trustee Langton, the Board of
Retirement made a motion to approve a service-connected disability
retirement for the following named employees who met the burden of
establishing permanent incapacity from the performance of their usual
duties and a real and measurable connection between their incapacity and
employment.

APPLICATION NO. NAME
2886C* NEW, BRIAN L.
2887C** BINGHAM, GLENDRA
2888C** MCINTOSH, ALICIA F.
2889C** MARTINEZ, REBECA
2890C*™* CRUMB, AIYSHAT.
2891C HEINZ, STARLA'Y.
2892C*** AYALA, JESSE
2893C MENDOZA, MARIA D.
2894C AGUILAR, DAVID A.
2895C**** LAGANSUA, ROBERTO G.
2896C HOANG, VALENTINO
2897C SANTOS, YVONNE M.
2898C* CARMONA, ARACELY
2899C*** LACY, JOHN E.
2900C***** GONZALES, REYNALDO A.
2901C BLAKELY-BROWN, MIA C.
2902C* FLORES, MONICA
2903C VILLA, JOHN L.
2904C ALLEN, MARTIN S.

*Granted SCD Retroactive
**Granted SCD Employer Cannot Accommodate
***Granted SCD Salary Supplement
****Granted SCD Salary Supplement Employer Cannot Accommodate
*****Granted SCD Retroactive Employer Cannot Accommodate
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VI.

CONSENT ITEMS

The motion passed by the following roll call vote:

Yes: Durazo, Fesler, Ginsberg, Green, Langton, Moore, Okum, Robbins,

Ryu

Trustee Okum made a motion, Trustee Green seconded, to approve
consent items A-E.

A.

Ratification of Service Retirement and Survivor Benefit
Application Approvals

Recommendation that the Board approve the service retirements and
survivor benefit applications received as February 25, 2025, along with
any retirement rescissions and/or changes approved at last month’s
Board meeting. (Memo dated February 25, 2025)

State Engagement: Visit with California State Legislature
Recommendation as submitted by Les Robbins, Chair, Insurance,
Benefits, and Legislative Committee: That the Board approve visits
during the 2025 legislative year with the California State Legislature by
trustees and staff as designated by the Chair of the Board of
Retirement and approve reimbursement of travel costs incurred in
accordance with LACERA’s Trustee Travel Policy.

(Memo dated February 11, 2025)

2025-2026 Plan Year Health Insurance Rate Renewals and Benefit
Changes for LACERA'’s Retiree Healthcare Benefits Program
Recommendation as submitted by the Les Robbins, Chair, Insurance,
Benefits, and Legislative Committee: That the Board 1) Approve the
fiscal year 2025-2026 rate renewal proposal and mandatory
contractual changes, listed by carrier; 2) Maintain LACERA’s
administrative fee at $8 per member, per plan, per month; and 3) Allow
a one-time temporary waiver of the 6-month waiting period for the
commercial plan members currently enrolled in the United Healthcare
Pre-65 medical plan. (Memo dated February 7, 2025)
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VIII.

VIILI.

CONSENT ITEMS (Continued)

D.

Pensionability Analysis Under CERL and PEPRA for New Pay
Items

Recommendation as submitted by Jean J. Kim, Senior Staff Counsel
and Zack Meth, Staff Counsel: That the Board 1) Approve the
recommendation as to each of the pay items (Psychiatry Jail Registry
Rate — Relief Physician (Item No. 304), Psychiatry Jail Registry Rate —
Relief Mental Health Psychiatrist (Item No. 305), Relief Physician
Carceral Care Rate (Item No. 306); and 2) Instruct staff to coordinate
with the Auditor-Controller to establish necessary reporting
mechanism and procedures to permit LACERA to implement such
determinations when calculating final compensation for legacy and
PEPRA members. (Memo dated February 18, 2025)

Service Provider Invoice Approval Request — Perry R. Secor, M.D.
Recommendation as submitted by Tamara Caldwell, Division
Manager, Disability Retirement Services: That the Board approve the
service provider invoices for Perry R. Secor, M.D.

(Memo dated February 20, 2025 — Attachment is Non-Public and
Exempt from Disclosure as Private Information and Exempt from
Disclosure under California Government Code Sections 7927.700,
54957.56(a))

EXCLUDED FROM CONSENT ITEMS

There were no items pulled for discussion.

NON-CONSENT ITEMS

A.

LACERA 2025 Election of Seventh and Alternate Seventh
Members Review and Update of the Statement of Powers and
Duties of Board of Retirement Trustees

Recommendation as submitted by Steven P. Rice, Chief Counsel: That
the Board select and approve the format and content of the “Powers
and Duties of Board of Retirement Trustees,” which will be included in
the ballot materials for the 2025 election of the Seventh Member and
Alternate Seventh Member of the Board of Retirement and posted on
lacera.com. (Memo dated February 27, 2025)
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IX. NON-CONSENT ITEMS (Continued)

Trustee Kehoe made a motion, Trustee Robbins seconded, to approve
Option B in the memo for this item dated February 27, 2025. The
motion passed by the following roll call vote:

Yes: Durazo, Fesler, Ginsberg, Green, Langton, Moore, Okum,
Robbins, Ryu

Policy Governing Deductions for Dues and Similar Assessments
from Retired Member Benefit Allowances

Recommendation as submitted by JJ Popowich, Assistant Executive
Officer: That the Board adopt the revised Policy Governing Deductions
for Dues and Similar Assessments from Retired Member Benefit
Allowances and authorize staff to begin implementing the new policy
with all existing agencies. (Memo dated February 25, 2025)
(Confidential Memo dated February 27, 2025 - Privileged and
Confidential/Attorney-Client Communication/Attorney Work Product
and Exempt from Disclosure under California Government Code
Sections 7927.705, 54957.5(a))

Trustee Langton made a motion, Trustee Fesler seconded, to make
changes to page 3 of the policy regarding inclusion of all statutory
deduction categories and referred back to staff before taking action on
the policy.

The motion was amended without objection to include the policy being
implemented for new deductions prospectively while staff reach out to
the 33 agencies receiving current deductions.

Trustee Green made a substitute motion, Trustee Durazo seconded,
to adopt the policy with the changes identified, in addition to reaching
out to the 33 agencies and with a monthly update to the Board or
Operations Oversight Committee.

The substitute motion passed by the following roll call vote:

Yes: Durazo, Ginsberg, Green, Moore, Okum, Robbins, Ryu

No: Langton, Fesler
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X. REPORTS

A. PEPRA Compensation Limit and Final Compensation
Barry W. Lew, Legislative Affairs Officer
(Presentation) (Memo dated February 19, 2025)

Mr. Lew provided a presentation to the Board and answered questions.
This item was received and filed.

B. Federal Legislative Advocate: Self-Evaluation
Barry W. Lew, Legislative Affairs Officer
(For Information Only) (Memo dated February 18, 2025)

This item was received and filed.

C. Monthly Status Report on Legislation
Barry W. Lew, Legislative Affairs Officer
(For Information Only) (Memo dated February 25, 2025)

This item was received and filed.

D. Monthly Trustee Travel & Education Report — January 2025
Fiscal Year 2024-2025 — 2" Quarter Trustee Travel and Education
Expenditure Reports
Ted Granger, Chief Financial Officer
(For Information Only) (Memo dated February 21, 2025)

This item was received and filed.
Fiscal Year 2024-2025 — 2" Quarter Staff Travel Report
Ted Granger, Chief Financial Officer
(For Information Only) (Memo dated February 21, 2025)
This item was received and filed.
E. Semi-Annual Interest Crediting for Reserves as of December 31,

2024
Ted Granger, Chief Financial Officer
(For Information Only) (Memo dated January 30, 2025)

This item was received and filed.
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X. REPORTS (Continued)

XI.

XILI.

XIII.

XIV.

F.

February 2025 Fiduciary Counsel Contact and Billing Report
Steven P. Rice, Chief Counsel

(For Information Only) (Memo dated February 24, 2025)

(Privileged and Confidential/Attorney-Client Communication/Attorney
Work Product and Exempt from Disclosure under California
Government Code Sections 7927.705, 54957.5(a))

This item was received and filed.

ITEMS FOR STAFF REVIEW

Staff will provide a monthly update regarding Item 1X. B.

ITEMS FOR FUTURE AGENDAS

There was nothing to report.

GOOD OF THE ORDER
(For Information Purposes Only)

The Board welcomed Trustee Bobbie Fesler to the Board of Retirement.

DISABILITY RETIREMENT CASES TO BE HELD IN CLOSED SESSION

A.

Applications for Disability

APPLICATION NO. & NAME AND BOARD ACTION

5448B — OZOEMENA, PASCHAL C.

Trustee Kehoe made a motion, Trustee Langton seconded, to grant a
nonservice-connected disability retirement with the option of an earlier
effective date pursuant to Government Code Sections 31720 and
31724.

The motion passed by the following roll call vote:

Yes: Durazo, Fesler, Ginsberg, Green, Langton, Moore, Okum,
Robbins, Ryu
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XIV. DISABILITY RETIREMENT CASES TO BE HELD IN CLOSED SESSION

XV.

A. Applications for Disability (Continued)

APPLICATION NO. & NAME AND BOARD ACTION

5427B — HOFMANN, SANFORD K.

Trustee Okum made a motion, Trustee Green seconded, to grant a
service-connected disability retirement pursuant to Government Code
Sections 31720.

The motion passed by the following roll call vote:

Yes: Durazo, Fesler, Ginsberg, Green, Langton, Moore, Okum,
Robbins, Ryu

EXECUTIVE SESSION

In open session, Chief Counsel announced that Item XV.A concerned the
contract claim of Morado Intelligence, LLC.

A.

Conference with Legal Counsel — Anticipated Litigation
Significant exposure to litigation pursuant to paragraph (2) of
subdivision (d) of California Government Code Section 54956.9

Number of Cases: One
(Memo dated February 24, 2025)

On a motion by Trustee Green, seconded by Trustee Okum, the Board
voted 9-0 to approve a settlement with Morado Intelligence, LLC, with
Trustees Durazo, Fesler, Ginsberg, Green, Langton, Moore, Okum,
Robbins, and Ryu, voting yes.

Conference with Legal Counsel — Anticipated Litigation
Significant exposure to litigation pursuant to paragraph (2) of
subdivision (d) of California Government Code Section 54956.9

1. Administrative Appeal of Michele L. Webber-Klein
(Memo dated February 19, 2025)
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XV. EXECUTIVE SESSION (Continued)

Following the Board of Retirement’s denial of Appellant’s request to
purchase service credit and the direction provided to staff as
reported from the Board’'s December 4, 2024 meeting, the Board
again reviewed the matter and provided staff with additional
direction, which will be reported at a future date if required by the
Brown Act.

XVI. ADJOURNMENT

There being no further business to come before the Board, the meeting was
adjourned at 12:58 p.m.

SHAWN R. KEHOE, SECRETARY

LES ROBBINS, CHAIR



L/Z.CERA

Recognizing Our Members’ Service
and Accomplishments

LACERA has nearly 100,000 active members working in dozens of
L.A. County departments, many of whom dedicate their entire
working lives to serving the community. Meet one of our long-
serving members as she prepares to enjoy her well-earned

retirement.

Los Angeles County Employees Retirement Association



MEMBER

LIGHT

Retiring Member

Arlene Garcia

Deputy Sheriff, L.A. County Sheriff’s Department
Years of Service: 30

Notable Contributions and Service: Arlene will be retiring in July after three
decades with the L.A. County Sheriff’s Department. Throughout her career, she
has performed her duties with the utmost respect for the communities she has
served, understanding that her actions represent her entire department. Her
dedication to helping others extends beyond her professional life; when off duty,
she also volunteers in programs that support children with disabilities.

Proudest accomplishment: Receiving gratitude after helping people in need.

Retirement Plans: In her retirement, Arlene looks forward to enjoying live music
with her daughter, an activity they both love. With more free time, she’s also eager
to delve into her extensive home library and begin reading the many books she has
collected over the years.

4.



LACERA 4

March 25, 2025

TO: Each Trustee,
Board of Retirement
Board of Investments

FROM: Luis A. Lugo ﬁf
Deputy Chief Executive Officer

SUBJECT: CHIEF EXECUTIVE OFFICER’S REPORT — APRIL 2025

The following Chief Executive Officer's Report highlights key operational and
administrative activities that have taken place during the past month.

Board of Retirement (BOR) Strategic Planning Update

The LACERA team has demonstrated consistent progress in implementing the BOR
strategic plan over the past year. The team completed nearly 19% of the strategic
planning tasks in April 2024, and this momentum has continued, reaching nearly 45%
completion as of the April 2025 quarterly report. This steady advancement highlights the
organization's commitment to achieving its five strategic goals as outlined in our plan.

Accountability serves as a core value at LACERA, and it has been pivotal in driving the
strategic plan forward. We have maintained transparency in our progress, regularly
updating the Operations Oversight Committee (OOC) on milestones achieved and
challenges encountered. Our continued commitment to accountability ensures that
everyone involved is aware of the progress and can contribute to the ongoing efforts.

Board of Retirement Offsite

LACERA'’s annual Board of Retirement Offsite will be held on May 20-21, 2025 at the
Westin in Long Beach. The theme of the 2025 BOR Offsite is “Empowering Success
Through Shared Action.” Staff has solicited and received a number of suggested
educational topics from Trustees and will develop the agenda with input from Board
leadership. We are excited to collaborate with Trustees to advance our Strategic Plan
initiatives and will continue to keep Trustees abreast of our plans as they develop.

LACERA Domain Project (lacera.gov)

LACERA is in the process of migrating our public domain from lacera.com to lacera.gov.
This change will enhance our organization's credibility and trustworthiness, as the .gov
domain is reserved for government entities and is widely recognized as a symbol of
legitimacy and security. As we continue to explore and expand ways to enhance our
online presence in support of our members, information security best practices will be at
the forefront.



March 25, 2025
Page 2

State Capitol Visit

On March 25, 2025, a delegation from LACERA, including Luis Lugo, Deputy CEO, Barry
Lew, Legislative Affairs Officer, and Naomi Padron LACERA legislative advocate with
McHugh, Koepke, and Padron, visited the California State Capitol. We met with key LA
County legislative delegates, including Assemblymember Tina McKinnor (D-Inglewood)
and Assemblymember Tom Lackey (D-Palmdale), who serve as Chair and Vice Chair of
the Assembly Committee on Public Employment and Retirement, respectively.
Additionally, we met with Senator Lisa Smallwood-Cuevas (D-Los Angeles), Chair of the
Labor, Public Employment and Retirement Committee. These meetings facilitated a good
exchange of information, allowing LACERA to stay informed about legislative
developments and for legislators to understand the needs and concerns of LACERA's
leadership and membership.

Retiree Healthcare

Retiree Healthcare Wellness Event

LACERA will host its spring Staying Healthy Together Retiree wellness workshop on
April 29, 2025 at the Diamond Bar Center in Diamond Bar, CA. This half-day event is
offered twice per year, in the fall and spring, providing a fun and informative way for our
retired members to connect. Our spring workshop will focus on wellness for healthy aging,
with a presentation from United Healthcare.

CIGNA Digital ID Card Update

On March 13, 2025, staff received notification that our LACERA members will once again
begin receiving physical ID cards as early as May 1, 2025. Members who may prefer the
digital ID card will continue having access to a digital card via their MyCigna.com portal
account.

In April 2023, LACERA was notified by our Cigna Account Management team that,
effective July 1, 2023, Cigna would be transitioning to digital ID cards and members were
no longer going to be sent physical ID cards upon enrollment. However, members would
have access to their digital ID card via their cell phone, computer, or by calling to request
a physical ID card

Upon receiving this notice, staff raised concerns that some enrolled members may not be
tech-savvy or might not own a cell phone or computer. At that time, we were informed
that there was no opt-out option, and ALL Cigna participants were transitioning to digital
ID cards. Cigna did, however, delay implementation to July 2024 for LACERA members
and provided multiple methods by which members could obtain access to their ID card

SHK
CEO Report April 2025.doc

Attachments
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March 20, 2025

TO: Each Trustee
Board of Retirement
Board of Investments

FROM: JJ Popowich, Assistant Executive Officer ;040

SUBJECT: 2025 Election for the Seventh Member and Alternate Safety Member of
the Board of Retirement and the Fourth Member of the Board of
Investments Update

The LACERA Election Team and the Board of Supervisors Executive Office (BOS EO)
held their first meeting to begin planning the 2025 election season.

The team doesn’t have any information to share yet beyond the comment that the BOS
EO office is finalizing their contracts with the vendor who manages the election process.
Once finalized, the BOS EO and the LACERA team will collaborate on finalizing the
election calendar. Once finalized we will share this with the Trustees.

In the meantime, the LACERA Election team has been discussing steps we can take to
raise awareness of the elections. One of the methods we are discussing is an effort to
raise awareness through our newsletters and social media about the responsibilities of
each Board.

We are developing a story for LACERA.com and our social media accounts about the
Powers & Duties statements recently adopted by the Boards focusing on what they are
and why they are important, with a tie in to a reminder that elections are fast approaching.
Look for this story to appear in the next few weeks. The Boards’ 2025 Powers and Duties
statements have been provided to the County for use in the election.

We are also planning a “Meet the Trustee” and a “Get to Know the Committees” campaign
through social media and LACERA.com. This will lead into a sustainable milestone
feature about Board members who have had significant accomplishments or reached
significant milestones such as years of service, etc. Focusing on these types of stories
will help raise awareness among LACERA members about the Boards and the Trustees
who serve them.

As we develop the overall election calendar we will incorporate the dates for these efforts.
NOTED AND REVIEWED:

B

Luis Lugo, Deputy Chief Executive Officer

JJ:J
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Striving for Excellence
y/A .

Service Metrics Reported on a Fiscal Year Basis (July 1) Through: February 2025

Events i Member Service .
@ Webina{- U0 Events / s V:I_e?m:_r o, Center MS Main Queue
Webinar % atistaction 2 - i Total Call
Attendance @ € a 1-5 Point Scale Satisfaction otal Calls
Current Mo.: 905(/Current Mo.: 24 4.6 99.23% Current Mo. 8,352
. . Resp. Rate || Change Resp. Rate || Change
Year-to-Date: 15,224 |Year-to-Date: 199 >7.8% | 0.15% 52.9% || 2.49% 3 Month Avg. 8,154
Member Service Call Center Queue Key Performance Indicator
Key Performance Indicators (KPI) (Components by Queue)
150.00%
MSCC Main Queue My LACERA Support Queue
100.00%
90.1% 90.1%
50.00% s —
‘ll‘ ‘ll‘ll‘ll | |‘||‘||‘||‘|| | 38.2% 36.0%
0.00%
R S N O I K VK 97.2% 93.8%
g éé\:» @Q @6\:» \000:» \\)\«w Qg‘}:v . & 50,\'» o & y & &t\:» . & -
) X N % «&/0
2 N M N o e
E = MS Main CC MS My LACERA Support Agent Utilization (Goal:65%) Grade of Service (Goal: 80% in 60 sec)
Q W HR Pro Support Queue W MS Call Back Queue After Call Survey (Goal: 90%) Call Monitoring (Goal: 95%)
(7p) MSCC MAIN OUEUE MY LACERA SUPPORT HR PRO SUPPORT MS CALL BACK OUEUE
(. W Calls Answered m Calls Abandoned | B Calls Answered ® Calls Abandoned M Calls Answered m Calls Abandoned m Calls Answered m Calls Abandoned
O
o)
(<))
E Total Calls
1411
(100%)
Queue KPI: 85.40% Queue KPI: 84.30% Queue KPI: 96.20% Queue KPI: 76.34%
Avg. Speed Average Avg. Speed Average Avg. Speed Average Avg. Speed Average
of Ansv!er Duration of Answer Duration of Answer Duration of Answer Duration
0:12:05 0:16:28 0:02:36 0:13:04 0:01:00 0:12:43 0:17:55 0:14:57
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Striving for Excellence
y/A g

Service Metrics Reported on a Fiscal Year Basis (July 1) Through: February 2025
TOP REASONS MEMBERS CONTACT MEMBER SERVICES

Member Services Call Center Member Service Center (Outreach)
1. Retirement Counseling 1. Retirement Counseling
2. Taxes 2. Workshops/Appointments

Retiree Health ———
October M November December M January February Replacement Benefit Plan
Pre-Retirement: InPerson =
Pre-Retirement: Virtual —————

3 Contact Center Email/Secure Message Performance

2 Emails (welcome@lacera.com): 344 Secure Message (My LACERA) 1,376
% Service Level: 24 Bus. Hours On Target Service Level: 24 Bus. Hours On Target
(’I_) Member Service Center (Outreach)

8 Member Service Center Mebr_nbers Ser\ll(ecll1in

g Appointments Webinars/Workshops

=

Total FYTD Post Retirement =
9363 New Mbr. Orientation: InPerson =
’ New Mbr. Orientation: Virtual e ————
MyLACERA
651 Mid-Career: Virtual =——
565 564 596 Mid-Career: InPerson =
23 516wl General Info: Virtual |
101 General Info: InPerson
59 63 44 0 0 0 0 O Durable Power of Attorney =
- 0 . Domestic Partner
Active/Retired Death
IN-PERSON VIRTUAL PHONE ONLY SPECIAL /

CASES Monthly ®FYTD - 1,000 2,000 3,000
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II' Striving for Excellence

Service Metrics Reported on a Fiscal Year Basis (July 1) Through: February 2025

RHC Call Center Queue Key Performance Indicator
Key Performance Indicator (KPI) (Components by Queue)
i;ggg; Main RHC Call Center Oueue
80.00% .
60.00% 28.3%
40.00% .
20.00% 63.4%
0.00% 99.2%
AN S R S, S A, S . S S
o ’#&“ ‘?9‘\ ®o* & W o"s)é‘ N éoe’ NN Q\\p‘ @'S‘* 63.4%
o @ 00 40 (‘Qz \Q é"
o R & <
E m RHC Main Queue KPI = RHC Call Back KPI Agent Utilization (Goal:65%) Grade of Service (Goal: 80% in 60 sec)
o After Call Survey (Goal: 90%) Call Monitoring (Goal: 95%)
c RHC MAIN QUEUE RHC CALL BACK QUEUE
= M Calls Answered M Calls Abandoned M Calls Answered M Calls Abandoned TOP RHC CALL TOPICS
© )
O otal Calls 1. Medical/Dental Enrollments
ol ™ .. = | | ™ .- »m | -—————————"-"-"—————————- -
— 356
e 2. Medicare Part B
) 355 A B b b e b b b i b e b il —_
14 (100%)
Queue KPI: 97.60% Queue KPI: 80.70% 3. General Inquiries
Avg. Speed Average Avg. Speed Average
of Answer Duration of Answer Duration
0:03:20 0:13:21 0:24:53 0:10:00

RHC Email/Secure Message Performance

Emails (healthcare@lacera.com): 644 Secure Message (My LACERA) 567

Service Level: 24 Bus. Hours On Target Service Level: 24 Bus. Hours On Target
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Service Metrics Reported on a Fiscal Year Basis (July 1) Through:

Striving for Excellence

February 2025

Applications 9! - Appeals 2 Applications Filed by Plan
Received: New Applications Received: New Appeals
98 1 979 64 12 53
Received Year-to-Date Received Year-io-Date
Pending: Applications 40 Pending: Appealsin =~ 4
in Process To Board - Initial (Presented to BOR) Process Admin Closed
362 12
To Board - nitial Year-fo-Date Admin Closed Year-to-Date
10 1
Closed (Incomplefe/Withdrawn) Referee Recommendations
134 8
Closed Year-to-Date Referee Recommendations Year-fo-Date f 3
: [
DLO Recommendations —
0 DG GG BS Cs

DLO Recommendations Year-to-Date General Plans Safety Plans

Disability

Applications Filed by Source Applications Filed by Priority Level Applications Filed by Type

@Employee @ Employer & Survivor

1(1.1%)

20 (21.98%
( 0 SCD Supplemental Allowance . 10
28 ,

Under Review I li

NSCD I 4

4 ) NSCD Supplemental Allowance | 1

1
SCD Sunivor Benefits | :
70 (76.92%) P3 Under P3 P1 P1 Ortho

Review PSYCHE
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Striving for Excellence

DISABILITY RETIREMENT SERVICES
Application Processing Time

75

70

Revised
/Held
Ower

65

60

55

50

Average
Processing
in months

first time to Board

Processed in
12 months
or less

45 Total Cases

- on Agenda

Disability
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April 2, 2025 - Disability Agenda
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Disability

Striving for Excellence

DISABILITY RETIREMENT SERVICES
Total Applications by Department on April 2, 2025 Agenda

1 1 1 1 1 1
0 ay A A & & N
& & A - &
& & & & ¢ & & &
\al & < ! < \al
23 & ® & & 3 & & <&
< & < & & & & &
¢ S ° N & &
& N & ? - S
K Q A o
N &
DISABILITY RETIREMENT SERVICES
Pending Applications/Months
983 278
Total
Pending
Applications
170
I
25+ 20-24 16-19 13-15 10-12 7-9 4-6 0-3

DEPARTMENT

SHERIFF

L ACOUNTY FIRE DEPT

PROBATION DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
PUBLICHEALTH PROGRAM
NORTHEAST CLUSTER (LAC+USC)
PUBLIC WORKS

CHILDREN & FAMILY SERVICES
SUPERIOR COURT/COUNTY CLERK
MENTAL HEALTH

HEALTH SERVICES ADMINISTRATION
COASTAL CLUSTER-HARBOR/UCLAMC
DISTRICT ATTORNEY
CORRECTIONAL HEALTH
PUBLICDEFENDER

INTERNAL SERVICES

AMBULATORY CARE NETWORK
PARKS AND RECREATION

RANCHO LOS AMIGOS HOSPITAL
MEDICAL EXAMINER

CHIEF EXECUTIVE OFFICE

CHILD SUPPORT SERVICES

SFV CLUSTER-OLIVE VIEW/UCLA MC
REG-RECORDER/COUNTY CLERK
AUDITOR - CONTROLLER

COUNTY COUNSEL

PUBLIC LIBRARY

BOARD OF SUPERVISORS
REGIONAL PLANNING

JUVENILE COURT HEALTH SERVICES
BEACHES & HARBORS

ANIMAL CONTROL

AGING DEPARTMENT

ASSESSOR

Grand Total

Disability
Retirement
Services

Applications by

Department

Applications By Department

No. of Applications % of Inventary

44
174
159
N
18
i)
16
16
13

983

H1Th
17.70%
1617%
2124%
18%
173%
163%
16%%
132%
120%
112%
0.81%
0.80%
0.88%
0.70%
0.78%
0.62%
051%
04%
048%
031%
031%
030%
0.20%
0.20%
0.20%
0.20%
0.10%
0.10%
0.10%
0.10%
0.10%
0.10%
0.10%
100.00%



Striving for Excellence in Quality

Service Metrics Reported on a Fiscal Year Basis (July 1) Through: February 2025

Quality Audits
@ Quantity ® Accuracy @ Goal (98%)

100%
97.78% 97.83% 98.36% 97.71% 97.91% 98.60% 97.99% 98.48%
Lo 96.68% . - T8 % 3 96.74% - i
1,000 : '
90%
500
80%

March 2024  April 2024 May 2024 June 2024 July2024  August2024  September  October 2024  November December  January 2025 February 2025
2024 2024 2024
12 Months

Quality Assurance

Monthly Recap
Samples Accuracy
February Data Entry "7 100.00%
2025 Payment Contract 178 97 47%
Retirement Election 464 98 48%
Total 759 98.48%

Prior audit values may update due fo updated data.
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IIr Service Online For All

Serving Members Through LACERA.com and MyLACERA

Service Metrics Reported on a Fiscal Year Basis (July 1) Through: February 2025

Annual New MyLACERA Accounts* Total Accounts by Member Type*

@ Active Members ¢ Deferred & Inactive Members @ Retiress & Survivars © Non-Members

11983 12070 5523 (4.38%) Total Member
; Accounts
10446 1 10253 y
120,679
48 836 (38.70%) — | 61040 (40.08%)
L B % of Tota
Members
| 9
1979 O 6 2 0/

2020 2021 202[}23|endar Yeﬁlrm 2024 2025 9,003 (7.85%)
“Dafa as of Excludes Non-Members
Data labels may not appear for all values March 15, 2025 Non-Members include legal split payees and withdrawn members.
LACERA.com User Traffic Top Five LACERA.com Page Views Busiest Day
@ First Time Visitors © Average Per Day 0212712025
Welcome to LACERA com 173,166

Home Page Tile Views D'/u of Change

Retiree Listings 2R Resource Center 3,443 14.46%

Careers 3,384 1.56%

#1478 37451 Search Results 17,713 Investments 2,831 5.13%
Ready to Retire 5926 -11.39%

Appointments 11,754 Sign Up for My LACERA! 10839  -11.66%

Board Meetings and Agendas 4537 A7.51%

i |
December  January 2025 February 2025 Ry Ry L OCERA =
2024
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Metrics reported based on March 15, 2025

Membership Count Fire and Sheriff Retirements
 Imactive = Refred 00 @ General Plans @ Safety Plans @ Total
Active Active Inactive  Inactive Service SCD- NSCD- Survivors
Vested  Non-  Vested  Non-  Retirement Disability Disability L A COUNTY FIRE DEPT
Vested Vested Retirement = Retirement
5 General Plans 65833 21,847 7904 12,287 49,001 3,101 592 8,368 168,933
AG 3 9 3 10,700 809 135 417 15837
: : = 158 'I:::' 181 f82
BG 9 5 3 547 33 5 75 677 =
CG 9 5 1 343 36 6 67 473 Rl e
DG 30,922 113 3,740 3,693 20883 2162 436 2255 64184 | | e e e s e
EG 11,492 4 2297 339 16,125 1815 32072 SHERIFF
GG 23365 21,730 1,848 8,254 403 61 10 40 551 556 W 661 @ 652 [N 565 NN 504 |
5 Safety Plans 10,088 2177 543 993 5,135 7424 78 2200 28638 o
AS 1 2 1696 2220 24 1711 5,654 320
BS 6,678 52 304 350 3423 5,168 53 484 16,602
cs 3410 2125 148 641 1 % 1 5 6382 - ﬂ - - |
Total 75,921 24,024 8447 13,280 54,136 10,525 670 10,568 197,571
° ’ ’ ’ ’ : ’ ’ ' 2021 2022 2023 2024 2025
liiembership Count vesting status excludes reciprocal service credit Fiscal Year
Total Retirements by Type Monthly Benefit Allowance Distribution Member Average Monthly Benefit
; Plan Type Gross Average Benefit
@ General Plans ¢ Safety Plans Members and Survivors -
Gross Benefit Range | General Plans = Safety Plans Total General Plans $4.377 57
[ 3,055 | Safety Plans §9,628.04
3485 (3460 $0 to $3,999 36,178 1572 37,750 -
3310 $4,000 to $7 999 17,047 4,464 21 511 All Plans $5,301.85
$8,000 fo $11,999 5,105 4740 9,845
1 976 $12,000 to $15,999 1,458 2918 4,376 Survivor Average Monthly Benefit
$16,000 1o $19,999 505 709 1,214
— $20,000 fo $23,999 154 192 M5 §3,711.41
L=a $24,000 to $27,999 47 74 121
= $28 000 16 15 3 Data fabels may not appear for all values
2020 2021 2022 202 2024 2025 Total 60,530 14,684 75,214 Only includes retirements as of reporting date. Excludes

Fiscal Year

active deaths. Excludes Replacement Benefit Plan benefits.
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Retirements

Elected & Nonservice-Connected Disability @ Service Retirement @ Service-Connected Disability

1019

1000
814

500
189 213 225

209
2 Al =e R 56 24 213
N 1l sSs1TrirrrLl

October November December January February  March  April 2024 May 2024 June 2024 July 2024  August  September October November December January February  March
2023 2023 2023 2024 2024 2024 2024 2024 2024 2024 2024 2025 2025 2025
Retirement Date

Elected retirements are members placed on the BOR Agenda, but not yet retired as of reporting date

oSN NN NN NN NN EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEy,

Retired Members Payroll
(As of 2/28/2025)

*

*

Retirements Metrics reported based on March 15, 2025

Monthly Retirements

: Monthly Payroll $397.81m :

Retirement Type March 2025 : Payroll YTD $3.2b

: New Retired Payees Added 421 &

Flected 751 ! oamioss 9 98.10% :
Service Retirement 54 ; Seamess & S
Senice.C ted Disabil ] : New Seamless Payees Added 2,682 =
envice-Connected Disabilty : Seamless YTD 97.20%
Total 814 = By Check % 2.00% =
%, By Direct Deposit % 98.00% &

s EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEsmEemesmsmmmmns®

*""""""""Healthcare'Program """ """" """ +"""Health Care Enrollments’”
(Mo. Ending:2/28/2025) (Mo. Ending: 2/28/2025)
Employer Member Medical 56,728
Medical  $468.4 $32.5 & i Dental 58,89

Dental $34.7 $3.2

. Part B $68.1 $0.0

s Total  $571.2 $35.7

AEsEEEEEEEEEESEEEEEEEEEEEssEEEssemmmmmmmnn®

*

EELELEELIS
sssssmmnnnn®

[EFEET

~ Total 155,439

YsssssmnunmmssssssnnnnneEEREEEEnd

1gl

¢

3

T
L
ul
®
@
©
©

4pEEEEEEEEEEEEEEEEER®

anm
*
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Key Financial Data

(As of June 30, 2024)

Fiscal Year End Financial Update

@Total Assets (B) @ Investment Return Net of Fees © Funded Ratio

2016 2017 2018 2019 2020 2021
Fiscal Year

Contributions and Retiree Payroll by Year
Doliars in Billions

@Employer Contributions @®Member Contributions @ Total Contributions @ Retiree Payroll

2022

2019 2020
Fiscal Year

Page 12

2023

Funding Metrics Contributions
10.88% $2.5B .
100% Employer NC Employer Annual Contribution
14.73% 25.61%
UAAL Employer % of Payroll
7.00% $861.0M
Assumed Rate Member Annual Contribution
$608.6M 8.46%
50% Star Reserve Member % of Payroll
$79.28
Total Net Assets Investment Returns
91% net of fees
1-Year Return
5.2%
2024 0% 3-Year Return
7.4%
10-Year Return
LACERA Pension Dollar
[FEDERAL RESERVE NOTE|

THE UNITED STATES OF AMERICA "

LACERA Investment Employer (County) Employee
Earnings Contributions Contributions

20¢ 10¢
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Human Resources

Metrics reported based on March 15, 2025

Vacancy Rate 20%

Retirement Systems
Retiree Health Care
Quality Assurance
Member Services

Vacancies by Division

e ] ]
——— ]

IS 5
e | (}

Legal Office  n—————
Investments N
Internal Audit = 1
Human Resources M 2

e Financial and Accounting ~ ——————
3 Executive Office wmm 1
= Information Security Office  m—" 7
LL Disability Retirement  ee—— — —————— |
e Communications IEEE———
8 BEﬂEﬁtS I
- Administrative Services 12
“9 u Filled Positions  m Vacancies 0 ) 4 6 g 10 12 14 16
(@)
c — — -
= Current Recruitments
- HR Key Performance Indicators o o
'5 through 3/15/2025 Classification Division
&’ 0 2 Finance Analyst | Fellowship Investments

60

30 42

10 33 26

26
30 211 g9 23
20 12 14
6
10 I 0 o 1 1 0 4 4
0 || — m m
Exams Mew Outside Attrition Internal MNew Staff  Total Hiring
Hiring Lists Recruitments Promotions Actions
B FY 23-24 MW March MFY24-25
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QUIET PERIOD LIST FOR TRUSTEES AND STAFF
Last Update 03/25/2025

ADMINISTRATIVE/OPERATIONS
Solicitation

Name

Issuing
Division

Public

Release Date

Solicitation
Stage*

Bid Respondents*

RFP: Member Systems 11/6/2023 Contract | e Genesys/TTEC
Experience Development
Communications
Platform (MECP)
RFP: Offsite Administrative| 8/30/2024 | Bid Review | e Corodata
Records Storage, Services ¢ GRM
Shredding, and e Iron Mountain
Scanning Services « VRC Companies
RFQ: eDiscovery Legal 12/1/2023 Contract | e GlobalRelay
/ InfoSec Development

Auditing and Internal 2/13/2025 Solicitation

Consulting Audit Process

Services Pool

Secure Access InfoSec 2/6/2025 Bid review e Palo Alto

Service Edge e \Versa

e Cato

*Subject to change

INVESTMENTS

Solicitation

Name

Manager Program
Discretionary
Separate Account
Manager

Real Assets Emerging

Issuing
Division

Investments

Public
Release
Date
3/29/2023

Solicitation
Stage*

Contract
Development
Bid Review

Bid Respondents *

¢ ORG Portfolio
Management

¢ Barings

¢ Belay Investment
Group

e Hamilton Lane

e Cambridge
Associates

e Seed Partners

e Stable Asset
Management

e Wafra Inc.
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RN Al Solicitation

SEEIEIET Division ~ Release Bid Respondents *

Name Date Stage

¢ Artemis Real Estate
Partners

¢ Aether Investment
Partners

e Neuberger Berman
Group

e The Townsend
Group

¢ BGO Strategic
Capital Partners

¢ BlackRock

o StepStone

e GCM Grosvenor

*Subject to change



Date Conference

April, 2025

2-3 National Association of Corporate Directors (NACD)
Master Class — Technology & Innovation Oversight
Arlington, VA

13-16 CRCEA (California Retired County Employees Association) Spring Conference
Ventura, CA

14-18 Investment Strategies & Portfolio Management
Wharton School, University of Pennsylvania

28-29 IFEBP (International Foundation of Employment Benefit Plans)
Health Care Mgmt. Conference
Fort Myers, FL

30-May 1 IFEBP (International Foundation of Employment Benefit Plans)
Investments Institute
Fort Myers FL

May, 2025

6-7 National Association of Corporate Directors (NACD)
Master Class — Technology & Innovation Oversight
San Francisco, CA

13-16 SACRS Spring Conference
Rancho Mirage, CA

17-18 NCPERS (National Conference on Public Employee Retirement Systems)
Trustee Educational Seminar (TEDS)
Denver, CO

17-18 NCPERS (National Conference on Public Employee Retirement Systems)
Accredited Fiduciary (NAF) Program
Denver, CO

18-21 NCPERS (National Conference on Public Employee Retirement Systems)
Annual Conference & Exhibition (ACE)
Denver, CO

19-20 IFEBP (International Foundation of Employment Benefit Plans)
Washington Legislative Update
Washington D.C.

30 CALAPRS (California Association of Public Retirement Systems)
Round Table — Trustees
Virtual

June, 2025

2-4 National Association of Securities Professionals (NASP)
Annual Financial Services Conference
Columbus, OH

Effective March 25, 2025



Date

Conference

June, 2025
3-4

13

16-18

17-19

July, 2025
17-18

23-25

August, 2025
17-19

September, 2025

8-10

24-26

October, 2025
3

12-15

20-24

22-24

2025 PREA (Pension Real Estate Association) Institute
Gleacher Center
Chicago, IL

CALAPRS (California Association of Public Retirement Systems)
Round Table — Benefits
Virtual

NCPERS (National Conference on Public Employee Retirement Systems)
Chief Officers Summit
New York, NY

AHIP (America’s Health Insurance Plans) 2025
Seattle, WA

ICGN 30" Anniversary Conference-Americas
New York, NY

Pacific Pension Institute (PPl) Summer Roundtable
Salt Lake City, UT

NCPERS (National Conference on Public Employee Retirement Systems)
Public Pension Funding Forum
Chicago, IL

Council of Institutional Investors (Cll) Fall Conference
San Francisco, CA

NCPERS (National Conference on Public Employee Retirement Systems)
Public Pension HR Summit
Philadelphia, PA

CALAPRS (California Association of Public Retirement Systems)
Round Table — Trustees
Virtual

National Association of Corporate Directors (NACD)
Directors Summit 2025
Washington D.C.

Investment Strategies & Portfolio Management
Wharton School, University of Pennsylvania

PREA (Pension Real Estate Association)
Annual Institutional Investor Conference
Washington D.C.

Effective March 25, 2025




Date

Conference

October, 2025
22-24

25-26

25-26

26-29

November, 2025

4-6

9-12

11-14

December, 2025
11

October, 2025
Pacific Pension Institute (PPI) Asia Pacific Roundtable
Sydney, Australia

NCPERS (National Conference on Public Employee Retirement Systems)
Program for Advanced Trustee Studies (PATS)
Ft. Lauderdale, FL

NCPERS (National Conference on Public Employee Retirement Systems)
Accredited Fiduciary (NAF) Program
Ft. Lauderdale, FL

NCPERS (National Conference on Public Employee Retirement Systems)
FALL (Financial, Actuarial, Legislative & Legal) Conference
Ft. Lauderdale, FL

Institutional Limited Partners Association (ILPA) General Partner Summit
New York, NY

IFEBP (International Foundation of Employment Benefit Plans)
Annual Employee Benefits Conference
Honolulu, Hi

SACRS Fall Conference
Huntington Beach, CA

CALAPRS (California Association of Public Retirement Systems)
Round Table — Benefits
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LZCERA YA

March 25, 2025

TO: Trustees, Board of Retirement
FOR: Board of Retirement Meeting on April 2, 2025

SUBJECT: Ratification of Service Retirement and Survivor Benefit Application Approvals

The attached report reflects service retirements and survivor benefit applications received
as of the date of this memo, along with any retirement rescissions and/or changes approved
at last month’s Board meeting. Any retirement rescissions or changes received after the
date of this memo up to the date of the Board’s approval, will be reflected in next month’s

report.
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KEVIN G. AHSMUHS

SALIM S. AIMAQ
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JAMES C. ANDREWS Il

TRENT L. ARONSON

ROOSEVELT AUSTIN

BRANDY B. BAKER

JOEL L. BARNETT

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

LA COUNTY FIRE DEPT

Dept.#FR

DISTRICT ATTORNEY

Dept.#DA

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH
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RETIRED

SERVICE

04-05-2025

03-29-2025

03-31-2025

03-29-2025

03-19-2025

03-30-2025

03-29-2025

03-23-2025

03-29-2025

15 YRS

26 YRS

31 YRS

33 YRS

30 YRS

32 YRS

10 YRS

26 YRS

33 YRS

05%2 MOS

11 MOS

042 MOS

09 MOS

10 MOS

08 MOS

01 MOS

00 MOS

01 MOS
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

TIMOTHY M. BAUER

DAVID C. BERNIER

TERI L. BERNSTEIN WO

SONIAR. BROWN

JOSE E. BUENO-CORTEZ

ERIC CASTANEDA

LEONARDO E. CASTRO

JASON A. CERVANTES

CHHEANG CHAB

DEPARTMENT

L A COUNTY FIRE DEPT
Dept#FR

L A COUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

L ACOUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

L A COUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH
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RETIRED

SERVICE

03-28-2025

03-30-2025

03-31-2025

03-29-2025

03-29-2025

03-28-2025

04-26-2025

03-31-2025

03-29-2025

33 YRS

29 YRS

30 YRS

25YRS

28 YRS

26 YRS

32 YRS

32 YRS

27 YRS

05 MOS

00 MOS

Y2 MOS

02 MOS

02 MOS

10 MOS

10 MOS

1072 MOS

00 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

CHRISTOPHER CHAVEZ L A COUNTY FIRE DEPT 03-28-2025 22 YRS 08 MOS
Dept#FR

ALAN W. CHU SHERIFF 03-29-2025 33 YRS 03 MOS
Dept.#SH

DARIN S. CONANT L A COUNTY FIRE DEPT 02-14-2025 28 YRS 10%. MOS
Dept.#FR

DENNIS A. COTA L ACOUNTY FIRE DEPT 03-29-2025 28 YRS 09 MOS
Dept.#FR

GREGORY G. DAVIS L A COUNTY FIRE DEPT 03-29-2025 22 YRS 06 MOS
Dept.#FR

ARNULFO DIAZ L A COUNTY FIRE DEPT 03-31-2025 33 YRS 05% MOS
Dept.#FR

MARVIN DORSEY L ACOUNTY FIRE DEPT 02-28-2025 26 YRS 06 MOS
Dept.#FR

ANTHONY M. DOWTY L A COUNTY FIRE DEPT 03-29-2025 33 YRS 05 MOS
Dept.#FR

SCOTT J. EDWARDS L A COUNTY FIRE DEPT 03-28-2025 32 YRS 10 MOS

Dept.#FR
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

OSCAR E. ESCAMILLA L A COUNTY FIRE DEPT 03-31-2025 34 YRS 08%2. MOS
Dept#FR

THOMAS C. EWALD L A COUNTY FIRE DEPT 03-31-2025 32 YRS 10%. MOS
Dept.#FR

JENNIFER F. FORD SHERIFF 03-29-2025 36 YRS %2 MOS
Dept.#SH

SEAN R. FOX L ACOUNTY FIRE DEPT 03-29-2025 28 YRS 03 MOS
Dept.#FR

HOLLY A. FRANCISCO SHERIFF 03-30-2025 35YRS 02 MOS
Dept.#SH

JOE GALLEGOS JR SHERIFF 04-30-2025 25YRS 2 MOS
Dept.#SH

JOHN D. GATT L ACOUNTY FIRE DEPT 03-29-2025 24 YRS 022 MOS
Dept.#FR

JULIE R. GEARY SHERIFF 03-22-2025 29 YRS 05 MOS
Dept.#SH

JAMES M. GOLONDZINIER L A COUNTY FIRE DEPT 03-11-2025 33 YRS 05%. MOS

Dept.#FR
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

CHRISTOPHER GRAHAM PARKS AND RECREATION 05-01-2025 16 YRS 00 MOS
Dept.#PK

JILL R. GREENWOOD SHERIFF 03-29-2025 29 YRS 00 MOS
Dept.#SH

ROBERT A. GRIFFITHS SHERIFF 03-29-2025 26 YRS 07 MOS
Dept.#SH

THERESE A. GRIFFITHS SHERIFF 03-29-2025 28 YRS 04': MOS
Dept.#SH

JASON L. GUETZKOW L A COUNTY FIRE DEPT 03-29-2025 26 YRS 04 MOS
Dept.#FR

CHERYL K. HAND SHERIFF 03-31-2025 34 YRS 05%2 MOS
Dept.#SH

KILEY B. HAYDEN SHERIFF 03-29-2025 33 YRS 06 MOS
Dept.#SH

GREGORY D. HERRERA SHERIFF 03-29-2025 35YRS 01 MOS
Dept.#SH

KEVIN S. HOFFMAN DISTRICT ATTORNEY 03-29-2025 25YRS 03% MOS
Dept.#DA
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

JEFFREY D. HURD L A COUNTY FIRE DEPT 03-31-2025 34 YRS 07'2MOS
Dept#FR

DARREN K. INANA SHERIFF 03-29-2025 30 YRS 05 MOS
Dept.#SH

ISMAEL JIMENEZ SHERIFF 03-29-2025 27 YRS 00 MOS
Dept.#SH

DENNIS M. KNEER SHERIFF 03-29-2025 33 YRS 06 MOS
Dept.#SH

CHRISTOPHER A. LALLONE L A COUNTY FIRE DEPT 03-29-2025 29 YRS 01 MOS
Dept.#FR

BETTY B. LASCANO SHERIFF 03-29-2025 29 YRS 10%. MOS
Dept.#SH

ERIC S. LASKO SHERIFF 03-29-2025 35YRS %2 MOS
Dept.#SH

MICHAEL W. LAWRENCE L A COUNTY FIRE DEPT 03-31-2025 29 YRS 10%. MOS
Dept.#FR

KIMBERLEE LEDESMA L A COUNTY FIRE DEPT 03-31-2025 29 YRS 03%. MOS
Dept.#FR
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

DAVID LEON SHERIFF 03-27-2025 34 YRS 08 MOS
Dept.#SH

EDMO L. LUNA SHERIFF 03-29-2025 29 YRS 03 MOS
Dept.#SH

FRAY M. LUPIAN SHERIFF 02-03-2025 36 YRS 02 MOS
Dept.#SH

COLIN B. MATSUMOTO SHERIFF 03-29-2025 33 YRS 04'2 MOS
Dept.#SH

RODERIC C. MCCLOUD SHERIFF 03-27-2025 36 YRS 00 MOS
Dept.#SH

JOHN E. MOORE SHERIFF 03-29-2025 33 YRS 05 MOS
Dept.#SH

DOUGLAS B. MOORE L ACOUNTY FIRE DEPT 03-29-2025 13 YRS %2 MOS
Dept.#FR

RUSSELL R. MORENO SHERIFF 03-29-2025 30 YRS 01 MOS
Dept.#SH

MARK A. NOEL SHERIFF 03-29-2025 25YRS 03 MOS
Dept.#SH
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

JAIME ORTEGA

PATRICK T. PEREZ

RENE M. PEREZ PEREZ

JEFFREY R. PIRAINO

JAMES N. PONSFORD

CLYDE D. RALSTON

DIMITRI R. RAMIREZ

ANTHONY G. REGALADO

RONALD W. RIDLEY

DEPARTMENT

SHERIFF
Dept.#SH

L A COUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

L ACOUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

L ACOUNTY FIRE DEPT
Dept.#FR

L ACOUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH
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RETIRED

SERVICE

04-26-2025

02-28-2025

03-29-2025

03-28-2025

03-30-2025

03-30-2025

03-29-2025

03-29-2025

03-29-2025

30 YRS

36 YRS

32 YRS

24 YRS

29 YRS

20 YRS

30 YRS

32 YRS

36 YRS

06 MOS

01 MOS

03 MOS

04 MOS

00 MOS

Y2 MOS

02 MOS

07 MOS

03%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

JAMES A. ROSA

FRED V. SALMO

MARCELO A. SEPULVEDA

SIMON SNYDER

ERIC W. SORENSEN

MATTHEW J. STRITTMATTER

ERIC STRONG

MARK K. SUMI

THEODORE M. SVOBODA

DEPARTMENT

SHERIFF
Dept.#SH

L A COUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

L ACOUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

L ACOUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

L A COUNTY FIRE DEPT
Dept.#FR
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

04-30-2025

03-29-2025

02-28-2025

03-29-2025

03-29-2025

03-29-2025

33 YRS

28 YRS

28 YRS

29 YRS

27 YRS

21 YRS

31 YRS

30 YRS

34 YRS

01 MOS

09 MOS

02 MOS

10%2 MOS

11%2 MOS

Y2 MOS

01 MOS

00 MOS

00 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DAVID R. VAN GORDER

ROBERT J. VANDENBELT

TIM J. VANDERLIP

MARGARITA VELAZQUEZ

GLENN D. WALSH

IRVIN J. WILLIAMS  JR

RAYMUNDO T. WILSON

PHILLIP V. WORKING

JAY B. YELICK

DEPARTMENT

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

L A COUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

SHERIFF
Dept.#SH

L ACOUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

L A COUNTY FIRE DEPT
Dept.#FR

SHERIFF
Dept.#SH

Page 10 of 73

RETIRED

SERVICE

03-30-2025

03-29-2025

03-31-2025

03-29-2025

03-29-2025

03-31-2025

03-29-2025

02-15-2025

03-28-2025

30 YRS

27 YRS

32 YRS

34 YRS

31 YRS

37 YRS

25YRS

26 YRS

33 YRS

05 MOS

03 MOS

102 MOS

04 MOS

06 MOS

01%2 MOS

052 MOS

03%2 MOS

07 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

SHAWN J. YOUNG SHERIFF 03-29-2025 30 YRS 03 MOS
Dept.#SH

KEVIN J. YSAIS L A COUNTY FIRE DEPT 03-29-2025 35YRS 11 MOS
Dept.#FR
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MARIA E. ACOSTA

MARCELAR. ACOSTA

MARIA S. B. ADRIANO

ALVART M. AGHAJANIAN

TERESITA B. AGUSTIN

LATANYA AKANINWOR

ELVIAA. ALDAZ

NADINE S. ALLEN

MARK ALVARADO

DEPARTMENT

SHERIFF
Dept.#SH

CHILDREN & FAMILY SERVICES
Dept.#CH

CHILDREN & FAMILY SERVICES
Dept.#CH

CHILDREN & FAMILY SERVICES
Dept.#CH

INTERNAL SERVICES
Dept.#IS

CHILDREN & FAMILY SERVICES
Dept.#CH

CHILDREN & FAMILY SERVICES
Dept.#CH

SHERIFF
Dept.#SH

CHILDREN & FAMILY SERVICES
Dept.#CH
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RETIRED SERVICE
03-29-2025 27 YRS
03-29-2025 28 YRS
03-29-2025 22 YRS
03-29-2025 24 YRS
04-30-2025 12 YRS
03-28-2025 46 YRS
03-29-2025 32 YRS
03-29-2025 25YRS
03-29-2025 39 YRS

05 MOS

01 MOS

02%2 MOS

00 MOS

2 MOS

03 MOS

01 MOS

05 MOS

06 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

BENJAMIN ALVAREZ

MARGARIT AMBARTSUMYAN

MARCIA T. ANDAYA

ANTHONY J. ANDREOLA

CAROLYN ANTHONY

REINA O. ARANA

LUIS J. ARANDA

CARMEN M. ARCE

SANTIAGO T. ARDEVELA

DEPARTMENT

PROBATION DEPARTMENT
Dept.#PB

PUBLIC HEALTH PROGRAM
Dept.#PH

L A COUNTY FIRE DEPT
Dept.#FR

INTERNAL SERVICES
Dept.#IS

CHILDREN & FAMILY SERVICES
Dept.#CH

COASTAL CLUSTER-HARBOR/UCLA MC
Dept.#HH

PROBATION DEPARTMENT
Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

AMBULATORY CARE NETWORK
Dept.#HN
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RETIRED

SERVICE

03-30-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-31-2025

03-29-2025

03-29-2025

03-29-2025

30 YRS

26 YRS

33 YRS

22 YRS

30 YRS

18 YRS

35YRS

30 YRS

05 YRS

00 MOS

06 MOS

03 MOS

07 MOS

02 MOS

01%2 MOS

04’2 MOS

02 MOS

04 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

MYRON ASHLEY PROBATION DEPARTMENT 03-29-2025 25YRS 00 MOS
Dept.#PB

MARIGENE ASPIRAS COASTAL CLUSTER-HARBOR/UCLAMC 03-29-2025 38 YRS 03 MOS
Dept.#HH

REMEDIOS M. AUSTRIA CHILDREN & FAMILY SERVICES 03-28-2025 25YRS 00 MOS
Dept.#CH

JEANNETTE AVAKIAN DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 25YRS 11 MOS
Dept.#SS

MARIET AVEDISSIAN DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 31 YRS 02 MOS
Dept.#SS

JOSEPH L. AVERY JR MENTAL HEALTH 03-31-2025 21 YRS 05% MOS
Dept.#MH

ARMINE AYAN CHILDREN & FAMILY SERVICES 03-29-2025 30 YRS 07 MOS
Dept.#CH

LINDA BAKER PUBLIC HEALTH PROGRAM 03-31-2025 45YRS 11%2 MOS
Dept.#PH

SHARON BAKER MENTAL HEALTH 03-29-2025 03 YRS 2 MOS
Dept.#MH
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KEITH A. BAKER

VANESSA BALLARD

LORENA BANUELOS

GLORIA J. BARNES

AZNIV BARSEGYAN

DIOSDADA BARTOLO

LUZ V. BAYANI

GEOIA M. BEARDEN

PATRICIA BENJAMIN

BENEFIT APPROVAL LIST

DEPARTMENT

PUBLIC HEALTH PROGRAM
Dept.#PH

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

SHERIFF
Dept.#SH

PROBATION DEPARTMENT
Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

MENTAL HEALTH
Dept.#MH

CORRECTIONAL HEALTH
Dept.#HC

SHERIFF
Dept.#SH

PUBLIC DEFENDER
Dept.#PD
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RETIRED

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-28-2025

03-29-2025

13 YRS

41 YRS

25 YRS

29 YRS

25YRS

30 YRS

13 YRS

36 YRS

31 YRS

2 MOS

04 MOS

02 MOS

04 MOS

04 MOS

04 MOS

02 MOS

02 MOS

05 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

GUADALUPE BICKEL

TRISTAN BILLER

MYRIAM F. BIRNBERG

EDWARD BLACKMON

ANNETTE M. BLANCO

XIOMARA S. BLANCO

FRANCISCO BOBADILLA

TERRI P. BOOKER

CAROLA. BOTDORF

DEPARTMENT

HEALTH SERVICES ADMINISTRATION
Dept.#HS

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

AMBULATORY CARE NETWORK
Dept.#HN

PROBATION DEPARTMENT
Dept.#PB

PROBATION DEPARTMENT
Dept.#PB

CHIEF EXECUTIVE OFFICE
Dept.#AO
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RETIRED

SERVICE

02-20-2025

03-28-2025

03-29-2025

02-28-2025

02-28-2025

03-29-2025

03-25-2025

03-31-2025

03-28-2025

35YRS

35 YRS

17 YRS

33 YRS

30 YRS

25 YRS

15 YRS

26 YRS

26 YRS

09 MOS

01 MOS

00 MOS

04 MOS

02 MOS

00 MOS

2 MOS

07%2 MOS

04 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

JEFFREY BOXER DISTRICT ATTORNEY 03-28-2025 39 YRS 02 MOS
Dept.#DA

TANEHA BROOKS PROBATION DEPARTMENT 03-10-2025 17 YRS 012 MOS
Dept.#PB

BILLY BROWN PUBLIC WORKS 03-30-2025 26 YRS 02'2 MOS
Dept.#PW

PAMELA A. BROWN DISTRICT ATTORNEY 03-31-2025 20 YRS % MOS
Dept.#DA

MANUEL V. BUBIAN COASTAL CLUSTER-HARBOR/UCLAMC 03-29-2025 16 YRS 04 MOS
Dept.#HH

SANDRA BUBIAN COASTAL CLUSTER-HARBOR/UCLAMC 03-29-2025 25 YRS 00 MOS
Dept.#HH

PAUL M. BURVAL NORTHEAST CLUSTER (LAC+USC) 03-29-2025 19 YRS 03 MOS
Dept.#HG

PHILLIP M. BURWELL PROBATION DEPARTMENT 03-30-2025 37 YRS 00 MOS
Dept.#PB

VALERIE L. BUSCH CHILDREN & FAMILY SERVICES 03-29-2025 05 YRS 09 MOS
Dept.#CH
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BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MARITZA C. CABEZAS

MARIA CABRERA

ELIZABETH CAMPANA

DOROTHY A. CARDENAS

JEANNIE K. CARLSON

HUGH J. CARSON

MARTA CASTRO

JOSEPH J. CAVALERI

MARIA D. CHACON

DEPARTMENT

PUBLIC HEALTH PROGRAM
Dept.#PH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

INTERNAL SERVICES
Dept.#IS

SHERIFF
Dept.#SH

CHILDREN & FAMILY SERVICES
Dept.#CH

SHERIFF
Dept.#SH

REG-RECORDER/COUNTY CLERK
Dept.#RR
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RETIRED

SERVICE

03-29-2025

04-26-2025

02-20-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

38 YRS

25YRS

44 YRS

25YRS

39 YRS

20 YRS

39 YRS

25YRS

35YRS

07 MOS

00 MOS

03 MOS

10 MOS

04 MOS

07 MOS

03 MOS

05 MOS

03%2 MOS



BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

YING Z. CHAN

KAYEE CHAN

GRACE Y. CHANG

LI-YU CHANG

RICHARD P. CHASTANG

ROSAE. CHAVEZ

MANUEL G. CHAVEZ

ENNOU NORA CHEN

SUSAN S. CHEN

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

TREASURER AND TAX COLLECTOR
Dept#TT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

COUNTY COUNSEL
Dept.#CC

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR

PUBLIC WORKS
Dept.#PW

PUBLIC LIBRARY
Dept.#PL

AMBULATORY CARE NETWORK
Dept.#HN
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RETIRED

SERVICE

03-28-2025

03-29-2025

03-29-2025

04-30-2025

03-31-2025

02-28-2025

03-28-2025

03-30-2025

03-29-2025

32 YRS

32 YRS

16 YRS

19 YRS

35YRS

34 YRS

25YRS

19 YRS

18 YRS

07 MOS

08 MOS

02 MOS

2 MOS

05%2 MOS

11 MOS

01 MOS

02 MOS

02%2 MOS



BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MARIE L. CHIN CHIU

YU-MIN CHOU

SRENG CHRENG SR

DAVID P. CHRISTENSEN

MINGJEN CHU

WILSON N. CHUA

JASMINE CHWA

TRUNG MAI CO

JAMES J. COLBERT

DEPARTMENT

SHERIFF
Dept.#SH

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

AGRICULTURAL COMM./WTS & MEAS.

Dept.#AW

AGING DEPARTMENT
Dept.#AG

AMBULATORY CARE NETWORK
Dept.#HN

AUDITOR - CONTROLLER
Dept.#AU

SUPERIOR COURT/COUNTY CLERK
Dept.#SC
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RETIRED

SERVICE

03-31-2025

03-29-2025

03-29-2025

03-21-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

04-30-2025

31 YRS

30 YRS

35 YRS

23 YRS

19 YRS

32 YRS

29 YRS

16 YRS

37 YRS

062 MOS

07 MOS

04 MOS

00 MOS

02 MOS

11 MOS

01 MOS

03 MOS

05%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

SHEILA M. COLLINS AMBULATORY CARE NETWORK 03-15-2025 20 YRS 04 MOS
Dept.#HN

DINA COLUNGA DISTRICT ATTORNEY 03-28-2025 28 YRS 08 MOS
Dept.#DA

KAREN L. COMPTON-MOOR CHILDREN & FAMILY SERVICES 03-29-2025 45YRS 01 MOS
Dept.#CH

MITCHELL R. CONNETT L ACOUNTY FIRE DEPT 03-29-2025 19 YRS %2 MOS
Dept.#FR

CARL D. COOPER PARKS AND RECREATION 03-28-2025 07 YRS 10 MOS
Dept.#PK

STEPHANIE B. CROSS CORRECTIONAL HEALTH 03-31-2025 30 YRS 112 MOS
Dept.#HC

NGUYET DAM ASSESSOR 03-29-2025 34 YRS 11 MOS
Dept.#AS

MAE DANG SHERIFF 03-29-2025 35YRS 02 MOS
Dept.#SH

DENISE M. DAVIS THOMAS REG-RECORDER/COUNTY CLERK 03-27-2025 28 YRS 09'2. MOS
Dept.#RR
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SOCORRO S. DEL BARRIO

JOSE B. DEL ROSARIO

MARTHA DELGADO

RENEE DELTON

ANN J. DENNY

MICHAEL DIAMENT

HAROLD DIAZ

ELENAT. DIEP

BEATRIZ D. DIERINGER

DEPARTMENT

ASSESSOR
Dept.#AS

ASSESSOR
Dept.#AS

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

ASSESSOR
Dept.#AS

COASTAL CLUSTER-HARBOR/UCLA MC
Dept.#HH

CHILD SUPPORT SERVICES
Dept.#CD

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DISTRICT ATTORNEY
Dept.#DA
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-31-2025

03-29-2025

05-27-2025

02-28-2025

03-31-2025

03-28-2025

03-29-2025

38 YRS

34 YRS

40 YRS

25YRS

36 YRS

25 YRS

28 YRS

25YRS

44 YRS

01%2 MOS

03 MOS

11%2 MOS

01 MOS

03 MOS

03%2 MOS

062 MOS

05 MOS

02%2 MOS



BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SCOTT R. DILLON

ROEL DIZON

DUC T. DOAN

CRISTINA DOMINGUEZ

VERONICA DOMINGUEZ

RAMON M. DUARTE

KRISTI DUONG

MICHAEL EALEY

ERICAT. EKSTROM

DEPARTMENT

PUBLIC WORKS
Dept.#PW

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHIEF EXECUTIVE OFFICE
Dept.#A0

CHILD SUPPORT SERVICES
Dept.#CD

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

HEALTH SERVICES ADMINISTRATION
Dept.#HS

SHERIFF
Dept.#SH

PARKS AND RECREATION
Dept.#PK

CHILDREN & FAMILY SERVICES
Dept.#CH
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-28-2025

03-29-2025

02-28-2025

03-29-2025

03-31-2025

03-30-2025

03-22-2025

21 YRS

31 YRS

34 YRS

29 YRS

25YRS

24 YRS

23 YRS

18 YRS

26 YRS

01 MOS

00 MOS

05 MOS

00 MOS

01%2 MOS

01 MOS

092 MOS

05%2 MOS

02 MOS



HODA F. EL SOKKARY

HENRIK ELIASIAN

STACEY A. ENSLEY

ORLANDO EPTING

JUAN G. ESCOBAR

IRMA ESTRADA

EDDIE D. EULIAN

MONAN EVANS

MARY A. FARFAN

BENEFIT APPROVAL LIST

DEPARTMENT

PUBLIC WORKS
Dept.#PW

PARKS AND RECREATION
Dept.#PK

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

AGRICULTURAL COMM./WTS & MEAS.

Dept.#AW

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

AMBULATORY CARE NETWORK
Dept.#HN

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SERVICE

03-28-2025

03-17-2025

03-29-2025

03-27-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

17 YRS

14 YRS

36 YRS

16 YRS

11 YRS

45 YRS

24 YRS

33 YRS

25YRS

07 MOS

08 MOS

02%2 MOS

00 MOS

0772 MOS

07 MOS

03 MOS

09 MOS

03%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

UDEME S. FASHOLA

BAHMAN FATHOLLAHI

PHILIP A. FERGUSON

FARIMAH FIALI

EDITH FIGUEROA

DIANA C. FINKS

REBECCAD. FLORDELIZA

ANA G. FLORES

SUSAN M. FLORES

DEPARTMENT

JUVENILE COURT HEALTH SERVICES
Dept.#HJ

PUBLIC WORKS
Dept.#PW

INTERNAL SERVICES
Dept.#IS

PUBLIC HEALTH PROGRAM
Dept.#PH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

ASSESSOR
Dept.#AS

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

SHERIFF
Dept.#SH
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RETIRED

SERVICE

03-31-2025

03-28-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

03-28-2025

03-31-2025

03-12-2025

17 YRS

34 YRS

25 YRS

27 YRS

33 YRS

32 YRS

36 YRS

19 YRS

25YRS

062 MOS

08 MOS

04 MOS

082 MOS

05 MOS

02 MOS

05 MOS

07%2 MOS

06%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

BEN E. FOSTER NORTHEAST CLUSTER (LAC+USC) 03-29-2025 25YRS 07 MOS
Dept#HG

GENEVIEVE M. FOWLER COASTAL CLUSTER-HARBOR/UCLAMC 03-29-2025 21 YRS 06 MOS
Dept.#HH

BRENDA FOX CHILDREN & FAMILY SERVICES 03-29-2025 27 YRS 03 MOS
Dept.#CH

JAMIE L. FRANCISCUS SUPERIOR COURT/COUNTY CLERK 03-29-2025 42 YRS 072 MOS
Dept#SC

SHIRRANE B. FRANKLIN PROBATION DEPARTMENT 03-30-2025 27 YRS 00 MOS
Dept.#PB

STEVEN R. FRASHER PUBLIC WORKS 01-26-2025 09 YRS 04 MOS
Dept.#PW

PATRICE J. FRAZIER DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 30 YRS 01 MOS
Dept.#SS

BARBARA J. FREASIER DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 25YRS 11 MOS
Dept.#SS

AMALIA R. FRESCAS REG-RECORDER/COUNTY CLERK 03-29-2025 26 YRS 072 MOS
Dept.#RR
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

WEN WEN FU

KAREN K. FULLNER

MADELINE A. GABBRIELLINI

RAJINDER P. GAHIR

ANTONIO GALLARDO

MARK A. GANT

JOE A. GARCIA

SONIA GARCIA

DANIEL R. GARCIA

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

L A COUNTY FIRE DEPT
Dept.#FR

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

AMBULATORY CARE NETWORK
Dept.#HN

PUBLIC WORKS
Dept.#PW

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED

SERVICE

03-28-2025

03-28-2025

04-26-2025

03-28-2025

03-29-2025

03-29-2025

05-31-2025

03-29-2025

03-28-2025

18 YRS

39 YRS

32 YRS

35YRS

37 YRS

38 YRS

18 YRS

25YRS

44 YRS

08 MOS

00 MOS

04 MOS

00 MOS

07%2 MOS

Y2 MOS

2 MOS

09%2 MOS

05 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MARIAT. GARCIA

MANUEL GARCIA JR

CARI E. GARZA

DIANE GASKIN

MARIA ELENA B. GATBONTON

ZHENYA GEZALYAN

ROLANDA J. GIBSON

DIANE GILES

LOURIE GLADNEY

DEPARTMENT

INTERNAL SERVICES
Dept.#IS

DISTRICT ATTORNEY
Dept.#DA

MENTAL HEALTH
Dept.#MH

REG-RECORDER/COUNTY CLERK
Dept.#RR

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

PUBLIC WORKS
Dept.#PW

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR

Page 28 of 73

RETIRED

SERVICE

03-29-2025

03-29-2025

03-27-2025

03-31-2025

03-29-2025

03-29-2025

03-29-2025

03-28-2025

04-25-2025

40 YRS

36 YRS

13 YRS

23 YRS

25YRS

25 YRS

26 YRS

36 YRS

44 YRS

00 MOS

03%2 MOS

09%2 MOS

02 MOS

01 MOS

04 MOS

03 MOS

09 MOS

0772 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MARTIN R. GLADSTEIN

ROBERT R. GLAVIS

CHRISTOPHER S. GLINDRO

ROBERTO J. GOMEZ

RUTH GOMEZ

KAREN GORE

ANNELIESSE R. GOSDINSKI-ES

BENEDICT C. GOTAUCO

LACHON M. GRADY BARAKA

DEPARTMENT

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

PROBATION DEPARTMENT
Dept.#PB

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

PUBLIC WORKS
Dept.#PW

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

HEALTH SERVICES ADMINISTRATION
Dept.#HS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH
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RETIRED

SERVICE

03-31-2025

02-28-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-01-2025

03-29-2025

03-29-2025

28 YRS

36 YRS

31 YRS

24 YRS

27 YRS

24 YRS

13 YRS

25YRS

17 YRS

11%2 MOS

09%2 MOS

05%2 MOS

012 MOS

03 MOS

03 MOS

03 MOS

00 MOS

01 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MONIQUE GREGOIRE-WIL

JERRELL D. GRIFFIN

ADRIAN C. GRIJALVA

DAVID GRKINICH

DEBORAH R. GROUT

JANETTE P. GULBRANDSEN

ALICE GUTIERREZ

MARIBEL GUZMAN

TOYAHACKETT

DEPARTMENT

ALTERNATE PUBLIC DEFENDER
Dept.#AD

AGING DEPARTMENT
Dept.#AG

PUBLIC WORKS
Dept.#PW

MEDICAL EXAMINER
Dept.#ME

AMBULATORY CARE NETWORK
Dept.#HN

AMBULATORY CARE NETWORK
Dept.#HN

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

AMBULATORY CARE NETWORK
Dept.#HN

PROBATION DEPARTMENT
Dept.#PB
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RETIRED

SERVICE

03-28-2025

03-27-2025

03-28-2025

04-14-2025

03-28-2025

03-29-2025

02-18-2025

03-29-2025

03-29-2025

36 YRS

27 YRS

43 YRS

35YRS

26 YRS

41 YRS

08 YRS

46 YRS

33 YRS

05 MOS

04 MOS

03 MOS

012 MOS

06 MOS

042 MOS

04 MOS

06 MOS

0772 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

HOWARD M. HAFFNER

SHARON O. HAN

SHEILA A. HANKINS

EMAD S. HANNA

NEDA HATAMIAN

BOBREA J. HAUGHTON

SAKARL N. HENG

JOSEPH V. HERNANDEZ

SARA HERNANDEZ

DEPARTMENT

COUNTY COUNSEL
Dept.#CC

DEPARTMENT OF HUMAN RESOURCES

Dept.#HM

NORTHEAST CLUSTER (LAC+USC)

Dept.#HG

PROBATION DEPARTMENT
Dept.#PB

DISTRICT ATTORNEY
Dept.#DA

PROBATION DEPARTMENT
Dept.#PB

PROBATION DEPARTMENT
Dept.#PB

AMBULATORY CARE NETWORK
Dept.#HN

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-15-2025

03-29-2025

01-31-2025

03-29-2025

03-29-2025

03-29-2025

25YRS

39 YRS

17 YRS

27 YRS

17 YRS

10 YRS

31 YRS

32 YRS

34 YRS

07 MOS

02 MOS

042 MOS

032 MOS

03 MOS

00 MOS

03 MOS

08 MOS

082 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

ANTONIO D. HERNANDEZ PUBLIC WORKS 03-29-2025 34 YRS 112 MOS
Dept.#PW

CARLOS HIDALGO DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 30 YRS 01 MOS
Dept.#SS

LAN T. HOANG CHILDREN & FAMILY SERVICES 03-29-2025 32 YRS 00 MOS
Dept.#CH

BYUNG-SUK H. HONG DEPT OF PUBLIC SOCIAL SERVICES 03-28-2025 25YRS 01 MOS
Dept.#SS

GABRIELLE V. HOOD DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 24 YRS 042 MOS
Dept.#SS

ZENEIDA A. HOUCHEN AMBULATORY CARE NETWORK 03-29-2025 23 YRS 10 MOS
Dept.#HN

JEFF C. HOWARD PUBLIC WORKS 02-26-2025 40 YRS 01 MOS
Dept.#PW

CHRISTINE J. HUBER PROBATION DEPARTMENT 03-29-2025 32 YRS %2 MOS
Dept.#PB

ALAN HUNG NORTHEAST CLUSTER (LAC+USC) 03-29-2025 17 YRS 06% MOS
Dept.#HG
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LI-JUNG HUNG

HOA M. HUYNH

ISABELLA B. HWANG

RUEY-FEN HWANG

HSU HWA HWANG

ELSAV. IBARRA

JEANNE O. ILOFF

TODD M. INGERSOLL

FERN A. JACKSON

BENEFIT APPROVAL LIST

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

SHERIFF
Dept.#SH

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

SHERIFF
Dept.#SH

AMBULATORY CARE NETWORK
Dept.#HN
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RETIRED

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SERVICE

03-29-2025

04-03-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

38 YRS

40 YRS

13 YRS

23 YRS

23 YRS

22 YRS

26 YRS

30 YRS

25YRS

09 MOS

042 MOS

11 MOS

09 MOS

06 MOS

06 MOS

04’2 MOS

00 MOS

11%2 MOS



GREGORY D. JACKSON

MARJORIE B. JACKSON

EUNICE L. JEE

MARAL S. JIERIAN

ALEX JIMENEZ

JUANITA E. JOHNSON

CINDY L. JOHNSTON

MICHAEL W. JONES

THELMA JONES

BENEFIT APPROVAL LIST

DEPARTMENT

PROBATION DEPARTMENT
Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PUBLIC HEALTH PROGRAM
Dept.#PH

SHERIFF
Dept.#SH

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

HEALTH SERVICES ADMINISTRATION
Dept.#HS

COUNTY COUNSEL
Dept.#CC

PROBATION DEPARTMENT
Dept.#PB

CHILD SUPPORT SERVICES
Dept.#CD
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RETIRED

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SERVICE

03-29-2025

03-29-2025

03-28-2025

04-30-2025

03-17-2025

03-01-2025

03-29-2025

03-29-2025

03-29-2025

33 YRS

26 YRS

26 YRS

20 YRS

24 YRS

34 YRS

25YRS

39 YRS

38 YRS

01%2 MOS

Y2 MOS

05 MOS

2 MOS

09 MOS

06 MOS

032 MOS

062 MOS

00 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

AMANI JONES PROBATION DEPARTMENT 03-29-2025 11 YRS 06 MOS

Dept.#PB

ANDRE L. JONES NORTHEAST CLUSTER (LAC+USC) 03-28-2025 46 YRS 042 MOS
Dept.#HG

OKJA JOO COASTAL CLUSTER-HARBOR/UCLAMC 03-29-2025 13 YRS 02 MOS
Dept.#HH

HILDAY. JUTA SHERIFF 03-29-2025 11 YRS 09%2 MOS
Dept.#SH

YVONNE M. KAHANU DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 27 YRS 00 MOS
Dept.#SS

HOPE R. KALMUS CHILD SUPPORT SERVICES 03-29-2025 34 YRS 07 MOS
Dept.#CD

DANNIE T. KAMACK PROBATION DEPARTMENT 02-27-2025 22 YRS 072 MOS
Dept.#PB

PATRICIA KECK SUPERIOR COURT/COUNTY CLERK 03-29-2025 28 YRS 09 MOS
Dept.#SC

JAMES P. KEEGAN L ACOUNTY FIRE DEPT 03-29-2025 27 YRS 042 MOS

Dept.#FR
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

CONSTANCE M. KELLY NORTHEAST CLUSTER (LAC+USC) 03-29-2025 20 YRS 01 MOS
Dept#HG

PENTHEA S. KHAW AMBULATORY CARE NETWORK 03-29-2025 31 YRS 02 MOS
Dept.#HN

VANNARITH P. KHIEV CHILDREN & FAMILY SERVICES 03-29-2025 28 YRS 04 MOS
Dept.#CH

YOUNG H. KIM RANCHO LOS AMIGOS HOSPITAL 02-28-2025 43 YRS 00 MOS
Dept.#HR

SONJAR. KINCAID CHILD SUPPORT SERVICES 03-29-2025 26 YRS 012 MOS
Dept.#CD

JAMES KIRKLAND JR PUBLIC WORKS 04-25-2025 44 YRS 01 MOS
Dept.#PW

BRIDGET M. KITZLER SHERIFF 03-30-2025 33 YRS %2 MOS
Dept.#SH

LESLEY KLEIN DISTRICT ATTORNEY 04-29-2025 30 YRS 02'2. MOS
Dept.#DA

KENNETH E. KRAMER PUBLIC HEALTH PROGRAM 03-29-2025 19 YRS 05 MOS
Dept.#PH
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BEVERLY A. LA COUR

WINNIE C. LAM

MICHAEL S. LAMPERT

MA JOSIE A. LANDICHO

SUEN F. LAU

SAM LAU

NHO X. LE

JIH-AO LEE

SEE-YONG LEE

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT

ASSESSOR
Dept.#AS

SHERIFF
Dept.#SH

DEPARTMENT OF HUMAN RESOURCES
Dept.#HM

SFV CLUSTER-OLIVE VIEW/UCLA MC
Dept.#HO

PUBLIC WORKS
Dept.#PW

SHERIFF
Dept.#SH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-28-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

22 YRS

22 YRS

23 YRS

13 YRS

40 YRS

11 YRS

25YRS

24 YRS

36 YRS

06 MOS

07 MOS

00 MOS

05 MOS

07 MOS

02 MOS

08 MOS

00 MOS

02 MOS



TSIN H. LEE

GRACIA LEONES

MARIA LEONG

CHERYL M. LEWIS

DANITA L. LEWIS

JEREMY B. LI

YANHUA LI

SYLVIALIRA

JOSELITO B. LIRAG

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT RETIRED

SERVICE

COASTAL CLUSTER-HARBOR/UCLAMC  03-29-2025
Dept.#HH

NORTHEAST CLUSTER (LAC+USC) 03-29-2025
Dept.#HG
L A COUNTY FIRE DEPT 03-29-2025
Dept.#FR
DEPARTMENT OF HUMAN RESOURCES 03-28-2025
Dept.#HM
PROBATION DEPARTMENT 03-31-2025
Dept.#PB
AUDITOR - CONTROLLER 03-28-2025
Dept.#AU
DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025
Dept.#SS
REG-RECORDER/COUNTY CLERK 04-15-2025
Dept.#RR
SUPERIOR COURT/COUNTY CLERK 03-29-2025

Dept.#SC
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40 YRS 012 MOS

33 YRS 00 MOS

30 YRS 03 MOS

15 YRS 07 MOS

28 YRS 09 MOS

25YRS 00 MOS

25YRS 06 MOS

44 YRS 052 MOS

21 YRS 08 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

YILIU COASTAL CLUSTER-HARBOR/UCLAMC  03-28-2025 28 YRS 012 MOS
Dept.#HH

ROSEMARY LLAMAS ASSESSOR 03-28-2025 41 YRS 11 MOS
Dept.#AS

AZUCENA LLAMAS PUBLIC HEALTH PROGRAM 04-02-2025 31 YRS 2 MOS
Dept.#PH

CHI-TAI LO INTERNAL SERVICES 03-29-2025 23 YRS 05% MOS
Dept.#IS

TAK MING LO DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 18 YRS 00 MOS
Dept.#SS

TRINA LOFTON DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 26 YRS 11 MOS
Dept.#SS

DEVIK M. LONGMIRE PROBATION DEPARTMENT 03-29-2025 43 YRS 11 MOS
Dept.#PB

DANIEL S. LUEVANO COASTAL CLUSTER-HARBOR/UCLAMC 03-28-2025 33 YRS 11 MOS
Dept.#HH

BARBARA W. LUO DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 16 YRS 05 MOS
Dept.#SS
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PAULINO A. LURINA

CUONG LY

ALLEN S. MA

EDUARDO MACEDO

SHIRLEY M. MALCOLM

ANAHID MANOOGIAN

LARRY J. MARES

SHELLEY MARTIN

DENNIS C. MARTINEZ

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT

LACERA
Dept.#NL

NORTHEAST CLUSTER (LAC+USC)

Dept.#HG

PUBLIC WORKS

Dept.#PW

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

NORTHEAST CLUSTER (LAC+USC)

Dept.#HG

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

SHERIFF
Dept.#SH

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH

SHERIFF
Dept.#SH
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RETIRED

SERVICE

03-29-2025

04-30-2025

03-27-2025

02-15-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-28-2025

25YRS

14 YRS

39 YRS

24 YRS

46 YRS

26 YRS

26 YRS

22 YRS

28 YRS

03%2 MOS

01%2 MOS

09 MOS

05 MOS

05 MOS

05 MOS

04 MOS

042 MOS

03 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MARTA MARTINEZ

CLAYTON R. MASTERS

DARADLYNNE MATLOCK

TIANA M. MAUA

EVELYN MBENG

ELIZABETH M. MEAS

CARMEN MEGERTOUMIAN

HABIB MEHRABAN

LILIA MENJIVAR

DEPARTMENT

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

PUBLIC WORKS
Dept.#PW

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

CHILD SUPPORT SERVICES
Dept.#CD

HEALTH SERVICES ADMINISTRATION
Dept.#HS

AGRICULTURAL COMM./WTS & MEAS.

Dept#AW

SUPERIOR COURT/COUNTY CLERK
Dept.#SC
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RETIRED

SERVICE

03-28-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

02-27-2025

03-28-2025

03-29-2025

32 YRS

16 YRS

33 YRS

34 YRS

14 YRS

25 YRS

23 YRS

35YRS

28 YRS

05 MOS

06 MOS

07 MOS

04 MOS

02%2 MOS

04 MOS

03 MOS

03 MOS

Y2 MOS



GOHAR MINASSIAN

KIM F. MITCHELL

MONA L. MOJICA

ANTHONY MONTANEZ

LINDA C. MONTES

CARMEN C. MORALES

JESUS J. MORENO

LETICIA MORENO

ESPERANZA MORENO

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

PROBATION DEPARTMENT

Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

PARKS AND RECREATION

Dept.#PK

COUNTY COUNSEL

Dept.#CC

PUBLIC HEALTH PROGRAM

Dept.#PH

CHILDREN & FAMILY SERVICES

Dept.#CH

NORTHEAST CLUSTER (LAC+USC)

Dept#HG

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-29-2025

04-30-2025

03-29-2025

03-29-2025

03-29-2025

03-16-2025

30 YRS

19 YRS

33 YRS

37 YRS

24 YRS

27 YRS

30 YRS

33 YRS

20 YRS

00 MOS

11 MOS

02%2 MOS

03 MOS

2 MOS

03 MOS

07 MOS

01 MOS

03 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

MORTEZA S. MOSTAFAVI

BERTHAA. NAPOLES

ANNA R. NAVARRETE-TR

PETER R. NAVARRO

HUMPHREY A. NEZIANYA

ANH T. NGUYEN

PHUNG K. NGUYEN

IKECHUKWU F. NNOROM

CAROLE M. NOBILE

DEPARTMENT

DEPARTMENT OF HUMAN RESOURCES

Dept.#HM

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH

CHILD SUPPORT SERVICES

Dept.#CD

SUPERIOR COURT/COUNTY CLERK

Dept#SC

NORTHEAST CLUSTER (LAC+USC)

Dept.#HG

CHILDREN & FAMILY SERVICES

Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

04-30-2025

02-28-2025

03-29-2025

03-29-2025

02-18-2025

03-29-2025

30 YRS

25YRS

25 YRS

08 YRS

07 YRS

32 YRS

25YRS

27 YRS

28 YRS

10 MOS

10 MOS

08 MOS

082 MOS

03 MOS

01%2 MOS

04’2 MOS

01%2 MOS

03 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

ROBIN M. NORMAN

ESTHER O. OCHOIFEOMA-I

ROSA OLIVARES

JEANNE T. ON

FRANCISCO A. ONG JR

CHARLES ONUNKWO

NNEKA B. ONYIAH

MATHEW OONNOONNY

KATHLEEN M. ORDWAY

DEPARTMENT

CORRECTIONAL HEALTH
Dept.#HC

CORRECTIONAL HEALTH
Dept.#HC

HEALTH SERVICES ADMINISTRATION
Dept.#HS

HEALTH SERVICES ADMINISTRATION
Dept.#HS

SHERIFF
Dept.#SH

COASTAL CLUSTER-HARBOR/UCLA MC
Dept.#HH

CORRECTIONAL HEALTH
Dept.#HC

SFV CLUSTER-OLIVE VIEW/UCLA MC
Dept.#HO

SHERIFF
Dept.#SH
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-31-2025

03-29-2025

03-31-2025

17 YRS

33 YRS

38 YRS

39 YRS

29 YRS

33 YRS

33 YRS

19 YRS

23 YRS

03 MOS

00 MOS

11%2 MOS

02 MOS

1072 MOS

082 MOS

01 MOS

01 MOS

102 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

LUIS M. ORELLANA

MEGAN G. ORLANDO

RUTH P. ORTIZ

PEDRO M. ORTIZ COLOM

MICHAEL H. OWENS

LETICIA PADILLA

MARYLU PADILLA-GONZ

EILEEN A. PAIZ

KENT V. PALIAKARA

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

SUPERIOR COURT/COUNTY CLERK

Dept.#SC

ASSESSOR
Dept.#AS

MEDICAL EXAMINER

Dept.#ME

AMBULATORY CARE NETWORK

Dept.#HN

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH

CHILDREN & FAMILY SERVICES

Dept.#CH

CHILDREN & FAMILY SERVICES

Dept.#CH
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-29-2025

02-18-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

33 YRS

33 YRS

35 YRS

24 YRS

10 YRS

25 YRS

27 YRS

26 YRS

26 YRS

06 MOS

08 MOS

03%2 MOS

04 MOS

07 MOS

06 MOS

06 MOS

01%2 MOS

09 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

CARMEN P. PANZARELLO

SCARLETT O. PAPA

KELLY PATEY

MICHAEL PATTERSON

MONA L. PATUANO

MAAURITA C. PECSON

GUILLERMINA M. PEDROZA

ARTHUR PENA

STEVE |. PENN

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

PROBATION DEPARTMENT
Dept.#PB

CHILD SUPPORT SERVICES
Dept.#CD

PUBLIC HEALTH PROGRAM
Dept.#PH

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PARKS AND RECREATION
Dept.#PK

BEACHES & HARBORS
Dept.#BH
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RETIRED

SERVICE

03-29-2025

04-30-2025

03-31-2025

03-06-2025

03-29-2025

03-29-2025

04-30-2025

02-26-2025

03-28-2025

26 YRS

36 YRS

32 YRS

38 YRS

39 YRS

42 YRS

25YRS

18 YRS

25YRS

02 MOS

01%2 MOS

Y2 MOS

062 MOS

05%2 MOS

01%2 MOS

01 MOS

082 MOS

02 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

TERESITA PENTINIO

MARCEL A. PEREZ

SYLVIAL. PETERSON

JENNIFER B. PHAN

ROBIN L. PHILLIPS

TERESA P. PHUNG

MARIA PINALES

RANDALL J. PINEDA

THERESA D. PIROZZI VEGA

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

AMBULATORY CARE NETWORK
Dept.#HN

SHERIFF
Dept.#SH

PUBLIC WORKS
Dept.#PW

PUBLIC WORKS
Dept.#PW

PUBLIC HEALTH PROGRAM
Dept.#PH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

SUPERIOR COURT/COUNTY CLERK
Dept.#SC
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RETIRED

SERVICE

03-29-2025

03-28-2025

03-29-2025

03-28-2025

04-25-2025

03-29-2025

03-29-2025

03-28-2025

03-29-2025

30 YRS

35 YRS

25 YRS

35YRS

42 YRS

25 YRS

35YRS

36 YRS

21 YRS

01%2 MOS

08 MOS

00 MOS

03 MOS

07 MOS

05 MOS

00 MOS

07 MOS

082 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

ARMINE POGOSIAN

SOPA POKAVAT

WAIMAN POON

SULEMANE POPOTE

REPSEME R. POSHODYAN

MARICELA L. PUGH

CHRISTIAN P. QUESADA

AURAY. QUINSAY

JOSE QUINTANILLA

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

CHILD SUPPORT SERVICES
Dept.#CD

PROBATION DEPARTMENT
Dept.#PB

HEALTH SERVICES ADMINISTRATION
Dept.#HS

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-01-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-28-2025

25YRS

25YRS

10 YRS

26 YRS

32 YRS

29 YRS

27 YRS

15 YRS

30 YRS

01 MOS

06 MOS

11 MOS

03 MOS

08 MOS

04 MOS

02 MOS

00 MOS

01 MOS



BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEBORAH A. RAMIREZ

TERESA P. RAMIREZ

GERARDO A. RAMOS

GABRIELLA M. RANGEL

ELIZABETH RATINOFF

ANTHONY W. RAYBURN

JUAN RAZCON

CYNTHIA L. RAZO

EDWIN R. REYES

DEPARTMENT

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

SHERIFF
Dept.#SH

PROBATION DEPARTMENT
Dept.#PB

DISTRICT ATTORNEY
Dept.#DA

ALTERNATE PUBLIC DEFENDER
Dept.#AD

SFV CLUSTER-OLIVE VIEW/UCLA MC
Dept.#HO

INTERNAL SERVICES
Dept.#IS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-30-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

45 YRS

25YRS

33 YRS

38 YRS

35YRS

30 YRS

27 YRS

37 YRS

34 YRS

06 MOS

04 MOS

05%2 MOS

08 MOS

11%2 MOS

01 MOS

03 MOS

1072 MOS

04 MOS



BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

JOSE T. REYNOSO JR

KATRINA R. RICHARD

SAMUEL E. RICHARDS

LESLIE B. RINGOLD

LIGIARIOS

SYLVIA RIVAS-MONTRE

RAOUF E. RIZK

RAY A. ROBERSON

DEIRDRE J. ROBERTSON

DEPARTMENT

MENTAL HEALTH
Dept.#MH

COUNTY COUNSEL
Dept.#CC

PUBLIC WORKS
Dept.#PW

PUBLIC DEFENDER
Dept.#PD

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PUBLIC HEALTH PROGRAM
Dept.#PH

INTERNAL SERVICES
Dept.#IS

SUPERIOR COURT/COUNTY CLERK
Dept.#SC
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-28-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

04-30-2025

20 YRS

40 YRS

39 YRS

38 YRS

25YRS

38 YRS

16 YRS

33 YRS

40 YRS

02 MOS

06 MOS

09 MOS

09 MOS

08 MOS

01 MOS

11%2 MOS

03 MOS

09%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DESIREE J. ROBINSON-MOO

NICOLE E. RODRIGUEZ

VERONICA G. RODRIGUEZ

DONNA M. ROEHL

MANUEL ROLDAN

ANGELITA ROSALES VALE

ALICE M. ROSS

CLINTON S. ROSSI

ALEX ROSSI

DEPARTMENT

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

AMBULATORY CARE NETWORK
Dept.#HN

SHERIFF
Dept.#SH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

PROBATION DEPARTMENT
Dept.#PB

CHIEF EXECUTIVE OFFICE
Dept.#AO
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-31-2025

27 YRS

25YRS

36 YRS

33 YRS

34 YRS

25 YRS

40 YRS

36 YRS

29 YRS

07 MOS

09 MOS

09 MOS

06 MOS

09 MOS

10 MOS

04 MOS

09%2 MOS

02%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

EFRAIN RUIZ SUPERIOR COURT/COUNTY CLERK 03-29-2025 42 YRS 01 MOS
Dept.#SC

BABETTE M. RUSHING PROBATION DEPARTMENT 03-31-2025 20 YRS 022 MOS
Dept.#PB

CHRISTOPHER S. SABATE DEPT OF PUBLIC SOCIAL SERVICES 03-29-2025 24 YRS 03%: MOS
Dept.#SS

TINA SABIO SUPERIOR COURT/COUNTY CLERK 03-28-2025 25 YRS 00 MOS
Dept#SC

CHARLES M. SAFER COUNTY COUNSEL 03-29-2025 30 YRS 05 MOS
Dept.#CC

MARIA S. SALAS DEPT OF PUBLIC SOCIAL SERVICES 03-27-2025 46 YRS 11 MOS
Dept.#SS

MARY ANN SALAZAR COASTAL CLUSTER-HARBOR/UCLAMC 03-29-2025 18 YRS 082 MOS
Dept.#HH

ROBERT J. SALE PROBATION DEPARTMENT 03-29-2025 27 YRS 09 MOS
Dept.#PB

MARYLOU A. SANCHEZ CORRECTIONAL HEALTH 03-29-2025 26 YRS 04 MOS
Dept.#HC
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

JOSEPH C. SANTANA

JOEL SANTANA

URSULITA L. SANTIAGO

SATH SAO

BAGHER SARABI

PHANETH SARY

TERESA P. SCANLON

ROSAURA SCHILB

NHAN L. SCHOOLER

DEPARTMENT

BEACHES & HARBORS
Dept.#BH

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

ASSESSOR
Dept.#AS

CHILDREN & FAMILY SERVICES

Dept.#CH

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH

INTERNAL SERVICES
Dept.#IS

PUBLIC HEALTH PROGRAM

Dept.#PH
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RETIRED

SERVICE

03-31-2025

03-28-2025

03-29-2025

03-29-2025

03-28-2025

03-29-2025

03-30-2025

04-25-2025

03-29-2025

35YRS

34 YRS

25 YRS

24 YRS

35YRS

23 YRS

37 YRS

34 YRS

34 YRS

05%2 MOS

04 MOS

02 MOS

032 MOS

10 MOS

042 MOS

11 MOS

06 MOS

02%2 MOS



VIOLET SEGBEFIA

SEAN D. SELLS

ROXANNA SEPULVEDA

ZOHRA R. SERRANO

ESTELLA M. SETTLE

MICHAEL A. SEWARD

JAMES D. SHAPIRO

JASMINE V. SHARMA

JOHN C. SHEEHE

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

PROBATION DEPARTMENT
Dept.#PB

MEDICAL EXAMINER
Dept.#ME

SUPERIOR COURT/COUNTY CLERK
Dept#SC

COASTAL CLUSTER-HARBOR/UCLA MC
Dept.#HH

DEPARTMENT OF HUMAN RESOURCES
Dept.#HM

PROBATION DEPARTMENT
Dept.#PB

PUBLIC HEALTH PROGRAM
Dept.#PH

MENTAL HEALTH
Dept.#MH
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RETIRED

SERVICE

03-01-2025

03-26-2025

03-28-2025

03-29-2025

02-11-2025

03-28-2025

03-29-2025

04-20-2025

03-29-2025

03 YRS

34 YRS

34 YRS

32 YRS

47 YRS

22 YRS

36 YRS

11 YRS

25YRS

08 MOS

10 MOS

01%2 MOS

01 MOS

05%2 MOS

02 MOS

09 MOS

10 MOS

06 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

NAME DEPARTMENT RETIRED SERVICE

MUHAMMAD M. SHEIKH CHILDREN & FAMILY SERVICES 03-29-2025 32 YRS 11 MOS
Dept.#CH

SHIRLEY R. SHELBY PUBLIC HEALTH PROGRAM 03-29-2025 25YRS 03 MOS
Dept.#PH

CHIH-WEI SHI NORTHEAST CLUSTER (LAC+USC) 03-28-2025 25YRS 04 MOS
Dept.#HG

BAK H. SIM PUBLIC WORKS 04-30-2025 25YRS % MOS
Dept.#PW

HEIDI SLATTERY SHERIFF 03-29-2025 37 YRS 10%. MOS
Dept.#SH

STACIE T. SMITH REG-RECORDER/COUNTY CLERK 03-29-2025 30 YRS 07 MOS
Dept.#RR

MYUNGHEE SOH AMBULATORY CARE NETWORK 03-29-2025 18 YRS 04 MOS
Dept.#HN

CHRISTOPHER SOTO PROBATION DEPARTMENT 03-29-2025 30 YRS 01 MOS
Dept.#PB

ANA MARIE SOWELL AMBULATORY CARE NETWORK 04-30-2025 20 YRS 2 MOS
Dept.#HN
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DEBRAA. SPATAFORE

DIANE J. STARK

SARI J. STEEL

PAULA. STEWART

HSIANG-MING SUNG

REGINA J. SWINEY

WEIMING TAN

LENG LENG TAW

RUNETTAA. TENNISON

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT

SUPERIOR COURT/COUNTY CLERK

Dept.#SC

NORTHEAST CLUSTER (LAC+USC)

Dept.#HG

COUNTY COUNSEL

Dept.#CC

ASSESSOR
Dept.#AS

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

NORTHEAST CLUSTER (LAC+USC)

Dept.#HG

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH

AGRICULTURAL COMM./WTS & MEAS.

Dept#AW

REG-RECORDER/COUNTY CLERK

Dept.#RR
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RETIRED SERVICE
02-28-2025 25YRS
03-29-2025 37 YRS
03-29-2025 28 YRS
03-29-2025 38 YRS
03-29-2025 18 YRS
02-28-2025 26 YRS
03-29-2025 23 YRS
03-28-2025 23 YRS
03-29-2025 32 YRS

08%2 MOS

01 MOS

10 MOS

02 MOS

08 MOS

09 MOS

04 MOS

02 MOS

102 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

LIAK. TER-PETROSIA

TINA J. TERRY

REGINA THOMAS

CAROLINE THOMAS

TERESA THOMAS

ROSETTA THOMAS-ALEXA

SHERYL D. THOMPSON

DONNA J. THORNTON

JAMES S. THU

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

REG-RECORDER/COUNTY CLERK
Dept.#RR

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

SHERIFF
Dept.#SH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-31-2025

04-30-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

05-31-2025

25YRS

25YRS

34 YRS

36 YRS

32 YRS

34 YRS

25YRS

33 YRS

25YRS

07 MOS

01%2 MOS

03 MOS

11 MOS

11 MOS

072 MOS

2 MOS

01 MOS

06%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

JENNIFER A. TISBE

MERLE A. TOKARSKY

ANNIE TORRES

CARLOS H. TORRES

MARBELLA TORRES

MARISOL TORRES-VARGA

MAN B. TRAN

MINH A. TRAN

RANDY P. TRENADO

DEPARTMENT

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

CHILDREN & FAMILY SERVICES
Dept.#CH

INTERNAL SERVICES
Dept.#IS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

MENTAL HEALTH
Dept.#MH

BOARD OF SUPERVISORS
Dept.#BS

PROBATION DEPARTMENT
Dept.#PB
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RETIRED

SERVICE

03-31-2025

03-07-2025

03-29-2025

03-29-2025

02-28-2025

02-28-2025

03-22-2025

03-29-2025

03-28-2025

33 YRS

30 YRS

32 YRS

29 YRS

42 YRS

38 YRS

25YRS

29 YRS

36 YRS

10 MOS

Y2 MOS

02%2 MOS

11 MOS

03 MOS

01 MOS

00 MOS

1072 MOS

00 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

THIENA TRINH

HAHN S. TRUONG

LAN T. TRUONG

JUDY M. TSANG

HUI WEN TSENG

DAVID S. TSUSHIMA

RAMON URENA

ROLAND R. VALENCIA

P ADRIANA M. VAN HEMERT

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

SHERIFF
Dept.#SH

CHILDREN & FAMILY SERVICES
Dept.#CH
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

03-30-2025

25YRS

26 YRS

32 YRS

34 YRS

18 YRS

42 YRS

26 YRS

10 YRS

25YRS

05 MOS

05 MOS

11 MOS

06 MOS

04 MOS

00 MOS

08 MOS

01 MOS

01%2 MOS



JESUS J. VAZQUEZ

VICTOR H. VELASCO

JASSON R. VELEZ

LORRAINE A. VIADE

NYCOLE M. VILLA

WINNIE S. VILLANUEVA

DENNIS P. VINCENT

JAMES L. VUONG

DEMETRIOUS D. WARD

BENEFIT APPROVAL LIST

DEPARTMENT

PUBLIC WORKS
Dept.#PW

NORTHEAST CLUSTER (LAC+USC)
Dept.#HG

PUBLIC WORKS
Dept.#PW

MENTAL HEALTH
Dept.#MH

CHILDREN & FAMILY SERVICES
Dept.#CH

COASTAL CLUSTER-HARBOR/UCLA MC
Dept.#HH

DISTRICT ATTORNEY
Dept.#DA

MENTAL HEALTH
Dept.#MH

CHILDREN & FAMILY SERVICES
Dept.#CH
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RETIRED

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SERVICE

03-29-2025

03-03-2025

03-31-2025

03-29-2025

03-28-2025

03-29-2025

03-01-2025

03-29-2025

03-29-2025

41 YRS

31 YRS

42 YRS

19 YRS

30 YRS

17 YRS

20 YRS

34 YRS

26 YRS

02 MOS

02%2 MOS

082 MOS

09 MOS

082 MOS

07 MOS

01 MOS

09 MOS

01 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DOROTHY A. WARDLAW

ELIZABETH L. WARNER-STERK

SURESHKUMAR WARRIER

RUTHIE A. WASHINGTON

CASEY A. WATERS

BRENDAA. WELCH

SU-ZHEN WENG

PATRICIA WHITE

DONNA D. WILBY

DEPARTMENT

CHILDREN & FAMILY SERVICES
Dept.#CH

PUBLIC DEFENDER
Dept.#PD

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PROBATION DEPARTMENT
Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

COMMUNITY HEALTH PROGRAMS
Dept.#HU
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RETIRED

SERVICE

03-29-2025

03-29-2025

03-29-2025

04-27-2025

03-29-2025

05-01-2025

03-29-2025

03-28-2025

03-29-2025

27 YRS

40 YRS

31 YRS

38 YRS

34 YRS

44 YRS

24 YRS

25YRS

31 YRS

05 MOS

09%2 MOS

02 MOS

05 MOS

07 MOS

06%2 MOS

00 MOS

02 MOS

08 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

RENEE D. WILLIAMS

RONALD B. WILLIAMS

SHARON D. WILLIAMS

SHERYL R. WILLIAMS

TEESHAA. WINFREY

AURELIA WISE

VICTOR WONG

ORENTHIA WOODSON-BROW

KARLAY. WRIGHT

DEPARTMENT

MENTAL HEALTH
Dept.#MH

PROBATION DEPARTMENT
Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

SUPERIOR COURT/COUNTY CLERK
Dept#SC

PROBATION DEPARTMENT
Dept.#PB

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

INTERNAL SERVICES
Dept.#IS

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED

SERVICE

03-29-2025

02-18-2025

03-01-2025

03-28-2025

03-29-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

11 YRS 02%2 MOS

16 YRS

25 YRS

21 YRS

27 YRS

49 YRS

23 YRS

47 YRS

11 YRS

04 MOS

05%2 MOS

052 MOS

00 MOS

102 MOS

04 MOS

00 MOS

11%2 MOS



SHIRLEY WU

DONALD G. WYSE

LUCY L. XIONG

YINGHAI XU

CATHERINE YAMZON

LOO MING L. YAN

MEI YANG

CHUN FUN YAO

SIMON H. YOUNG

BENEFIT APPROVAL LIST

DEPARTMENT

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

INTERNAL SERVICES
Dept.#IS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

PUBLIC WORKS
Dept.#PW

PROBATION DEPARTMENT
Dept.#PB

ASSESSOR
Dept.#AS
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RETIRED

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

SERVICE

03-29-2025

02-06-2025

03-29-2025

02-21-2025

03-28-2025

03-29-2025

03-29-2025

03-29-2025

03-29-2025

34 YRS

27 YRS

24 YRS

17 YRS

37 YRS

26 YRS

06 YRS

30 YRS

34 YRS

10 MOS

02%2 MOS

00 MOS

09 MOS

09 MOS

Y2 MOS

082 MOS

08 MOS

02 MOS



RAYMOND C. YU

MARIO T. ZAFRANCO

SONA ZATIKYAN

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT

DEPARTMENT

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

ASSESSOR
Dept.#AS

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS
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RETIRED SERVICE

03-29-2025 20 YRS 03 MOS

03-29-2025 35YRS 07 MOS

03-22-2025 24 YRS 07 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY SURVIVOR APPLICATIONS

NAME DEPARTMENT RETIRED SERVICE
SIAN CARDIEL L A COUNTY FIRE DEPT 12-09-2024 26 YRS 082 MOS
Dept#FR

WIFE of MICHAEL H MERCADO
dec'd on 12-08-2024, Sect. #31781.3

ROSA E. GUNN SHERIFF 12-15-2024 25 YRS 2 MOS
Dept.#SH

WIFE of ERIC J GUNN
dec'd on 12-14-2024, Sect. #31781.3
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL SURVIVOR APPLICATIONS

NAME DEPARTMENT RETIRED SERVICE
DERRICK BROOKS SUPERIOR COURT/COUNTY CLERK 07-27-2024 20 YRS 10 MOS
Dept.#SC

SPOUSE of ANTHONETTE M DEAR BROOKS
dec'd on 07-26-2024, Sect. #31781.3

LEI GUO BOARD OF SUPERVISORS 09-20-2024 08 YRS 08 MOS
Dept.#BS

SPOUSE of PAUL F GLEZEN
dec'd on 09-19-2024, Sect. #31781.1

KATHERINE D. SCHMID AMBULATORY CARE NETWORK 02-10-2025 21 YRS 11%2 MOS
Dept.#HN

WIFE of SAMUEL F SCHMID JR.
dec'd on 02-09-2025, Sect. #31781.1
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

SAFETY MEMBER APPLICATIONS FOR: SERVICE RETIREMENT FROM DEFERRED

NAME DEPARTMENT RETIRED SERVICE

MARIAH R. PHARES SHERIFF 04-17-2025 00 YRS 06 MOS
Dept.#SH

JEFFERY A. SMESTAD SHERIFF 02-14-2025 02 YRS 07 MOS
Dept.#SH

ALEX A. TAFOYA SHERIFF 12-10-2024 15YRS 2 MOS
Dept.#SH
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT FROM DEFERRED

NAME

LUIS E. BARRAZA

PAMELA K. BEARD

ANA CARBALLO

RODERICK L. CARTER

FONDA CHANG

TONY J. CHO

GARY M. DOUGLAS

CHARLES J. DOUGLAS

MARIA L. FAJARDO

DEPARTMENT

OFFICE OF PUBLIC SAFETY
Dept#SY

REG-RECORDER/COUNTY CLERK
Dept.#RR

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

CHILDREN & FAMILY SERVICES
Dept.#CH

PUBLIC WORKS
Dept.#PW

DISTRICT ATTORNEY
Dept.#DA

PUBLIC WORKS
Dept.#PW

INTERNAL SERVICES
Dept.#IS

CHILDREN & FAMILY SERVICES
Dept.#CH
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RETIRED SERVICE
02-25-2025 01 YRS
02-28-2025 14 YRS
03-13-2025 05 YRS
04-20-2025 10 YRS
03-14-2025 05YRS
04-07-2025 18 YRS
03-01-2025 13 YRS
01-23-2025 12 YRS
02-25-2025 25YRS

05 MOS

00 MOS

05 MOS

10 MOS

00 MOS

03%2 MOS

06 MOS

10 MOS

05%2 MOS



BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT FROM DEFERRED

NAME

GREGORY A. FELLOWS

GREGORY B. GIBSON

LAWRENCE L. HAFETZ

HODA H. HASSAN

CHRISTINE M. HAZLETT

ROBERT HEARNS

GIOVANI HERNANDEZ

NORMAN L. HICKLING

SAI-HUNG HUI

DEPARTMENT

NORTHEAST CLUSTER (LAC+USC)
Dept#HG

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR

COUNTY COUNSEL
Dept.#CC

PUBLIC WORKS
Dept.#PW

PARKS AND RECREATION
Dept.#PK

HEALTH SERVICES ADMINISTRATION
Dept.#HS

PUBLIC HEALTH PROGRAM
Dept.#PH

HEALTH SERVICES ADMINISTRATION
Dept.#HS

SFV CLUSTER-OLIVE VIEW/UCLA MC
Dept.#HO
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RETIRED SERVICE
12-19-2019 05 YRS
02-28-2025 17 YRS
04-28-2025 29 YRS
02-15-2025 40 YRS
03-28-2025 16 YRS
03-15-2025 13 YRS
01-03-2025 05 YRS
03-28-2025 13 YRS
03-25-2025 08 YRS

10 MOS

04 MOS

09%2 MOS

052 MOS

03%2 MOS

02 MOS

022 MOS

062 MOS

02%2 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT FROM DEFERRED

NAME

RAYMOND A. JOHNSON

JOYCE M. KNIGHT

BARBARA L. LAMPMAN

SHIRLEY R. MANUEL

CALVIN R. MC INTOSH

PONNEARY MCCORMICK

ROBYN J. MITCHELL

SAMANTHA S. NA-ROBERTS

NARIZA G. NAVAL-ESTRAD

DEPARTMENT

MENTAL HEALTH
Dept.#MH

SUPERIOR COURT/COUNTY CLERK
Dept.#SC

MENTAL HEALTH
Dept.#MH

CHILD SUPPORT SERVICES
Dept.#CD

RANCHO LOS AMIGOS HOSPITAL
Dept.#HR

MENTAL HEALTH
Dept.#MH

COASTAL CLUSTER-HARBOR/UCLA MC
Dept.#HH

INTERNAL SERVICES
Dept.#IS

SUPERIOR COURT/COUNTY CLERK
Dept.#SC
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RETIRED SERVICE
02-28-2025 23 YRS
02-25-2025 11 YRS
03-14-2025 20 YRS
02-24-2025 18 YRS
03-03-2025 16 YRS
03-01-2025 11 YRS
02-15-2025 11 YRS
03-31-2025 12 YRS
03-23-2025 28 YRS

00 MOS

11 MOS

07%2 MOS

00 MOS

04 MOS

09 MOS

012 MOS

10 MOS

102 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT FROM DEFERRED

NAME

KATHLEEN B. O'BRIEN

ANGELO OSBORNE

MARTHA PALACIOS

LOUBELIA PARKER

LETICIAV. PATTERSON

SUSAN D. POTTER

ARLENE SALCIDO

ARMANDO P. SANTOS

CARMEL R. SARMIENTO

DEPARTMENT

SHERIFF
Dept.#SH

AMBULATORY CARE NETWORK

Dept.#HN

Dept.#175

HEALTH SERVICES ADMINISTRATION

Dept.#HS

NORTHEAST CLUSTER (LAC+USC)

Dept.#HG

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

DEPT OF PUBLIC SOCIAL SERVICES

Dept.#SS

COASTAL CLUSTER-HARBOR/UCLA MC

Dept.#HH

CORRECTIONAL HEALTH
Dept.#HC
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RETIRED

SERVICE

03-22-2025

02-27-2025

03-15-2025

02-20-2025

03-10-2025

03-01-2025

02-25-2025

03-31-2025

02-20-2025

14 YRS 09 MOS

34 YRS 07 MOS

11 YRS 08 MOS

10 YRS 11 MOS

24 YRS 09 MOS

10 YRS 04 MOS

30 YRS 11 MOS

20 YRS 11 MOS

19 YRS 00 MOS



BENEFIT APPROVAL LIST

BOARD OF RETIREMENT MEETING OF APRIL 2, 2025

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT FROM DEFERRED

NAME

VERONICA L. SHEALY

CINDY SMITH

LORNA SOULIER

AMANDA F. SUSSKIND

KAREN L. THOMPSON

ROBERT V. TIMMERMANN

DANIEL WARE

JAN WILLIAMS

CURTIS S. WINDING

DEPARTMENT

INTERNAL SERVICES
Dept.#IS

COASTAL CLUSTER-HARBOR/UCLA MC
Dept.#HH

DISTRICT ATTORNEY
Dept.#DA

COUNTY COUNSEL
Dept.#CC

DEPT OF PUBLIC SOCIAL SERVICES
Dept.#SS

PUBLIC LIBRARY
Dept.#PL

PUBLIC WORKS
Dept.#PW

CHILDREN & FAMILY SERVICES
Dept.#CH

PUBLIC WORKS
Dept.#PW
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RETIRED

SERVICE

03-06-2025

03-01-2025

02-25-2025

02-12-2025

03-01-2025

04-19-2025

03-01-2022

03-01-2025

03-01-2025

13 YRS

21 YRS

08 YRS

05 YRS

15 YRS

05 YRS

17 YRS

17 YRS

15 YRS

02 MOS

08 MOS

06 MOS

08 MOS

06 MOS

08 MOS

08 MOS

05 MOS

00 MOS



BOARD OF RETIREMENT MEETING OF APRIL 2, 2025
BENEFIT APPROVAL LIST

GENERAL MEMBER APPLICATIONS FOR: SERVICE RETIREMENT FROM DEFERRED

NAME DEPARTMENT RETIRED SERVICE
VONTEZ WOODS PROBATION DEPARTMENT 02-26-2025 12 YRS 02 MOS
Dept.#PB
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BOARD OF RETIREMENT MEETING OF APRIL 2, 2025 RESCISSIONS/CHANGES
FROM BENEFIT APPROVAL LIST
APPROVED ON MARCH 5, 2025

GENERAL MEMBER APPLICATIONS FOR SERVICE RETIREMENT

NAME DEPARTMENT UPDATE
HEALTH SERVICES
Annette Abrom ADMINISTRATION RESCISSION OF RETIREMENT
. CHANGE OF DATE TO
Katherine O. Jacoby COUNTY COUNSEL March 28, 2025
. CHANGE OF DATE TO
Stephanie M. Barnett CHILD SUPPORT SERVICES March 9, 2025
Ronald K. Revere PROBATION DEPARTMENT CHANGE OF DATE TO
February 13, 2025
CHANGE OF DATE TO
Lourdes A. Tamayo NORTHEAST CLUSTER (LAC+USC) March 01, 2025
CHANGE OF DATE TO
Samuel A. McLeod MUSEUM OF NATURAL HISTORY March 29, 2025

Page 1 of 1 Rescissions and Change of Date Approval List




L/I" ERA Los Angeles County Employees Retirement Association /I,'

March 20, 2025

TO: Each Trustee
Board of Retirement

W
FROM: Tamara Caldwell, Division Manager\j/ :
Disability Retirement Services

SUBJECT: APPEAL(S) FOR THE BOARD OF RETIREMENT’S MEETING
OF APRIL 2, 2025

IT IS RECOMMENDED that the Board of Retirement grant the appeal(s) and request(s)
for administrative hearing received from the following member(s), and direct the Disability
Retirement Services Manager to refer each case to a referee:

Deny SCD  Without

5426B Nancy Marcial In Pro Per I,
Prejudice

TLC:kw



L/ZCERA

March 11, 2025

TO: Each Trustee
Board of Retirement
|0
FROM: Tamara Caldwell, Division Manager Jy{

Disability Retirement Services
FOR: April 2, 2025, Board of Retirement Meeting

SUBJECT: SERVICE PROVIDER INVOICE APPROVAL REQUEST-JEFFREY A.
HIRSCH, M.D.

On January 1, 2015, the Board of Retirement adopted a policy whereby staff is authorized
to approve and pay vendor invoices up to a cumulative amount of $15,000.00 per vendor.
Invoices from vendors exceeding $15,000.00 per case shall be submitted to the Board of
Retirement for approval prior to payment.

Dr. Jeffrey A. Hirsch completed his initial report and record review for the application of
Jordan D. Vix and is requesting approval for payment of the attached invoice. This was
an extensive case with 30 hours of record review. The total outstanding balance is
$15,976.35.

IT IS THEREFORE RECOMMENDED THAT the Board approve the service provider
invoice for Jeffrey A. Hirsch, M.D.

TC:rl

Confidential Attachment



LZCERA

Documents not attached are exempt from
disclosure under the California Public
Records Act and other legal authority.

For further information, contact:
LACERA
Attention: Public Records Act Requests
300 N. Lake Ave., Suite 620
Pasadena, CA 91101

4.



L/ZCERA

March 3, 2025

TO: Each Trustee
Board of Retirement
|0
FROM: Tamara Caldwell, Division Manager Jy{

Disability Retirement Services
FOR: April 2, 2025, Board of Retirement Meeting

SUBJECT: SERVICE PROVIDER INVOICE APPROVAL REQUEST - REFEREE
IRENE P. AYALA

On January 1, 2015, the Board of Retirement adopted a policy whereby staff is authorized
to approve and pay vendor invoices up to a cumulative amount of $15,000.00 per vendor.
Invoices from vendors exceeding $15,000.00 per case shall be submitted to the Board of
Retirement for approval prior to payment.

On February 24, 2025, Referee Irene P. Ayala completed her Final Proposed Findings of
Fact and Recommended Decision for the application of Philip D. Wilkes and is requesting
approval for payment of the attached invoice. Since Mr. Wilkes is a Pro Per applicant, an
excessive amount of exhibits required a detailed review of both redacted and unredacted
documents to ensure compliance with the Board of Retirement's Release of
Psychiatric/Psychological Records/Reports Policy.

This application is currently at the appeal level and involves multiple withesses, hearings,
and briefings. A total of $1,350.00 has already been approved for payment to Referee
Irene P. Ayala. Consequently, this extensive case required 100.25 additional hours of
hearing officer fees, resulting in a total outstanding balance is $20,050.00.

IT IS THEREFORE RECOMMENDED THAT the Board approve the service provider
invoice for Referee Irene P. Ayala.

TC:rl

Confidential Attachment



LZCERA

Documents not attached are exempt from
disclosure under the California Public
Records Act and other legal authority.

For further information, contact:
LACERA
Attention: Public Records Act Requests
300 N. Lake Ave., Suite 620
Pasadena, CA 91101

4.



LII,‘ ERA Los Angeles County Employees Retirement Association II,'

March 19, 2025

TO: Each Trustee,
Board of Retirement
) AF
FROM: Luis A. Lugc

Deputy Chief Executive Officer

Ted Granger jg
Chief Financial Officer

FOR: April 2, 2025 Board of Retirement Meeting

SUBJECT: 2024 ACTUARIAL VALUATION OF THE LOS ANGELES COUNTY
OTHER POST EMPLOYMENT BENEFITS (OPEB) PROGRAM

RECOMMENDATION

It is recommended that the Board of Retirement approve the July 1, 2024, Los Angeles
County OPEB Program Actuarial Valuation Report prepared by LACERA’s consulting
actuary, Milliman.

EXECUTIVE SUMMARY

Overview

The Board’'s OPEB Actuarial Valuation and Audit policy requires LACERA'’s consulting
actuary, Milliman, to prepare annual actuarial valuations for the Los Angeles County
Other Post-Employment Benefits (OPEB) Program administered by LACERA. The
actuarial valuation report contains information used by plan sponsors to review OPEB
Program funding metrics, employer contributions, and make informed decisions about
funding healthcare benefits for retirees. In addition, the actuarial valuations serve as a
basis to prepare Governmental Accounting Standards Board Statement No. 75 (GASB
75) disclosure reports which provide information required for plan sponsors’ annual
financial statements. Milliman’s July 1, 2024 Valuation Report is Attachment |I.

Results

The table below includes a summary of the July 1, 2024, Los Angeles County OPEB
Program Actuarial Valuation Report (2024 OPEB Valuation”, Attachment [) results
comparing the last two reporting periods. The 2024 OPEB Valuation calculations indicate
that the Actuarial Accrued Liability (AAL) increased by $1.28 billion. The primary drivers
of this change were increases to benefit and interest accruals and health cost trend
updates which were partially offset by gains due to favorable retiree healthcare claim
experience and other demographic and economic experience.

Employers participating in the OPEB Trust (i.e., Los Angeles County, Los Angeles County
Superior Court, and LACERA) continued to make regular contributions. Net investment



2024 OPEB Program Actuarial Valuation Report
March 19, 2025
Page 2 of 9

activities resulted in a gain for the year causing assets to increase by $0.89 billion
compared to the prior year.

The AAL is reduced by assets held in the OPEB Trust to calculate the Unfunded Actuarial
Accrued Liability (UAAL). The UAAL increased by $0.39 billion from July 1, 2023 to July
1, 2024. This was due to increasing cost trend assumptions and increases due to the
passage of time that were partially offset by actuarial gains due to favorable claim cost
experience gains, asset gains, and other experience gains measured as of July 1, 2024.
The funded ratio increased to 16.1% due to growth in the Actuarial Value of Assets.

OPEB Valuation Results

($ in billions) July 1, 2024 July 1, 2023

Actuarial Accrued Liability (AAL)? $24.74 $23.46
Less: Assets 3.98 3.09

Unfunded Actuarial Accrued Liability (UAAL)? $20.76 $20.37

Funded Ratio 16.1% 13.2%

Actuarially Determined Contributions (ADC)3 $1.66 $1.61

TAAL, Actuarial Accrued Liability, is that portion, as determined by a particular Actuarial Cost Method, of the
Actuarial Present Value of post-employment plan benefits and expenses which is not provided for by future
Normal Costs.

2UAAL, Unfunded Actuarial Accrued Liability, is the excess of the AAL over the Actuarial Value of Assets.

SADC, Actuarially Determined Contributions, are the employers’ periodic contributions to a defined benefit OPEB
program, calculated in accordance with Actuarial Standards of Practice (ASOP).

Experience Study

In July 2024, the Board of Retirement approved the actuarial methods and assumptions
contained in the Investigation of Experience for OPEB (“2023 OPEB Experience Study”),
conducted as of July 1, 2023. Actuarial methods and assumptions in this report, along
with the most recent 2022 Investigation of Experience for Retirement Benefit Assumptions
(“2022 Retirement Experience Study”), were applied in preparing the 2024 OPEB
Valuation. In addition, the 2024 OPEB Valuation included updated health claim costs;
Part B reimbursement amounts; aging assumptions; and medical, dental/vision, and Part
B reimbursement health cost trends which reflected the latest LACERA health plan
premiums and Part B reimbursement amounts.

Agent Plan Reporting

The 2024 OPEB Valuation report is prepared under the agent multiple employer plan
structure as requested by Los Angeles County. This reporting approach provides more
precision in calculating liabilities and costs for each plan sponsor, as compared to the
previous cost sharing model. Agent model reporting focuses on individual employers
participating in the OPEB Trust so decision makers can review OPEB Program results for
each OPEB Trust employer participant’. The 2024 Valuation Report includes aggregated

"Participating OPEB Program employers include: Los Angeles County (County), Los Angeles County Superior Court
(Superior Court), Los Angeles County Employees Retirement Association (LACERA), South Coast Air Quality
Management District (SCQAMD), Los Angeles County Office of Education (LACOE), Los Angeles Local Agency
Formation Commission for the County of Los Angeles (LAFCO), and Little Lake Cemetery District (LLCD).
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information for all employers including Outside Districts who also participate in the OPEB
Program but not the OPEB Trust.

Policy

OPEB valuations provide plan sponsors with timely actuarial information to make OPEB
Program funding decisions. As such, the Board’s policy requires LACERA'’s consulting
actuary to prepare annual actuarial valuations for the Los Angeles County OPEB Program
administered by LACERA. The valuation reports also serve as a basis for preparing the
Governmental Accounting Standards Board Statement No. 75 — Accounting and Financial
Statement Reporting for Post-Employment Benefits Other Than Pensions (GASB 75)
disclosure reports, which include accounting information plan sponsors use to prepare
footnotes and disclosures for their annual financial statements. The actuarial consulting
review (or “audit”) is performed in conjunction with the triennial experience study cycle.
The OPEB experience study and actuarial review were performed for the prior reporting
cycle, as of July 1, 2023, and will be performed again during the July 1, 2026 cycle.

LACERA OPEB Liability Funding

For the fiscal years ended 2022 through 2024, LACERA'’s Board of Retirement and Board
of Investments approved LACERA’s Budget Policy that included additional OPEB Trust
pre-funding contributions at the discretion of LACERA’s Chief Executive Officer. The
Policy states that based upon a projected budget surplus, an additional OPEB
contribution can be made in an amount up to, but not to exceed the OPEB contribution
originally budgeted for that year. Thus, a budget surplus can be used to increase
LACERA's total OPEB pre-funding contribution for the year.

LACERA made an additional contribution to LACERA’s OPEB Trust for the last two fiscal
years. LACERA contributed $4,307,000 and $3,740,000 as of July 1, 2024 and July 1,
2023, respectively. LACERA’s additional contribution for July 1, 2025, has not yet been
determined.

Milliman developed some preliminary contribution modeling to determine the impact of
LACERA'’s additional OPEB Trust contributions. Staff engaged Milliman to prepare pre-
funding options and policies for LACERA management to consider. The discussions are
on-going, and staff will present additional information to the Board in the future.

OPEB ACTUARIAL VALUATION POLICY AND PROCESS

Valuation Report

The Board’s policy requires the consulting actuary to conduct annual valuations to
establish the actuarially determined values of participating employers’ OPEB Program
liabilities. The annual OPEB Program actuarial valuation, commonly referred to as the
“‘OPEB Valuation” report, estimates the long-term funding liability for retiree medical,
dental/vision, Part B reimbursement, and death benefits promised to active members,
terminated members with a vested retirement benefit, and retired members, who have
been employed by agencies participating in the LACERA retirement benefits plan.
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OPEB Valuations are provided to the County and plan sponsors to determine OPEB
Program funding progress and establish a baseline of information including the Actuarial
Accrued Liability (AAL) and Actuarially Determined Contributions (ADC). This information
is then used by the consulting actuary to prepare a secondary financial statement
disclosure report (the “GASB 75 Report”) to comply with financial statement reporting
guidelines applicable to sponsoring employers, such as the County. This information is
intended to improve transparency by providing additional OPEB Program cost and liability
disclosures, which can be useful to financial statement readers.

Report Timing Change

For this cycle, the 2024 OPEB Valuation report timing was reduced from thirteen months
to ten months, so the report is provided to LACERA and the plan sponsors, including Los
Angeles County, in the early spring versus late summer. Previously, the OPEB Valuation
reporting process was purposely extended to include the current health plans premium
rates and the next year’s premium rates once they had been approved by the Board.
Starting with this 2024 OPEB valuation, only the current health plan premiums are
included in each OPEB Valuation. The next year’s premium rates, approved in the spring,
will be reflected in the next year’s valuation.

In addition, previously the census data processing had been delayed so that members
who retired before the valuation date and enrolled after this date were included. Starting
with the 2024 OPEB valuation under the new timing, the census data is processed prior
to the end of the extended enrollment period. These late enrollees will be added in the
2025 OPEB Valuation. Note that the late enrollees make up a small portion of the retiree
census, so the one-year delay in their inclusion in the actuarial valuation has a small
impact on the valuation results.

These changes are acceptable to the plan sponsors given reports are performed on an
annual basis. For each OPEB Valuation, Milliman will use the health premium and
member data information as of the valuation date. Any information regarding events that
occur after that date will be accounted for in the next year's valuation. In addition, this
new OPEB Valuation report timing allows Milliman to prepare the GASB 75 report using
a more recent valuation report upon request.

Experience Study Reports

The Policy also requires the consulting actuary to review the reasonableness of the OPEB
economic and demographic actuarial assumptions at least every three years. This
assumptions review, commonly referred to as the OPEB investigation of experience, or
the “OPEB Experience Study”, is accomplished by comparing actual experience during
the preceding years to what was expected to happen according to the actuarial
assumptions. Based on this review, the actuary determines whether changing these
assumptions or methodologies will better project asset growth and benefit liabilities.
Milliman prepared the most recent OPEB Experience Study for the Board of Retirement
as of the prior year, July 1, 2023.
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OPEB PROGRAM VALUATION RESULTS

Discussion
An actuarial valuation is a snapshot of the OPEB Program’s funded status at a particular
point in time. The following key results are included in the 2024 OPEB Valuation report:

Since the July 1, 2023 OPEB Valuation, the Actuarial Accrued Liability (AAL)
increased $1.28 billion or 5.4% from $23.46 billion to $24.74 billion. Benefit and
interest accruals, along with changes in the health cost trend assumption, were the
most significant factor in the rise of the AAL.

The Actuarially Determined Contributions (ADC) increased by 3.1% in dollar terms
and decreased by 1.0% as a percentage of payroll. The change was primarily
attributed claims cost gains, asset gains, and a larger than expected increase in
payroll.

The projected benefits to be paid in 2024-2025 were $10 million lower in this
valuation than the previous valuation. The expected payment level of $818 million
for fiscal year 2023-2024, was projected to increase to $907 million as compared
to the new expected 2024-2025 amount of $897 million. The one-year increase of
9.5% is less than the previously expected one-year increase of 10.8% due in part
to higher than expected election in less expensive health care plans.

The assumed investment rate of return (discount rate) is 6.25% for participating
employers pre-funding through the OPEB Trust (County, Superior Court and
LACERA), which is unchanged from the prior year. For the Outside Districts not
pre-funding through the LACERA OPEB Trust, an assumed investment rate of
return remains at 3.50% from the prior valuation. The investment rate of return
reflects the investment policy assumptions described in the 2023 OPEB
Experience Study report.

This year’'s OPEB Program funded ratio stands at 16.1%, an increase of 2.9% from
the prior valuation. The actual contributions provided by the sponsoring employers,
as a percentage of payroll, increased to 13.50% from 12.78%.

SUMMARY OF RESULTS'

($ in billions)
July 1, 2024 | July 1, 2023 | July 1,2022 | July 1, 2021
Valuation Valuation Valuation Valuation
Funded Ratio 16.08% 13.18% 10.37% 10.90%

Actuarial Accrued
Liability $24.74 $23.46 $23.10 $21.16

Less: Assets 3.98 3.09 2.39 2.31
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Unfunded Actuarial

Accrued Liability (UAAL) $20.76 $20.37 $20.71 $18.85
Normal Cost Rate? 6.59% 6.54% 7.26% 6.78%
UAAL Rate 10.34% 10.56% 11.01% 9.98%

Actuarially Determined
Contributions (ADC) as

a Percentage of Payroll 16.93% 17.10% 18.27% 16.76%
Discount Rate
Prefunding Agents 6.25% 6.25% 6.00% 6.00%
Outside Districts 3.50% 3.50% 2.30% 2.30%

Actual Contributions as
a Percentage of Payroll 13.50% 12.78% 12.39% 11.88%

1 Results are based on the total OPEB Program which include the following employers: County, Superior Court,
LACERA, SCAQMD, LAFCO, LACOE, and LLCD.

2 Represents the annual cost attributed to the current year of service, for active employees, shown as a percentage of
valuation payroll.

Agent Information

Funding information contained in the 2024 OPEB Valuation report is provided at the
individual agent level and by agent groups. The following chart summarizes the 2024
OPEB Valuation report content and corresponding page numbers.

Agents and Agent Groups 2024 Valuation Report
Los Angeles County Section 3, Page 9
Superior Court Section 4, Page 16
LACERA Section 5, Page 23

OPEB Trust, Plan Sponsor Employers-

County, Superior Court, and LACERA Section 6, Page 30

Total OPEB Program, All Plan Sponsor Employers

including Outside Districts (SCAQMD, LACOE, LAFCO, LLCD) Section 7, Page 37

Valuation Results
Valuation results for three agents and the Outside Districts group are summarized below
in Exhibit 3 included on Page 3 of Milliman’s 2024 OPEB Valuation report:
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Exhibit 3: OPEB Benefit Liabilities and Costs’
Summary of July 1, 2024 Valuation Results
(All Dollar Amounts in Millions)

Superior Outside
County Court LACERA Districts Total

1. Present Value of Future Benefits $ 30,8942 $ 13560 $ 1138 % 104 $ 32,3744

2. Present Value of Future Normal Costs 7.331.0 2754 311 1.3 7,638.8

3. Actuarial Accrued Liability (1-2) $ 235632 $ 1,0806 $ 827 $ 9.1 $ 24,7356

4. Assets 3,870.9 85.3 21.7 - 3,977.9

5. Unfunded Actuarial Accrued Liability (3-4) $ 19,6923 §$ 9953 % 610 $ 9.1 $§ 20,757.7

6. ADC? $ 16857 $ 725 §$ 55 % 05 $ 16642
7. ADC expressed as a percentage of payroll

Normal Cost 6.58% 7.06% 4.71% 11.11% 6.59%

UAAL payment 10.22% 14.45% 5.65% 44 .44% 10.34%

Total 16.80% 21.51% 10.36% 55.55% 16.93%

' Net of Retiree Paid Premiums. May not match other Tables due to rounding.
 Normal cost and 30 year level percentage of payroll amortization of the Unfunded Actuarial Accrued Liability (UAAL).

ACTUARIAL REVIEWS

The OPEB Actuarial Valuation and Audit Policy also requires periodic actuarial reviews
of the OPEB experience study and valuation at regular intervals. LACERA engaged the
reviewing actuary, Cavanaugh MacDonald Consulting (CavMac), to perform such
concurrent reviews of Milliman’s 2023 OPEB Experience Study and 2023 OPEB
Valuation reports.

CavMac last performed an independent review of the 2023 Investigation of Experience
for Other Postemployment Benefits (OPEB) Assumptions prepared by Milliman for
LACERA and provided the opinion below.
“We generally find the Investigation of Experience results to be reasonable and
accurate. The study was performed by qualified actuaries and conducted in
accordance with the principles and practices prescribed by the Actuarial Standards
Board.”

CavMac provided the opinion on the valuation results based on a replication of the July
1, 2023 OPEB Actuarial Valuation and a review of detailed sample lives.
“We generally find the OPEB actuarial valuation results to be reasonable and accurate
based on the assumptions and methods used. The valuation was performed by
qualified actuaries and was performed in accordance with the principles and practices
prescribed by the Actuarial Standards Board.”

GASB 75

In 2018, GASB 75 changed the OPEB reporting requirements for plan sponsors. The
purpose of the OPEB valuation report is primarily focused on OPEB Program actuarial
funding metrics which can be used by plan sponsors to make funding decisions. Prior to
the implementation of GASB 75, employers relied on the OPEB valuation report to contain
financial statement disclosure information.
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Currently, Milliman prepares separate GASB 75 Disclosure Reports which employers
need to meet their annual financial reporting responsibilities. Critical information derived
from the OPEB valuation calculations serve as inputs used by the consulting actuary in
preparing the accounting information contained in the GASB 75 report. Since the OPEB
Program is reported as an agent structure, the actuary prepares employer specific GASB
reports.

CONCLUSION

The Board of Retirement’s policy requires annual valuations to establish the actuarially
determined values of Los Angeles County’s OPEB Program liabilities. The OPEB
Valuation report estimates the long-term funding liability for retiree medical, dental/vision,
Part B reimbursement, and death benefits promised to active members, terminated
members with a vested retirement benefit, and retired Los Angeles County members, who
participate in the LACERA Retirement Benefits plan. The most recent assumptions from
the 2023 OPEB Experience Study; 2022 Retirement Experience Study; and updated
claims, aging and health cost trend assumptions were used to calculate and determine
the funding information contained in the 2024 OPEB Valuation report, which is used for
OPEB Program funding decisions. The financial statement reporting information required
by GASB for participating employers, is derived from the funding valuations, and included
in the GASB 75 Disclosure Report.

The Unfunded Actuarial Accrued Liability (UAAL) increased from 2023 to 2024 due to a
combination of several factors, some of which were offsetting. These included increases
due to the passage of time since the July 1, 2023 valuation, claim cost experience gains,
trend assumption losses, other experience gains, and asset gains measured as of July 1,
2024. In addition, the Normal Cost and ADC in dollar terms increased due to the factors
mentioned above, though the ADC as a percent of payroll decreased because of the
payroll increase and asset gains. Furthermore, actual contributions as a percentage of
payroll increased due to the participating employers’ commitment to pre-funding the
OPEB Trust which will satisfy future OPEB liabilities.

As an independent reviewing or auditing actuary, CavMac, expressed a favorable opinion
regarding the reasonableness and accuracy of Miliman’s 2023 Investigation of
Experience Study Report. This review report was prepared for LACERA and its
stakeholders and is intended to assist LACERA as it validates the reasonability of the
liabilities, costs, and other calculations for the OPEB Program as of June 30, 2023 and
following years including the 2024 OPEB Valuation report.

LACERA's consulting actuaries, Robert Schmidt and Ryan Cook with Milliman, will be
present at the April 2, 2025 meeting to discuss the 2024 OPEB Program Actuarial
Valuation (Aftachment I) report results and answer any questions from the Trustees.
Attachment Il includes Milliman’s presentation slides.

Finally, we would like to recognize and express our gratitude to the OPEB Stakeholders,
which is the working group composed of representatives from Los Angeles County, Los
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Angeles County Superior Court, SEIU Local 721, and their respective specialized
consultants who actively participated in the OPEB valuation process.

IT IS THEREFORE RECOMMENDED the Board of Retirement approve the July 1, 2024
Los Angeles County OPEB Program Actuarial Valuation prepared by LACERA'’s
consulting actuary, Milliman.

Attachments:
I.  Milliman’s Actuarial Valuation Report as of July 1, 2024
[I.  Milliman Presentation Slides for April 2, 2025

LL:tg
BOR Memo-2024 Actuarial Valuation of LA County OPEB

c:  JJ Popowich Laura Guglielmo  Steven P. Rice
Jonathan Grabel Cassandra Smith Richard Bendall
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Board of Retirement

Los Angeles County Employees Retirement Association
300 North Lake Avenue, Suite 820

Pasadena, CA 91101

Re: July 1, 2024 Other Postemployment Benefits (OPEB) Actuarial Valuation
Dear Trustees of the Board:

As requested, we have prepared an actuarial valuation of the retiree medical, dental/vision, and death benefits
covering the retired Los Angeles County (County) workers who also participate in the Los Angeles County
Employees Retirement Association (LACERA) retirement benefits plan. These health-related benefits are
collectively referred to in this report as the Los Angeles County (County) Other Postemployment Benefits (OPEB)
Program, or the “OPEB program.” The major findings of the valuation are contained in this report. This report
reflects the benefit provisions in effect as of July 1, 2024, and the retiree health plan premium rates in effect as of
July 1, 2024 received from Segal (LACERA'’s Health Care Benefits Consultant). This July 1, 2024 valuation is the
first valuation where the first year trends are not updated with the renewal in the following year 2025-2026. This
change has been approved by LACERA and LA County so that the valuation can be provided sooner.

This July 1, 2024 OPEB valuation is for funding purposes. The data, assumptions and methods, OPEB program
provisions as described in Appendix B of this report, and the funding goals serve as a basis for the separate
GASB 75 disclosure report. Actuarial computations under Government Accounting Standards Board (GASB)
Statement Numbers 74 and 75 are for purposes of fulfilling financial accounting requirements. LACERA, Los
Angeles County, Superior Court, and South Coast Air Quality Management District (SCAQMD) are the four
agents that have requested GASB 75 disclosures from us. We have not received requests to perform the GASB
75 disclosures from the remaining three agents: Los Angeles County Office of Education (LACOE), Local Agency
Formation Commission (LAFCO), and Little Lake Cemetery District (LLCD). The GASB 75 disclosure report
needs to meet the requirements of these standards which include but are not limited to a different discount rate
and actuarial cost methodology. A discussion of GASB OPEB Statement 75 applicable to OPEB reporting is in
Section 8. Determinations for purposes other than funding purposes may be significantly different from the results
contained in this report. Accordingly, additional determinations may be needed for other purposes.

Actuarial Assumptions

All costs, liabilities, rates of interest, health cost trend rates, and other factors under the OPEB program have
been determined on the basis of actuarial assumptions and methods which are individually reasonable (taking
into account the experience of the OPEB program and reasonable expectations); and which, in combination, offer
a reasonable estimate of anticipated experience affecting the OPEB program. Further, in our opinion, the actuarial
assumptions in the aggregate are reasonable and are related to the experience of the OPEB program and to
reasonable expectations and represent a reasonable estimate of anticipated experience under the OPEB
program.

We further certify that the assumptions and methods developed in this report satisfy Actuarial Standards Board
(ASB) Standards of Practice, in particular, No. 6 (Measuring Retiree Group Benefit Obligations). The retirement

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not
intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or
other qualified professional when reviewing the Milliman work product.
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benefit related demographic and economic assumptions used in this report are based on those developed as a
result of the 2022 Retirement Investigation of Experience study, dated January 6, 2023, and approved by
LACERA’s Board of Investments. The OPEB demographic and economic assumptions are based on the results of
our 2023 OPEB Investigation of Experience, issued August 16, 2024. The assumptions used in the OPEB
Investigation of Experience were identified, evaluated, and agreed upon collaboratively by the actuaries and
consultants representing the OPEB program stakeholders at the time including: Milliman, LACERA's actuary;
CavMac, LACERA'’s reviewing actuary; Segal, LACERA's Health Care Benefits Consultant; Cheiron, Los Angeles
County's actuary; and Rael & Letson, actuary for SEIU Local 721. Types of OPEB specific assumptions include
initial enrollment, healthcare plan and tier selection, spouse age difference, and re-enrollment assumptions.
These OPEB assumptions are combined for all LACERA’s agents. The investment rate of return assumptions
differs by agent. The investment earnings assumption for the agents that are prefunding through LACERA’s
OPEB Trust is the expected return for the OPEB Trust. The investment earnings assumption for the agents that
are not prefunding through LACERA’s OPEB Trust have an investment earnings assumption of the County’s
general funds’ expected return. The 2023 OPEB Investigation of Experience was reviewed and approved during
LACERA’s July 3, 2024 Board of Retirement Meeting.

In developing these recommendations, we have reflected an estimate of fees associated with the Affordable Care
Act (ACA), which was signed into law in March 2010 and subsequent regulations and acts. The OPEB
assumptions will reflect changes in future valuations as regulations are released.

OPEB specific assumptions that have been updated since the 2023 OPEB Investigation of Experience study
include health claim cost and trend rate assumptions. As mentioned above, this is the first valuation where the
first year trend is not updated with the next year’s healthcare renewal (2025-2026). These assumptions have
been identified, evaluated, and agreed upon collaboratively by the actuaries and consultants currently
representing the OPEB program stakeholders at the time including: Milliman, LACERA's actuary; Segal,
LACERA's Health Care Benefits Consultant; Cheiron, Los Angeles County's actuary; and Rael & Letson, actuary
for SEIU Local 721. LACERA’s Board of Retirement has the final decision regarding the appropriateness of the
assumptions. The assumptions and methods are summarized in Appendix A.

Variability of results

This valuation report is only an estimate of LACERA'’s financial condition as of a single date. It can neither predict
LACERA'’s future condition nor guarantee future financial soundness. Actuarial valuations do not affect the
ultimate cost of benefits. While the valuation is based on an array of individually reasonable assumptions, other
assumption sets may also be reasonable and valuation results based on those assumptions would be different.
No one set of assumptions is uniquely correct. Determining results using alternative assumptions is outside the
scope of our engagement.

Future actuarial measurements may differ significantly from the current measurements presented in this report
due to such factors as the following: OPEB program experience differing from that anticipated by the economic or
demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected
as part of the natural operation of the methodology used for these measurements (such as the end of an
amortization period); and changes in OPEB program provisions or applicable law. Due to the limited scope of our
assignment, we did not perform an analysis of the potential range of future measurements.

Reliance

In preparing this report, we relied, without audit, on information (some oral and some in writing) supplied by the
County, LACERA, the Los Angeles County Superior Court (Superior Court), and Segal. This information includes,
but is not limited to, benefit descriptions, membership data, and financial information. We found this information to
be reasonably consistent and comparable with data used for other purposes. In some cases, where the census

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not
intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or
other qualified professional when reviewing the Milliman work product.
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data was incomplete, we made assumptions as noted in Table C-10 of Appendix C. The valuation results depend
on the integrity of this information. If any of this information is inaccurate or incomplete, our results may be
different, and our calculations may need to be revised.

No legal duty to third-party recipients

Milliman’s work is prepared solely for the internal business use of LACERA. To the extent that Milliman's work is
not subject to disclosure under applicable public records laws, Milliman’s work may not be provided to third
parties without Milliman's prior written consent. Milliman does not intend to benefit or create a legal duty to any
third-party recipient of its work product.

Milliman’s consent to release its work product to any third party may be conditioned on the third party signing a
Release, subject to the following exception(s):

(@) LACERA may provide a copy of Milliman’s work, in its entirety, to LACERA's professional service advisors
who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other
than to benefit LACERA.

(b) LACERA may provide a copy of Milliman’s work, in its entirety, to other governmental entities, as required
by law.

No third-party recipient of Milliman's work product should rely upon Milliman's work product. Any third-party
recipient of Milliman’s work product, including Los Angeles County, Superior Court, or the Outside Districts, who
desires professional guidance should not rely upon Milliman’s work product but should engage qualified
professionals for advice appropriate to their own specific needs.

Models

The valuation results were developed using models employing standard actuarial techniques. The intent of the
models was to estimate retiree claim costs and trend used in this analysis. We have reviewed the models,
including their inputs, calculations, and outputs, for consistency, reasonableness, and appropriateness to the
intended purpose and in compliance with generally accepted actuarial practice and relevant actuarial standards of
practice (ASOPs). The models, including all input, calculations, and output may not be appropriate for any other
purpose.

Qualifications and Certification

The consultants who worked on this assignment are employee benefit actuaries. Milliman’s advice is not intended
to be a substitute for qualified legal or accounting counsel.

The signing actuaries are independent of the Plan sponsor. We are not aware of any relationship that would
impair the objectivity of our work.

On the basis of the foregoing, we hereby certify that, to the best of our knowledge and belief, this report is
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial
Opinion in the United States, published by the American Academy of Actuaries. We are members of the American
Academy of Actuaries and meet the Qualification Standards to render the actuarial opinion contained herein.

We would like to express our appreciation to LACERA staff members, Los Angeles County, SEIU Local 721,
Segal, Rael & Letson, and Cheiron who gave substantial assistance on which this report is based.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not
intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or
other qualified professional when reviewing the Milliman work product.
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We respectfully submit the following report and we look forward to discussing it with you.

Sincerely, !
U |
O Lo
Robert L. Schmidt, FSA, EA, MAAA Ryan'il. Cook, FSA, EA, CERA, MAAA
Principal and Consulting Actuary Consulting Actuary

/ZZ%(f//E/ﬁ’Z/’J/’/V?

Janet O. Jennings, ASA, MAAA
Consulting Actuary

RLS/JOJ/RC/cc

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not
intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or
other qualified professional when reviewing the Milliman work product.
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Milliman July 1, 2024 OPEB Actuarial Valuation
Los Angeles County Employees Retirement Association

Section 1: Executive Summary

2024 Valuation Results

Exhibit 1 July 1, 2024 July 1, 2023

Actuarial Accrued Liability ($ billions) $ 24.74 $ 23.46
Less Assets 3.98 3.09
Unfunded Actuarial Accrued Liability $ 20.76 $ 20.37
Normal Cost Rate 6.59% 6.54%
ADC as a Percentage of Payroll 16.93% 17.10%

Overview

We are pleased to present the results of the July 1, 2024 annual actuarial valuation. Several key points from
Exhibit 1 are summarized as follows:

= The Unfunded Actuarial Accrued Liability (UAAL) increased due to a combination of several factors, some of
which were offsetting. These included increases due to the passage of time since our July 1, 2023 valuation,
claim cost experience gains, trend assumption losses, other experience gains, and asset gains measured as
of July 1, 2024.

=  The Normal Cost and Actuarially Determined Contribution (ADC) increased as dollar amounts due to the
factors mentioned above. The Normal Cost as a percentage of payroll did not increase as much as the
Normal Cost dollar amount increased. This is because the payroll increase was more than the dollar amount
Normal Cost increase. The ADC as a percent of payroll decreased because of the payroll increase and asset
gains.

Analysis of Change

Exhibit 2 illustrates the sources of change between the July 1, 2023 and July 1, 2024 valuations. The dollar
figures are expressed in billions of dollars.

Section A: The expected one-year change represents expected changes in the UAAL and Normal Cost Rate
(NCR) due to interest and benefit accruals, net of employer contributions in excess of benefits paid and expected
investment return. The cost percentages are based on the assumed July 1, 2023 valuation payroll of $9,441.8
million, increased by 3.25% per year (the payroll increase assumed at the time of the July 1, 2023 valuation) for
one year to $9,748.7 million (projected as of July 1, 2024).

Section B: The claim cost experience gain includes the impact of updated aging and morbidity factors. The trend
assumption loss includes the impact of the trend assumption changes which include inflation related adjustments
and updates to the underlying trend model. The “Other Experience” gain includes the impact of all other
demographic and economic experience. There is an asset gain due to the actual investment returns being higher
than assumed. The cost percentages in this section are based on the July 1, 2024 valuation payroll of $9,828.2
million with the change from expected to actual July 1, 2024 payroll included in the “Other Experience” section.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 1
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Exhibit 2: Analysis of Change
(All Dollar Amounts in Billions)

Unfunded
Actuarial Actuarial
Accrued Accrued Normal ADC
Sources of Change Liability (Assets) Liability Cost Rate Percentage
A. July 1, 2023 Valuation $ 2346 $ (3.09) $ 2037 6.54% 17.10%
Expected One-year Change $ 1.28 $ (0.73) 0.55 0.00% (0.05%)
B. July 1, 2024 Valuation Expected $ 2474 $ (3.82) $ 20.92 6.54% 17.05%
Claim Cost Experience (Gain)/Loss (0.25) - (0.25) (0.06%) (0.18%)
Trend Assumption (Gain)/Loss 0.38 - 0.38 0.15% 0.34%
Other Experience (Gain)/Loss (0.13) - (0.13) (0.04%) (0.20%)
Asset (Gain)/Loss - (0.16) (0.16) 0.00% (0.08%)
C. July 1, 2024 Valuation $ 2474 $ (3.98) $ 20.76 6.59% 16.93%

Summary Valuation Results

Exhibit 3 provides a summary of the valuation results for the County, Superior Court, LACERA and the Outside
Districts. The following key results are included in the table:

= The total Present Value of Future Benefits (PVB). The PVB is based on a projection of all benefits that are
expected to be received in the future for all current members (active, vested, and retired) discounted to the
valuation date. The projected benefit payments are discounted using the investment earnings assumption.
For the agents that are prefunding into the OPEB Trust (County, Superior Court and LACERA) the investment
earnings assumption is 6.25%. This is OPEB Trust's expected return. The Outside Districts are not prefunding
into the OPEB Trust. Their investment earnings assumption is 3.50% based on the County's general fund
expected return.

= The Present Value of Future Normal Costs (PVFNC). This is the value of the liability attributable to periods
after the valuation date, according to the actuarial cost method which is Entry Age Normal (EAN). The PVFNC
is the difference between the PVB and the Actuarial Accrued Liability.

= The Actuarial Accrued Liability (AAL). This amount represents the value of the liability that is accrued for
periods prior to the valuation date, according to the EAN actuarial cost method.

= Assets. Since the OPEB program is partially funded, this is the asset balance as of July 1, 2024.

=  The Actuarially Determined Contribution (ADC). At the direction of the Plan sponsors, the ADC is based on
the Normal Cost Rate plus an open 30-year level percentage of payroll amortization of the Unfunded Actuarial
Accrued Liability (UAAL). It should be noted that the amortization does not cover interest on the UAAL; in
other words, the UAAL will be expected to increase in the following year if all assumptions are met.
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Exhibit 3: OPEB Benefit Liabilities and Costs'
Summary of July 1, 2024 Valuation Results
(All Dollar Amounts in Millions)

Superior Outside
County Court LACERA Districts Total

1. Present Value of Future Benefits $ 30,8942 $ 1,356.0 $ 113.8 $ 10.4 $ 32,3744

2. Present Value of Future Normal Costs 7,331.0 275.4 31.1 1.3 7,638.8

3. Actuarial Accrued Liability (1-2) $ 23,5632 $ 1,080.6 $ 827 §$ 9.1 $ 24,735.6

4. Assets 3,870.9 85.3 21.7 - 3,977.9

5. Unfunded Actuarial Accrued Liability (3-4) $ 19,6923 $ 9953 §$ 61.0 $ 9.1 $ 20,757.7

6. ADC? $ 1,585.7 $ 725 $ 55 $ 0.5 $ 1,664.2
7. ADC expressed as a percentage of payroll

Normal Cost 6.58% 7.06% 4.71% 11.11% 6.59%

UAAL payment 10.22% 14.45% 5.65% 44.44% 10.34%

Total 16.80% 21.51% 10.36% 55.55% 16.93%

" Net of Retiree Paid Premiums. May not match other Tables due to rounding.
? Normal cost and 30 year level percentage of payroll amortization of the Unfunded Actuarial Accrued Liability (UAAL).

Comparison of Results to Prior Valuation

Exhibit 4 provides a summary of key valuation results as of July 1, 2024 and July 1, 2023. The July 1, 2024 and
July 1, 2023 results assume a 6.25% investment return (discount rate) for agents prefunding through the LACERA
OPEB Trust (County, Superior Court, and LACERA) and a 3.50% investment return rate for Outside Districts not
using the Trust. The investment rate of return reflects the investment policy assumptions described in our 2023
OPEB Investigation of Experience study.

The following key results are included in Exhibit 4:
= A summary of total membership by type of member as of the valuation date.

= Total payroll as of the valuation date. The one-year increase of 4.1% is higher than the anticipated one-year
increase of 3.25%.

= The expected paid benefits for the first year following the valuation date. The one-year increase of 9.5% is
less than the previously expected one-year increase of 10.8% due in part to higher than expected election in
less expensive health care plans. This is based on Table 6 in Section 7 of the July 1, 2023 valuation, which
expected the 2023-2024 payment level of $818.45 million to increase to $907.05 million in 2024-2025 (as
compared to the new expected 2024-2025 amount of $896.5 million).

= The total Present Value of Future Benefits (PVB).

= The Actuarial Accrued Liability (AAL). The changes in AAL varied by member status and benefit type. The
5.4% overall increase is a result of the factors outlined in Exhibit 2.

=  The Actuarially Determined Contribution (ADC). The ADC increased by 3.1% from $1,614.9 to $1,664.2
million. Since the ADC increased at a lower rate than the payroll increased, the ratio of ADC to payroll
decreased from 17.10% to 16.93%. As seen in the Analysis of Change in Exhibit 2, this percent-of-payroll
decrease is primarily due to claims cost gains, asset gains, and a larger than expected increase in payroll.

= Over fiscal year 2023/2024 the OPEB trust assets were assumed to increase with 6.25% investment returns
increasing from $3.09 billion on July 1, 2023 to an expected $3.82 billion on July 1, 2024. The trust
experienced a 2023/2024 investment return of about 11%, increasing the actual July 1, 2024 assets to $3.98
billion. This asset increase played a part in keeping the 1.9% increase in the Unfunded Actuarial Accrued
Liability over 2023/2024 lower than the 5.4% increase in AAL.
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Exhibit 4: July 1, 2024 Summary of Liabilities and Cost
(All Dollar Amounts in Millions)

Percentage
July 1, 2024 July 1, 2023 Change
A. Total Membership
1. Active Members 98,645 96,857 1.8%
2. Vested Terminated Members 9,719 9,586 1.4%
3. Retirees and Survivors (Medical Coverage) 56,704 55,735 1.7%
4. Total 165,068 162,178 1.8%
B. Valuation Payroll $ 9,828.2 $ 9,441.8 4.1%
C. Projected Paid First-Year Benefits $ 896.5 $ 818.5 9.5%
D. Present Value of Future Benefits (PVB)' $ 32,3744 $ 30,715.6 5.4%
E. Actuarial Accrued Liability by Member Group1
1. LA County Members $ 23,563.2 $ 22,3494 5.4%
2. Superior Court Members 1,080.6 1,022.9 5.6%
3. LACERA Members 82.7 77.2 71%
4. Outside District Members 9.1 10.2 (10.8%)
5. Total $ 24,735.6 $ 23,459.7 5.4%
F. Actuarial Accrued Liability by Member Status'
1. Active Members $ 11,856.0 $ 11,376.7 4.2%
2. Vested Terminated Members 568.2 541.6 4.9%
3. Retired Members 12,311.4 11,5414 6.7%
4. Total $ 24,735.6 $ 23,459.7 5.4%
G. Actuarial Accrued Liability by Benefit Type1
1. Retiree Medical $ 19,044.7 $ 18,048.0 5.5%
2. Retiree Dental/Vision 1,159.6 1,123.6 3.2%
3. Medicare Part B 4,348.6 4,108.7 5.8%
4. Retiree Death Benefit 182.7 179.4 1.8%
5. Total $ 24,735.6 $ 23,459.7 5.4%
H. Assets $ 3,977.9 $ 3,091.8 28.7%
I.  Unfunded Actuarial Accrued Liability 3 20,757.7 $ 20,367.9 1.9%
J. Actuarially Determined Contribution (ADC)
1. Normal Cost $ 647.6 $ 617.4 4.9%
2. UAAL payment? 1,016.6 997.5 1.9%
3. Total $ 1,664.2 $ 1,614.9 3.1%
K. ADC expressed as a percentage of payroll
1. Normal Cost 6.59% 6.54% 0.8%
2. UAAL payment 10.34% 10.56% (2.1%)
3. Total 16.93% 17.10% (1.0%)

! Net of Retiree Paid Premiums
% 30 year level percentage of payroll amortization of the Unfunded Actuarial Accrued Liability (UAAL)
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Funding Progress

The commitment to prefunding is based on the June 22, 2015 County budget policy, the November 20, 2015
LACERA funding policy, and the Superior Court funding policy updated on October 18, 2024. The County's policy
is to increase the contributions by $56 million each year until the ADC is reached and then the ADC would be
contributed. The funded ratio is expected to increase gradually over time. However, the UAAL is expected to
continue to increase due to the open 30-year amortization and not paying down the principal. The ADC is also
expected to increase over time. The increases in the ADC are projected to be lower than what they would have
been without the ramp up of the OPEB trust contributions.

The funded status calculated in this report is not appropriate for assessing the sufficiency of plan assets to cover
the potential costs of settling the liabilities. It is appropriate for calculating the amount of future ADCs.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Section 2: Actuarial Valuation as of July 1, 2024

A. Valuation Methodology

This is a valuation of the retiree medical, dental/vision, and death benefits covering the retired Los Angeles
County, Superior Court, LACERA, and Outside District workers who also participate in the Los Angeles County
Employees Retirement Association (LACERA) retirement benefits plan. This valuation is performed annually.

In analyzing the GASB liabilities and ADC, we were asked to divide the results into the following agents and agent
groupings:

= LA County
= Superior Court
= LACERA

= LA County, Superior Court, and LACERA
= LA County, Superior Court, LACERA, and Outside Districts

The tables in this report present the unfunded liabilities, ADC, and projected benefit payments under the Entry
Age Normal (EAN) cost method separately for each of the agents and agent groupings identified above. This
method is described further in Appendix A. Due to the low number of members who have service with more than
one agent, at the direction of the Plan sponsors, the results do not reflect bifurcation of service between agents.

The tables are as follows:

= Table 1 is a summary of the membership and Actuarial Accrued Liability (AAL).

= Table 2 shows the AAL and Normal Cost (NC) by membership type and benefit.

= Table 3 displays the development of the Actuarially Determined Contribution (ADC).
= Table 4 is the Statement of Changes in Fiduciary Net Position (FNP).

= Table 5 shows the gain/loss detail.

= Table 6 has the projected paid benefits by benefit type.

The actuarial assumptions and methods used in the valuation are summarized in Appendix A. The retirement
benefit related demographic and economic assumptions used in this report are based on those developed for the
June 30, 2024 valuation of the LACERA retirement benefit plan. The OPEB demographic and economic
assumptions and methods are based on the results of our 2023 OPEB Investigation of Experience, issued August
16, 2024. These assumptions were identified, evaluated, and agreed upon collaboratively by the actuaries and
consultants at the time representing the OPEB program stakeholders including: Milliman, LACERA's actuary;
Segal, LACERA's Health Care Benefits Consultant; CavMac, LACERA's reviewing actuary; Cheiron, Los Angeles
County's actuary; and Rael & Letson, actuary for SEIU Local 721.

The health-related assumptions used in the report were also agreed upon collaboratively by the following
actuaries and consultants: Cheiron, Milliman, Rael & Letson, and Segal, and approved by the Board of
Retirement. Thus, the assumptions were the result of a collaborative effort by these various stakeholder groups.

Comprehensive medical benefits, dental/vision benefits, and death benefits are provided to all members, who
retire and satisfy the eligibility requirements outlined in Appendix B. Retired Local 1014 members are eligible for
the Local 1014 Firefighters’ retiree medical plan as outlined in Appendix F. Eligibility for the County OPEB
program is tied to benefit eligibility under the LACERA retirement benefits plan. Thus, all former employees
receiving OPEB program benefits are also members in the retirement benefits plan.

Appendix B includes a description of healthcare Tier 1 and Tier 2.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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The active and vested terminated member census data for each of the OPEB program member groups is
summarized by the LACERA retirement benefit plan levels in Appendix C. The retiree and dependent data for
each health plan and benefit group is also summarized in Appendix C.

A glossary of terms is provided in Appendix D. Summaries of health benefits are provided in Appendices E, F, G,
and H.

Appendix | provides historical statistical information on LACERA’s membership, liabilities, assets, and costs.
There is also a history of changes. Appendix J provides analysis of past and future savings from the OPEB Tier 2.

B. Liabilities and Costs
Key Liability Descriptions

A discussion of GASB Statements No. 74 and 75 is in Section 8, Accounting and Annual Comprehensive
Financial Report (ACFR) Information.

There are two measures of OPEB program liabilities, the Actuarial Present Value of Projected Total Benefits
(PVB) and the Actuarial Accrued Liability (AAL).

The PVB is the present value of the future postemployment benefits payable to current active members and
retirees. This value is net of future retiree contributions. The PVB is shown in Exhibit 4 above.

The AAL is the most important measure of liability because it is used to derive the Actuarially Determined
Contribution (ADC) and disclosure values. The AAL is the portion of the PVB attributed to periods up to the
measurement date. For this report, the AAL is determined under the Entry Age Normal actuarial cost method.

Table 1 in each agent’s section below shows the membership as of July 1, 2023 and July 1, 2024. The AAL is
summarized by member status and coverage (Medical, dental/vision, Medicare Part B, and Death benefit).

The AAL is shown in more detail in Table 2 of each agent’s section subtotaled by benefit type and member status.

Post-employment benefits are accrued during employment. Therefore, the costs are spread over the period from
the date of hire to the date of termination or retirement. For current retirees and terminated vested members, the
AAL is equal to the PVB since there is no future service to be rendered. For active members, the AAL is based on
the portion of the PVB that is allocated to prior years based on the actuarial cost method. For the EAN method,
the actuarial present value of the projected benefits of each individual is allocated as a level percentage of the
individual’s projected compensation between entry age and assumed exit.

The portion of the PVB that is anticipated to be earned in the year following the valuation date is the Normal Cost
(NC). The NC is shown in Table 2 of each agent’s section.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Actuarially Determined Contribution

The ADC is made up of two components: Normal Cost (NC) and amortization of the Unfunded Actuarial Accrued
Liability (UAAL). The UAAL is the AAL net of assets. For purposes of this valuation, the UAAL is amortized on an
open basis over 30 years as a level percentage of payroll. The amortization under this methodology is not
sufficient to cover the interest on the UAAL which implies the amount of the UAAL is expected to increase over
time. Even if the full ADC is contributed, it would not be sufficient to cover interest and the expected increase in
the UAAL. Note this term, the ADC, is a calculated amount, and may or may not reflect the actual employer
contributions towards funding the OPEB program benefits.

Table 3 of each agent’s section details the ADC results as of July 1, 2024, the beginning of the 2024/2025 fiscal
year.

Fiduciary Net Position

Table 4 in each agent’s section provides the statement of changes in Fiduciary Net Position (FNP) or assets.
OPEB Trust and Agency Fund activity is included.

Analysis of Change

Table 5 in each agent’s section illustrates the sources of change between the July 1, 2023 and the July 1, 2024
valuations.

Estimated Pay-As-You-Go Costs

Table 6 in each agent’s section projects the estimated annual OPEB benefit pay-as-you-go costs, net of expected
retiree paid premiums for the next ten years. The total projected pay-as-you-go costs are shown separately for
medical, dental/vision, Medicare Part B, and retiree death benefits. The medical and dental/vision retiree
contributions are also summarized. Finally, the net County paid benefits are shown. These are the total projected
pay-as-you-go costs minus the retiree contributions.

Background on Accounting Requirements

GASB issued Statement No. 74 in June of 2015. This statement replaced GASB Statement No. 43. GASB also
issued Statement No. 75 in June of 2015. This statement replaced GASB Statement No. 45. LACERA was
required to adopt Statement No. 74 for the fiscal year ended June 30, 2017. For the County, LACERA, Superior
Court, and Outside Districts, Statement No. 75 was required to be adopted for the fiscal year ended June 30,
2018. The requirements under GASB 74 and 75 necessitate separate disclosure reports from this funding
valuation. Parts of this valuation, including the ADC, census, assumptions, and methods are utilized in the
separate GASB 75 disclosure report.

The information in this report was prepared for the purpose of presenting OPEB funding and ACFR information.
The actual funding of the OPEB program benefits may differ from the amounts used for accounting disclosure
purposes. The investment return for the County, Superior Court and LACERA who are prefunding through the
OPEB Trust, is the OPEB Trust expected return of 6.25%. The expected return for the Outside Districts is the
investment earnings assumption of the County’s general funds expected return of 3.50%.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 8
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Section 3: County Liabilities and Costs
The following tables show key results of the July 1, 2024 OPEB funding valuation for the County.

Table 1 is a summary of the membership and Actuarial Accrued Liability (AAL).
Table 2 shows the AAL and Normal Cost (NC) by membership type and benefit.
Table 3 displays the development of the Actuarially Determined Contribution (ADC).
Table 4 is the Statement of Changes in Fiduciary Net Position (FNP).

Table 5 shows the gain/loss detail.

Table 6 has the projected paid benefits by benefit type.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Los Angeles County Other Post Employment Benefits Program

Table 1: Membership and Actuarially Accrued Liability (AAL) Summary: County
(All Dollar Amounts in Millions)

Percentage
1. Membership July 1, 2024 July 1, 2023 Change
Active Members 93,647 92,000 1.8%
Vested Terminated Members 9,088 8,947 1.6%
Retirees (Death Benefit) 60,958 59,577 2.3%
Total 163,693 160,524 2.0%
Retirees and Survivors (Medical Coverage) 53,784 52,884 1.7%
Retirees and Survivors (Dental/Vision Coverage) 55,827 54,656 21%
Retirees and Survivors (Medicare Part B Coverage) 37,496 36,710 2.1%
2. AAL Summary - Total Paid Benefits by Member Status
Retirees and Survivors $ 11,743.7 $ 11,0111 6.7%
Vested Terminated Members 515.7 489.3 5.4%
Active Members 11,303.8 10,849.0 4.2%
Total $ 23,563.2 $ 22,349.4 5.4%
3. AAL Summary - Total Paid Benefits by Coverage
Medical $ 18,170.8 $ 17,221.6 5.5%
Dental/Vision 1,100.6 1,066.5 3.2%
Medicare Part B 4.119.4 3,891.9 5.8%
Death Benefit 172.4 169.4 1.8%
Total $ 23,563.2 $ 22,349.4 5.4%
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 10

to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 2: July 1, 2024 Actuarial Accrued Liability (AAL) and Normal Cost (NC): County
(All Dollar Amounts in Millions)

Medical Dental Part B Death Total
1. AAL - Total Benefits
Retirees and Survivors $ 9,654.8 $ 665.8 $ 1,974 .1 $ 133.6 $ 12,428.3
Vested Terminated Members 613.8 33.6 118.2 54 771.0
Active Members 9,213.7 4954 2,027.1 334 11,769.6
Total $ 19,482.3 $ 1,194.8 $ 4.119.4 $ 172.4 $ 24,968.9
2. AAL - Retiree Paid Premiums
Retirees and Survivors $ 631.8 $ 528 $ - $ - $ 684.6
Vested Terminated Members 241.6 13.7 - - 255.3
Active Members 438.1 27.7 - - 465.8
Total $ 1,311.5 $ 94.2 $ - $ - $ 1,405.7
3. AAL - Agent Paid Benefits (1) - (2)
Retirees and Survivors $ 9,023.0 $ 613.0 $ 1,974 1 $ 133.6 $ 11,7437
Vested Terminated Members 372.2 19.9 118.2 54 515.7
Active Members 8,775.6 467.7 2,027 .1 334 11,303.8
Total $ 18,170.8 $ 1,100.6 $ 4,119.4 $ 172.4 $ 23,563.2
4. NC
Total Benefits $ 619.9 $ 30.2 $ 118.1 $ 2.0 $ 770.2
Retiree Paid Premiums 141.6 7.4 - - 149.0
Net Agent Paid Benefits $ 4783 % 228 $ 1181  § 20 $ 621.2
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 11
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Table 3: 2024-2025 Actuarially Determined Contribution (ADC): County
(All Dollar Amounts in Millions)

County
1. Unfunded Actuarial Accrued Liability (UAAL)
Present Value of Benefits (PVB) $ 30,894.2
Present Value of Future Normal Cost (PVFNC) 7,331.0
Actuarial Accrued Liability as of July 1, 2024 $ 23,563.2
Fund Balance at July 1, 2024 3,870.9
Unfunded Actuarial Accrued Liability $ 19,692.3
2. Amortization of UAAL (Level % of Pay)
Amortization Period (years) 30.0
Amortization Factor 20.418
UAAL Amortization Payment $ 964.5
3. 2024 - 2025 Actuarially Determined Contribution (ADC) on July 1, 2024
Normal Cost $ 621.2
Amortization of UAAL 964.5
Actuarially Determined Contribution (ADC) as of July 1, 2024 $ 1,5685.7
4. July 1, 2024 Valuation Payroll $ 9,437.2
5. ADC as a Percentage of Valuation Payroll 16.80%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 12
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 4: Statement of Changes in Fiduciary Net Position: County
(All Dollar Amounts in Millions)

1. Fund Balance as of July 1, 2023 $ 3,009.3
2. Additions:
Employer Contributions $ 1,274.8
Investment and Miscellaneous Income 362.4
Investment Expenses (3.7)
Total Additions $ 1,633.5
3. Deductions:
Administrative Expenses $ (0.6)
Benefit Payments (771.3)
Total Deductions $ (771.9)
4. Fund Balance as of June 30, 2024 $ 3,870.9

Includes OPEB Trust activity and OPEB Custodial Fund employer contributions and benefit payments.
(1) These are expenses associated with administering the OPEB Trust.
(2) LACERA retiree healthcare operational administration ($8 Per Contract Per Month in fiscal year ended 2024) is

included in benefit payments. In the GASB Statement 75 report, the expenses associated with administering the OPEB
Trust and these operational administration expenses are included in the administrative expenses, as required.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their
own actuary or other qualified professional when reviewing the Milliman work product.

13



Milliman July 1, 2024 OPEB Actuarial Valuation
Los Angeles County Employees Retirement Association

Table 5: Analysis of Change: County

Unfunded
Actuarial Actuarial
Accrued Accrued Normal ADC
Sources of Change Liability‘” (Assets)‘” Liabilitym Cost Rate? Percentage‘z’
A. July 1, 2023 Valuation $ 22,349.4 $ (3,009.3) $ 19,340.1 6.57% 17.06%
Expected One-Year Change 1,222.9 (706.4) 516.5 0.00% (0.06%)
B. July 1, 2024 Valuation Expected $ 23,572.3 $ (3,715.7) $ 19,856.6 6.57% 17.00%
Claim Cost Experience (Gain)/Loss (238.7) - (238.7) (0.06%) (0.19%)
Trend Assumption (Gain)/Loss 363.9 - 363.9 0.15% 0.34%
Other Experience (Gain)/Loss (134.3) - (134.3) (0.08%) (0.27%)
Asset (Gain)/Loss - (155.2) (155.2) 0.00% (0.08%)
C. July 1, 2024 Valuation $ 23,563.2 $ (3,870.9) $ 19,692.3 6.58% 16.80%

(1) In millions of dollars
(2) Expressed as a percentage of County payroll

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 14
to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.



Milliman July 1, 2024 OPEB Actuarial Valuation
Los Angeles County Employees Retirement Association

Table 6: Projected Paid Benefits by Type: County
(All Dollar Amounts in Millions)

Medical Dental/Vision
Fiscal Year Dental/Vision Medicare Retiree Retiree Total Paid
Ending Medical Total Total Part B Death Benefit ~ Contribution Contribution Benefits
6/30/2025 $ 73474 $ 56.36 $  109.04 $ 905 $  (50.34) $ (4.73) $  854.12
6/30/2026 806.18 59.26 118.88 9.32 (56.85) (5.01) 931.78
6/30/2027 871.26 62.27 129.07 9.61 (63.09) (5.29) 1,003.83
6/30/2028 934.28 65.35 142.28 9.90 (69.05) (5.58) 1,077.18
6/30/2029 997.88 68.51 154.34 10.19 (75.26) (5.87) 1,149.79
6/30/2030 1,064.25 71.72 168.10 10.49 (81.95) (6.18) 1,226.43
6/30/2031 1,125.84 74.92 182.14 10.79 (88.41) (6.49) 1,298.79
6/30/2032 1,194.64 78.19 198.01 11.09 (95.22) (6.81) 1,379.90
6/30/2033 1,267.41 81.53 215.58 11.39 (102.44) (7.14) 1,466.33
6/30/2034 1,341.08 84.91 233.97 11.68 (109.85) (7.49) 1,554.30
Projection Basis:
All assumptions are met
No future members are reflected
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 15
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Section 4: Superior Court Liabilities and Costs
The following tables show key results of the July 1, 2024 OPEB funding valuation for Superior Court.

Table 1 is a summary of the membership and Actuarial Accrued Liability (AAL).
Table 2 shows the AAL and Normal Cost (NC) by membership type and benefit.
Table 3 displays the development of the Actuarially Determined Contribution (ADC).
Table 4 is the Statement of Changes in Fiduciary Net Position (FNP).

Table 5 shows the gain/loss detail.

Table 6 has the projected paid benefits by benefit type.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 16
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 1: Membership and Actuarially Accrued Liability (AAL) Summary: Superior Court
(All Dollar Amounts in Millions)

Percentage
1. Membership July 1, 2024 July 1, 2023 Change
Active Members 4,557 4,453 2.3%
Vested Terminated Members 587 596 (1.5%)
Retirees (Death Benefit) 3,378 3,283 2.9%
Total 8,522 8,332 2.3%
Retirees and Survivors (Medical Coverage) 2,667 2,596 2.7%
Retirees and Survivors (Dental/Vision Coverage) 2,754 2,675 3.0%
Retirees and Survivors (Medicare Part B Coverage) 1,892 1,830 3.4%
2. AAL Summary - Total Paid Benefits by Member Status
Retirees and Survivors $ 5220 $ 485.3 7.6%
Vested Terminated Members 49.8 49.8 0.0%
Active Members 508.8 487.8 4.3%
Total $ 1,0806 $ 1,022.9 5.6%
3. AAL Summary - Total Paid Benefits by Coverage
Medical $ 8043 $ 760.0 5.8%
Dental/Vision 54.8 52.9 3.6%
Medicare Part B 2121 200.8 5.6%
Death Benefit 9.4 9.2 2.2%
Total $ 1,0806 $ 1,022.9 5.6%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability
to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 2: July 1, 2024 Actuarial Accrued Liability (AAL) and Normal Cost (NC): Superior Court
(All Dollar Amounts in Millions)

Medical Dental Part B Death Total
1. AAL - Total Benefits
Retirees and Survivors $ 418.9 $ 31.6 $ 98.0 $ 7.1 $ 555.6
Vested Terminated Members 53.1 3.1 11.0 04 67.6
Active Members 393.1 25.0 103.1 1.9 523.1
Total $ 865.1 $ 59.7 $ 212.1 $ 9.4 $ 1,146.3
2. AAL - Retiree Paid Premiums
Retirees and Survivors $ 308 $ 28 $ - $ - $ 33.6
Vested Terminated Members 16.8 1.0 - - 17.8
Active Members 13.2 1.1 - - 14.3
Total $ 60.8 $ 4.9 $ - $ - $ 65.7
3. AAL - Agent Paid Benefits (1) - (2)
Retirees and Survivors $ 388.1 $ 28.8 $ 98.0 $ 71 $ 522.0
Vested Terminated Members 36.3 2.1 11.0 04 49.8
Active Members 379.9 23.9 103.1 1.9 508.8
Total $ 804.3 $ 54.8 $ 212.1 $ 9.4 $ 1,080.6
4. NC
Total Benefits $ 22.4 $ 1.3 $ 5.0 $ 0.1 $ 28.8
Retiree Paid Premiums 4.7 0.3 - - 5.0
Net Agent Paid Benefits $ 177  $ 1.0 § 50 § 0.1 $ 23.8

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability
to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 3: 2024-2025 Actuarially Determined Contribution (ADC): Superior Court
(All Dollar Amounts in Millions)

Superior Court

1. Unfunded Actuarial Accrued Liability (UAAL)

Present Value of Benefits (PVB) $ 1,356.0
Present Value of Future Normal Cost (PVFNC) 275.4
Actuarial Accrued Liability as of July 1, 2024 $ 1,080.6
Fund Balance at July 1, 2024 85.3
Unfunded Actuarial Accrued Liability $ 995.3
2. Amortization of UAAL (Level % of Pay)
Amortization Period (years) 30.0
Amortization Factor 20.418
UAAL Amortization Payment $ 48.7

3. 2024 - 2025 Actuarially Determined Contribution (ADC) on July 1, 2024

Normal Cost $ 23.8
Amortization of UAAL 48.7
Actuarially Determined Contribution (ADC) as of July 1, 2024 $ 72.5
4. July 1, 2024 Valuation Payroll $ 337.0
5. ADC as a Percentage of Valuation Payroll 21.51%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 19
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 4: Statement of Changes in Fiduciary Net Position: Superior Court
(All Dollar Amounts in Millions)

1. Fund Balance as of July 1, 2023 $ 66.9
2. Additions:
Employer Contributions $ 44 .4
Investment and Miscellaneous Income 7.7
Investment Expenses (0.1)
Total Additions $ 52.0
3. Deductions:
Administrative Expenses " $ (0.1)
Benefit Payments @ (33.5)
Total Deductions $ (33.6)
4. Fund Balance as of June 30, 2024 $ 85.3

Includes OPEB Trust activity and OPEB Custodial Fund employer contributions and benefit payments.
(1) These are expenses associated with administering the OPEB Trust.
(2) LACERA retiree healthcare operational administration ($8 Per Contract Per Month in fiscal year ended 2024) is

included in benefit payments. In the GASB Statement 75 report, the expenses associated with administering the OPEB
Trust and these operational administration expenses are included in the administrative expenses, as required.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 20
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 5: Analysis of Change: Superior Court

to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.

Unfunded
Actuarial Actuarial
Accrued Accrued Normal ADC

Sources of Change Liabilitym (Assets)“) Liability“) Cost Rate®® Percentage‘z)

A. July 1, 2023 Valuation $ 1,022.9 (66.9) $ 956.0 6.10% 18.96%
Expected One-Year Change 51.3 (15.3) 36.0 (0.01%) 0.07%

B. July 1, 2024 Valuation Expected $ 1,074.2 (82.2) $ 992.0 6.09% 19.03%
Claim Cost Experience (Gain)/Loss (10.6) - (10.6) (0.06%) (0.20%)
Trend Assumption (Gain)/Loss 16.8 - 16.8 0.18% 0.41%
Other Experience (Gain)/Loss 0.2 - 0.2 0.85% 2.33%
Asset (Gain)/Loss - (3.1) (3.1) 0.00% (0.06%)

C. July 1, 2024 Valuation $ 1,080.6 (85.3) $ 995.3 7.06% 21.51%

(1) In millions of dollars

(2) Expressed as a percentage of Superior Court payroll

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 21
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Table 6: Projected Paid Benefits by Type: Superior Court
(All Dollar Amounts in Millions)

Medical Dental/Vision
Fiscal Year Dental/Vision Medicare Retiree Retiree Total Paid
Ending Medical Total Total Part B Death Benefit Contribution Contribution Benefits
6/30/2025  $ 33.10 $ 270 $ 544 $ 045 $ (2.58) $ (0.26) $ 38.85
6/30/2026 36.44 2.87 6.01 0.46 (2.88) (0.27) 42.63
6/30/2027 39.89 3.04 6.57 0.48 (3.12) (0.29) 46.57
6/30/2028 43.37 3.23 7.31 0.50 (3.41) (0.30) 50.70
6/30/2029 46.37 3.43 8.05 0.52 (3.65) (0.31) 54.41
6/30/2030 49.63 3.62 8.85 0.54 (3.90) (0.33) 58.41
6/30/2031 52.96 3.82 9.71 0.56 (4.20) (0.34) 62.51
6/30/2032 56.29 4.02 10.67 0.58 (4.46) (0.36) 66.74
6/30/2033 59.36 4.22 11.77 0.60 (4.72) (0.37) 70.86
6/30/2034 62.72 4.42 12.86 0.62 (4.99) (0.39) 75.24
Projection Basis:
All assumptions are met
No future members are reflected
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 29
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Section 5: LACERA Liabilities and Costs
The following tables show key results of the July 1, 2024 OPEB funding valuation for LACERA.

Table 1 is a summary of the membership and Actuarial Accrued Liability (AAL).
Table 2 shows the AAL and Normal Cost (NC) by membership type and benefit.
Table 3 displays the development of the Actuarially Determined Contribution (ADC).
Table 4 is the Statement of Changes in Fiduciary Net Position (FNP).

Table 5 shows the gain/loss detail.

Table 6 has the projected paid benefits by benefit type.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 23
own actuary or other qualified professional when reviewing the Milliman work product.



Milliman July 1, 2024 OPEB Actuarial Valuation
Los Angeles County Employees Retirement Association

Table 1: Membership and Actuarially Accrued Liability (AAL) Summary: LACERA
(All Dollar Amounts in Millions)

Percentage
1. Membership July 1, 2024 July 1, 2023 Change
Active Members 434 397 9.3%
Vested Terminated Members 43 42 2.4%
Retirees (Death Benefit) 221 214 3.3%
Total 698 653 6.9%
Retirees and Survivors (Medical Coverage) 189 183 3.3%
Retirees and Survivors (Dental/Vision Coverage) 191 183 4.4%
Retirees and Survivors (Medicare Part B Coverage) 121 113 7.1%
2. AAL Summary - Total Paid Benefits by Member Status
Retirees and Survivors $ 383 §$ 36.7 4.4%
Vested Terminated Members 2.7 2.5 8.0%
Active Members 41.7 38.0 9.7%
Total $ 82.7 $ 77.2 71%
3. AAL Summary - Total Paid Benefits by Coverage
Medical $ 63.0 $ 58.9 7.0%
Dental/Vision 3.8 3.7 2.7%
Medicare Part B 15.3 14 .1 8.5%
Death Benefit 0.6 0.5 20.0%
Total $ 82.7 $ 77.2 71%
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 24

to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 2: July 1, 2024 Actuarial Accrued Liability (AAL) and Normal Cost (NC): LACERA
(All Dollar Amounts in Millions)

Medical Dental Part B Death Total
1. AAL - Total Benefits
Retirees and Survivors $ 33.6 $ 2.2 $ 6.5 $ 0.5 $ 42.8
Vested Terminated Members 3.1 0.2 0.6 - 3.9
Active Members 33.7 2.0 8.2 0.1 44.0
Total $ 70.4 $ 4.4 $ 15.3 $ 0.6 $ 90.7
2. AAL - Retiree Paid Premiums
Retirees and Survivors $ 4.2 $ 0.3 $ - $ - $ 4.5
Vested Terminated Members 1.1 0.1 - - 1.2
Active Members 2.1 0.2 - - 2.3
Total $ 7.4 $ 0.6 $ - $ - $ 8.0
3. AAL - Agent Paid Benefits (1) - (2)
Retirees and Survivors $ 294 3 19 § 65 $ 05 $ 38.3
Vested Terminated Members 2.0 0.1 0.6 - 2.7
Active Members 31.6 1.8 8.2 0.1 41.7
Total $ 63.0 $ 3.8 $ 15.3 $ 0.6 $ 82.7
4. NC
Total Benefits $ 2.5 $ 0.1 $ 0.5 $ - $ 3.1
Retiree Paid Premiums 0.6 - - - 0.6
Net Agent Paid Benefits $ 19 § 0.1 $ 05 §$ - $ 2.5

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability
to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 3: 2024-2025 Actuarially Determined Contribution (ADC): LACERA
(All Dollar Amounts in Millions)

LACERA
1. Unfunded Actuarial Accrued Liability (UAAL)
Present Value of Benefits (PVB) $ 113.8
Present Value of Future Normal Cost (PVFNC) 31.1
Actuarial Accrued Liability as of July 1, 2024 $ 82.7
Fund Balance at July 1, 2024 21.7
Unfunded Actuarial Accrued Liability $ 61.0
2. Amortization of UAAL (Level % of Pay)
Amortization Period (years) 30.0
Amortization Factor 20.418
UAAL Amortization Payment $ 3.0
3. 2024 - 2025 Actuarially Determined Contribution (ADC) on July 1, 2024
Normal Cost $ 2.5
Amortization of UAAL 3.0
Actuarially Determined Contribution (ADC) as of July 1, 2024 $ 5.5
4. July 1, 2024 Valuation Payroll $ 53.1
5. ADC as a Percentage of Valuation Payroll 10.36%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 26
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 4: Statement of Changes in Fiduciary Net Position: LACERA
(All Dollar Amounts in Millions)

1. Fund Balance as of July 1, 2023 $ 15.6
2. Additions:
Employer Contributions $ 6.8
Investment and Miscellaneous Income 1.9
Investment Expenses -
Total Additions $ 8.7
3. Deductions:
Administrative Expenses ") $ -
Benefit Payments @ (2.6)
Total Deductions $ (2.6)
4. Fund Balance as of June 30, 2024 $ 21.7

Includes OPEB Trust activity and OPEB Custodial Fund employer contributions and benefit payments.

(1) These are expenses associated with administering the OPEB Trust.

(2) LACERA retiree healthcare operational administration ($8 Per Contract Per Month in fiscal year ended 2024) is
included in benefit payments. In the GASB Statement 75 report, the expenses associated with administering the OPEB

Trust and these operational administration expenses are included in the administrative expenses, as required.

Note: LACERA's investment expenses are $35,028 and administrative expenses are $35,165 which fall below the
rounding.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 27
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 5: Analysis of Change: LACERA

Unfunded
Actuarial Actuarial
Accrued Accrued Normal ADC

Sources of Change Liability™ (Assets)" Liability" Cost Rate®® Percentage®

A. July 1, 2023 Valuation $ 77.2 $ (15.6) $ 61.6 4.82% 11.11%
Expected One-Year Change 4.5 (5.3) (0.8) 0.05% (0.15%)

B. July 1, 2024 Valuation Expected $ 81.7 $ (20.9) $ 60.8 4.87% 10.96%
Claim Cost Experience (Gain)/Loss (0.9) - (0.9) 0.00% 0.00%
Trend Assumption (Gain)/Loss 1.2 - 1.2 0.00% 0.00%
Other Experience (Gain)/Loss 0.7 - 0.7 (0.16%) (0.60%)
Asset (Gain)/Loss - (0.8) (0.8) 0.00% 0.00%

C. July 1, 2024 Valuation $ 82.7 $ (21.7) $ 61.0 4.71% 10.36%

(1) In millions of dollars

(2) Expressed as a percentage of LACERA payroll

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 28
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Table 6: Projected Paid Benefits by Type: LACERA
(All Dollar Amounts in Millions)

Medical Dental/Vision
Fiscal Year Dental/Vision Medicare Retiree Retiree Total Paid
Ending Medical Total Total Part B Death Benefit Contribution Contribution Benefits
6/30/2025  $ 263 $ 018 $ 034 $ 0.03 $ (0.33) $ 0.02) $ 2.83
6/30/2026 2.84 0.20 0.38 0.03 (0.37) (0.02) 3.06
6/30/2027 3.07 0.21 0.41 0.03 (0.40) (0.03) 3.29
6/30/2028 3.31 0.22 0.46 0.03 (0.45) (0.03) 3.54
6/30/2029 3.49 0.23 0.52 0.03 (0.47) (0.03) 3.77
6/30/2030 3.76 0.25 0.56 0.04 (0.52) (0.03) 4.06
6/30/2031 4.04 0.26 0.61 0.04 (0.55) (0.04) 4.36
6/30/2032 4.38 0.28 0.66 0.04 (0.58) (0.04) 4.74
6/30/2033 4.68 0.29 0.73 0.04 (0.63) (0.04) 5.07
6/30/2034 5.01 0.31 0.80 0.04 (0.67) (0.04) 5.45
Projection Basis:
All assumptions are met
No future members are reflected
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 29
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Section 6: County, Superior Court, and LACERA Liabilities and Costs

The following tables show key results of the July 1, 2024 OPEB funding valuation for the County, Superior
Court, and LACERA.

Table 1 is a summary of the membership and Actuarial Accrued Liability (AAL).
Table 2 shows the AAL and Normal Cost (NC) by membership type and benefit.
Table 3 displays the development of the Actuarially Determined Contribution (ADC).
Table 4 is the Statement of Changes in Fiduciary Net Position (FNP).

Table 5 shows the gain/loss detail.

Table 6 has the projected paid benefits by benefit type.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 30
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 1: Membership and Actuarially Accrued Liability (AAL) Summary: County, Superior Court, and LACERA
(All Dollar Amounts in Millions)

Percentage
1. Membership July 1, 2024 July 1, 2023 Change
Active Members 98,638 96,850 1.8%
Vested Terminated Members 9,718 9,585 1.4%
Retirees (Death Benefit) 64,557 63,074 2.4%
Total 172,913 169,509 2.0%
Retirees and Survivors (Medical Coverage) 56,640 55,663 1.8%
Retirees and Survivors (Dental/Vision Coverage) 58,772 57,514 2.2%
Retirees and Survivors (Medicare Part B Coverage) 39,509 38,653 2.2%
2. AAL Summary - Total Paid Benefits by Member Status
Retirees and Survivors $ 12,304.0 $ 11,533.1 6.7%
Vested Terminated Members 568.2 541.6 4.9%
Active Members 11,854.3 11,374.8 4.2%
Total $ 24,726.5 $ 23,449.5 5.4%
3. AAL Summary - Total Paid Benefits by Coverage
Medical $ 19,038.1 $ 18,040.5 5.5%
Dental/Vision 1,159.2 1,123.1 3.2%
Medicare Part B 4,346.8 4,106.8 5.8%
Death Benefit 182.4 1791 1.8%
Total $ 24,726.5 $ 23,449.5 5.4%
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 31
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Table 2: July 1, 2024 Actuarial Accrued Liability (AAL) and Normal Cost (NC): County, Superior Court, and LACERA

(All Dollar Amounts in Millions)

1. AAL - Total Benefits
Retirees and Survivors
Vested Terminated Members
Active Members
Total

2. AAL - Retiree Paid Premiums
Retirees and Survivors
Vested Terminated Members
Active Members
Total

3. AAL - Agent Paid Benefits (1) - (2)
Retirees and Survivors
Vested Terminated Members
Active Members
Total

4. NC
Total Benefits
Retiree Paid Premiums
Net Agent Paid Benefits

Medical Dental Part B Death Total

10,107.3 699.6 2,078.6 141.2 $ 13,026.7
670.0 36.9 129.8 5.8 842.5
9,640.5 522.4 2,138.4 35.4 12,336.7
20,417.8 1,258.9 4,346.8 182.4 $ 26,205.9
666.8 55.9 - - $ 722.7
259.5 14.8 - - 274.3
453.4 29.0 - - 482.4
1,379.7 99.7 - - $ 1,479.4
9,440.5 643.7 2,078.6 141.2 $ 12,304.0
410.5 22 1 129.8 5.8 568.2
9,187.1 493.4 2,138.4 354 11,854.3
19,038.1 1,159.2 4,346.8 182.4 $ 24,726.5
644.8 31.6 123.6 2.1 $ 802.1
146.9 7.7 - - 154.6
497.9 239 123.6 2.1 $ 647.5

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability
to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 3: 2024-2025 Actuarially Determined Contribution (ADC): County, Superior Court, and LACERA
(All Dollar Amounts in Millions)

Court, and
LACERA Subtotal

1. Unfunded Actuarial Accrued Liability (UAAL)

Present Value of Benefits (PVB) $ 32,364.0

Present Value of Future Normal Cost (PVFNC) 7,637.5

Actuarial Accrued Liability as of July 1, 2024 $ 24,726.5

Fund Balance at July 1, 2024 3,977.9

Unfunded Actuarial Accrued Liability $ 20,748.6
2. Amortization of UAAL (Level % of Pay)

Amortization Period (years) 30.0

Amortization Factor 20.418

UAAL Amortization Payment $ 1,016.2
3. 2024 - 2025 Actuarially Determined Contribution (ADC) on July 1, 2024

Normal Cost $ 647.5

Amortization of UAAL 1,016.2

Actuarially Determined Contribution (ADC) as of July 1, 2024 $ 1,663.7
4. July 1, 2024 Valuation Payroll $ 9,827.3
5. ADC as a Percentage of Valuation Payroll 16.93%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 33
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 4: Statement of Changes in Fiduciary Net Position: County, Superior Court, and LACERA
(All Dollar Amounts in Millions)

1. Fund Balance as of July 1, 2023 $ 3,091.8
2. Additions:
Employer Contributions $ 1,326.1
Investment and Miscellaneous Income 372.0
Investment Expenses (3.9)
Total Additions $ 1,694.2
3. Deductions:
Administrative Expenses M $ (0.7)
Benefit Payments @ (807.4)
Total Deductions $ (808.1)
4. Fund Balance as of June 30, 2024 $ 3,977.9

Includes OPEB Trust activity and OPEB Custodial Fund employer contributions and benefit payments.
(1) These are expenses associated with administering the OPEB Trust.
(2) LACERA retiree healthcare operational administration ($8 Per Contract Per Month in fiscal year ended 2024) is

included in benefit payments. In the GASB Statement 75 report, the expenses associated with administering the OPEB
Trust and these operational administration expenses are included in the administrative expenses, as required.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 34
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 5: Analysis of Change: County, Superior Court, and LACERA

Unfunded
Actuarial Actuarial
Accrued Accrued Normal ADC
Sources of Change Liability" (Assets)" Liability" Cost Rate®? Percentage®®
A. July 1, 2023 Valuation $ 23,449.5 $ (3,091.8) 20,357.7 6.54% 17.10%
Expected One-Year Change 1,278.7 (727.0) 551.7 0.00% (0.06%)
B. July 1, 2024 Valuation Expected $ 24,728.2 $ (3,818.8) 20,909.4 6.54% 17.04%
Claim Cost Experience (Gain)/Loss (250.2) - (250.2) (0.06%) (0.18%)
Trend Assumption (Gain)/Loss 381.9 - 381.9 0.15% 0.34%
Other Experience (Gain)/Loss (133.4) - (133.4) (0.04%) (0.19%)
Asset (Gain)/Loss - (159.1) (159.1) 0.00% (0.08%)
C. July 1, 2024 Valuation $ 24,726.5 $ (3,977.9) 20,748.6 6.59% 16.93%

(1) In millions of dollars
(2) Expressed as a percentage of County, Superior Court, and LACERA payroll

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability

to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 6: Projected Paid Benefits by Type: County, Superior Court, and LACERA
(All Dollar Amounts in Millions)

Medical Dental/Vision
Fiscal Year Dental/Vision Medicare Retiree Retiree Total Paid
Ending Medical Total Total Part B Death Benefit ~ Contribution Contribution Benefits
6/30/2025 $ 77049 $ 5924 $ 11482 $ 952 $  (53.25) $ (5.02) $  895.80
6/30/2026 845.46 62.32 125.26 9.82 (60.09) (5.30) 977.47
6/30/2027 914.21 65.52 136.05 10.12 (66.61) (5.60) 1,053.69
6/30/2028 980.95 68.80 150.06 10.43 (72.91) (5.91) 1,131.42
6/30/2029 1,047.75 72.16 162.91 10.75 (79.38) (6.22) 1,207.97
6/30/2030 1,117.62 75.59 177.52 11.07 (86.36) (6.54) 1,288.90
6/30/2031 1,182.85 79.00 192.46 11.39 (93.17) (6.87) 1,365.66
6/30/2032 1,255.31 82.49 209.34 11.71 (100.27) (7.20) 1,451.38
6/30/2033 1,331.46 86.04 228.07 12.03 (107.79) (7.55) 1,542.26
6/30/2034 1,408.80 89.64 247.63 12.34 (115.50) (7.92) 1,634.99
Projection Basis:
All assumptions are met
No future members are reflected
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 36
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Section 7: Total of All Agents Liabilities and Costs
The following tables show key results of the July 1, 2024 OPEB funding valuation for all the agents combined.

Table 1 is a summary of the membership and Actuarial Accrued Liability (AAL).
Table 2 shows the AAL and Normal Cost (NC) by membership type and benefit.
Table 3 displays the development of the Actuarially Determined Contribution (ADC).
Table 4 is the Statement of Changes in Fiduciary Net Position (FNP).

Table 5 shows the gain/loss detail.

Table 6 has the projected paid benefits by benefit type.

The following agents are included in this section:

Agencies that are prefunding the liability utilize a 6.25% investment earnings assumption, which is based on the
projected return on the assets in the OPEB Trust.

= County
= Superior Court
= LACERA

Agencies that are not prefunding the liability utilize a 3.50% investment earnings assumption, which is based on
the projected return on County general assets.

South Coast Air Quality Management District (SCAQMD)
Los Angeles County Office of Education (LACOE)

Local Agency Formation Commission (LAFCO)

Little Lake Cemetery District (LLCD)

The agencies not prefunding the liability represent 0.04% of the total Actuarial Accrued Liability.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 1: Membership and Actuarially Accrued Liability (AAL) Summary: Total

(All Dollar Amounts in Millions)

1. Membership
Active Members
Vested Terminated Members
Retirees (Death Benefit)
Total

Retirees and Survivors (Medical Coverage)
Retirees and Survivors (Dental/Vision Coverage)
Retirees and Survivors (Medicare Part B Coverage)

2. AAL Summary - Total Paid Benefits by Member Status
Retirees and Survivors
Vested Terminated Members
Active Members
Total

3. AAL Summary - Total Paid Benefits by Coverage
Medical
Dental/Vision
Medicare Part B
Death Benefit
Total

Percentage
July 1, 2024 July 1, 2023 Change

98,645 96,857 1.8%
9,719 9,586 1.4%
64,637 63,158 2.3%
173,001 169,601 2.0%
56,704 55,735 1.7%
58,832 57,583 2.2%
39,555 38,705 2.2%
12,311.4 11,541.4 6.7%
568.2 541.6 4.9%
11,856.0 11,376.7 4.2%
24,735.6 23,459.7 5.4%
19,044.7 18,048.0 5.5%
1,159.6 1,123.6 3.2%
4,348.6 4,108.7 5.8%
182.7 179.4 1.8%
24,735.6 23,459.7 5.4%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability

to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 2: July 1, 2024 Actuarial Accrued Liability (AAL) and Normal Cost (NC): Total
(All Dollar Amounts in Millions)

1. AAL - Total Benefits
Retirees and Survivors
Vested Terminated Members
Active Members
Total

2. AAL - Retiree Paid Premiums
Retirees and Survivors
Vested Terminated Members
Active Members
Total

3. AAL - Agent Paid Benefits (1) - (2)
Retirees and Survivors
Vested Terminated Members
Active Members
Total

4. NC
Total Benefits
Retiree Paid Premiums
Net Agent Paid Benefits

Medical Dental Part B Death Total

10,114 .4 700.1 2,080.1 $ 141.5 $ 13,036.1
670.0 36.9 129.8 5.8 842.5
9,641.8 522.5 2,138.7 35.4 12,338.4
20,426.2 1,259.5 4,348.6 $ 182.7 $ 26,217.0
668.6 56.1 - $ - $ 724.7
259.5 14.8 - - 274.3
453.4 29.0 - - 482.4
1,381.5 99.9 - $ - $ 1,481.4
9,445.8 644.0 2,080.1 $ 141.5 $ 12,3114
410.5 22 1 129.8 5.8 568.2
9,188.4 493.5 2,138.7 354 11,856.0
19,044.7 1,159.6 4,348.6 $ 182.7 $ 24,7356
644.9 31.6 123.6 $ 2.1 $ 802.2
146.9 7.7 - - 154.6
498.0 239 123.6 $ 2.1 $ 647.6

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability
to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Table 3: 2024-2025 Actuarially Determined Contribution (ADC): Total
(All Dollar Amounts in Millions)

Total
1. Unfunded Actuarial Accrued Liability (UAAL)
Present Value of Benefits (PVB) $ 32,374.4
Present Value of Future Normal Cost (PVFNC) 7,638.8
Actuarial Accrued Liability as of July 1, 2024 $ 24,735.6
Fund Balance at July 1, 2024 3,977.9
Unfunded Actuarial Accrued Liability $ 20,757.7
2. Amortization of UAAL (Level % of Pay)
Amortization Period (years) 30.0
Amortization Factor 20.419
UAAL Amortization Payment $ 1,016.6
3. 2024 - 2025 Actuarially Determined Contribution (ADC) on July 1, 2024
Normal Cost $ 647.6
Amortization of UAAL 1,016.6
Actuarially Determined Contribution (ADC) as of July 1, 2024 $ 1,664.2
4. July 1, 2024 Valuation Payroll $ 9,828.2
5. ADC as a Percentage of Valuation Payroll 16.93%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 40
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 4: Statement of Changes in Fiduciary Net Position: Total
(All Dollar Amounts in Millions)

1. Fund Balance as of July 1, 2023 $ 3,091.8
2. Additions:
Employer Contributions $ 1,326.4
Investment and Miscellaneous Income 372.0
Investment Expenses (3.9)
Total Additions $ 1,694.5
3. Deductions:
Administrative Expenses M $ (0.7)
Benefit Payments @ (807.7)
Total Deductions $ (808.4)
4. Fund Balance as of June 30, 2024 $ 3,977.9

Includes OPEB Trust activity and OPEB Custodial Fund employer contributions and benefit payments.
(1) These are expenses associated with administering the OPEB Trust.
(2) LACERA retiree healthcare operational administration ($8 Per Contract Per Month in fiscal year ended 2024) is

included in benefit payments. In the GASB Statement 75 report, the expenses associated with administering the OPEB
Trust and these operational administration expenses are included in the administrative expenses, as required.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 41
own actuary or other qualified professional when reviewing the Milliman work product.
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Table 5: Analysis of Change: Total
(All Dollar Amounts in Billions)

Unfunded
Actuarial Actuarial
Accrued Accrued Normal ADC

Sources of Change Liabilitym (Assets)“) Liability“) Cost Rate®® Percentage‘z)

A. July 1, 2023 Valuation $ 23,459.7 $ (3,091.8) $ 20,367.9 6.54% 17.10%
Expected One-Year Change 1,278.5 (727.0) 551.5 0.00% (0.05%)

B. July 1, 2024 Valuation Expected $ 24,738.2 $ (3,818.8) $ 20,919.4 6.54% 17.05%
Claim Cost Experience (Gain)/Loss (250.4) - (250.4) (0.06%) (0.18%)
Trend Assumption (Gain)/Loss 382.1 - 382.1 0.15% 0.34%
Other Experience (Gain)/Loss (134.3) - (134.3) (0.04%) (0.20%)
Asset (Gain)/Loss - (159.1) (159.1) 0.00% (0.08%)

C. July 1, 2024 Valuation $ 24,735.6 $ (3,977.9) $ 20,757.7 6.59% 16.93%

(1) In millions of dollars

(2) Expressed as a percentage of total payroll

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 42
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Table 6: Projected Paid Benefits by Type: Total
(All Dollar Amounts in Millions)

Medical Dental/Vision
Fiscal Year Dental/Vision Medicare Retiree Retiree Total Paid
Ending Medical Total Total Part B Death Benefit Contribution Contribution Benefits
6/30/2025 $ 77114 $ 59.30 $ 11495  $ 955 § (63.39) $ (5.03) $ 896.52
6/30/2026 846.10 62.37 125.39 9.85 (60.23) (56.32) 978.16
6/30/2027 914.83 65.57 136.17 10.15 (66.76) (5.62) 1,054.34
6/30/2028 981.53 68.85 150.18 10.46 (73.05) (5.92) 1,132.05
6/30/2029 1,048.31 72.21 163.02 10.77 (79.51) (6.23) 1,208.57
6/30/2030 1,118.16 75.63 177.63 11.09 (86.49) (6.55) 1,289.47
6/30/2031 1,183.36 79.04 192.57 11.41 (93.29) (6.88) 1,366.21
6/30/2032 1,255.81 82.52 209.44 11.73 (100.39) (7.21) 1,451.90
6/30/2033 1,331.93 86.07 228.17 12.05 (107.90) (7.56) 1,542.76
6/30/2034 1,409.25 89.67 247.73 12.36 (115.61) (7.93) 1,635.47
Projection Basis:
All assumptions are met
No future members are reflected
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 43
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Section 8:

ACFR Information

Los Angeles County Other Post Employment Benefits Program

(Dollars in Thousands)

Schedule of Funding Progress

Unfunded UAAL as a
Actuarial Percentage of
Actuarial Accrued Covered Covered
Valuation Actuarial Value Accrued Liabilities Funded Employee Employee
Date of Assets Liabilities (UAAL) Ratio Payroll’ Payroll
July 1, 2014 $483,800 $28,546,600 $28,062,800 1.7% N/A N/A
July 1, 2016 560,800 25,912,600 25,351,800 2.2% N/A N/A
July 1, 2017 742,900 26,300,800 25,557,900 2.8% $8,544,140 299.1%
July 1, 2018 941,010 21,066,800 20,125,790 4.5% 8,954,417 224.8%
July 1, 2019 1,238,480 20,752,600 19,514,120 6.0% 9,471,632 206.0%
July 1, 2020 1,492,600 21,302,700 19,810,100 7.0% 9,813,912 201.9%
July 1, 2021 2,306,800 21,157,400 18,850,600 10.9% 10,065,113 187.3%
July 1, 2022 2,394,100 23,097,800 20,703,700 10.4% 10,269,429 201.6%
July 1, 2023 3,091,800 23,459,700 20,367,900 13.2% 10,772,896 189.1%
July 1, 2024 3,977,900 24,735,600 20,757,700 16.1% 11,275,698 184.1%

' The Covered Employee Payroll is the total amount paid to employees during the twelve-month time period ending on the valuation
date. LACERA provides the Covered Employee Payroll, and this amount is also used in the GASB 75 disclosure reports.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability

to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Los Angeles County Other Post Employment Benefits Program
Demographic Activity of Retired Members and Beneficiaries’

(Dollars in Thousands)

Added to Rolls Removed From Rolls Rolls at End of Year
Percentage

Increase in Average

Member Annual Member Annual Member Annual Retiree Annual
Valuation Date Count Allowance? Count Allowance Count Allowance Allowance Allowance
July 1, 2012 5,336 $ 56,982 $ (3,070) $ (25,497) 46,202 $ 423,464 8.03% $ 9,165
July 1, 2014 5,335 89,205 (3,369) (29,925) 48,168 482,744 14.00% 10,022
July 1, 2016 5,710 103,373 (3,514) (30,745) 50,364 555,372 15.04% 11,027
July 1, 2017 3,229 41,266 (1,839) (18,052) 51,754 578,586 4.18% 11,180
July 1, 2018 3,028 61,697 (1,977) (20,530) 52,805 619,753 7.12% 11,737
July 1, 2019 3,259 71,970 (1,996) (22,487) 54,068 669,237 7.98% 12,378
July 1, 2020 3,216 53,933 (2,077) (23,865) 55,207 699,305 4.49% 12,667
July 1, 2021 3,431 53,821 (2,353) (28,386) 56,285 724,740 3.64% 12,876
July 1, 2022 3,815 42,812 (2,331) (27,823) 57,769 739,729 2.07% 12,805
July 1, 2023 3,316 75,746 (2,303) (28,725) 58,782 786,750 6.36% 13,384
July 1, 2024 3,454 103,784 (2,211) (29,347) 60,025 861,187 9.46% 14,347

'Includes medical, dental/vision, and Part B benefits
?Includes changes for continuing retirees and beneficiaries

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or liability 45
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(Dollars in Millions)

Prior Valuation Unfunded Actuarial Accrued Liability

Expected Increase (Decrease) from Prior Valuation
Claim Costs Greater (Less) than Expec’[ed1
Change in Assumptions

Change in Assets

All Other Experience?

Ending Unfunded Actuarial Accrued Liability

' This amount Includes the trend assumption change.

Los Angeles County Other Post Employment Benefits Program
Actuarial Analysis of Financial Experience - OPEB Program

2018

2019 2020 2021 2022 2023 2024
$ 25558 $ 20,126 $ 19514 $ 19810 $ 18851 $ 20,704 $ 20,368
1,170 1,005 911 747 621 624 550
(1,067) (1,589) (1,000) (1,202) 287 93 132
(6,936) (35) 314 - 567 (919) -
(28) 1 76 (352) 438 (89) (159)
1,429 6 (5) (152) (60) (45) (133)
$ 20126 $ 19514 $ 19810 $ 18851 $ 20,704 $ 20,368 $ 20,758

2 In 2018, this amount is mostly the impact of the Excise Tax.
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Los Angeles County Other Post Employment Benefits Program
Funded Liabilities by Type - OPEB Program

(Dollars in Millions)

Actuarial Accrued Liabilities for

Active Members

(Employer Actuarial Portion of Actuarial Accrued
Actuarial Active Member Retirees and Financed Value of Liability Covered by Assets
Valuation Contributions Beneficiaries ’ Portion) Valuation
Date (A) (B) (C) Assets (A) (B) (C)
July 1, 2014 - 11,791 16,756 484 N/A 4% 0%
July 1, 2016 - 11,365 14,548 561 N/A 5% 0%
July 1, 2017 - 11,640 14,661 743 N/A 6% 0%
July 1, 2018 - 10,108 10,959 941 N/A 9% 0%
July 1, 2019 - 10,260 10,493 1,239 N/A 12% 0%
July 1, 2020 - 10,597 10,706 1,493 N/A 14% 0%
July 1, 2021 - 10,751 10,406 2,307 N/A 21% 0%
July 1, 2022 - 11,543 11,555 2,394 N/A 21% 0%
July 1, 2023 - 12,083 11,377 3,092 N/A 26% 0%
July 1, 2024 - 12,880 11,856 3,978 N/A 31% 0%
! Includes inactive vested members.
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Discussion of the Transition from Cost Sharing to Agent

There are two types of plan structures: Cost Sharing and Agent. LACERA began funding and accounting
reporting under a Cost Sharing plan in 2006. In the cost sharing structure, there is no attribution of liabilities,
costs, and assets to individual employers for funding purposes. This was appropriate while the employers were
not prefunding.

An OPEB Trust was established so that the County, Superior Court, and LACERA could prefund the OPEB costs.
Separate accounts are maintained for each employer. This OPEB Trust meets the three GASB requirements:

1. Contributions are irrevocable
2. Assets are dedicated to retiree benefits
3. Assets are legally protected from creditors

Each employer may have a different prefunding schedule where employers could prefund different amounts at
different times. To ensure assets are designated to each employer’s costs and liabilities, the decision was made
to change from a cost sharing structure to an agent plan structure. Under this arrangement the assets are
partitioned according to each employer’s funding actions.

The Transition timeline is as follows where the GASB Disclosure dates are the reporting dates:

Last Year with Cost First Year with
LACERA OPEB Report Sharing Structure Agent Structure
Funding Valuation July 1, 2017 July 1, 2018
GASB 74 Disclosure Report June 30, 2018 N/A
GASB 75 Disclosure Report June 30, 2019 June 30, 2020
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Discussion of GASB Statements No. 74 and 75
On June 2, 2015, GASB approved Statement Numbers 74 and 75.

GASB Statement Number 74, Financial Reporting for Postemployment Benefit Plans Other Than Pension Plans,
addresses reporting by OPEB plans that administer benefits on behalf of governments and replaces GASB
Statement Number 43.

The effective date for this statement is applicable to LACERA’s fiscal year reporting period ending June 30, 2017.
Milliman prepared LACERA'’s first GASB 74 disclosure report issued on September 27, 2017 and was based on
the July 1, 2016 OPEB valuation, measurement date of June 30, 2017 and reporting date of June 30, 2017. The
second GASB 74 disclosure report was based on the July 1, 2017 OPEB valuation, measurement date of

June 30, 2018 and reporting date of June 30, 2018. Due to the change from cost sharing to agent, the GASB 74
report with a reporting date of June 30, 2019 and thereafter no longer includes actuarial information. LACERA has
determined an actuarial GASB 74 report under an agent structure is not necessary.

GASB Statement Number 75, Accounting and Financial Reporting for Postemployment Benefits Other Than
Pensions, addresses reporting by governments that provide OPEB to their employees and for governments that
finance OPEB for employees of other governments and replaces GASB Statement Number 45. Though the
effective date is one year later than GASB Statement Number 74, the first GASB 75 disclosure report was based
on the July 1, 2016 OPEB valuation with a measurement date of June 30, 2017 and a reporting date of June 30,
2018. This timing pattern is maintained for the GASB 75 disclosure reports. This June 30, 2024 valuation will be
the basis for the GASB 75 disclosure report with a measurement date of June 30, 2025 and a reporting date of
June 30, 2025. Note this will be the first time there will not be a one year lag between the measurement date and
the reporting date.

Some of the highlights of the GASB Statements 74 and 75 are as follows:

= The balance sheet liability is the full Net OPEB Liability (NOL) rather than the Net OPEB Obligation. The
NOL is more closely aligned with the UAAL.

= The annual OPEB expense is likely to be more volatile from year to year than the ADC because there will
be faster recognition of OPEB expenses.

= The discount rate development is based on a blended rate equivalent of the long-term expected rate of
return on assets and a 20-year tax-exempt municipal bond yield or index rate.

= The Entry Age Normal actuarial cost method is required.
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Appendix A: Actuarial Procedures and Assumptions

The actuarial procedures and assumptions used in this valuation are described in this section. Where applicable,
the same assumptions are used for the LACERA postemployment health and death benefit program as for the
LACERA retirement benefits. The assumptions that overlap with the LACERA retirement benefits plan
assumptions were reviewed and changed June 30, 2022, as a result of the 2022 triennial Retirement Benefit
Investigation of Experience Study, approved by the Board of Investments in December 2022. These assumptions
are consistent with the June 30, 2024 retirement funding valuation. The investment earnings assumptions are
OPEB-specific and were reviewed and changed July 3, 2024 as a result of the 2023 OPEB Experience Study. For
agents that are prefunding into LACERA’s OPEB Trust, the expected return of the assets of the OPEB Trust is
based on the asset allocation approved in the April 2024 Board of Investments meeting, which is a different asset
allocation from the one used for the retirement benefits plan. Milliman reviewed the new investment policy and
updated the investment earnings assumption during the 2023 OPEB Experience Study. The investment earnings
assumption for agents that are not prefunding into LACERA’s OPEB Trust is based on the expected return from
the County’s general assets in the 2023 OPEB Experience Study. The OPEB-specific assumptions other than
claim costs, aging, and first year trends were changed as a result of the 2023 OPEB Investigation of Experience
Study, approved at the July 2024 Board of Retirement meeting. The claim costs, aging, and trends are updated in
this Appendix A. This July 1, 2024 OPEB valuation is the first valuation where the first year trends are not updated
with the renewal in the following year 2025-2026. This change has been approved by LACERA and LA County so
that the valuation can be provided sooner.

The actuarial assumptions used in both the retirement benefits plan and OPEB program actuarial valuations are
intended to estimate the future experience of the members eligible for benefit payments and the projected benefit
flow and anticipated investment earnings. Any variations in future experience from that expected from these
assumptions will result in corresponding changes in the estimated costs of the benefits.

Table A-1 summarizes the assumptions. The general wage increase, inflation, and retirement specific
demographic assumptions were developed in the 2022 retirement benefits experience study. Nearly all of the
OPEB specific demographic and investment earnings assumptions were developed in the 2023 OPEB experience
study report. The claim costs and health cost trend assumptions with the 2024-2025 annual medical and dental
plan rate renewals were updated in the July 1, 2024 OPEB funding valuation.

Retirement Benefit Assumptions

Tables A-2 and A-3 show how members are expected to leave retired status due to death. These were developed
from the experience as measured by the 2022 Retirement Benefit Investigation of Experience Study.

Table A-4 presents the probability of a refund of retirement benefit contributions upon termination of employment
while vested. These were developed from the experience as measured by the 2022 Retirement Benefit
Investigation of Experience Study.

Table A-5 presents the general wage increase of 3.25% per annum. This was developed from the experience as
measured by the 2022 Retirement Benefit Investigation of Experience Study.

Tables A-6 to A-13 present the probabilities of separation of active service. These were developed from the
experience as measured by the 2022 Retirement Benefit Investigation of Experience Study. These are the
probabilities a member will leave active employment for various reasons.
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OPEB Assumptions

Tables A-14 to A-19 present enroliment assumptions. These were developed from the 2023 OPEB Investigation
of Experience Study to estimate health eligibility and enroliment.

Tables A-20 to A-21 present premium and claim cost assumptions developed from the OPEB program’s July 1,
2024 premium and claim information.

Table A-22 presents the health cost trend rates for the July 1, 2024 OPEB valuation. This July 1, 2024 OPEB
valuation is the first valuation where the first year trends are not updated with the renewal in the following year
2025-2026.

Table A-23 presents the assumed retirement rates for vested terminated members developed from the 2023
OPEB Investigation of Experience study.

Actuarial Cost Method

Effective with the July 1, 2018 OPEB funding valuation, the Entry Age Normal (EAN) actuarial cost method is
being used. Under the principles of this method, the actuarial present value of the projected benefits of each
individual included in the valuation is allocated as a level percentage of the individual's projected compensation
between entry age and assumed exit (until maximum retirement age). For members who transferred between
plans, entry age is based on original entry into the system.

The portion of this actuarial present value allocated to a valuation year is called the Normal Cost (NC). The
portion of this actuarial present value not provided for at a valuation date by the sum of (a) the actuarial value of
the assets, and (b) the actuarial present value of future Normal Costs is called the Unfunded Actuarial Accrued
Liability (UAAL). The UAAL is amortized as a level percentage of the projected salaries of the active members,
both present and future, covered by the LACERA retirement benefits plan over a 30-year period from the
valuation date; this is commonly referred to as a “rolling 30-year amortization method”. This method does not
cover interest on the UAAL.

As part of the 2023 OPEB Investigation of Experience, different approaches to amortization were considered. No
changes were made to the amortization method or period, stakeholders were recommended to continue
discussing an amortization method and period that aligns with the prefunding agents’ funded status goals. Please
see pages 3 and 4 of the 2023 OPEB Investigation of Experience for further details.

Records and Data

The data used in this valuation consist of medical and dental/vision premiums, financial information, and the age,
service, and salary records for active and inactive members and their survivors. All of the information was
supplied by LACERA, Segal, and Meketa Investment Group and was accepted for valuation purposes without
audit.

Growth in Membership

For benefit determination purposes, no growth in the membership of LACERA is assumed. For funding purposes,
if amortization is required, the total payroll of covered members is assumed to grow due to the combined effects
of future wage increases of current active members and the replacement of the current active members by new
employees. No growth in the total number of active members is assumed.

Valuation of Assets

The asset valuation method is fair value.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 51
own actuary or other qualified professional when reviewing the Milliman work product.



Milliman July 1, 2024 OPEB Actuarial Valuation

Los Angeles County Employees Retirement Association Appendix A

Investment Earnings and Expenses

The investment earnings assumption is used to discount all the projected benefits that are expected to be
received in the future for all current members. This OPEB program utilizes two investment earnings assumptions
depending on whether the agent is prefunding into the OPEB Trust or not. For this funding valuation, we have
chosen to utilize the same criteria for a qualified prefunding trust as GASB 74 and 75. The criteria include: (1)
irrevocable trust contributions, (2) assets are dedicated to providing OPEB to plan members, and (3) assets are
legally protected from creditors of employers and plan members.

The investment earnings assumption for agents that are prefunding through the OPEB Trust is the OPEB Trust
expected return of 6.25%. The investment earnings assumption for agents that are not prefunding through the
OPEB Trust is the County’s general funds expected return of 3.50%. These rates were adopted from the 2023
OPEB Investigation of Experience Study.

The change from cost sharing to agent began with the July 1, 2018 OPEB funding valuation. The investment
earnings assumption approach for this funding valuation is intended to reflect the earnings associated with each
agent. The separate GASB 75 disclosure report, which is different from this funding valuation, follows a
prescribed discount rate for accounting disclosures.

Health Cost Trend

The health cost trend is the projected increase in per person health costs from one year to the next. The trend
assumptions vary by benefit type and by future fiscal year as illustrated in Table A-22. This July 1, 2024 OPEB
valuation is the first valuation where the first year trends are not updated with the July 1, 2025 renewal. See the
discussion in Table A-22 for more details about the trend assumptions. These trend rates were adopted July 1,
2024.

Future Salaries

The rates of annual salary increase assumed for the purpose of the valuation are illustrated in Table A-5. In
addition to increases in salary due to promotions and longevity, this scale includes an assumed 3.25% per annum
rate of increase in the general wage level of the membership. These rates were adopted June 30, 2022.

Increases are assumed to occur mid-year (i.e., January 1st) and only apply to base salary. The mid-year timing
reflects that salary increases occur throughout the year, or on average mid-year.

Retirement

Members in General Plans A-D may retire at age 50 with 10 years of service, or any age with 30 years of service,
or age 70 regardless of the number of years of service. General Plan G members are eligible to retire at age 52
with 5 years of service, or age 70 regardless of the number of years of service. Non-contributory Plan E members
may retire at age 55 with 10 years of service. Members of Safety Plans A and B may retire at age 50 with 10
years of service, or any age with 20 years of service. Safety Plan C members are eligible to retire at age 50 with 5
years of County service.

The retirement probabilities for active members vary by age and service and are shown by plan in Tables A-6
through A-13.

All general members who attain or who have attained age 75 in active service and all safety members who have
attained age 65 in active service are assumed to retire immediately (except for Safety Plan C members who have
not yet attained 5 years of service). All deferred vested members are assumed to retire according to Table A-23.
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The assumptions regarding termination of employment, early retirement, and unreduced service retirement are
treated as a single set of decrements in regard to a particular member. For example, a general member hired at
age 30 has a probability to withdraw from LACERA due to death, disability, or other termination of employment
until age 50. After age 50, the member could still withdraw due to death, disability, or retirement. Thus, in no year
during the member's projected employment would they be eligible for both a probability of other termination of
employment and a probability of retirement.

The active members’ retirement probabilities were adopted June 30, 2022. The terminated vested member’s
retirement probabilities were adopted July 1, 2023, for purposes of the OPEB program valuation.

Disability
The probabilities of disability used in the valuation are illustrated in Tables A-6 through A-13. These probabilities
were adopted June 30, 2019.

Postretirement Mortality — Other Than Disabled Members

The same postretirement mortality probabilities are used in the valuation for members retired for service and
beneficiaries. These probabilities are illustrated in Table A-2. Current beneficiary mortality is assumed to be the
same assumption as healthy members of the same gender. Future beneficiaries are assumed to be of the
opposite gender and have the same mortality as General members. The amount-weighted Pub-2010 mortality
tables are used. These probabilities were adopted June 30, 2019.

Note that these assumptions include a projection for expected future mortality improvement. The new projection
scale was adopted June 30, 2022.

Males General members: PubG-2010 Healthy Retiree Mortality Table for Males, with MP-2021 Ultimate
Projection Scale.

Safety members: PubS-2010 Healthy Retiree Mortality Table for Males multiplied by 85%, with MP-
2021 Ultimate Projection Scale.

Females General members: PubG-2010 Healthy Retiree Mortality Table for Females multiplied by 110%, with
MP-2021 Ultimate Projection Scale.

Safety members: PubS-2010 Healthy Retiree Mortality Table for Females, with MP-2021 Ultimate
Projection Scale.

Postretirement Mortality — Disabled Members

For disabled members, the mortality probabilities used in the valuation are illustrated in Table A-3. Note that these
assumptions directly reflect the expected future mortality improvement. The amount-weighted Pub-2010 mortality
tables are used. These probabilities were adopted June 30, 2019.

Note that these assumptions include a projection for expected future mortality improvement. The new projection
scale was adopted June 30, 2022.

Males General members: Average of PubG-2010 Healthy Retiree Mortality Table for Males and PubG-
2010 Disabled Retiree Mortality Table for Males, both projected with MP-2021 Ultimate Projection
Scale.

Safety members: PubS-2010 Healthy Retiree Mortality Table for Males, with MP-2021 Ultimate
Projection Scale.
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Females General members: Average of PubG-2010 Healthy Retiree Mortality Table for Femalesand PubG-
2010 Disabled Retiree Mortality Table for Females, both projected with MP-2021 Ultimate
Projection Scale.

Safety members: PubS-2010 Healthy Retiree Mortality Table for Females, with MP-2021 Ultimate
Projection Scale.

Mortality While in Active Status

For active members, the mortality probabilities used in the valuation are illustrated in Tables A-6 through A-13.
The amount-weighted Pub-2010 mortality tables are used. These mortality tables were adopted June 30, 2019.

Class Gender Mortality Table

General | Male  |PubG-2010 (120%) Employee Male(!)

General | Female |PubG-2010 (130%) Employee Female(!)

Safety | Male |PubS-2010 (100%) Employee Male(1)

Safety | Female |PubS-2010 (100%) Employee Female(!)

1. Projection using the MP-2021 Ultimate projection scale.

These assumptions include a projection for expected future mortality improvement, which was adopted June 30,
2022.

Note that Safety members have an additional service-connected mortality probability of 0.01% per year.

Other Employment Terminations

Tables A-6 to A-13 show, for all ages, the probabilities assumed in this valuation for future termination from active
service other than for death, disability, or retirement. These probabilities do not apply to members eligible for
service retirement. These probabilities were adopted June 30, 2022.

Terminating employees may withdraw their contributions immediately upon termination of employment and forfeit
the right to further retirement, medical, dental/vision, and death benefits, or they may leave their contributions with
LACERA. Former contributing members whose contributions are on deposit may later elect to receive a refund,
may return to work, or may remain inactive until becoming eligible to receive a retirement benefit under either
LACERA or a reciprocal retirement system. All terminating members who are not eligible for vested benefits are
assumed to withdraw their contributions immediately. All terminating members are assumed not to be rehired in
the future.

Table A-4 gives the assumed probabilities that vested members will withdraw their contributions and elect a
refund immediately upon termination and the probability that remaining members will elect a deferred retirement
allowance. All non-vested members are assumed to elect a refund and withdraw their contributions. These
probabilities in Table A-4 were adopted June 30, 2022.

Future Transfers

Though a few active members may change pension plans, this valuation assumes the active members remain in
the plan they are enrolled in at the time of the valuation. Specifically, we assume there will be no future transfers
between retirement benefit plans.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 54
own actuary or other qualified professional when reviewing the Milliman work product.



Milliman July 1, 2024 OPEB Actuarial Valuation

Los Angeles County Employees Retirement Association

Retiree Medical and Dental/Vision Eligibility and Enroliment Assumptions

Appendix A

Any retired or vested terminated members who have not yet elected a refund of their member contributions and
will receive a pension benefit other than a refund are eligible for retiree medical and dental/vision enroliment.

The 2023 OPEB Investigation of Experience report was used to set the following assumptions:

Age difference for future retirees and spouses

Probability of initial medical enrollment upon retirement

Probability of medical plan and coverage tier selection upon retirement for Tier 1
Probability of medical plan and coverage tier selection upon retirement for Tier 2

Probability of medical plan and coverage tier selection for Pre 65 retirees who
become eligible for a Post 65 Plan

Probability of survivor and new dependent enrollment

Probability of dental/vision enroliment upon retirement

Probability of dental/vision plan and coverage tier selection upon retirement
Retirement of vested terminated members

Probability of retirees in group plans who elect Medicare Part D

Table A-1
Table A-14
Table A-15A
Table A-15B

Table A-16
Table A-17
Table A-18
Table A-19
Table A-23
0%
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Table A-1

Summary of Valuation Assumptions as of July 1, 2024

l. Economic Assumptions

A. General wage increases 3.25%
B1. Investment earnings (prefunding in OPEB Trust) 6.25%
B2. Investment earnings (no prefunding in OPEB Trust) 3.50%
C. Growth in membership 0.00%
D. CPlinflation assumption 2.75%
E. Medical cost trend Table A-22
F. Dental and vision cost trend Table A-22
Il. Demographic Assumptions

A. Salary increases due to Service Table A-5
B. Retirement Tables A-6 to A-13
C. Disability Tables A-6 to A-13
D. Mortality during active employment Tables A-6 to A-13
E. Mortality for active members after termination and

service retired members(1). Table A-2

Gender

General Male PubG-2010 (100%) Healthy Retiree Male

General Female PubG-2010 (110%) Healthy Retiree Female

Safety Male PubS-2010 (85%) Healthy Retiree Male

Safety Female PubS-2010 (100%) Healthy Retiree Female
F. Mortality among disabled members(" Table A-3

General Male Avg of: PubG-2010 (100%) Healthy Retiree Male

PubG-2010 (100%) Disabled Retiree Male
General Female Avg of: PubG-2010 (100%) Healthy Retiree Female
PubG-2010 (100%) Disabled Retiree Female

Safety Male PubS-2010 (100%) Healthy Retiree Male

Safety Female PubS-2010 (100%) Healthy Retiree Female
G. Mortality for Beneficiaries(1) Table A-2

Basis — Beneficiaries are assumed to have the same
mortality as a General member of the opposite gender who
has taken a service retirement.

1. All mortality probabilities are projected using the MP-2021 Ultimate projection scale.

Appendix A
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Other Terminations of Employment

Refund of Contributions on Vested Termination

Future male retirees are assumed to be four years older
than their female spouses. Assumption adopted July 1, 2008.
Future female retirees are assumed to be one year younger

than their male spouses. Assumption adopted July 1, 2020.

Il. Retiree Medical and Dental/Vision Enroliment Assumptions

A. Probability of Initial Medical Enroliment upon Retirement

B. Probability of Medical Plan and Coverage Tier Selection
Upon Retirement (Pre 65 Male, Pre 65 Female, Post 65 Male,

Post 65 Female)

C. Probability of Medical Plan and Coverage Tier Selection for
Pre 65 Retirees Who become Eligible for a Post 65 Plan
D. Probability of Medical Survivor and New Dependent
Enroliment
E. Probability of Retirees in Group Plans Who Elect
Medicare Part D. We have assumed there is no cost impact
due to retirees and dependents enrolling in Part D.
F. Probability of Dental/Vision Enroliment upon Retirement
G. Probability of Dental/Vision Plan and Coverage Tier Selection
Upon Retirement
V. Premium and Claim Cost Analysis
V. Medical and Dental/Vision Trend
VI. Retirement of Vested Terminated Members

Appendix A

Tables A-6 to A-13
Table A-4

Table A-14
Table A-15

Table A-16

Table A-17

0%

Table A-18
Table A-19

Tables A-20 to A-21
Table A-22
Table A-23
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Table A-2
Mortality for Members Retired for Service("
Safety Safety General General
Age Male Female Male Female

20 0.0520% 0.0210% 0.0740% 0.0380%
25 0.0470% 0.0260% 0.0560% 0.0260%
30 0.0520% 0.0350% 0.0720% 0.0440%
35 0.0590% 0.0470% 0.0940% 0.0680%
40 0.0750% 0.0640% 0.1320% 0.1060%
45 0.1037% 0.0870% 0.1960% 0.1650%
50 0.1632% 0.1490% 0.2980% 0.2442%
55 0.2601% 0.2580% 0.4310% 0.3146%
60 0.4318% 0.4460% 0.6150% 0.4224%
65 0.7489% 0.7700% 0.9130% 0.6743%
70 1.3328% 1.3290% 1.5260% 1.1693%
75 2.4021% 2.2950% 2.6710% 2.0713%
80 4.3376% 3.9620% 4.7740% 3.6960%
85 7.7648% 6.8420% 8.5910% 6.8255%
90 13.4810% 11.8150% 14.6720% 12.6357%

Annual Projected Mortality Improvement

Age All Groups
60 & Less 1.350%
61 1.350%
62 1.350%
63 1.340%
64 1.320%
65 1.310%
70 1.240%
75 1.170%
80 1.100%
85 0.870%
90 0.630%
95 0.400%
100 0.300%
105 0.200%
110 0.100%
115 0.000%

1. Mortality probabilities are those applicable for the fiscal year beginning in 2010. Annual projected improvements
are assumed in the following years under the schedule shown. For example, the annual mortality probability for
an 85-year old Safety male in fiscal year beginning in 2024 is 6.8707% calculated as follows:

Age 85 probability in 2024 = Age 85 probability in 2010 with 14 years improvement
=7.7648% x (100.0% - 0.87%) " 14= 6.8707%
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Table A-3
Mortality for Members Retired for Disability!"

Safety Safety General General

Age Male Female Male Female
20 0.0610% 0.0210% 0.2430% 0.1340%
25 0.0550% 0.0260% 0.1670% 0.0940%
30 0.0610% 0.0350% 0.2130% 0.1485%
35 0.0700% 0.0470% 0.2760% 0.2315%
40 0.0880% 0.0640% 0.3885% 0.3625%
45 0.1220% 0.0870% 0.6015% 0.5675%
50 0.1920% 0.1490% 0.9515% 0.8525%
55 0.3060% 0.2580% 1.2725% 1.0140%
60 0.5080% 0.4460% 1.5590% 1.1700%
65 0.8810% 0.7700% 1.9785% 1.4345%
70 1.5680% 1.3290% 2.7135% 1.9625%
75 2.8260% 2.2950% 3.9315% 2.9430%
80 5.1030% 3.9620% 6.0610% 4.6835%
85 9.1350% 6.8420% 9.7030% 7.7680%
90 15.8600% 11.8150% 15.4625% 12.5760%

1. Mortality probabilities are those applicable for the fiscal year beginning in 2010. Annual projected
improvements are assumed in the following years under the schedule shown on the preceding page.
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Table A-4
Immediate Refund of Contributions upon Termination of Employment
(Excludes Plan E)

Years of

Service General Safety
0 100% 100%
1 100% 100%
2 100% 100%
3 100% 100%
4 100% 100%
5 30% 30%
6 30% 30%
7 30% 30%
8 29% 28%
9 28% 26%
10 28% 24%
11 28% 22%
12 28% 20%
13 27% 18%
14 26% 16%
15 26% 14%
16 25% 12%
17 24% 10%
18 22% 9%
19 21% 8%
20 19% 7%
21 18% 6%
22 16% 5%
23 14% 4%
24 12% 3%
25 10% 2%
26 8% 2%
27 6% 2%
28 4% 2%
29 2% 2%

30 & Up 0% 0%
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Table A-5
Annual Increase in Salary

Appendix A

Payroll is assumed to increase with the general wage increase of 3.25% per annum in addition to individual
annual increases from promotion and longevity. The promotion and longevity increases shown in the table below
are combined with the general wage increase on a compound basis and are used for the Entry Age Normal cost
method. General wage increases and individual salary increases due to promotion and longevity do not affect the

amount of the OPEB program’s benefits.

Years of

Service General Safety
<1 6.00% 9.00%
1 5.25% 8.50%
2 4.75% 7.50%
3 4.10% 5.75%
4 3.50% 4.25%
5 3.00% 3.00%
6 2.50% 2.50%
7 2.00% 2.10%
8 1.60% 1.70%
9 1.45% 1.45%
10 1.30% 1.30%
11 1.15% 1.20%
12 1.00% 1.10%
13 0.90% 1.00%
14 0.85% 0.90%
15 0.80% 0.90%
16 0.75% 0.90%
17 0.70% 0.90%
18 0.65% 0.90%
19 0.60% 2.25%
20 0.55% 0.90%
21 0.50% 0.90%
22 0.45% 0.90%
23 0.40% 0.90%
24 0.40% 3.00%
25 0.40% 0.90%
26 0.40% 0.90%
27 0.40% 0.90%
28 0.40% 0.90%
29 0.40% 3.00%
30 or More 0.40% 0.90%
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Appendix A: Probabilities of Separation from Active Service
Tables A-6 to A-13

A schedule of the probabilities of termination of employment due to the following causes can be found on the
following pages:

Service Retirement: Member retires after meeting age and service requirements for reasons other
than disability.

Other Terminations: Member terminates and elects a refund of member contributions or a deferred
vested retirement benefit.

Service Disability: Member receives disability retirement; disability is service related.
Ordinary Disability: Member receives disability retirement; disability is not service related.
Service Death: Member dies before retirement; death is service related.

Ordinary Death: Member dies before retirement; death is not service related.

Each of these represents the probability that a member will separate from service at each age due to the
particular cause. For example, a probability of 0.0300 for a member’s service retirement at age 50 means we
assume that 30 out of 1,000 members who are age 50 will retire at that age.

Each table represents the detailed probabilities needed for each LACERA plan by gender:

Table A-6: General Plans A, B, & C Males A-10: General Plan E Males
A-7: General Plans A, B, & C Females A-11: General Plan E Females
A-8: General Plans D & G Males A-12: Safety Plans A, B, & C Males
A-9: General Plans D & G Females A-13: Safety Plans A, B, & C Females

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Table A-6

Probability of Separation from Active Service for General Members
Plans A, B, & C — Male

Service Other Service Ordinary Service Ordinary
Age Retirement Terminations Disability Disability Death Death

18 0.00000 0.00500 0.00010 0.00010 N/A 0.00043
19 0.00000 0.00500 0.00010 0.00010 N/A 0.00046
20 0.00000 0.00500 0.00010 0.00010 N/A 0.00044
21 0.00000 0.00500 0.00010 0.00010 N/A 0.00043
22 0.00000 0.00500 0.00010 0.00010 N/A 0.00040
23 0.00000 0.00500 0.00010 0.00010 N/A 0.00037
24 0.00000 0.00500 0.00010 0.00010 N/A 0.00035
25 0.00000 0.00500 0.00010 0.00010 N/A 0.00034
26 0.00000 0.00500 0.00010 0.00010 N/A 0.00036
27 0.00000 0.00500 0.00010 0.00010 N/A 0.00037
28 0.00000 0.00500 0.00010 0.00010 N/A 0.00040
29 0.00000 0.00500 0.00010 0.00010 N/A 0.00041
30 0.00000 0.00500 0.00010 0.00020 N/A 0.00043
31 0.00000 0.00500 0.00010 0.00020 N/A 0.00046
32 0.00000 0.00500 0.00010 0.00020 N/A 0.00048
33 0.00000 0.00500 0.00016 0.00020 N/A 0.00050
34 0.00000 0.00500 0.00022 0.00020 N/A 0.00053
35 0.00000 0.00500 0.00028 0.00020 N/A 0.00056
36 0.00000 0.00500 0.00034 0.00020 N/A 0.00060
37 0.00000 0.00500 0.00040 0.00020 N/A 0.00064
38 0.00000 0.00500 0.00048 0.00020 N/A 0.00068
39 0.00000 0.00500 0.00056 0.00020 N/A 0.00073
40 0.03000 0.00500 0.00064 0.00020 N/A 0.00079
41 0.03000 0.00500 0.00072 0.00020 N/A 0.00085
42 0.03000 0.00500 0.00080 0.00020 N/A 0.00092
43 0.03000 0.00500 0.00084 0.00024 N/A 0.00100
44 0.03000 0.00500 0.00088 0.00028 N/A 0.00108
45 0.03000 0.00500 0.00092 0.00032 N/A 0.00118
46 0.03000 0.00500 0.00096 0.00036 N/A 0.00128
47 0.03000 0.00500 0.00100 0.00040 N/A 0.00139
48 0.03000 0.00500 0.00104 0.00044 N/A 0.00152
49 0.03000 0.00500 0.00108 0.00048 N/A 0.00166
50 0.03000 0.00500 0.00112 0.00052 N/A 0.00179
51 0.03000 0.00500 0.00116 0.00056 N/A 0.00194
52 0.03000 0.00500 0.00120 0.00060 N/A 0.00210
53 0.03000 0.00500 0.00156 0.00064 N/A 0.00227
54 0.06000 0.00500 0.00192 0.00068 N/A 0.00244
55 0.10000 0.00500 0.00228 0.00072 N/A 0.00263
56 0.12000 0.00500 0.00264 0.00076 N/A 0.00283
57 0.17000 0.00500 0.00300 0.00080 N/A 0.00306
58 0.26000 0.00500 0.00330 0.00084 N/A 0.00330
59 0.26000 0.00500 0.00360 0.00088 N/A 0.00355
60 0.30000 0.00500 0.00390 0.00092 N/A 0.00383
61 0.30000 0.00500 0.00420 0.00096 N/A 0.00413
62 0.30000 0.00500 0.00450 0.00100 N/A 0.00445
63 0.30000 0.00500 0.00450 0.00104 N/A 0.00481
64 0.30000 0.00500 0.00450 0.00108 N/A 0.00520
65 0.30000 0.00500 0.00450 0.00112 N/A 0.00562
66 0.22000 0.00500 0.00450 0.00116 N/A 0.00607
67 0.22000 0.00500 0.00450 0.00120 N/A 0.00658
68 0.22000 0.00500 0.00450 0.00124 N/A 0.00713
69 0.22000 0.00500 0.00450 0.00128 N/A 0.00775
70 0.22000 0.00500 0.00450 0.00132 N/A 0.00844
71 0.22000 0.00500 0.00450 0.00136 N/A 0.00920
72 0.22000 0.00500 0.00450 0.00140 N/A 0.01004
73 0.22000 0.00500 0.00450 0.00144 N/A 0.01098
74 0.22000 0.00500 0.00450 0.00148 N/A 0.01201
75 1.00000 0.00000 0.00000 0.00000 N/A 0.01315
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Table A-7

Probability of Separation from Active Service for General Members
Plans A, B, & C — Female

Service Other Service Ordinary Service Ordinary
Age Retirement Terminations Disability Disability Death Death

18 0.00000 0.00500 0.00015 0.00010 N/A 0.00017
19 0.00000 0.00500 0.00015 0.00010 N/A 0.00017
20 0.00000 0.00500 0.00015 0.00010 N/A 0.00017
21 0.00000 0.00500 0.00015 0.00010 N/A 0.00016
22 0.00000 0.00500 0.00015 0.00010 N/A 0.00014
23 0.00000 0.00500 0.00015 0.00010 N/A 0.00013
24 0.00000 0.00500 0.00015 0.00010 N/A 0.00012
25 0.00000 0.00500 0.00015 0.00010 N/A 0.00012
26 0.00000 0.00500 0.00015 0.00010 N/A 0.00013
27 0.00000 0.00500 0.00015 0.00010 N/A 0.00014
28 0.00000 0.00500 0.00015 0.00010 N/A 0.00016
29 0.00000 0.00500 0.00015 0.00010 N/A 0.00017
30 0.00000 0.00500 0.00015 0.00010 N/A 0.00020
31 0.00000 0.00500 0.00015 0.00010 N/A 0.00021
32 0.00000 0.00500 0.00015 0.00010 N/A 0.00023
33 0.00000 0.00500 0.00020 0.00010 N/A 0.00025
34 0.00000 0.00500 0.00025 0.00010 N/A 0.00027
35 0.00000 0.00500 0.00030 0.00010 N/A 0.00030
36 0.00000 0.00500 0.00035 0.00010 N/A 0.00033
37 0.00000 0.00500 0.00040 0.00010 N/A 0.00036
38 0.00000 0.00500 0.00042 0.00014 N/A 0.00039
39 0.00000 0.00500 0.00044 0.00018 N/A 0.00043
40 0.03000 0.00500 0.00046 0.00022 N/A 0.00047
41 0.03000 0.00500 0.00048 0.00026 N/A 0.00052
42 0.03000 0.00500 0.00050 0.00030 N/A 0.00056
43 0.03000 0.00500 0.00060 0.00032 N/A 0.00061
44 0.03000 0.00500 0.00070 0.00034 N/A 0.00066
45 0.03000 0.00500 0.00080 0.00036 N/A 0.00073
46 0.03000 0.00500 0.00090 0.00038 N/A 0.00079
47 0.03000 0.00500 0.00100 0.00040 N/A 0.00086
48 0.03000 0.00500 0.00110 0.00042 N/A 0.00092
49 0.03000 0.00500 0.00120 0.00044 N/A 0.00100
50 0.03000 0.00500 0.00130 0.00046 N/A 0.00108
51 0.03000 0.00500 0.00140 0.00048 N/A 0.00117
52 0.03000 0.00500 0.00150 0.00050 N/A 0.00126
53 0.03000 0.00500 0.00156 0.00052 N/A 0.00137
54 0.06000 0.00500 0.00162 0.00054 N/A 0.00147
55 0.10000 0.00500 0.00168 0.00056 N/A 0.00160
56 0.12000 0.00500 0.00174 0.00058 N/A 0.00173
57 0.17000 0.00500 0.00180 0.00060 N/A 0.00187
58 0.26000 0.00500 0.00194 0.00064 N/A 0.00203
59 0.26000 0.00500 0.00208 0.00068 N/A 0.00221
60 0.30000 0.00500 0.00222 0.00072 N/A 0.00242
61 0.30000 0.00500 0.00236 0.00076 N/A 0.00264
62 0.30000 0.00500 0.00250 0.00080 N/A 0.00289
63 0.30000 0.00500 0.00250 0.00084 N/A 0.00317
64 0.30000 0.00500 0.00250 0.00088 N/A 0.00350
65 0.30000 0.00500 0.00250 0.00092 N/A 0.00385
66 0.22000 0.00500 0.00250 0.00096 N/A 0.00425
67 0.22000 0.00500 0.00250 0.00100 N/A 0.00471
68 0.22000 0.00500 0.00250 0.00104 N/A 0.00520
69 0.22000 0.00500 0.00250 0.00108 N/A 0.00575
70 0.22000 0.00500 0.00250 0.00112 N/A 0.00636
71 0.22000 0.00500 0.00250 0.00116 N/A 0.00703
72 0.22000 0.00500 0.00250 0.00120 N/A 0.00777
73 0.22000 0.00500 0.00250 0.00124 N/A 0.00859
74 0.22000 0.00500 0.00250 0.00128 N/A 0.00950
75 1.00000 0.00000 0.00000 0.00000 N/A 0.01050

Appendix A

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 64
own actuary or other qualified professional when reviewing the Milliman work product.



Milliman July 1, 2024 OPEB Actuarial Valuation
Los Angeles County Employees Retirement Association Appendix A

Table A-8
Probability of Separation from Active Service for General Members
Plan D & G — Male

Service Retirement!"

Retirement
Age Plan D Plan G Service Ordinary Service Ordinary Years of Other Rate
Disability  Disability Death Death Service  Terminations  Loading®

18 0.00000 0.00000 0.00010 0.00010 N/A 0.00043 0 0.08000 80%

19 0.00000 0.00000 0.00010 0.00010 N/A 0.00046 1 0.06500 80%

20 0.00000 0.00000 0.00010 0.00010 N/A 0.00044 2 0.05000 80%

21 0.00000 0.00000 0.00010 0.00010 N/A 0.00043 3 0.04250 80%

22 0.00000 0.00000 0.00010 0.00010 N/A 0.00040 4 0.03500 80%

23 0.00000 0.00000 0.00010 0.00010 N/A 0.00037 5 0.03100 80%

24 0.00000 0.00000 0.00010 0.00010 N/A 0.00035 6 0.02900 80%

25 0.00000 0.00000 0.00010 0.00010 N/A 0.00034 7 0.02700 80%

26 0.00000 0.00000 0.00010 0.00010 N/A 0.00036 8 0.02500 80%

27 0.00000 0.00000 0.00010 0.00010 N/A 0.00037 9 0.02000 80%

28 0.00000 0.00000 0.00010 0.00010 N/A 0.00040 10 0.01700 80%

29 0.00000 0.00000 0.00010 0.00010 N/A 0.00041 11 0.01500 80%

30 0.00000 0.00000 0.00010 0.00020 N/A 0.00043 12 0.01350 80%

31 0.00000 0.00000 0.00010 0.00020 N/A 0.00046 13 0.01200 80%

32 0.00000 0.00000 0.00010 0.00020 N/A 0.00048 14 0.01100 80%

33 0.00000 0.00000 0.00016 0.00020 N/A 0.00050 15 0.01000 80%

34 0.00000 0.00000 0.00022 0.00020 N/A 0.00053 16 0.00950 80%

35 0.00000 0.00000 0.00028 0.00020 N/A 0.00056 17 0.00900 80%

36 0.00000 0.00000 0.00034 0.00020 N/A 0.00060 18 0.00850 80%

37 0.00000 0.00000 0.00040 0.00020 N/A 0.00064 19 0.00800 80%

38 0.00000 0.00000 0.00048 0.00020 N/A 0.00068 20 0.00750 90%

39 0.00000 0.00000 0.00056 0.00020 N/A 0.00073 21 0.00700 90%

40 0.01500 0.00000 0.00064 0.00020 N/A 0.00079 22 0.00650 90%

41 0.01500 0.00000 0.00072 0.00020 N/A 0.00085 23 0.00600 90%

42 0.01500 0.00000 0.00080 0.00020 N/A 0.00092 24 0.00550 90%

43 0.01500 0.00000 0.00084 0.00024 N/A 0.00100 25 0.00500 110%

44 0.01500 0.00000 0.00088 0.00028 N/A 0.00108 26 0.00450 110%

45 0.01500 0.00000 0.00092 0.00032 N/A 0.00118 27 0.00400 110%

46 0.01500 0.00000 0.00096 0.00036 N/A 0.00128 28 0.00400 110%

47 0.01500 0.00000 0.00100 0.00040 N/A 0.00139 29 0.00400 110%

48 0.01500 0.00000 0.00104 0.00044 N/A 0.00152 30 & Above 0.00000 160%

49 0.01500 0.00000 0.00108 0.00048 N/A 0.00166

50 0.01500 0.01200 0.00112 0.00052 N/A 0.00179

51 0.01200 0.00960 0.00116 0.00056 N/A 0.00194

52 0.01200 0.00960 0.00120 0.00060 N/A 0.00210

53 0.01500 0.01200 0.00156 0.00064 N/A 0.00227

54 0.02000 0.01600 0.00192 0.00068 N/A 0.00244

55 0.03000 0.02400 0.00228 0.00072 N/A 0.00263

56 0.03000 0.02400 0.00264 0.00076 N/A 0.00283

57 0.03000 0.02400 0.00300 0.00080 N/A 0.00306

58 0.04000 0.03200 0.00330 0.00084 N/A 0.00330

59 0.05000 0.04000 0.00360 0.00088 N/A 0.00355

60 0.07000 0.05600 0.00390 0.00092 N/A 0.00383

61 0.07000 0.05600 0.00420 0.00096 N/A 0.00413

62 0.10000 0.10000 0.00450 0.00100 N/A 0.00445

63 0.12000 0.12000 0.00450 0.00104 N/A 0.00481

64 0.17000 0.17000 0.00450 0.00108 N/A 0.00520

65 0.23000 0.18400 0.00450 0.00112 N/A 0.00562

66 0.19000 0.15200 0.00450 0.00116 N/A 0.00607

67 0.19000 0.30000 0.00450 0.00120 N/A 0.00658

68 0.19000 0.19000 0.00450 0.00124 N/A 0.00713

69 0.19000 0.19000 0.00450 0.00128 N/A 0.00775

70 0.24000 0.24000 0.00450 0.00132 N/A 0.00844

71 0.19000 0.19000 0.00450 0.00136 N/A 0.00920

72 0.19000 0.19000 0.00450 0.00140 N/A 0.01004

73 0.19000 0.19000 0.00450 0.00144 N/A 0.01098

74 0.19000 0.19000 0.00450 0.00148 N/A 0.01201

75 1.00000 1.00000 0.00000 0.00000 N/A 0.01315

1. Service retirement probabilities vary by years of service. The applicable retirement probability loading that varies by years of
service is shown on this page in a separate column.

2. The retirement probability loading is applied to the service retirement probability at each member's applicable age and years
of service.
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Table A-9
Probability of Separation from Active Service for General Members
Plan D & G — Female

Service Retirement”

Retirement
Age Plan D Plan G Service Ordinary Service Ordinary Years of Other Rate
Disability  Disability Death Death Service  Terminations Loading‘z’

18 0.00000 0.00000 0.00015 0.00010 N/A 0.00017 0 0.08000 80%

19 0.00000 0.00000 0.00015 0.00010 N/A 0.00017 1 0.06500 80%

20 0.00000 0.00000 0.00015 0.00010 N/A 0.00017 2 0.05000 80%

21 0.00000 0.00000 0.00015 0.00010 N/A 0.00016 3 0.04250 80%

22 0.00000 0.00000 0.00015 0.00010 N/A 0.00014 4 0.03500 80%

23 0.00000 0.00000 0.00015 0.00010 N/A 0.00013 5 0.03100 80%

24 0.00000 0.00000 0.00015 0.00010 N/A 0.00012 6 0.02900 80%

25 0.00000 0.00000 0.00015 0.00010 N/A 0.00012 7 0.02700 80%

26 0.00000 0.00000 0.00015 0.00010 N/A 0.00013 8 0.02500 80%

27 0.00000 0.00000 0.00015 0.00010 N/A 0.00014 9 0.02000 80%

28 0.00000 0.00000 0.00015 0.00010 N/A 0.00016 10 0.01700 80%

29 0.00000 0.00000 0.00015 0.00010 N/A 0.00017 1 0.01500 80%

30 0.00000 0.00000 0.00015 0.00010 N/A 0.00020 12 0.01350 80%

31 0.00000 0.00000 0.00015 0.00010 N/A 0.00021 13 0.01200 80%

32 0.00000 0.00000 0.00015 0.00010 N/A 0.00023 14 0.01100 80%

33 0.00000 0.00000 0.00020 0.00010 N/A 0.00025 15 0.01000 80%

34 0.00000 0.00000 0.00025 0.00010 N/A 0.00027 16 0.00950 80%

35 0.00000 0.00000 0.00030 0.00010 N/A 0.00030 17 0.00900 80%

36 0.00000 0.00000 0.00035 0.00010 N/A 0.00033 18 0.00850 80%

37 0.00000 0.00000 0.00040 0.00010 N/A 0.00036 19 0.00800 80%

38 0.00000 0.00000 0.00042 0.00014 N/A 0.00039 20 0.00750 90%

39 0.00000 0.00000 0.00044 0.00018 N/A 0.00043 21 0.00700 90%

40 0.01500 0.00000 0.00046 0.00022 N/A 0.00047 22 0.00650 90%

41 0.01500 0.00000 0.00048 0.00026 N/A 0.00052 23 0.00600 90%

42 0.01500 0.00000 0.00050 0.00030 N/A 0.00056 24 0.00550 90%

43 0.01500 0.00000 0.00060 0.00032 N/A 0.00061 25 0.00500 110%

44 0.01500 0.00000 0.00070 0.00034 N/A 0.00066 26 0.00450 110%

45 0.01500 0.00000 0.00080 0.00036 N/A 0.00073 27 0.00400 110%

46 0.01500 0.00000 0.00090 0.00038 N/A 0.00079 28 0.00400 110%

47 0.01500 0.00000 0.00100 0.00040 N/A 0.00086 29 0.00400 110%

48 0.01500 0.00000 0.00110 0.00042 N/A 0.00092 30 & Above 0.00000 160%

49 0.01500 0.00000 0.00120 0.00044 N/A 0.00100

50 0.01500 0.01200 0.00130 0.00046 N/A 0.00108

51 0.01200 0.00960 0.00140 0.00048 N/A 0.00117

52 0.01200 0.00960 0.00150 0.00050 N/A 0.00126

53 0.01500 0.01200 0.00156 0.00052 N/A 0.00137

54 0.02000 0.01600 0.00162 0.00054 N/A 0.00147

55 0.03000 0.02400 0.00168 0.00056 N/A 0.00160

56 0.03000 0.02400 0.00174 0.00058 N/A 0.00173

57 0.03000 0.02400 0.00180 0.00060 N/A 0.00187

58 0.04000 0.03200 0.00194 0.00064 N/A 0.00203

59 0.05000 0.04000 0.00208 0.00068 N/A 0.00221

60 0.07000 0.05600 0.00222 0.00072 N/A 0.00242

61 0.07000 0.05600 0.00236 0.00076 N/A 0.00264

62 0.10000 0.10000 0.00250 0.00080 N/A 0.00289

63 0.12000 0.12000 0.00250 0.00084 N/A 0.00317

64 0.17000 0.17000 0.00250 0.00088 N/A 0.00350

65 0.23000 0.18400 0.00250 0.00092 N/A 0.00385

66 0.19000 0.15200 0.00250 0.00096 N/A 0.00425

67 0.19000 0.30000 0.00250 0.00100 N/A 0.00471

68 0.19000 0.19000 0.00250 0.00104 N/A 0.00520

69 0.19000 0.19000 0.00250 0.00108 N/A 0.00575

70 0.24000 0.24000 0.00250 0.00112 N/A 0.00636

71 0.19000 0.19000 0.00250 0.00116 N/A 0.00703

72 0.19000 0.19000 0.00250 0.00120 N/A 0.00777

73 0.19000 0.19000 0.00250 0.00124 N/A 0.00859

74 0.19000 0.19000 0.00250 0.00128 N/A 0.00950

75 1.00000 1.00000 0.00000 0.00000 N/A 0.01050

1. Service retirement probabilities vary by years of service. The applicable retirement probability loading that varies by years of
service is shown on this page in a separate column.

2. The retirement probability loading is applied to the service retirement probability at each member's applicable age and years
of service.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 66
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-10
Probability of Separation from Active Service for General Members
Plan E — Male
Service Service Ordinary Service Ordinary Years of Other Retirement

Age  Retirement")  Disability Disability Death Death Service Terminations  Rate Loading®
18 0.00000 N/A N/A N/A 0.00043 0 0.08000 70%
19 0.00000 N/A N/A N/A 0.00046 1 0.06500 70%
20 0.00000 N/A N/A N/A 0.00044 2 0.05000 70%
21 0.00000 N/A N/A N/A 0.00043 3 0.04250 70%
22 0.00000 N/A N/A N/A 0.00040 4 0.03500 70%
23 0.00000 N/A N/A N/A 0.00037 5 0.03100 70%
24 0.00000 N/A N/A N/A 0.00035 6 0.02700 70%
25 0.00000 N/A N/A N/A 0.00034 7 0.02300 70%
26 0.00000 N/A N/A N/A 0.00036 8 0.02300 70%
27 0.00000 N/A N/A N/A 0.00037 9 0.02300 70%
28 0.00000 N/A N/A N/A 0.00040 10 0.02300 70%
29 0.00000 N/A N/A N/A 0.00041 1 0.01900 70%
30 0.00000 N/A N/A N/A 0.00043 12 0.01800 70%
31 0.00000 N/A N/A N/A 0.00046 13 0.01680 70%
32 0.00000 N/A N/A N/A 0.00048 14 0.01560 70%
33 0.00000 N/A N/A N/A 0.00050 15 0.01440 70%
34 0.00000 N/A N/A N/A 0.00053 16 0.01320 70%
35 0.00000 N/A N/A N/A 0.00056 17 0.01200 70%
36 0.00000 N/A N/A N/A 0.00060 18 0.01160 70%
37 0.00000 N/A N/A N/A 0.00064 19 0.01120 70%
38 0.00000 N/A N/A N/A 0.00068 20 0.01080 70%
39 0.00000 N/A N/A N/A 0.00073 21 0.01040 70%
40 0.00000 N/A N/A N/A 0.00079 22 0.01000 70%
41 0.00000 N/A N/A N/A 0.00085 23 0.01000 70%
42 0.00000 N/A N/A N/A 0.00092 24 0.01000 70%
43 0.00000 N/A N/A N/A 0.00100 25 0.01000 100%
44 0.00000 N/A N/A N/A 0.00108 26 0.01000 100%
45 0.00000 N/A N/A N/A 0.00118 27 0.01000 100%
46 0.00000 N/A N/A N/A 0.00128 28 0.01000 100%
47 0.00000 N/A N/A N/A 0.00139 29 0.01000 100%
48 0.00000 N/A N/A N/A 0.00152 30 & Above 0.01000 130%
49 0.00000 N/A N/A N/A 0.00166

50 0.00000 N/A N/A N/A 0.00179

51 0.00000 N/A N/A N/A 0.00194

52 0.00000 N/A N/A N/A 0.00210

53 0.00000 N/A N/A N/A 0.00227

54 0.00000 N/A N/A N/A 0.00244

55 0.02000 N/A N/A N/A 0.00263

56 0.02000 N/A N/A N/A 0.00283

57 0.02500 N/A N/A N/A 0.00306

58 0.02500 N/A N/A N/A 0.00330

59 0.03000 N/A N/A N/A 0.00355

60 0.04000 N/A N/A N/A 0.00383

61 0.06000 N/A N/A N/A 0.00413

62 0.09000 N/A N/A N/A 0.00445

63 0.09000 N/A N/A N/A 0.00481

64 0.19000 N/A N/A N/A 0.00520

65 0.27000 N/A N/A N/A 0.00562

66 0.20000 N/A N/A N/A 0.00607

67 0.20000 N/A N/A N/A 0.00658

68 0.20000 N/A N/A N/A 0.00713

69 0.20000 N/A N/A N/A 0.00775

70 0.20000 N/A N/A N/A 0.00844

71 0.20000 N/A N/A N/A 0.00920

72 0.20000 N/A N/A N/A 0.01004

73 0.20000 N/A N/A N/A 0.01098

74 0.20000 N/A N/A N/A 0.01201

75 1.00000 N/A N/A N/A 0.01315

1. Service retirement probabilities vary by years of service. The applicable retirement probability loading that varies by
years of service is shown on this page in a separate column.

2. The retirement probability loading is applied to the service retirement probability at each member's applicable age and

years of service..

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-11
Probability of Separation from Active Service for General Members
Plan E — Female

Service Service Ordinary Service Ordinary Years of Other Retirement

Age  Retirement”  Disability Disability Death Death Service Terminations  Rate Loading®
18 0.00000 N/A N/A N/A 0.00017 0 0.08000 70%
19 0.00000 N/A N/A N/A 0.00017 1 0.06500 70%
20 0.00000 N/A N/A N/A 0.00017 2 0.05000 70%
21 0.00000 N/A N/A N/A 0.00016 3 0.04250 70%
22 0.00000 N/A N/A N/A 0.00014 4 0.03500 70%
23 0.00000 N/A N/A N/A 0.00013 5 0.03100 70%
24 0.00000 N/A N/A N/A 0.00012 6 0.02700 70%
25 0.00000 N/A N/A N/A 0.00012 7 0.02300 70%
26 0.00000 N/A N/A N/A 0.00013 8 0.02300 70%
27 0.00000 N/A N/A N/A 0.00014 9 0.02300 70%
28 0.00000 N/A N/A N/A 0.00016 10 0.02300 70%
29 0.00000 N/A N/A N/A 0.00017 1 0.01900 70%
30 0.00000 N/A N/A N/A 0.00020 12 0.01800 70%
31 0.00000 N/A N/A N/A 0.00021 13 0.01680 70%
32 0.00000 N/A N/A N/A 0.00023 14 0.01560 70%
33 0.00000 N/A N/A N/A 0.00025 15 0.01440 70%
34 0.00000 N/A N/A N/A 0.00027 16 0.01320 70%
35 0.00000 N/A N/A N/A 0.00030 17 0.01200 70%
36 0.00000 N/A N/A N/A 0.00033 18 0.01160 70%
37 0.00000 N/A N/A N/A 0.00036 19 0.01120 70%
38 0.00000 N/A N/A N/A 0.00039 20 0.01080 70%
39 0.00000 N/A N/A N/A 0.00043 21 0.01040 70%
40 0.00000 N/A N/A N/A 0.00047 22 0.01000 70%
41 0.00000 N/A N/A N/A 0.00052 23 0.01000 70%
42 0.00000 N/A N/A N/A 0.00056 24 0.01000 70%
43 0.00000 N/A N/A N/A 0.00061 25 0.01000 100%
44 0.00000 N/A N/A N/A 0.00066 26 0.01000 100%
45 0.00000 N/A N/A N/A 0.00073 27 0.01000 100%
46 0.00000 N/A N/A N/A 0.00079 28 0.01000 100%
47 0.00000 N/A N/A N/A 0.00086 29 0.01000 100%
48 0.00000 N/A N/A N/A 0.00092 30 & Above 0.01000 130%
49 0.00000 N/A N/A N/A 0.00100

50 0.00000 N/A N/A N/A 0.00108

51 0.00000 N/A N/A N/A 0.00117

52 0.00000 N/A N/A N/A 0.00126

53 0.00000 N/A N/A N/A 0.00137

54 0.00000 N/A N/A N/A 0.00147

55 0.02000 N/A N/A N/A 0.00160

56 0.02000 N/A N/A N/A 0.00173

57 0.02500 N/A N/A N/A 0.00187

58 0.02500 N/A N/A N/A 0.00203

59 0.03000 N/A N/A N/A 0.00221

60 0.04000 N/A N/A N/A 0.00242

61 0.06000 N/A N/A N/A 0.00264

62 0.09000 N/A N/A N/A 0.00289

63 0.09000 N/A N/A N/A 0.00317

64 0.19000 N/A N/A N/A 0.00350

65 0.27000 N/A N/A N/A 0.00385

66 0.20000 N/A N/A N/A 0.00425

67 0.20000 N/A N/A N/A 0.00471

68 0.20000 N/A N/A N/A 0.00520

69 0.20000 N/A N/A N/A 0.00575

70 0.20000 N/A N/A N/A 0.00636

71 0.20000 N/A N/A N/A 0.00703

72 0.20000 N/A N/A N/A 0.00777

73 0.20000 N/A N/A N/A 0.00859

74 0.20000 N/A N/A N/A 0.00950

75 1.00000 N/A N/A N/A 0.01050

1. Service retirement probabilities vary by years of service. The applicable retirement probability loading that varies by years of
service is shown on this page in a separate column.

2. The retirement probability loading is applied to the service retirement probability at each member's applicable age and years
of service.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 68
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-12
Probability of Separation from Active Service for Safety Members
Plans A, B, & C — Male

Service Retirement!”

Retirement
Age Plans A& B Plan C Service Ordinary Service Ordinary Years of Other Rate
Disability Disability Death Death Service Terminations Loading(z)

18 0.00000 0.00000 0.00200 0.00000 0.00010 0.00037 0 0.05000 30%

19 0.00000 0.00000 0.00200 0.00000 0.00010 0.00040 1 0.03750 30%

20 0.00000 0.00000 0.00200 0.00000 0.00010 0.00041 2 0.02000 30%

21 0.00000 0.00000 0.00200 0.00000 0.00010 0.00041 3 0.01500 30%

22 0.00000 0.00000 0.00200 0.00000 0.00010 0.00040 4 0.01200 30%

23 0.00000 0.00000 0.00200 0.00000 0.00010 0.00039 5 0.01130 30%

24 0.00000 0.00000 0.00200 0.00000 0.00010 0.00038 6 0.01070 30%

25 0.00000 0.00000 0.00200 0.00000 0.00010 0.00037 7 0.01000 30%

26 0.00000 0.00000 0.00200 0.00000 0.00010 0.00038 8 0.00920 30%

27 0.00000 0.00000 0.00200 0.00000 0.00010 0.00039 9 0.00840 30%

28 0.00000 0.00000 0.00200 0.00000 0.00010 0.00040 10 0.00760 30%

29 0.00000 0.00000 0.00200 0.00000 0.00010 0.00041 11 0.00680 30%

30 0.00000 0.00000 0.00200 0.00000 0.00010 0.00041 12 0.00600 30%

31 0.00000 0.00000 0.00200 0.00000 0.00010 0.00042 13 0.00560 30%

32 0.00000 0.00000 0.00200 0.00000 0.00010 0.00043 14 0.00520 30%

33 0.00000 0.00000 0.00210 0.00000 0.00010 0.00044 15 0.00480 40%

34 0.00000 0.00000 0.00220 0.00000 0.00010 0.00045 16 0.00440 40%

35 0.00000 0.00000 0.00230 0.00000 0.00010 0.00047 17 0.00400 40%

36 0.00000 0.00000 0.00240 0.00000 0.00010 0.00049 18 0.00360 40%

37 0.00000 0.00000 0.00250 0.00000 0.00010 0.00050 19 0.00320 40%

38 0.00000 0.00000 0.00260 0.00000 0.00010 0.00053 20 0.00280 70%

39 0.00000 0.00000 0.00270 0.00000 0.00010 0.00056 21 0.00240 70%

40 0.00750 0.00000 0.00280 0.00000 0.00010 0.00059 22 0.00200 70%

41 0.00750 0.00000 0.00290 0.00000 0.00010 0.00062 23 0.00200 70%

42 0.00750 0.00000 0.00300 0.00000 0.00010 0.00067 24 0.00200 70%

43 0.00750 0.00000 0.00310 0.00000 0.00010 0.00071 25 0.00200 110%

44 0.00750 0.00000 0.00320 0.00000 0.00010 0.00076 26 0.00200 110%

45 0.00750 0.00000 0.00330 0.00000 0.00010 0.00082 27 0.00200 110%

46 0.00750 0.00000 0.00340 0.00000 0.00010 0.00088 28 0.00200 110%

47 0.00750 0.00000 0.00350 0.00000 0.00010 0.00095 29 0.00200 110%

48 0.00750 0.00000 0.00400 0.00000 0.00010 0.00102 30 & Above 0.00000 170%

49 0.00750 0.00000 0.00500 0.00000 0.00010 0.00111

50 0.02000 0.02000 0.00750 0.00000 0.00010 0.00120

51 0.02000 0.02000 0.00750 0.00000 0.00010 0.00129

52 0.02000 0.02000 0.00750 0.00000 0.00010 0.00140

53 0.03000 0.03000 0.02000 0.00000 0.00010 0.00151

54 0.12000 0.08000 0.02000 0.00000 0.00010 0.00162

55 0.22000 0.15000 0.07500 0.00000 0.00010 0.00175

56 0.18000 0.15000 0.07500 0.00000 0.00010 0.00190

57 0.14000 0.23000 0.10000 0.00000 0.00010 0.00205

58 0.15000 0.15000 0.10000 0.00000 0.00010 0.00223

59 0.22000 0.22000 0.10000 0.00000 0.00010 0.00243

60 0.21000 0.21000 0.10000 0.00000 0.00010 0.00264

61 0.20000 0.20000 0.05000 0.00000 0.00010 0.00288

62 0.20000 0.20000 0.05000 0.00000 0.00010 0.00315

63 0.20000 0.20000 0.05000 0.00000 0.00010 0.00344

64 0.23000 0.23000 0.05000 0.00000 0.00010 0.00375

65 1.00000 1.00000 0.00000 0.00000 0.00000 0.00410

1. Service retirement probabilities vary by years of service. The applicable retirement probability loading that varies by years of
service is shown on this page in a separate column.

2. The retirement probability loading is applied to the service retirement probability at each member's applicable age and years
of service.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 69
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-13
Probability of Separation from Active Service for Safety Members
Plans A, B, & C — Female

Service Retirement!”

Retirement
Age Plans A& B Plan C Service Ordinary Service Ordinary Years of Other Rate
Disability Disability Death Death Service Terminations Loading(z’

18 0.00000 0.00000 0.00300 0.00000 0.00010 0.00014 0 0.05000 30%

19 0.00000 0.00000 0.00300 0.00000 0.00010 0.00015 1 0.03750 30%

20 0.00000 0.00000 0.00300 0.00000 0.00010 0.00016 2 0.02000 30%

21 0.00000 0.00000 0.00300 0.00000 0.00010 0.00017 3 0.01500 30%

22 0.00000 0.00000 0.00300 0.00000 0.00010 0.00017 4 0.01200 30%

23 0.00000 0.00000 0.00300 0.00000 0.00010 0.00018 5 0.01130 30%

24 0.00000 0.00000 0.00300 0.00000 0.00010 0.00019 6 0.01070 30%

25 0.00000 0.00000 0.00300 0.00000 0.00010 0.00020 7 0.01000 30%

26 0.00000 0.00000 0.00300 0.00000 0.00010 0.00021 8 0.00920 30%

27 0.00000 0.00000 0.00300 0.00000 0.00010 0.00022 9 0.00840 30%

28 0.00000 0.00000 0.00340 0.00000 0.00010 0.00024 10 0.00760 30%

29 0.00000 0.00000 0.00380 0.00000 0.00010 0.00025 1" 0.00680 30%

30 0.00000 0.00000 0.00420 0.00000 0.00010 0.00027 12 0.00600 30%

31 0.00000 0.00000 0.00460 0.00000 0.00010 0.00028 13 0.00560 30%

32 0.00000 0.00000 0.00500 0.00000 0.00010 0.00030 14 0.00520 30%

33 0.00000 0.00000 0.00560 0.00000 0.00010 0.00032 15 0.00480 40%

34 0.00000 0.00000 0.00620 0.00000 0.00010 0.00034 16 0.00440 40%

35 0.00000 0.00000 0.00680 0.00000 0.00010 0.00036 17 0.00400 40%

36 0.00000 0.00000 0.00740 0.00000 0.00010 0.00038 18 0.00360 40%

37 0.00000 0.00000 0.00800 0.00000 0.00010 0.00041 19 0.00320 40%

38 0.00000 0.00000 0.00840 0.00000 0.00010 0.00043 20 0.00280 70%

39 0.00000 0.00000 0.00880 0.00000 0.00010 0.00046 21 0.00240 70%

40 0.00750 0.00000 0.00920 0.00000 0.00010 0.00049 22 0.00200 70%

41 0.00750 0.00000 0.00960 0.00000 0.00010 0.00052 23 0.00200 70%

42 0.00750 0.00000 0.01000 0.00000 0.00010 0.00056 24 0.00200 70%

43 0.00750 0.00000 0.01040 0.00000 0.00010 0.00059 25 0.00200 110%

44 0.00750 0.00000 0.01080 0.00000 0.00010 0.00063 26 0.00200 110%

45 0.00750 0.00000 0.01120 0.00000 0.00010 0.00067 27 0.00200 110%

46 0.00750 0.00000 0.01160 0.00000 0.00010 0.00071 28 0.00200 110%

47 0.00750 0.00000 0.01200 0.00000 0.00010 0.00076 29 0.00200 110%

48 0.00750 0.00000 0.01300 0.00000 0.00010 0.00080 30 & Above 0.00000 170%

49 0.00750 0.00000 0.01500 0.00000 0.00010 0.00085

50 0.02000 0.02000 0.01800 0.00000 0.00010 0.00091

51 0.02000 0.02000 0.02000 0.00000 0.00010 0.00097

52 0.02000 0.02000 0.02400 0.00000 0.00010 0.00103

53 0.03000 0.03000 0.02800 0.00000 0.00010 0.00109

54 0.12000 0.08000 0.03200 0.00000 0.00010 0.00116

55 0.22000 0.15000 0.11000 0.00000 0.00010 0.00123

56 0.18000 0.15000 0.06000 0.00000 0.00010 0.00131

57 0.14000 0.23000 0.06000 0.00000 0.00010 0.00140

58 0.15000 0.15000 0.06000 0.00000 0.00010 0.00148

59 0.22000 0.22000 0.06000 0.00000 0.00010 0.00158

60 0.21000 0.21000 0.06000 0.00000 0.00010 0.00168

61 0.20000 0.20000 0.06000 0.00000 0.00010 0.00178

62 0.20000 0.20000 0.06000 0.00000 0.00010 0.00190

63 0.20000 0.20000 0.06000 0.00000 0.00010 0.00202

64 0.23000 0.23000 0.06000 0.00000 0.00010 0.00215

65 1.00000 1.00000 0.00000 0.00000 0.00000 0.00228

1. Service retirement probabilities vary by years of service. The applicable retirement probability loading that varies by years of
service is shown on this page in a separate column.

2. The retirement probability loading is applied to the service retirement probability at each member's applicable age and years
of service.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 70
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-14
Probability of Initial Medical Enroliment

Males and Females:

Assumed
Years of Service Enrollment %
<10 7%
10-14 43%
15-19 64%
20-24 7%
25+ 94%
Disabled 95%

This applies to the medical and Medicare Part B premium reimbursement benefits.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 71
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-15A
Probability of Medical Plan and Coverage Tier Selection upon Initial Enrollment for Tier 1

Non-Local 1014 Firefighters Retirees

Deduction Pre 65 Post 65

Code Plan Tier Male Female Male Female
201 Anthem Blue Cross Prudent Buyer Plan Retiree Only 0.6% 0.6% 0.2% 0.1%
202 Anthem Blue Cross Prudent Buyer Plan Retiree and Spouse 0.6% 0.3% 0.2% 0.1%
203 Anthem Blue Cross Prudent Buyer Plan Retiree and Family 1.2% 0.3%

204 Anthem Blue Cross Prudent Buyer Plan Retiree and Children 0.1% 0.1%

205 Anthem Blue Cross Prudent Buyer Plan Minor Survivor

211 Anthem Blue Cross | Retiree Only 0.6% 0.7% 0.3% 0.5%
212 Anthem Blue Cross | Retiree and Spouse 0.5% 0.5% 0.3% 0.1%
213 Anthem Blue Cross | Retiree, Spouse and Children 0.9% 0.2%

214 Anthem Blue Cross | Retiree and Children 0.2%

215 Anthem Blue Cross | Minor Survivor

221 Anthem Blue Cross Il Retiree Only 4.8% 8.1% 1.1% 1.5%
222 Anthem Blue Cross Il Retiree and Spouse 11.4% 6.1% 2.3% 0.7%
223 Anthem Blue Cross Il Retiree, Spouse and Children 17.2% 2.8% 0.9%

224 Anthem Blue Cross Il Retiree and Children 1.3% 1.5% 0.2% 0.1%
225 Anthem Blue Cross Il Minor Survivor

240 Anthem Blue Cross IIl One Medicare 0.2% 7.3% 11.3%
241 Anthem Blue Cross Il Retiree and Spouse 1 Medicare 0.1% 0.4% 0.1%
242 Anthem Blue Cross Il Retiree and Spouse 1 Medicare 4.5% 1.2%
243 Anthem Blue Cross Il Retiree and Spouse 2 Medicare 0.1% 7.9% 5.4%
244 Anthem Blue Cross Il Retiree and Children 1 Medicare 0.1%
245 Anthem Blue Cross Il Retiree and Children 1 Medicare 0.3% 0.2%
246 Anthem Blue Cross III Retiree and Family 1 Medicare

247 Anthem Blue Cross Il Retiree and Family 1 Medicare 0.1% 0.4% 1.3% 0.2%
248 Anthem Blue Cross Il Retiree and Family 2 Medicare

249 Anthem Blue Cross Ill Retiree and Family 2 Medicare 0.3% 0.2%
250 Anthem Blue Cross Ill Retiree and Family 3 Medicare 0.2%

301 Cigna Network Model Plan Retiree Only 0.1% 0.2% 0.1%
302 Cigna Network Model Plan Retiree and Spouse 0.2% 0.1%

303 Cigna Network Model Plan Retiree and Family 0.1%

304 Cigna Network Model Plan Retiree and Children

305 Cigna Network Model Plan Minor Survivor

321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only

322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse

324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse (Both Risk)

325 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Children

327 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (1 Medicare)

329 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (2 Medicare)

393 Kaiser (WA) Retiree and Family

394 Kaiser (WA) Retiree and Family

395 Kaiser (WA) Retiree and Family

396 Kaiser (WA) Retiree and Family

397 Kaiser (WA) Retiree and Family

398 Kaiser (WA) Retiree and Family

399 Kaiser (WA) Retiree and Family

400 Kaiser (WA) Retiree and Family

401 Kaiser (CA) Retiree Basic (Under 65) 10.2% 26.3%

403 Kaiser (CA) Retiree Risk (Senior Advantage) 0.6% 17.4% 36.0%
404 Kaiser (CA) Retiree Excess | 0.2% 0.8%
405 Kaiser (CA) Retiree Excess Il - Part B 1.4% 3.4%
406 Kaiser (CA) Excess lll - Medicare Not Provided (MNP)

411 Kaiser (CA) Family Basic 30.8% 31.1%

413 Kaiser (CA) One Advantage, Others Basic 19.5% 4.8%
414 Kaiser (CA) One Excess |, Others Basic 0.3%

418 Kaiser (CA) Two+ Advantage 16.2% 15.9%
419 Kaiser (CA) One Excess |, One Advantage 0.1%

420 Kaiser (CA) Two+ Excess |

421 Kaiser (CA) Survivor

422 Kaiser (CA) One Excess Il - Part B, One Basic 1.3% 0.5%
423 Kaiser (CA) One Excess IIl (MNP), One Basic

426 Kaiser (CA) One Risk, One Excess Il - Part B 0.1% 0.4%
427 Kaiser (CA) One Risk, One Excess Il (MNP)

428 Kaiser (CA) One Excess |, One Excess Il - Part B

429 Kaiser (CA) One Excess |, One Excess Il (MNP)

430 Kaiser (CA) Two Excess Il - Part B 0.2% 0.1%
431 Kaiser (CA) One Excess Il - Part B, One Excess Ill (MNP)

432 Kaiser (CA) Two Excess lll - Both (MNP)

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 72
own actuary or other qualified professional when reviewing the Milliman work product.
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Probability of Medical Plan and Coverage Tier Selection upon Initial Enrollment for Tier 1 (continued)

Table A-15A

Non-Local 1014 Firefighters Retirees

Appendix A

Deduction Pre 65 Post 65

Code Plan Tier Vale [ Female Wale [ Female

450 Kaiser - Colorado Basic Retiree Basic

451 Kaiser - Colorado Retiree Risk

453 Kaiser - Colorado Retiree Basic (Two Party)

454 Kaiser - Colorado Retiree Basic Family

455 Kaiser - Colorado One Risk, One Basic

457 Kaiser - Colorado Two Retiree Risk

458 Kaiser - Colorado One Risk, Two or More Dependents

459 Kaiser - Colorado Two Risk, Two or More Dependents

440 Kaiser - Georgia One Medicare Member with Part B only

441 Kaiser - Georgia One Medicare Member with Part A only

442 Kaiser - Georgia One Member without Medicare Part A&B

443 Kaiser - Georgia One Medicare Member (Renal Failure)

444 Kaiser - Georgia One Medicare Member + One Medicare with Part B only

445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only

446 Kaiser - Georgia One Medicare Member + One Medicare without Part A&B

461 Kaiser - Georgia Basic Basic

462 Kaiser - Georgia Retiree Risk

463 Kaiser - Georgia Retiree (Two Party)

464 Kaiser - Georgia Retiree Basic Family

465 Kaiser - Georgia One Retiree Risk, One Basic

466 Kaiser - Georgia Two Retiree Risk

467 Kaiser - Georgia One Retiree Risk, Two Retiree Basic

468 Kaiser - Georgia Two Retiree Risk, One Basic

469 Kaiser - Georgia Three Retiree Risk, One Basic

470 Kaiser - Georgia Any other Family, at least one Retiree Risk

471 Kaiser - Hawaii Retiree Basic (Under 65)

472 Kaiser - Hawaii Retiree Risk

473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B

474 Kaiser - Hawaii Basic Retiree Basic (Two Party)

475 Kaiser - Hawaii Retiree Basic Family (Under 65)

476 Kaiser - Hawaii One Retiree Risk, One Basic

477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic

478 Kaiser - Hawaii Two Retiree Risk

479 Kaiser - Hawaii One Risk, One Over 65 without Medicare A&B

481 Kaiser - Oregon Retiree Basic (Under 65)

482 Kaiser - Oregon Retiree Risk

483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B

484 Kaiser - Oregon Retiree Basic (Two Party)

485 Kaiser - Oregon Basic Retiree Basic Family (Under 65)

486 Kaiser - Oregon One Retiree Risk, One Basic

488 Kaiser - Oregon Two Retiree Risk

489 Kaiser - Oregon Retiree w/ Part A only

490 Kaiser - Oregon Retiree w/ Part B only

491 Kaiser - Oregon One Risk, One Medicare Part A only

492 Kaiser - Oregon One Risk, One Over 65 No Medicare

493 Kaiser - Oregon One Risk, Two Basic

494 Kaiser - Oregon Two Risk, One Basic

495 Kaiser - Oregon Two Over 65 unassigned Medicare

496 Kaiser - Oregon Two Medicare Part A only

497 Kaiser - Oregon One Basic, One Medicare Part A only

498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B

[671 SCAN Health Plan Retiree Only 0.4% 0.8%

613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) 0.5% 0.4%

620 SCAN Health Plan (AZ) Arizona - Retiree Only

621 SCAN Health Plan (AZ) Arizona - Retiree & 1 Dependent (2 Medicare)

622 SCAN Health Plan (NV) Nevada - Retiree Only

623 SCAN Health Plan (NV) Nevada - Retiree & 1 Dependent (2 Medicare)

701 United Healthcare Medicare Advantage Retiree Only 0.2% 4.2% 9.0%

702 United Healthcare Medicare Advantage Retiree & 1 Dependent (1 Medicare) 0.5% 2.3% 3.9% 1.1%

703 United Healthcare Medicare Advantage Retiree & 1 Dependent (2 Medicare) 4.4% 4.4%

704 United Healthcare Medicare Advantage Retiree & 2 + Deps. (1 Medicare) 0.5% 1.6% 0.3%

705 United Healthcare Medicare Advantage Retiree & 2 + Deps. (2 Medicare) 0.3% 0.2%

706 United Healthcare Medicare Advantage Minor Survivor

707 United Healthcare Single 3.8% 8.5%

708 United Healthcare Two-Party 6.7% 5.5%

709 United Healthcare Family 8.3% 2.8%

Total 100.0% 100.0% 100.0% 100.0%

Probability of enrolling at least one dependent 79.9% 54.8% 67.3% 36.5%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 73
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Table A-15A

Appendix A

Probability of Medical Plan and Coverage Tier Selection upon Initial Enrollment for Tier 1 (continued)

Firefighters Local 1014 Retirees

Deduction Pre 65 | Post 65

Code Plan Tier Male [ Female | Male [ Female

801 Firefighters Local 1014 Med-Member under 65 7.2% 7.2%

802 Firefighters Local 1014 Med-Member +1 under 65 30.8% 30.8%

803 Firefighters Local 1014 Med-Member +2 under 65 62.0% 62.0%

804 Firefighters Local 1014 Med-Member with Medicare 6.0% 6.0%

805 Firefighters Local 1014 Med-Member +1; 1 MDC

806 Firefighters Local 1014 Med-Member +1; 2 MDC 44.0% 44.0%

807 Firefighters Local 1014 Med-Member +2; 1 MDC

808 Firefighters Local 1014 Med-Member +2; 2 MDC 50.0% 50.0%

809 Firefighters Local 1014 Med-Surv. Sp. Under 65

810 Firefighters Local 1014 Med-Surv. Sp. +1 Under 65

811 Firefighters Local 1014 Med-Surv. Sp. +2 Under 65

812 Firefighters Local 1014 Med-Surv. Sp. With MDC

813 Firefighters Local 1014 Med-Surv. Sp. +1 1 MDC

814 Firefighters Local 1014 Med-Surv. Sp. +2; 1 MDC

815 Firefighters Local 1014 Med-Surv. Sp. +1; 2 MDC

Total 100.0% 100.0% 100.0% 100.0%
Probability of enrolling at least one dependent 92.8% 92.8% 94.0% 94.0%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 74
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-15B

Appendix A

Probability of Medical Plan and Coverage Tier Selection upon Initial Enroliment for Tier 2

Non-Local 1014 Firefighters Retirees

Pre 65 Post 65
Deduction Code Plan Tier Male Female Male Female
201 Anthem Blue Cross Prudent Buyer Plan Retiree Only 0.6% 0.6%
202 Anthem Blue Cross Prudent Buyer Plan Retiree and Spouse 0.6% 0.3%
203 Anthem Blue Cross Prudent Buyer Plan Retiree and Family 1.2% 0.3%
204 Anthem Blue Cross Prudent Buyer Plan  Retiree and Children 0.1% 0.1%
205 Anthem Blue Cross Prudent Buyer Plan Minor Survivor
211 Anthem Blue Cross | Retiree Only 0.6% 0.7%
212 Anthem Blue Cross | Retiree and Spouse 0.5% 0.5%
213 Anthem Blue Cross | Retiree, Spouse and Children 0.9% 0.2%
214 Anthem Blue Cross | Retiree and Children 0.2%
215 Anthem Blue Cross | Minor Survivor
221 Anthem Blue Cross Il Retiree Only 4.8% 8.1%
222 Anthem Blue Cross Il Retiree and Spouse 11.4% 6.1%
223 Anthem Blue Cross Il Retiree, Spouse and Children 17.2% 2.8%
224 Anthem Blue Cross Il Retiree and Children 1.3% 1.5%
225 Anthem Blue Cross || Minor Survivor
240 Anthem Blue Cross IlI One Medicare 0.2% 8.9% 13.5%
241 Anthem Blue Cross Il Retiree and Spouse 1 Medicare 0.1% 0.4%
242 Anthem Blue Cross Il Retiree and Spouse 1 Medicare 7.3% 21%
243 Anthem Blue Cross Il Retiree and Spouse 2 Medicare 0.1% 7.9% 5.4%
244 Anthem Blue Cross Il Retiree and Children 1 Medicare 0.2%
245 Anthem Blue Cross Il Retiree and Children 1 Medicare 0.5% 0.2%
246 Anthem Blue Cross Il Retiree and Family 1 Medicare
247 Anthem Blue Cross Il Retiree and Family 1 Medicare 0.1% 0.4% 2.2% 0.2%
248 Anthem Blue Cross Il Retiree and Family 2 Medicare
249 Anthem Blue Cross Il Retiree and Family 2 Medicare 0.3% 0.2%
250 Anthem Blue Cross Il Retiree and Family 3 Medicare 0.2%
301 Cigna Network Model Plan Retiree Only 0.1% 0.2% 0.1%
302 Cigna Network Model Plan Retiree and Spouse 0.2% 0.1%
303 Cigna Network Model Plan Retiree and Family 0.1%
304 Cigna Network Model Plan Retiree and Children
305 Cigna Network Model Plan Minor Survivor
321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only
322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse
324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse (Both Risk)
325 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Children
327 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (1 Medicare)
329 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (2 Medicare)
393 Kaiser (WA) Retiree and Family
394 Kaiser (WA) Retiree and Family
395 Kaiser (WA) Retiree and Family
396 Kaiser (WA) Retiree and Family
397 Kaiser (WA) Retiree and Family
398 Kaiser (WA) Retiree and Family
399 Kaiser (WA) Retiree and Family
400 Kaiser (WA) Retiree and Family
401 Kaiser (CA) Retiree Basic (Under 65) 10.2% 26.3%
403 Kaiser (CA) Retiree Risk (Senior Advantage) 0.6% 19.0% 40.2%
404 Kaiser (CA) Retiree Excess |
405 Kaiser (CA) Retiree Excess Il - Part B
406 Kaiser (CA) Excess Il - Medicare Not Provided (MNP)
411 Kaiser (CA) Family Basic 30.8% 31.1%
413 Kaiser (CA) One Advantage, Others Basic 21.1% 5.3%
414 Kaiser (CA) One Excess |, Others Basic
418 Kaiser (CA) Two+ Advantage 16.6% 16.4%
419 Kaiser (CA) One Excess |, One Advantage
420 Kaiser (CA) Two+ Excess |
421 Kaiser (CA) Survivor
422 Kaiser (CA) One Excess Il - Part B, One Basic
423 Kaiser (CA) One Excess Ill (MNP), One Basic
426 Kaiser (CA) One Risk, One Excess Il - Part B
427 Kaiser (CA) One Risk, One Excess Ill (MNP)
428 Kaiser (CA) One Excess |, One Excess Il - Part B
429 Kaiser (CA) One Excess |, One Excess IIl (MNP)
430 Kaiser (CA) Two Excess Il - Part B
431 Kaiser (CA) One Excess Il - Part B, One Excess Ill (MNP)
432 Kaiser (CA) Two Excess lll - Both (MNP)

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-15B

Appendix A

Probability of Medical Plan and Coverage Tier Selection upon Initial Enrollment for Tier 2 (continued)

Non-Local 1014 Firefighters Retirees

Pre 65 Post 65
Deduction Code Plan Tier Male Female Male Female
450 Kaiser - Colorado Basic Retiree Basic
451 Kaiser - Colorado Retiree Risk
453 Kaiser - Colorado Retiree Basic (Two Party)
454 Kaiser - Colorado Retiree Basic Family
455 Kaiser - Colorado One Risk, One Basic
457 Kaiser - Colorado Two Retiree Risk
458 Kaiser - Colorado One Risk, Two or More Dependents
459 Kaiser - Colorado Two Risk, Two or More Dependents
440 Kaiser - Georgia One Medicare Member with Part B only
441 Kaiser - Georgia One Medicare Member with Part A only
442 Kaiser - Georgia One Member without Medicare Part A&B
443 Kaiser - Georgia One Medicare Member (Renal Failure)
444 Kaiser - Georgia One Medicare Member + One Medicare with Part B only
445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only
446 Kaiser - Georgia One Medicare Member + One Medicare without Part A&B
461 Kaiser - Georgia Basic Basic
462 Kaiser - Georgia Retiree Risk
463 Kaiser - Georgia Retiree (Two Party)
464 Kaiser - Georgia Retiree Basic Family
465 Kaiser - Georgia One Retiree Risk, One Basic
466 Kaiser - Georgia Two Retiree Risk
467 Kaiser - Georgia One Retiree Risk, Two Retiree Basic
468 Kaiser - Georgia Two Retiree Risk, One Basic
469 Kaiser - Georgia Three Retiree Risk, One Basic
470 Kaiser - Georgia Any other Family, at least one Retiree Risk
471 Kaiser - Hawaii Retiree Basic (Under 65)
472 Kaiser - Hawaii Retiree Risk
473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B
474 Kaiser - Hawaii Basic Retiree Basic (Two Party)
475 Kaiser - Hawaii Retiree Basic Family (Under 65)
476 Kaiser - Hawaii One Retiree Risk, One Basic
477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic
478 Kaiser - Hawaii Two Retiree Risk
479 Kaiser - Hawaii One Risk, One Over 65 without Medicare A&B
481 Kaiser - Oregon Retiree Basic (Under 65)
482 Kaiser - Oregon Retiree Risk
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B
484 Kaiser - Oregon Retiree Basic (Two Party)
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65)
486 Kaiser - Oregon One Retiree Risk, One Basic
488 Kaiser - Oregon Two Retiree Risk
489 Kaiser - Oregon Retiree w/ Part A only
490 Kaiser - Oregon Retiree w/ Part B only
491 Kaiser - Oregon One Risk, One Medicare Part A only
492 Kaiser - Oregon One Risk, One Over 65 No Medicare
493 Kaiser - Oregon One Risk, Two Basic
494 Kaiser - Oregon Two Risk, One Basic
495 Kaiser - Oregon Two Over 65 unassigned Medicare
496 Kaiser - Oregon Two Medicare Part A only
497 Kaiser - Oregon One Basic, One Medicare Part A only
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B
611 SCAN Health Plan Retiree Only 0.4% 0.8%
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) 0.5% 0.4%
620 SCAN Health Plan (AZ) Arizona - Retiree Only
621 SCAN Health Plan (AZ) Arizona - Retiree & 1 Dependent (2 Medicare)
622 SCAN Health Plan (NV) Nevada - Retiree Only
623 SCAN Health Plan (NV) Nevada - Retiree & 1 Dependent (2 Medicare)
701 United Healthcare Medicare Advantage Retiree Only 0.2% 4.2% 9.0%
702 United Healthcare Medicare Advantage Retiree & 1 Dependent (1 Medicare) 0.5% 2.3% 3.9% 1.1%
703 United Healthcare Medicare Advantage Retiree & 1 Dependent (2 Medicare) 4.4% 4.4%
704 United Healthcare Medicare Advantage Retiree & 2 + Deps. (1 Medicare) 0.5% 1.6% 0.3%
705 United Healthcare Medicare Advantage Retiree & 2 + Deps. (2 Medicare) 0.3% 0.2%
706 United Healthcare Medicare Advantage Minor Survivor
707 United Healthcare Single 3.8% 8.5%
708 United Healthcare Two-Party 6.7% 5.5%
709 United Healthcare Family 8.3% 2.8%
Total 100.0% 100.0% 100.0% 100.0%
Probability of enrolling at least one dependent 79.9% 54.8% 67.3% 36.4%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 76
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-15B

Appendix A

Probability of Medical Plan and Coverage Tier Selection upon Initial Enrollment for Tier 2 (continued)

Firefighters Local 1014 Retirees

Pre 65 Post 65
Deduction Code Plan Tier Male Female Male Female
801 Firefighters Local 1014 Med-Member under 65 7.2% 7.2%
802 Firefighters Local 1014 Med-Member +1 under 65 30.8% 30.8%
803 Firefighters Local 1014 Med-Member +2 under 65 62.0% 62.0%
804 Firefighters Local 1014 Med-Member with Medicare 6.0% 6.0%
805 Firefighters Local 1014 Med-Member +1; 1 MDC
806 Firefighters Local 1014 Med-Member +1; 2 MDC 44.0% 44.0%
807 Firefighters Local 1014 Med-Member +2; 1 MDC
808 Firefighters Local 1014 Med-Member +2; 2 MDC 50.0% 50.0%
809 Firefighters Local 1014 Med-Surv. Sp. Under 65
810 Firefighters Local 1014 Med-Surv. Sp. +1 Under 65
811 Firefighters Local 1014 Med-Surv. Sp. +2 Under 65
812 Firefighters Local 1014 Med-Surv. Sp. With MDC
813 Firefighters Local 1014 Med-Surv. Sp. +1 1 MDC
814 Firefighters Local 1014 Med-Surv. Sp. +2; 1 MDC
815 Firefighters Local 1014 Med-Surv. Sp. +1; 2 MDC
Total 100.0% 100.0% 100.0% 100.0%

Probability of enrolling at least one dependent

92.8% 92.8%

94.0% 94.0%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 77
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-16

Appendix A

Probability of Medical Plan and Coverage Tier Selection for Pre 65 Retirees

We assume that Pre 65 retirees and dependents will choose Post 65 plans at age 65 according to the following

table:

Who Become Eligible for a Post 65 Plan

From Pre Age 65

To Post Age 65

Elig_;ible Plan Eligible Plan Tier 1 Tier 2
Anthem Blue Cross | Anthem Blue Cross | 49.00% 0.00%
Anthem Blue Cross I 51.00% 100.00%
Anthem Blue Cross Il Anthem Blue Cross Il 45.00% 0.00%
Anthem Blue Cross I 55.00% 100.00%
Anthem Blue Cross Anthem Blue Cross Prudent Buyer 46.00% 0.00%
Prudent Buyer Anthem Blue Cross Il 4.00% 0.00%
Anthem Blue Cross lll 50.00% 100.00%
Cigna Network Model Cigna Network Model Plan 55.00% 0.00%
Cigna Healthcare for Seniors 3.00% 0.00%
Anthem Blue Cross Il 1.00% 0.00%
Anthem Blue Cross llI 15.00% 25.00%
UnitedHealthcare Medicare Advantage 14.00% 75.00%
Senior Advantage 4.00% 0.00%
SCAN Health Plan 8.00% 0.00%
UnitedHealthcare UnitedHealthcare Medicare Advantage 80.00% 81.00%
Cigna Network Model Plan 1.00% 0.00%
Anthem Blue Cross Il 3.00% 0.00%
Anthem Blue Cross llI 9.00% 12.00%
SCAN Health Plan 1.00% 1.00%
Senior Advantage 2.00% 6.00%
Excess I 3.00% 0.00%
One Excess Il, One Basic 1.00% 0.00%
Kaiser Retiree Basic Senior Advantage 76.00%  98.00%
Retiree Excess | 2.00% 0.00%
Retiree Excess Il 20.00% 0.00%
Anthem Blue Cross Il 2.00% 2.00%
Kaiser Family Basic 2+ Advantage 85.00% 98.00%
One Excess |, One Advantage 2.00% 0.00%
One Excess Il, One Advantage 11.00% 0.00%
One Excess lll (MNP), One Advantage 0.00% 0.00%
Two+ Excess Il - Part B 0.00% 0.00%
Anthem Blue Cross Il 2.00% 2.00%
UnitedHealthcare Medicare Advantage 0.00% 0.00%
Senior Advantage 0.00% 0.00%
Firefighters Local 1014  Firefighters Local 1014 100.00% 100.00%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their

own actuary or other qualified professional when reviewing the Milliman work product.
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We assume that 100% of the retirees are eligible for Medicare with Part B Premium Reimbursement for the plans
listed below. We assume these Post Medicare Only Plans are for enrollees who are entitled for Medicare Parts A
and B:

= Anthem Blue Cross Il
= Cigna Medicare Select Plus Rx (AZ)
= Firefighters Local 1014 Post Medicare Plan
= Kaiser Senior Advantage
= SCAN
= UnitedHealthcare — Medicare Advantage
We assume all other plans’ retirees do not receive Part B Premium Reimbursement.

The Part B reimbursement for Tier 1 is for retirees and any spouse or child(ren), while the Part B reimbursement
for Tier 2 is only for retirees and surviving spouses. Tier 2 retirees are required to enroll in Medicare when eligible.

Effective January 1, 2007, Medicare Part B premiums vary depending on income status. The County places a cap
on the per member monthly Part B reimbursement amount at the standard amount (e.g., $185.00 for calendar
year 2025).

For purposes of this valuation, we assume the average Medicare Part B premium reimbursement from July 1,
2024 through July 1, 2025 is $174.21 per member per month. This is based on our average of 2024 calendar year
Medicare Part B premium rates provided in the census from LACERA of $163.41 per member per month and the
2025 calendar year Medicare Part B standard premium rate of $185.00.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 79
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-17
Survivor and New Dependent Enroliment

The LACERA OPEB Program provides enrollment to a surviving spouse or surviving retiree’s next spouse and
child(ren) with certain conditions. This is further explained in Appendix B. During the 2023 OPEB Investigation of
Experience, it was determined that LACERA’s Spouse and New Dependent Enroliment provisions had the
following impact on the July 1, 2022 OPEB valuation:

= Active and Vested Terminated Members 0.38%
= Retired Members 0.52%

These percentages are applied as loads to the valuation results, including the Actuarial Accrued Liability (AAL),
Normal Cost (NC) and benefit payments. These loads will be periodically reviewed in future OPEB Investigations
of Experience.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 80
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-18
Probability of Initial Dental/Vision Enrollment

Males and Females

Assumed
Years of Service Enrollment %
<10 9%
10-14 48%
15-19 70%
20-24 7%
25+ 94%
Disabled 93%

Table A-19
Probability of Dental/Vision Plan and Coverage Tier Selection Upon
Dental/Vision Retirement Enrollment

Cigna Indemnity Dental/Vision Cigna HMO Dental/Vision

Retiree Retiree and Minor Retiree Retiree and Minor
Tier Only Dependents Survivor Only Dependents Survivor
Deduction
Code 501 502 503 901 902 903
Percentage
Male 17.3% 64.9% 0% 4.9% 12.9% 0%
Female 41.6% 39.8% 0% 11.0% 7.6% 0%

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 81
own actuary or other qualified professional when reviewing the Milliman work product.
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Table A-20
Premium Information

The following premium information is for retirees living in California who have less than 10 years of service and
must pay the full amount. Members who have more than 10 years of service receive a subsidy from the County.
Details can be found in this table below. The premium rates in Table A-20 include the carriers’ administration
fees and LACERA’s $8.00 per contract monthly administration fee. This 2024 OPEB valuation is the first time the
first-year trend is not updated with the July 1, 2025 renewal. For this reason, the July 1, 2025 premiums are not
included below.

Pre and Post Age 65 Monthly Rates Effective July 1, 2024
Cigna and UnitedHealthcare are Pre Age 65 Only

Anthem
Anthem Anthem Blue Cross
Blue Cross | Blue Cross - Prudent United
Tier -Plan | -Plan 1l Buyer Cigna Healthcare
Retiree Only $1,477.12 $1,477.12 $1,116.92 $1,894.33
Retiree & Spouse $2,663.27 $2,663.27 $2,198.10 $ 3,420.61
Retiree & Family $ 3,141.60 $3,141.60 $2,480.76 $4,039.08
Retiree & Children $1,954.45 $1,954.45 $1,435.71 $2,513.67
Minor Survivor $ 498.97 $ 498.97 $ 304.28 $ 598.21 $ 429.15
UnitedHealthcare Single $1,503.18
UnitedHealthcare Two- $2,745.90
Party
UnitedHealthcare Family $ 3,255.92
Post Age 65 Monthly Rates Effective July 1, 2024
United
Healthcare
Anthem Blue Medicare
Tier Cross - Plan i SCAN Cigna Advantage
One Medicare $ 601.37 $ 346.86
Retiree & Spouse- 1 Medicare $1,923.22 $1,873.14
Retiree & Spouse- 2 Medicare $1,197.17 $ 685.72
Retiree & Children- 1 Medicare $1,077.00 $ 966.90
Retiree & Family- 1 Medicare $2,398.70 $2,492.31
Retiree & Family- 2 Medicare $1,672.56 $1,347.35
Retiree & Family- 3 Medicare $1,874.47
Retiree Only $267.00 $ 348.45
Retiree & 1 Dependent (1 Medicare) $1,843.63
Retiree & 1 Dependent (2 Medicare) $526.00 $ 688.90
Retiree & 2 + Deps. (1 Medicare) $2,101.19
Retiree & 2 + Deps. (2 Medicare) $ 946.46

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Kaiser California Monthly Rates

Effective Date | July 1, 2024
Retiree Basic (Under 65) $1,351.15
Retiree Risk (Senior Advantage) $ 28240
Retiree Excess | $1,296.39
Retiree Excess Il - Part B $1,354.13
Excess Il - Medicare Not Provided (MNP) N/A
Family Basic $2,694.30
One Advantage, One Basic $1,625.55
One Excess |, One Basic $2,639.54
One Excess Il - Part B, One Basic $2,697.28
One Excess lll (MNP), One Basic N/A
Two+ Advantage $ 556.80
One Excess |, One Advantage $1,570.79
One Advantage, One Excess Il - Part B $1,628.53
One Advantage, One Excess Il (MNP) N/A
Two+ Excess | $2,584.78
One Excess |, One Excess Il - Part B $2,642.52
One Excess |, One Excess Il (MNP) N/A
Two Excess Il - Part B $2,700.26
One Excess Il - Part B, One Excess Il (MNP) N/A
Two Excess Ill - Both (MNP) N/A
Survivor $1,351.15

Appendix A
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Firefighters Local 1014 Monthly Rates

Effective Date July 1, 2024
Medical Member Under 65 $1,408.11
Medical Member + 1 Under 65 $2,538.92
Medical Member + 2 Under 65 $2,994.90
Medical Member with Medicare $ 1,408.11
Medical Member + 1: 1 Medicare (MDC) $2,538.92
Medical Member + 1; 2 MDC $2,538.92
Medical Member + 2; 1 MDC $2,994.90
Medical Member + 2; 2 MDC $2,994.90
Medical Surviving Spouse Under 65 $ 1,408.11
Medical Surviving Spouse + 1 Under 65 $2,538.92
Medical Surviving Spouse + 2 Under 65 $2,994.90
Medical Surviving Spouse with MDC $ 1,408.11
Medical Surviving Spouse + 1; 1 MDC $2,538.92
Medical Surviving Spouse + 2; 1 MDC $2,994.90
Medical Surviving Spouse + 1; 2 MDC $2,538.92

Dental/Vision Monthly Rates

Effective Date July 1, 2024
Cigna
Cigna Dental Indemnity
Tier HMO/Vision  Dental/Vision
Retiree Only $ 46.52 $ 54.11
Retiree & Dependents $95.28 $113.06
Minor Survivor $47.11 $ 66.63
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COUNTY CONTRIBUTIONS TOWARDS RETIREE HEALTH BENEFITS

Medical

Tier 1 is for employees who are hired before July 1, 2014 and are eligible for LACERA membership. If a retiree
has 10 years of retirement service credit, the County contributes 40% of the health care plan premium or 40% of
the benchmark plan rate, whichever is less. For each year of retirement service credit beyond 10 years, the
County contributes an additional 4% per year, up to a maximum of 100% for a member with 25 years of service
credit.

Tier 2 is for employees who are hired after June 30, 2014 and are eligible for LACERA membership. The Tier 2
subsidy is the same as Tier 1 except that the benchmark plan is different. The table below shows the benchmark
plans for Tier 1 and Tier 2.

Pre / Post
Tier Medicare Benchmark Plan Benchmark Amount
1 Pre Anthem Blue Cross | & Il Same tier that member selects
1 Post Anthem Blue Cross | & Il Same tier that member selects
2 Pre Anthem Blue Cross | & 11 Retiree-only tier
2 Post Anthem Blue Cross Il Retiree-only tier

If a Tier 2 retiree selects a family tier for a plan where the premium for the retiree-only tier is less than the Tier 2
benchmark, there is a spouse subsidy equal to the Tier 2 benchmark less the premium for the retiree-only tier.
The Tier 2 non Local 1014 spouse subsidy varies depending on the plan selected and the retiree’s years of
service, so we developed weighted average factors of the County’s contribution for the spouse’s portion. On
average, we assume that if the retiree has 10 years of service, the County will contribute 9% of the spouse’s
portion. This assumption grades linearly to 22% of the spouse’s portion for a retiree with 25+ years of service.

The pre 65 and post 65 retirees of Local 1014 are on the same plan and pay the same rates. The pre 65 premium
for the retiree-only tier is approximately equal to the Tier 2 benchmark so we valued no spouse subsidy. Since the
post 65 premium for the retiree-only tier is greater than the Tier 2 benchmark, we assume the County contribution
is 16% with 10 years of service grading linearly to 42% with 25+ years of service. Post 65 spouses are assumed
to receive no subsidy.

The County contribution can never exceed the premium of the benchmark plan; this means that if the premium for
the chosen plan and coverage option exceeds the benchmark premium, the retiree is required to pay the
difference, even if the retiree has 25 years of service. We adjust the retiree’s contributions by the difference
between the premium of the chosen deduction code and the benchmark plan. Likewise, if the retiree has 25 years
of service and the plan premium is less than the benchmark rate, the County contributes 100% of the plan
premium only, not the benchmark plan rate. Reciprocal service is not included in contribution calculations.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Dental/Vision

The contribution percentages follow the same contribution proportions based on years of service (excluding
reciprocal service) as the medical plans. The Tier 1 benchmark is the indemnity plan premium for the tier that the
member selects. The Tier 2 benchmark is the indemnity plan premium for the retiree-only tier.

Service-Connected Disability

Any retiree with a service-connected disability retirement with less than 13 years of service will receive a different
County contribution for both medical and dental/vision plans. The County contributes 50% of the lesser of the
benchmark plan rate or the premium of the plan the retiree is enrolled in. If a retiree with service-connected
disability retirement has 13 or more years of service, the County subsidy is the same as a retiree with service
retirement. Reciprocal service is not included in contribution calculations.

Firefighters Local 1014 Medical and Service-Connected Disability

County contributions for the Firefighters Local 1014 medical plan are based on the Medical plan premium rates
that 1014 reports to LACERA. The same formulas and benchmark amounts stated above apply.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Table A-21
Claim Cost Analysis

All of the plans’ premium rates have been determined based on retiree only information. Active premium rates are
established independently. Therefore, no implicit subsidy exists between active and retiree rates. However, some
plans pooled the Medicare enrolled and non-Medicare enrolled retirees to determine the rates. The following
plans did not pool Medicare and non-Medicare retirees (or have an insignificant Medicare enrollment), so we can
assume the premium rates are representative of the average claim costs used to develop the age and gender
adjusted claim costs:

= Anthem Blue Cross | and Il (Combined)
= Anthem Blue Cross Il

= Anthem Blue Cross Prudent Buyer
= Cigna Network Model Plan
= Cigna Medicare Select Plus Rx (AZ)
= UnitedHealthcare
= UnitedHealthcare Medicare Advantage
= SCAN Health Plan
= Kaiser and Kaiser Interregional
e Basic
e Senior Advantage
e Medicare Cost Supplement
e Excess|
e Excessll
= Cigna Indemnity Dental/Vision
= Cigna HMO Dental/Vision

The Firefighters Local 1014 Plan pooled Medicare and non-Medicare retirees to determine premium rates.
Therefore, we adjusted the premium rates to compensate for the coordination with Medicare in making our claim
cost assumption.

For current active members projected to retire in the future, we used the enrollment assumptions in Table A-15A
(Tier 1), Table A-15B (Tier 2), and Table A-16 (pre 65 to post 65 election) to develop weighted average claim
costs as of July 1, 2023. The monthly weighted average claim costs used for future retirees and dependents are
shown in the following tables.

The medical claim costs for pre 65 retirees are different than for post 65 retirees due to different plan selection
assumptions. At age 65 there are two numbers. The Pre 65 amount is illustrative. The Post 65 is used in our
valuation as the cost beginning at age 65. The tables with "Male Retirees" include male spouses and male
children. The tables with "Female Retirees" include female spouses and female children.

Current vested terminated members post 65 claim costs are based on their earliest retirement eligibility age.

In the following tables, when shown, child costs are at age 65. The costs for children are assumed to be 28% of
the age 65 child costs for males and 22% of the age 65 child costs for females.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Age

25
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65 (Pre 65)
65 (Post 65)
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85
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Age

25
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65 (Pre 65)
65 (Post 65)
70
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85

90

95

Tier 1

A. Future Retirees Retiring Before Age 65

Appendix A

Retiree Spouse/Surv Spouse + Dependents

Male Female Male Female
$ 395.86 $ 754.17 $ 512,17 $ 375.11
$ 486.67 $ 919.95 $ 466.77 $ 831.69
$ 602.46 $ 988.43 $ 57782 §$ 826.85
$ 785.06 $ 1,224.80 $ 668.91 $ 897.81
$ 927.29 § 1,478.73 $ 748.79 $ 1,016.37
$ 1,072.57 § 1,380.24 $ 942.86 $ 1,185.34
$ 1,262.42 $ 1,364.23 $ 1,182.05 $ 1,330.69
$ 1,323.15 § 1,373.42 $ 1,469.06 $ 1,497.63
$ 1,463.16 $ 1,463.64 $ 1,805.67 $ 1,734.06
$ 550.10 $ 460.46 $ 404.02 $ 519.84
$ 658.58 $ 530.52 $ 483.68 $ 598.95
$ 742.81 % 577.01 $ 54554 $ 651.43
$ 784.83 $ 594.10 $ 576.41 $ 670.73
$ 790.50 $ 592.01 $ 580.57 $ 668.37
$ 782.12 % 583.51 $ 574.42 $ 658.77
$ 782.12 % 583.51 $ 574.42 $ 658.77

B. Future Retirees Retiring After Age 65
Retiree Spouse/Surv Spouse + Dependents

Male Female Male Female
N/A N/A $ 51436 $ 383.58
N/A N/A $ 468.78 $ 850.47
N/A N/A $ 580.32 $ 845.52
N/A N/A $ 67182 $ 918.10
N/A N/A $ 752.04 $ 1,039.34
N/A N/A $ 946.97 $ 1,212.12
N/A N/A $ 1,187.20 $ 1,360.75
N/A N/A $ 1,475.47 $ 1,531.47
N/A N/A $ 1,813.57 § 1,773.25
$ 389.25 § 356.23 $ 33534 § 372.05
$ 466.01 $ 410.43 $ 40146 §$ 428.66
$ 52562 $ 446.39 $ 45279 § 466.22
$ 555.35 $ 459.62 $ 478.41 § 480.04
$ 5590.36 $ 457.99 $ 48188 $ 478.35
$ 55343 § 451.41 $ 476.78 $ 471.48
$ 55343 $ 451.41 $ 476.78 $ 471.48

The Firefighters Local 1014 and dental/vision claim costs are shown in the tables on the following page.
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Tier 1

Firefighters Local 1014 Plan Monthly Medical Claim Costs

Age

25
30
35
40
45
50
55
60

65 (Pre 65)
65 (Post 65)

Age

25
30
35
40
45
50
55
60
65
70
75
80
85
90
95

For current retired members, spouses, and dependents, the claim costs are based on the actual premiums by
deduction code, adjusted for age and gender. The tables that follow show the age 65 adjusted monthly claim

70
75
80
85
90
95

Appendix A

Future Retirees Monthly Dental/Vision Claim Costs

Retiree Spouse/Surv Spouse + Dependents
Male Female Male Female
$ 570.48 $ 1,060.98 $ 689.64 $ 513.62
$ 701.34 $ 1,294.20 $ 628.52 $ 1,138.79
$ 868.20 $ 1,390.54 $ 778.06 $ 1,132.15
$ 1,131.34 § 1,723.06 $ 900.71 $ 1,229.33
$ 1,336.30 $ 2,080.29 $ 1,008.27 $ 1,391.68
$ 1,545.66 $ 1,941.73 $ 1,269.60 $ 1,623.04
$ 1,819.23 § 1,919.21 $ 1,591.67 § 1,822.07
$ 1,906.74 §$ 1,932.14 $ 1,978.16 $ 2,050.67
$ 2,108.50 $ 2,059.06 $ 2,431.44 $ 2,374.42
$ 739.17 $ 721.83 $ 739.17 $ 721.83
$ 884.94 $ 831.68 $ 884.94 $ 831.68
$ 998.13 $ 904.56 $ 998.13 $ 904.56
$ 1,054.59 $ 931.37 $ 1,054.59 § 931.37
$ 1,062.21 $ 928.08 $ 1,062.21 § 928.08
$ 1,050.96 $ 914.74 $ 1,050.96 $ 914.74
$ 1,050.96 $ 914.74 $ 1,050.96 $ 914.74

Retiree Spouse/Surv Spouse + Dependents
Male Female Male Female

$ 2313 $ 28.78 $ 26.11  $ 26.38
$ 26.37 $ 31.11 $ 2916 $ 34.46
$ 28,55 $ 33.10 $ 3157 $ 36.66
$ 30.17 $ 35.17 $ 33.36 $ 38.95
$ 3220 $ 37.35 $ 35.60 $ 41.36
$ 35.05 $ 40.08 $ 38.76 $ 44.39
$ 39.47 $ 43.81 $ 43.64 $ 48.52
$ 4570 $ 48.70 $ 50.53 $ 53.93
$ 53.01 $ 52.60 $ 58.62 $ 58.26
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 59.55 § 54.95 $ 65.85 $ 60.86

costs. Adjustments by age and gender are based on the same methodology used in the tables above.
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Tier 1
Non Local 1014 Fire Fighters Males
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse I Child Surv Retiree I Spouse Surv Retiree | Spouse Surv
201 Anthem Blue Cross Prudent Buyer  Retiree Only $ 989.61 $ 989.61 $ 755.69
202 Anthem Blue Cross Prudent Buyer  Retiree and Spouse $ 989.61 $ 989.61 $ 77411 $ 989.61 $ 989.61 $ 75569 $ 755.69
203 Anthem Blue Cross Prudent Buyer  Retiree and Family $ 989.61 $ 989.61 § 77411 $ 989.61 $§ 989.61 $ 755.69 $ 755.69
204 Anthem Blue Cross Prudent Buyer  Retiree and Children $ 989.61 $ 989.61 § 77411 $ 989.61 $ 755.69
205 Anthem Blue Cross Prudent Buyer ~ Minor Survivor $ 774.11 $ 77411
211 Anthem Blue Cross | Retiree Only $ 1,058.08 $ 1,058.08 $ 770.41
212 Anthem Blue Cross | Retiree and Spouse $ 1,058.08 $ 1,058.08 $ 827.67 $ 1,058.08 $ 1,058.08 $ 77041 $ 770.41
213 Anthem Blue Cross | Retiree, Spouse and Children $ 105808 $ 1,058.08 $ 827.67 $ 1,058.08 $ 1,058.08 $ 77041 $ 770.41
214 Anthem Blue Cross | Retiree and Children $ 105808 $ 1,058.08 §$ 827.67 $ 1,058.08 $ 770.41
215 Anthem Blue Cross | Minor Survivor $ 827.67 $ 827.67 $ 827.67
221 Anthem Blue Cross Il Retiree Only $ 1,336.56 $ 1,336.56 $ 873.16
222 Anthem Blue Cross Il Retiree and Spouse $ 133656 $§ 1,336.56 $ 1,045.51 $ 133656 $ 1,336.56 $ 873.16 $ 873.16
223 Anthem Blue Cross Il Retiree, Spouse and Children $ 133656 $ 1,336.56 $ 1,045.51 $ 133656 $ 1,336.56 $ 873.16 $ 873.16
224 Anthem Blue Cross Il Retiree and Children $ 133656 $ 1,336.56 $ 1,045.51 $ 1,336.56 $ 873.16
225 Anthem Blue Cross Il Minor Survivor $ 1,045.51 $ 1,045.51 $ 1,045.51
240 Anthem Blue Cross IlI One Medicare $ 494.02 $ 494.02
241 Anthem Blue Cross IlI Retiree and Spouse 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02
242 Anthem Blue Cross IlI Retiree and Spouse 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02
243 Anthem Blue Cross IlI Retiree and Spouse 2 Medicare $ 49402 $ 494.02 $ 494.02 $ 494.02
244 Anthem Blue Cross Il Retiree and Children 1 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02
245 Anthem Blue Cross llI Retiree and Children 1 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02
246 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 49402 $ 494.02 $ 494.02 $ 494.02
247 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02
248 Anthem Blue Cross IlI Retiree and Family 2 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02
249 Anthem Blue Cross IlI Retiree and Family 2 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02
250 Anthem Blue Cross IlI Retiree and Family 3 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02
301 Cigna Network Model Plan Retiree Only $ 152673 $ 152673 $ 1,003.71
302 Cigna Network Model Plan Retiree and Spouse $ 152673 $ 152673 $ 1,194.27 $ 152673 $ 1,526.73 $ 1,003.71 $ 1,003.40
303 Cigna Network Model Plan Retiree and Family $ 152673 $ 152673 $ 1,194.27 $ 152673 $ 1,526.73 $ 1,003.71 $ 1,003.40
304 Cigna Network Model Plan Retiree and Children $ 152673 $ 152673 $ 1,194.27 $ 1,526.73 $ 1,003.71
305 Cigna Network Model Plan Minor Survivor $ 1,194.27 $ 1,194.27
321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only $ 303.52
322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse $ 30352 $ 303.52 $ 30352 $ 303.52
324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse ( Both Risk) $ 30352 $ 303.52
325 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Children $ 30352 $ 303.52 $ 30352 § 303.52
327 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (1 Medicare) $ 30352 $ 303.52 $ 30352 $ 303.52
329 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (2 Medicare) $ 30352 $ 303.52
401 Kaiser (CA) Retiree Basic (Under 65) $ 1,527.07 $ 425.09
403 Kaiser (CA) Retiree Risk (Senior Advantage) $ 229.29
404 Kaiser (CA) Retiree Excess | $ 1,052.58
405 Kaiser (CA) Retiree Excess Il - Part B $ 1,099.46
411 Kaiser (CA) Family Basic $ 1527.07 $ 1,527.07 $ 1,194.53 $ 290.68 $ 283.02
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Tier 1

Non Local 1014 Fire Fighters Males

Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees

Code Plan Tier Retiree | Spouse | Child Surv Retiree | Spouse Surv Retiree | Spouse Surv

413 Kaiser (CA) One Advantage, One Basic $ 152707 $ 1,527.07 $ 1,194.53 $ 22929 $ 221.75 $ 22929 $ 283.02

414 Kaiser (CA) One Excess |, One Basic $ 152707 $ 1,527.07 $ 1,194.53 $ 1,05258 $ 1,041.18 $ 105258 $ 283.02

418 Kaiser (CA) Two+ Advantage $ 22929 $ 221.75

419 Kaiser (CA) One Excess |, One Advantage $ 640.94 $ 631.47

420 Kaiser (CA) Two+ Excess | $ 1,05258 $ 1,041.18

421 Kaiser (CA) Survivor $ 1,194.53 $ 1,194.53 $  1,194.53

422 Kaiser (CA) One Excess Il - Part B, One Basic $ 1527.07 $ 152707 $ 1,194.53 $ 1,09946 $ 1,087.84 $ 109946 $ 283.02

426 Kaiser (CA) One Advantage, One Excess Il - Part B $ 664.38 $ 654.80

428 Kaiser (CA) One Excess, One Excess Il - Part B $ 1,076.02 $ 1,064.51

430 Kaiser (CA) Two Excess Il - Part B $ 1,0946 $ 1,087.84

450 Kaiser - Colorado Basic Retiree Basic $ 1,465.51 $ 237.15

451 Kaiser - Colorado Retiree Risk $ 237.15

453 Kaiser - Colorado Retiree Basic (Two Party) $ 146551 $ 1,966.36 $ 23715 $ 236.18

454 Kaiser - Colorado Retiree Basic Family $ 146551 § 1,966.36 $ 3,592.51 $ 23715 $ 236.18

455 Kaiser - Colorado One Risk, One Basic $ 146551 § 1,611.65 $ 23715 § 236.18 $ 23715 § 236.18

457 Kaiser - Colorado Two Retiree Risk $ 23715 $ 236.18

458 Kaiser - Colorado One Risk, Two or More Dependents $ 146551 $ 161165 $ 4,605.79 $ 23715  $ 236.18 $ 23715 $ 236.18

459 Kaiser - Colorado Two Risk, Two or More Dependents $ 4,605.79 $ 23715 $ 236.18 $ 23715 $ 236.18

440 Kaiser - Georgia One Medicare Member with Part B only $  1,242.29

441 Kaiser - Georgia One Medicare Member with Part A only $ 124229

442 Kaiser - Georgia One Member without Medicare Part A&B $ 124229

445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only $ 124229 $ 327.38

446 Kaiser - Georgia One Medicare Member + One Medicare without Part A&B $ 124229 $ 327.38

461 Kaiser - Georgia Basic Basic $ 1,739.99 $ 326.27

462 Kaiser - Georgia Retiree Risk $ 326.27

463 Kaiser - Georgia Retiree (Two Party) $ 173999 $ 191535 $ 5473.71 $ 326.27 $ 327.38 $ 326.27 $ 327.38

464 Kaiser - Georgia Retiree Basic Family $ 173999 $ 191535 $ 5,473.71 $ 32627 $ 327.38

465 Kaiser - Georgia One Retiree Risk, One Basic $ 456.99 $ 1,91535 $ 5473.71 $ 32627 $ 327.38 $ 32627 $ 327.38

466 Kaiser - Georgia Two Retiree Risk $ 32627 $ 327.38

471 Kaiser - Hawaii Retiree Basic (Under 65) $ 1,064.43 $ 355.80

472 Kaiser - Hawaii Retiree Risk $ 355.80

473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B $ 1,709.77

474 Kaiser - Hawaii Basic Retiree Basic (Two Party) $ 106443 $ 1,167.87 $ 355.80 $ 357.60

475 Kaiser - Hawaii Retiree Basic Family (Under 65) $ 106443 $ 1,167.87 $ 3,337.56 $ 355.80 $ 357.60

476 Kaiser - Hawaii One Retiree Risk, One Basic $ 106443 $ 1,167.87 $ 3,337.56 $ 355.80 $ 357.60 $ 355.80 $ 357.60

477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic $ 106443 $ 1,167.87 $ 3,337.56 $ 170977 $§ 1,743.24 $ 1,709.77 $ 1,743.24

478 Kaiser - Hawaii Two Retiree Risk $ 355.80 $ 357.60

479 Kaiser - Hawaii One Risk, One Over 65 without Medicare A&B $ 498.34 $ 2,639.81 $ 355.80 $ 1,743.24 $ 355.80 $ 1,743.24

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product. 1



Milliman July 1, 2024 OPEB Actuarial Valuation

Los Angeles County Employees Retirement Association

Appendix A

Tier 1
Non Local 1014 Fire Fighters Males
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree Spouse Child Surv Retiree Spouse Surv Retiree Spouse Surv
481 Kaiser - Oregon Retiree Basic (Under 65) $ 1,456.93 $ 436.61
482 Kaiser - Oregon Retiree Risk $ 436.61
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B $ 1,302.14
484 Kaiser - Oregon Retiree Basic (Two Party) $ 145693 $ 1,602.15 $ 43661 $ 440.30
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65) $ 145693 $ 1,602.15 $ 4,578.64 $ 436.61 $ 440.30
486 Kaiser - Oregon One Retiree Risk, One Basic $ 145693 $ 1,60215 $ 4,578.64 $ 436.61 $ 440.30 $ 436.61 $ 440.30
488 Kaiser - Oregon Two Retiree Risk $ 436.61 $ 440.30
489 Kaiser - Oregon Retiree w/ Part A only $  1,041.21
491 Kaiser - Oregon One Risk, One Medicare Part A only $ 104121 $ 440.30
492 Kaiser - Oregon One Risk, One Over 65 No Medicare $ 182382 § 666.75 $ 130214 § 440.30 $ 43661 $ 440.30
493 Kaiser - Oregon One Risk, Two Basic $ 145693 $ 1,602.15 $ 436.61 $ 440.30 $ 436.61 $ 440.30
494 Kaiser - Oregon Two Risk, One Basic $ 145693 $ 160215 $ 4,578.64 $ 436.61 $ 440.30 $ 436.61 $ 440.30
495 Kaiser - Oregon Two Over 65 unassigned Medicare $ 130214 $ 1,326.07
496 Kaiser - Oregon Two Medicare Part A only $ 1,041.21 $ 1,059.04
497 Kaiser - Oregon One Basic, One Medicare Part A only $ 145693 $ 1,602.15 $ 1,041.21 $ 1,059.04 $ 104121 $ 1,059.04
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B $ 145693 $ 1,602.15 $ 130214 $ 1,326.07 $ 130214 $ 1,326.07
393 Kaiser - Washington Retiree Basic $ 2,050.08 $ 2,050.08 $ 350.47 $ 350.47
394 Kaiser - Washington Retiree Risk (Senior Advantage) $ 350.47 $ 350.47
395 Kaiser - Washington Retiree Basic (Two Party) $ 2,050.08 $ 1,958.96 $ 35047 $ 352.15
396 Kaiser - Washington Retiree Basic Family $ 205008 $ 1,95896 $ 8,129.05 $ 35047 $ 352.15
397 Kaiser - Washington One Risk, One Basic $ 205008 $ 1,95896 $ 5,598.34 $ 35047 $ 352.15 $ 35047 $ 352.15
398 Kaiser - Washington Two Retiree Risk $ 35047 $ 352.15
399 Kaiser - Washington One Risk, Two or More Dependents $ 205008 $ 1,95896 $ 7,273.19 $ 35047 $ 352.15 $ 35047 $ 352.15
400 Kaiser - Washington Two Risk, Two or More Dependents $ 8,129.05 $ 35047 $ 352.15 $ 35047 $ 352.15
611 SCAN Health Plan Retiree Only $ 212.65
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) $ 21265 $ 212.65
620 SCAN Health Plan AZ Retiree Only $ 212.65
621 SCAN Health Plan AZ Retiree & 1 Dependent (2 Medicare) $ 21265 $ 212.65
622 SCAN Health Plan NV Retiree Only $ 212.65
623 SCAN Health Plan NV Retiree & 1 Dependent (2 Medicare) $ 21265 $ 212.65
701 United Healthcare Retiree Only $ 1,662.16 $ 294.63 $ 294.63
702 United Healthcare Retiree & 1 Dependent (1 Medicare) $ 166216 $ 1,662.16 $ 1,300.20 $ 29463 $ 294.63 $ 29463 $ 294.63
703 United Healthcare Retiree & 1 Dependent (2 Medicare) $ 29463 $ 294.63 $ 29463 $ 294.63
704 United Healthcare Retiree & 2 + Deps. (1 Medicare) $ 166216 $ 166216 $ 1,300.20 $ 29463 $ 294.63 $ 29463 $ 294.63
705 United Healthcare Retiree & 2 + Deps. (2 Medicare) $ 166216 $ 1,662.16 $ 1,300.20 $ 294.63 § 294.63 $ 29463 $ 294.63
706 United Healthcare Minor Survivor $ 1,300.20 $ 1,300.20
707 United Healthcare Single $ 1,662.16 $ 386.22
708 United Healthcare Two-Party $ 166216 $ 166216 $ 1,300.20 $ 386.22 $ 385.60
709 United Healthcare Family $ 166216 $ 166216 $ 1,300.20 $ 386.22 $ 385.60

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product. 2



Milliman July 1, 2024 OPEB Actuarial Valuation

Los Angeles County Employees Retirement Association

Appendix A

Tier 1
Fire Fighters Local 1014 Males
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse Child Surv Retiree | Spouse | Surv Retiree Spouse Surv
801 Firefighters' Local 1014 Med-Member under 65 $ 2,108.50 $ 739.17 $ 739.17
802 Firefighters' Local 1014 Med-Member +1 under 65 $ 210850 $ 2,10850 $ 1,649.35 $ 73917 $ 73917 $ 73917 $ 73917 $ 73917 $ 739.17
803 Firefighters' Local 1014 Med-Member +2 under 65 $ 210850 $ 2,10850 $ 1,649.35 $ 73917 $ 73917 $ 73917 $ 73917 $ 73917 $ 739.17
804 Firefighters' Local 1014 Med-Member or Surviving Sp with Medicare $ 73917 $ 73917 $ 73917 $ 739.17
805 Firefighters' Local 1014 Med-Member +1; 1 MDC $ 210850 $ 1,649.35 $ 73917 $ 73917 $ 73917 $ 73917 $ 73917 $ 739.17
806 Firefighters' Local 1014 Med-Member +1; 2 MDC $ 73917 $ 73917 $ 73917 $ 73917 $ 73917 $ 739.17
807 Firefighters' Local 1014 Med-Member +2; 1 MDC $ 210850 $ 1,649.35 $ 73917 $ 73917 $ 73917 $ 73917 $ 73917 $ 739.17
808 Firefighters' Local 1014 Med-Member +2; 2 MDC $ 73917 $ 73917 $ 73917 $ 73917 $ 73917 $ 739.17
809 Firefighters' Local 1014 Med-Surv. Sp. Under 65 $ 2,108.50 $ 73917 $ 739.17 $ 73917 $ 739.17
810 Firefighters' Local 1014 Med-Surv. Sp. +1 Under 65 $ 210850 $ 164935 $ 2,108.50 $ 73917 $ 739.17 $ 73917 $ 739.17
811 Firefighters' Local 1014 Med-Surv. Sp. +2 Under 65 $ 210850 $ 164935 $ 2,108.50 $ 73917 $ 739.17 $ 73917 $ 739.17
812 Firefighters' Local 1014 Med-Surv. Sp. With MDC $ 73917 $ 739.17 $ 73917 $ 739.17
813 Firefighters' Local 1014 Med-Surv. Sp. +1; 1 MDC $ 210850 $ 164935 $ 2,108.50 $ 73917 $ 739.17 $ 73917 $ 739.17
814 Firefighters' Local 1014 Med-Surv. Sp. +2; 1 MDC $ 210850 $ 164935 $ 2,108.50 $ 73917 $ 739.17 $ 73917 $ 739.17
815 Firefighters' Local 1014 Med-Surv. Sp. +1; 2 MDC $ 73917 $ 739.17 $ 73917 $ 739.17
Dental/Vision Males
Deduction Age 65 Adjusted Claim Costs
Code Plan Tier Retree | Sp/Dep | Surv

501 Cigna Indemnity Dental/Vision Retiree Only $ 54.37

502 Cigna Indemnity Dental/Vision Family $ 5437 $ 59.30

503 Cigna Indemnity Dental/Vision Minor Survivor $ 56.27

901 Cigna Dental HMO/Vision Retiree Only $ 46.73

902 Cigna Dental HMO/Vision Family $ 4673 § 55.20

903 Cigna Dental HMO/Vision Minor Survivor $ 48.36

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Milliman July 1, 2024 OPEB Actuarial Valuation

Los Angeles County Employees Retirement Association

Appendix A

Tier 1
Non Local 1014 Fire Fighters Females
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse | Child Surv Retiree | Spouse Surv Retiree Spouse Surv
201 Anthem Blue Cross Prudent Buyer  Retiree Only $ 966.40 $ 966.40 $ 737.97
202 Anthem Blue Cross Prudent Buyer  Retiree and Spouse $ 966.40 $ 966.40 $ 1,015.01 $ 966.40 $ 966.40 $ 73797 $ 737.97
203 Anthem Blue Cross Prudent Buyer  Retiree and Family $ 966.40 $ 966.40 $ 1,015.01 $ 966.40 $ 966.40 $ 73797 $ 737.97
204 Anthem Blue Cross Prudent Buyer Retiree and Children $ 966.40 $ 966.40 $ 1,015.01 $ 966.40 $ 737.97
205 Anthem Blue Cross Prudent Buyer Minor Survivor $ 1,015.01 $ 1,015.01
211 Anthem Blue Cross | Retiree Only $ 1,033.26 $ 1,033.26 $ 752.34
212 Anthem Blue Cross | Retiree and Spouse $ 103326 $ 103326 $ 1,085.24 $ 103326 $ 1,033.26 $ 75234 § 752.34
213 Anthem Blue Cross | Retiree, Spouse and Children $ 1,03326 $ 1,033.26 $ 1,085.24 $ 103326 $ 1,033.26 $ 752.34 $ 752.34
214 Anthem Blue Cross | Retiree and Children $ 103326 $ 103326 $ 1,085.24 $ 1,033.26 $ 752.34
215 Anthem Blue Cross | Minor Survivor $ 1,085.24 $ 1,085.24 $ 1,085.24
221 Anthem Blue Cross || Retiree Only $ 1,305.22 $ 1,305.22 $ 852.69
222 Anthem Blue Cross Il Retiree and Spouse $ 130522 $ 130521 $ 1,370.87 $ 130522 $ 1,305.22 $ 852.69 $ 852.69
223 Anthem Blue Cross Il Retiree, Spouse and Children $ 130522 $ 130521 $ 1,370.87 $ 130622 $§ 1,305.22 $ 852.69 §$ 852.69
224 Anthem Blue Cross |l Retiree and Children $ 130522 $ 1,30521 $ 1,370.87 $ 1,305.22 $ 852.69
225 Anthem Blue Cross Il Minor Survivor $ 1,370.87 $ 1,370.87 $ 1,370.87
240 Anthem Blue Cross III One Medicare $ 482.43 $ 482.43
241 Anthem Blue Cross IlI Retiree and Spouse 1 Medicare $ 144282 $ 144282 $ 1,515.39 $ 48243 § 482.43 $ 48243 § 482.43
242 Anthem Blue Cross llI Retiree and Spouse 1 Medicare $ 144282 $ 144282 $ 151539 $ 48243 $ 482.43 $ 48243 $ 482.43
243 Anthem Blue Cross Il Retiree and Spouse 2 Medicare $ 482.43 $ 482.43 $ 48243 $ 482.43
244 Anthem Blue Cross Il Retiree and Children 1 Medicare $ 144282 $ 1,515.39 $ 482.43 $ 48243 $ 482.43
245 Anthem Blue Cross III Retiree and Children 1 Medicare $ 144282 $ 151539 $ 482.43 $ 48243 $ 482.43
246 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 144282 $ 144282 $ 1,515.39 $ 48243 § 482.43 $ 48243 § 482.43
247 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 144282 $ 144282 $ 151539 $ 48243 $ 482.43 $ 48243 $ 482.43
248 Anthem Blue Cross Il Retiree and Family 2 Medicare $ 144282 $ 151539 $ 48243 § 482.43 $ 48243 § 482.43
249 Anthem Blue Cross Il Retiree and Family 2 Medicare $ 144282 $ 1,515.39 $ 48243 $ 482.43 $ 48243 $ 482.43
250 Anthem Blue Cross Il Retiree and Family 3 Medicare $ 144282 $ 1,515.39 $ 48243 $ 482.43 $ 48243 $ 482.43
301 Cigna Network Model Plan Retiree Only $ 1,490.93 $ 1,490.93 $ 980.17
302 Cigna Network Model Plan Retiree and Spouse $ 149093 $ 149093 $ 1,565.92 $ 1,49093 $ 1,490.93 $ 980.17 § 979.88
303 Cigna Network Model Plan Retiree and Family $ 149093 $ 1,49093 $ 1,565.92 $ 1,49093 $ 1,490.93 $ 980.17 $ 979.88
304 Cigna Network Model Plan Retiree and Children $ 149093 $ 149093 $ 1,565.92 $ 1,490.93 $ 980.17
305 Cigna Network Model Plan Minor Survivor $ 1,565.92 $ 1,565.92
321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only $ 296.41
322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse $ 296.41 $ 296.41 $ 29641 $ 296.41
324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse ( Both Risk) $ 296.41 $ 296.41
325 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Children $ 29641 $ 296.41 $ 29641 $ 296.41
327 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (1 Medicare) $ 296.41 § 296.41 $ 29641 $ 296.41
329 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (2 Medicare) $ 296.41 $ 296.41
401 Kaiser (CA) Retiree Basic (Under 65) $ 1,491.26 $ 415.12
403 Kaiser (CA) Retiree Risk (Senior Advantage) $ 223.91
404 Kaiser (CA) Retiree Excess | $ 1,027.90
405 Kaiser (CA) Retiree Excess Il - Part B $ 1,073.68
411 Kaiser (CA) Family Basic $ 149126 $ 149126 $ 1,566.27 $ 283.86 $ 276.39
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Los Angeles County Employees Retirement Association Appendix A
Tier 1

Non Local 1014 Fire Fighters Females

Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees

Code Plan Tier Retiree | Spouse I Child Surv Retiree I Spouse Surv Retiree I Spouse Surv

413 Kaiser (CA) One Advantage, One Basic $ 149126 $ 1,491.26 $ 1,566.27 $ 22391 $ 216.55 $ 22391 $ 276.39

414 Kaiser (CA) One Excess |, One Basic $ 149126 $ 149126 $ 1,566.27 $ 10279 $ 1,016.77 $ 102790 $ 276.39

418 Kaiser (CA) Two+ Advantage $ 22391 $ 216.55

419 Kaiser (CA) One Excess |, One Advantage $ 62591 $ 616.66

420 Kaiser (CA) Two+ Excess | $ 102790 $ 1,016.77

421 Kaiser (CA) Survivor $ 1,566.27 $ 1,566.27 $ 1,566.27

422 Kaiser (CA) One Excess Il - Part B, One Basic $ 149126 $ 149126 $ 1566.27 $ 107368 $ 1,062.33 $ 107368 $ 276.39

426 Kaiser (CA) One Advantage, One Excess Il - Part B $ 648.80 $ 639.44

428 Kaiser (CA) One Excess, One Excess Il - Part B $ 1,050.79 $ 1,039.55

430 Kaiser (CA) Two Excess Il - Part B $ 1,07368 $ 1,062.33

450 Kaiser - Colorado Basic Retiree Basic $ 143115 $ 231.59

451 Kaiser - Colorado Retiree Risk $ 231.59

453 Kaiser - Colorado Retiree Basic (Two Party) $ 143115 $ 1,920.25 $ 23159 $ 230.64

454 Kaiser - Colorado Retiree Basic Family $ 143115 $ 192025 $ 4,710.50 $ 23159 $ 230.64

455 Kaiser - Colorado One Risk, One Basic $ 143115 $ 1,573.85 $ 23159 $ 230.64 $ 23159 $ 230.64

457 Kaiser - Colorado Two Retiree Risk $ 23159 $ 230.64

458 Kaiser - Colorado One Risk, Two or More Dependents $ 143115 § 157385 $ 6,039.12 $ 23159 $ 230.64 $ 23159 § 230.64

459 Kaiser - Colorado Two Risk, Two or More Dependents $ 6,039.12 $ 23159 $ 230.64 $ 23159 $ 230.64

440 Kaiser - Georgia One Medicare Member with Part B only $ 1,213.16

441 Kaiser - Georgia One Medicare Member with Part A only $ 1,213.16

442 Kaiser - Georgia One Member without Medicare Part A&B $ 1,213.16

445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only $ 121316 $ 319.71

446 Kaiser - Georgia One Medicare Member + One Medicare without Part A&t $ 121316 $ 319.71

461 Kaiser - Georgia Basic Basic $ 1,699.19 $ 318.62

462 Kaiser - Georgia Retiree Risk $ 318.62

463 Kaiser - Georgia Retiree (Two Party) $ 1,699.19 $ 187043 $ 7,177.14 $ 31862 $ 319.71 $ 318.62 §$ 319.71

464 Kaiser - Georgia Retiree Basic Family $ 169919 $ 187043 $ 717714 $ 31862 $ 319.71

465 Kaiser - Georgia One Retiree Risk, One Basic $ 44627 $ 187043 $ 7,177.14 $ 31862 $ 319.71 $ 318.62 § 319.71

466 Kaiser - Georgia Two Retiree Risk $ 31862 $ 319.71

471 Kaiser - Hawaii Retiree Basic (Under 65) $ 1,039.47 $ 347.45

472 Kaiser - Hawaii Retiree Risk $ 347.45

473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B $ 1,669.68

474 Kaiser - Hawaii Basic Retiree Basic (Two Party) $ 1,03947 $ 1,140.49 $ 34745 $ 349.22

475 Kaiser - Hawaii Retiree Basic Family (Under 65) $ 1,039.47 $ 1,14049 $ 4,376.22 $ 34745 $ 349.22

476 Kaiser - Hawaii One Retiree Risk, One Basic $ 1,03947 $ 1,14049 $ 4,376.22 $ 34745 $ 349.22 $ 347.45 $ 349.22

477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic $ 1,03947 $ 1,14049 $ 4,376.22 $ 166968 $ 1,702.36 $ 166968 $ 1,702.36

478 Kaiser - Hawaii Two Retiree Risk $ 34745 § 349.22

479 Kaiser - Hawaii One Risk, One Over 65 without Medicare A&B $ 486.66 $ 2,577.91 $ 34745 $ 1,702.36 $ 347.45 $§ 1,702.36

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
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Los Angeles County Employees Retirement Association

Appendix A

Tier 1
Non Local 1014 Fire Fighters Females
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree Spouse Child Surv Retiree Spouse Surv Retiree Spouse Surv
481 Kaiser - Oregon Retiree Basic (Under 65) $ 1,422.76 $ 426.37
482 Kaiser - Oregon Retiree Risk $ 426.37
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B 1,271.61
484 Kaiser - Oregon Retiree Basic (Two Party) $ 142276 $ 1,564.58 $ 42637 $ 429.98
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65) $ 142276 $ 156458 $ 6,003.52 $ 42637 $ 429.98
486 Kaiser - Oregon One Retiree Risk, One Basic $ 142276 $ 156458 $ 6,003.52 $ 426.37 $ 429.98 $ 42637 $ 429.98
488 Kaiser - Oregon Two Retiree Risk $ 426.37 429.98
489 Kaiser - Oregon Retiree w/ Part A only $ 1,016.80
491 Kaiser - Oregon One Risk, One Medicare Part A only $ 101680 $ 429.98
492 Kaiser - Oregon One Risk, One Over 65 No Medicare $ 1,781.05 $ 651.12 $ 127161 $ 429.98 $ 426.37 $ 429.98
493 Kaiser - Oregon One Risk, Two Basic $ 142276 $ 1,564.58 $ 42637 § 429.98 $ 426.37 $ 429.98
494 Kaiser - Oregon Two Risk, One Basic $ 142276 $ 156458 $ 6,003.52 $ 42637 $ 429.98 $ 426.37 $ 429.98
495 Kaiser - Oregon Two Over 65 unassigned Medicare $ 127161 $ 1,294.98
496 Kaiser - Oregon Two Medicare Part A only $ 1,016.80 $ 1,034.21
497 Kaiser - Oregon One Basic, One Medicare Part A only $ 142276 $ 1,564.58 $ 1,016.80 $ 1,034.21 $ 101680 $ 1,034.21
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B $ 142276 $ 1,564.58 $ 127161 $ 1,294.98 $ 127161 $ 1,294.98
393 Kaiser - Washington Retiree Basic $ 2,002.00 $ 2,002.00 $ 342.25 $ 342.25
394 Kaiser - Washington Retiree Risk (Senior Advantage) $ 342.25 $ 342.25
395 Kaiser - Washington Retiree Basic (Two Party) $ 2002.00 $ 1,913.02 $ 34225 $ 343.89
396 Kaiser - Washington Retiree Basic Family $ 200200 $ 1,913.02 $ 10,658.83 $ 34225 $ 343.89
397 Kaiser - Washington One Risk, One Basic $ 200200 $§ 1,913.02 $ 7,340.56 $ 34225 § 343.89 $ 34225 $ 343.89
398 Kaiser - Washington Two Retiree Risk $ 34225 $ 343.89
399 Kaiser - Washington One Risk, Two or More Dependents $ 200200 $ 1,913.02 $ 9,536.62 $ 34225 $ 343.89 $ 34225 $ 343.89
400 Kaiser - Washington Two Risk, Two or More Dependents $ 10,658.83 $ 34225 $ 343.89 $ 34225 $ 343.89
611 SCAN Health Plan Retiree Only $ 207.66
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) $ 207.66 $ 207.66
620 SCAN Health Plan AZ Retiree Only $ 207.66
621 SCAN Health Plan AZ Retiree & 1 Dependent (2 Medicare) $ 20766 $ 207.66
622 SCAN Health Plan NV Retiree Only $ 207.66
623 SCAN Health Plan NV Retiree & 1 Dependent (2 Medicare) $ 20766 $ 207.66
701 United Healthcare Retiree Only $ 1,623.18 $ 287.72 $ 287.72
702 United Healthcare Retiree & 1 Dependent (1 Medicare) $ 162318 $ 1,623.18 $ 1,704.83 $ 28772 % 287.72 $ 28772 $ 287.72
703 United Healthcare Retiree & 1 Dependent (2 Medicare) $ 287.72 $ 287.72 $ 287.72 $ 287.72
704 United Healthcare Retiree & 2 + Deps. (1 Medicare) $ 162318 $ 162318 $ 1,704.83 $ 287.72 $ 287.72 $ 28772 § 287.72
705 United Healthcare Retiree & 2 + Deps. (2 Medicare) $ 162318 $ 162318 $ 1,704.83 $ 287.72 $ 287.72 $ 287.72 § 287.72
706 United Healthcare Minor Survivor $ 1,704.83 $ 1,704.83
707 United Healthcare Single $ 1,623.18 $ 377.16
708 United Healthcare Two-Party $ 162318 $ 162318 $ 1,704.83 $ 377.16  $ 376.56
709 United Healthcare Family $ 162318 § 162318 $ 1,704.83 $ 377.16  $ 376.56

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
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Milliman July 1, 2024 OPEB Actuarial Valuation

Los Angeles County Employees Retirement Association

Appendix A

Tier 1
Fire Fighters Local 1014 Females
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse | Child Surv Retiree | Spouse | Surv Retiree | Spouse | Surv
801 Firefighters' Local 1014 Med-Member under 65 $ 2,059.06 $ 721.83 $ 721.83
802 Firefighters' Local 1014 Med-Member +1 under 65 $ 2,059.06 $ 2,059.06 $ 2,162.64 $ 72183 $ 72183 $ 72183 $ 72183 $ 72183 $ 721.83
803 Firefighters' Local 1014 Med-Member +2 under 65 $ 2,059.06 $ 2059.06 $ 2,162.64 $ 72183 § 72183 § 72183 § 72183 $ 72183 $ 721.83
804 Firefighters' Local 1014 Med-Member or Surviving Sp with Medicare $ 721.83 $ 721.83 $ 721.83 $ 721.83
805 Firefighters' Local 1014 Med-Member +1; 1 MDC $ 2,059.06 $ 2,162.64 $ 72183 $ 72183 $ 72183 $ 72183 $ 72183 $ 721.83
806 Firefighters' Local 1014 Med-Member +1; 2 MDC $ 72183 § 72183 § 72183 § 721.83 $ 72183 $ 721.83
807 Firefighters' Local 1014 Med-Member +2; 1 MDC $ 2,059.06 $ 2,162.64 $ 72183 § 72183 § 72183 § 72183 § 72183 $ 721.83
808 Firefighters' Local 1014 Med-Member +2; 2 MDC $ 72183 $ 72183 $ 72183 $ 72183 $ 72183 $ 721.83
809 Firefighters' Local 1014 Med-Surv. Sp. Under 65 $ 2,059.06 $ 72183 § 721.83 $ 72183 $ 721.83
810 Firefighters' Local 1014 Med-Surv. Sp. +1 Under 65 $ 2,059.06 $ 216264 $ 2,059.06 $ 72183 § 721.83 $ 72183 $ 721.83
811 Firefighters' Local 1014 Med-Surv. Sp. +2 Under 65 $ 205906 $ 216264 $ 2,059.06 $ 72183 $ 721.83 $ 72183 $ 721.83
812 Firefighters' Local 1014 Med-Surv. Sp. With MDC $ 72183 § 721.83 $ 72183 $ 721.83
813 Firefighters' Local 1014 Med-Surv. Sp. +1; 1 MDC $ 2,059.06 $ 216264 $ 2,059.06 $ 72183 § 721.83 $ 72183 $ 721.83
814 Firefighters' Local 1014 Med-Surv. Sp. +2; 1 MDC $ 205906 $ 216264 $ 2,059.06 $ 72183 $ 721.83 $ 72183 $ 721.83
815 Firefighters' Local 1014 Med-Surv. Sp. +1; 2 MDC $ 72183 § 721.83 $ 721.83 $ 721.83
Dental/Vision Females
Deduction Age 65 Adjusted Claim Costs
Code Plan Tier Retree | Sp/Dep | Surv

501 Cigna Indemnity Dental/Vision Retiree Only $ 54.02

502 Cigna Indemnity Dental/Vision Family $ 5402 $ 58.91

503 Cigna Indemnity Dental/Vision Minor Survivor $ 55.34

901 Cigna Dental HMO/Vision Retiree Only $ 46.42

902 Cigna Dental HMO/Vision Family $ 4642 § 54.84

903 Cigna Dental HMO/Vision Minor Survivor $ 47.56
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Tier 2

A. Future Retirees Retiring Before Age 65

Age Retiree Spouse/Surv Spouse + Dependents
Male Female Male Female
25 $ 395.86 $ 754.17 $ 51217 § 375.11
30 % 486.67 $ 919.95 $ 466.77 $ 831.69
35 $ 60246 $ 988.43 $ 577.82 $ 826.85
40 $ 785.06 $ 1,224.80 $ 668.91 $ 897.81
45 % 92729 $ 1,478.73 $ 748.79 $ 1,016.37
50 $ 1,072.57 $ 1,380.24 $ 94286 $ 1,185.34
55 § 1,262.42 $ 1,364.23 $ 1,182.05 $ 1,330.69
60 $ 1,323.15 $ 1,373.42 $ 1,469.06 $ 1,497.63
65 (Pre 65) $ 1,463.16 $ 1,463.64 $ 1,805.67 $ 1,734.06
65 (Post 65) $ 35232 § 299.39 $ 286.10 $ 338.79
70 $ 42181 % 344.95 $ 34252 $ 390.33
75 % 47577 $ 375.17 $ 386.32 § 424.54
80 $ 502.68 $ 386.30 $ 408.18 $ 437.12
85 $ 506.31 $ 384.93 $ 41113 $ 435.58
20 $ 500.94 $ 379.41 $ 406.78 $ 429.32
95 § 500.94 $ 379.41 $ 406.78 $ 429.32

B. Future Retirees Retiring After Age 65

Age Retiree Spouse/Surv Spouse + Dependents
Male Female Male Female
25 N/A N/A $ 51892 $ 386.27
30 N/A N/A $ 47294 % 856.45
35 N/A N/A $ 585.46 $ 851.46
40 N/A N/A $ 67775 § 924.53
45 N/A N/A $ 75868 $ 1,046.61
50 N/A N/A $ 955.32 $ 1,220.61
55 N/A N/A $ 1,197.67 $ 1,370.29
60 N/A N/A $ 1,488.50 $ 1,542.21
65 (Pre 65) N/A N/A $ 1,829.56 $ 1,785.68
65 (Post 65) $ 31577 § 290.91 $ 29354 $ 302.10
70 $ 378.04 $ 335.18 $ 35143 § 348.07
75 $ 426.39 $ 364.56 $ 396.38 $ 378.56
80 $ 45051 $ 375.37 $ 41880 $ 389.78
85 §$ 45376 $ 374.04 $ 42183 $ 388.40
9 $ 44895 $ 368.66 $ 41736 $ 382.82
95 §$ 44895 $ 368.66 $ 41736 $ 382.82

The Firefighters Local 1014 and dental/vision monthly claim costs are shown in the tables on the following page.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their
own actuary or other qualified professional when reviewing the Milliman work product.
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Los Angeles County Employees Retirement Association

Tier 2

Firefighters Local 1014 Plan Monthly Medical Claim Costs

Age

25
30
35
40
45
50
55
60

65 (Pre 65)
65 (Post 65)

Age

25
30
35
40
45
50
55
60
65
70
75
80
85
90
95

70
75
80
85
90
95

Retiree Spouse/Surv Spouse + Dependents
Male Female Male Female

$ 570.48 $ 1,060.98 $ 689.64 $ 513.62
$ 701.34 § 1,294.20 $ 628.52 §$ 1,138.79
$ 868.20 $ 1,390.54 $ 778.06 $ 1,132.15
$ 1,131.34 $ 1,723.06 $ 900.71 $ 1,229.33
$ 1,336.30 $ 2,080.29 $ 1,008.27 $ 1,391.68
$ 1,545.66 $ 1,941.73 $ 1,269.60 $ 1,623.04
$ 1,819.23 $ 1,919.21 $ 1,591.67 $ 1,822.07
$ 1,906.74 $ 1,932.14 $ 1,978.16 $ 2,050.67
$ 2,108.50 $ 2,059.06 $ 243144 $ 2,374.42
$ 739.17 $ 721.83 $ 73917 $ 721.83
$ 884.94 $ 831.68 $ 884.94 §$ 831.68
$ 998.13 $ 904.56  $ 998.13 $ 904.56
$ 1,054.59 $ 93137 $ 1,054.59 $ 931.37
$ 1,062.21 $ 928.08 $ 1,062.21 $ 928.08
$ 1,050.96 $ 914.74 $ 1,050.96 $ 914.74
$ 1,050.96 $ 914.74 $ 1,050.96 $ 914.74

Future Retirees Monthly Dental/Vision Claim Costs

Appendix A

Retiree Spouse/Surv Spouse + Dependents
Male Female Male Female

$ 2313 § 28.78 $ 2611 § 26.38
$ 2637 $ 31.11 $ 2916 $ 34.46
$ 2855 $ 33.10 $ 3157 $ 36.66
$ 3017 $ 35.17 $ 33.36 $ 38.95
$ 3220 $ 37.35 $ 3560 $ 41.36
$ 35.05 $ 40.08 $ 3876 $ 44.39
$ 3947 $ 43.81 $ 4364 $ 48.52
$ 4570 $ 48.70 $ 50.53 $ 53.93
$ 53.01 § 52.60 $ 58.62 $ 58.26
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 5955 § 54.95 $ 65.85 §$ 60.86
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 59.55 § 54.95 $ 65.85 $ 60.86
$ 59.55 $ 54.95 $ 65.85 $ 60.86
$ 5955 § 54.95 $ 65.85 $ 60.86

For current retired members, spouses, and dependents, the claim costs are based on the actual premiums by
deduction code, adjusted for age and gender. The tables that follow show the age 65 adjusted monthly claim
costs. Adjustments by age and gender are based on the same methodology used in the tables above.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Los Angeles County Employees Retirement Association Appendix A
Tier 2

Non Local 1014 Fire Fighters Males

Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees Post 65 Claim Costs for Pre 65 Retirees

Code Plan Tier Retiree | Spouse I Child Surv Retiree | Spouse Surv Retiree I Spouse Surv

201 Anthem Blue Cross Prudent Buyer  Retiree Only $ 989.61 $ 989.61 $ 494.02

202 Anthem Blue Cross Prudent Buyer  Retiree and Spouse $ 989.61 §$ 989.61 §$ 774.11 $ 989.61 $ 989.61 $ 494.02 $ 494.02

203 Anthem Blue Cross Prudent Buyer  Retiree and Family $ 989.61 $ 989.61 $ 77411 $ 989.61 $ 989.61 $ 49402 $ 494.02

204 Anthem Blue Cross Prudent Buyer  Retiree and Children $ 989.61 §$ 989.61 §$ 774.11 $ 989.61 $ 494.02

205 Anthem Blue Cross Prudent Buyer ~ Minor Survivor $ 774.11 $ 774.11

211 Anthem Blue Cross | Retiree Only $ 1,058.08 $ 1,058.08 $ 494.02

212 Anthem Blue Cross | Retiree and Spouse $ 105808 $ 105808 $ 827.67 $ 1,058.08 $ 1,058.08 $ 494.02 $ 494.02

213 Anthem Blue Cross | Retiree, Spouse and Children $ 1,058.08 $ 1,058.08 $ 827.67 $ 1,058.08 $ 1,058.08 $ 494.02 $ 494.02

214 Anthem Blue Cross | Retiree and Children $ 105808 $ 105808 $ 827.67 $ 1,058.08 $ 494.02

215 Anthem Blue Cross | Minor Survivor $ 827.67 $ 827.67 $ 827.67

221 Anthem Blue Cross Il Retiree Only $ 1,336.56 $ 1,336.56 $ 494.02

222 Anthem Blue Cross Il Retiree and Spouse $ 133656 $ 133656 $ 1,045.51 $ 133656 $ 1,336.56 $ 494.02 $ 494.02

223 Anthem Blue Cross Il Retiree, Spouse and Children $ 133656 $ 1,336.56 $ 1,045.51 $ 133656 $ 1,336.56 $ 49402 $ 494.02

224 Anthem Blue Cross Il Retiree and Children $ 133656 $ 133656 $ 1,045.51 $ 1,336.56 $ 494.02

225 Anthem Blue Cross Il Minor Survivor $ 1,045.51 $ 1,045.51 $ 1,045.51

240 Anthem Blue Cross IlI One Medicare $ 494.02 $ 494.02

241 Anthem Blue Cross IlI Retiree and Spouse 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 49402 $ 494.02

242 Anthem Blue Cross llI Retiree and Spouse 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 49402 $ 494.02 $ 49402 $ 494.02

243 Anthem Blue Cross IlI Retiree and Spouse 2 Medicare $ 494.02 $ 494.02 $ 494.02 $ 494.02

244 Anthem Blue Cross IlI Retiree and Children 1 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 49402 $ 494.02

245 Anthem Blue Cross IlI Retiree and Children 1 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 49402 $ 494.02

246 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 49402 $ 494.02 $ 494.02 $ 494.02

247 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 147746 $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02

248 Anthem Blue Cross IlI Retiree and Family 2 Medicare $ 147746 $ 1,155.73 $ 49402 $ 494.02 $ 49402 $ 494.02

249 Anthem Blue Cross IlI Retiree and Family 2 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02

250 Anthem Blue Cross IlI Retiree and Family 3 Medicare $ 147746 $ 1,155.73 $ 494.02 $ 494.02 $ 494.02 $ 494.02

301 Cigna Network Model Plan Retiree Only $ 1,526.73 $ 1,526.73 $ 344.47

302 Cigna Network Model Plan Retiree and Spouse $ 152673 $§ 152673 $ 1,194.27 $ 152673 $ 1,526.73 $ 34447 $ 344.47

303 Cigna Network Model Plan Retiree and Family $ 152673 $§ 152673 $ 1,194.27 $ 152673 $ 1,526.73 $ 34447 $ 344.47

304 Cigna Network Model Plan Retiree and Children $ 152673 $ 152673 $ 1,194.27 $ 1,526.73 $ 344.47

305 Cigna Network Model Plan Minor Survivor $  1,194.27 $  1,194.27

321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only $ 303.52

322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse $ 30352 $ 303.52 $ 30352 § 303.52

324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse ( Both Risk) $ 30352 § 303.52

325 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Children $ 30352 $ 303.52 $ 30352 §$ 303.52

327 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (1 Medicare) $ 30352 § 303.52 $ 303.52 $ 303.52

329 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (2 Medicare) $ 30352 § 303.52

401 Kaiser (CA) Retiree Basic (Under 65) $ 1,527.07 $ 234.58

403 Kaiser (CA) Retiree Risk (Senior Advantage) $ 229.29

404 Kaiser (CA) Retiree Excess | $ 1,052.58

405 Kaiser (CA) Retiree Excess Il - Part B $ 1,099.46

411 Kaiser (CA) Family Basic $ 1527.07 § 1,527.07 $ 1,194.53 $ 23458 $ 227.20
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Los Angeles County Employees Retirement Association

Appendix A

Tier 2
Non Local 1014 Fire Fighters Males
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse | Child Surv Retiree | Spouse Surv Retiree Spouse Surv
413 Kaiser (CA) One Advantage, One Basic $ 152707 $ 1527.07 $ 1,194.53 $ 22929 § 221.75 $ 22929 $ 227.20
414 Kaiser (CA) One Excess |, One Basic $ 1527.07 $ 1527.07 $ 1,194.53 $ 105258 $ 1,041.18 $ 1,05258 §$ 227.20
418 Kaiser (CA) Two+ Advantage $ 22929 $ 221.75
419 Kaiser (CA) One Excess |, One Advantage $ 640.94 $ 631.47
420 Kaiser (CA) Two+ Excess | $ 1,05258 $ 1,041.18
421 Kaiser (CA) Survivor $ 1,194.53 $ 1,194.53 $ 1,194.53
422 Kaiser (CA) One Excess |l - Part B, One Basic $ 1,527.07 $ 1,527.07 $ 1,194.53 $ 1,09946 $ 1,087.84 $ 1,09946 $ 227.20
426 Kaiser (CA) One Advantage, One Excess Il - Part B $ 664.38 $ 654.80
428 Kaiser (CA) One Excess, One Excess Il - Part B $ 1,076.02 $ 1,064.51
430 Kaiser (CA) Two Excess Il - Part B $ 1,09946 $ 1,087.84
450 Kaiser - Colorado Basic Retiree Basic $ 1,465.51 $ 237.15
451 Kaiser - Colorado Retiree Risk $ 237.15
453 Kaiser - Colorado Retiree Basic (Two Party) $ 146551 $ 1,966.36 $ 23715 $ 236.18
454 Kaiser - Colorado Retiree Basic Family $ 146551 $ 1,966.36 $ 3,592.51 $ 237.15 $ 236.18
455 Kaiser - Colorado One Risk, One Basic $ 146551 $ 1,611.65 $ 23715 $ 236.18 $ 23715 § 236.18
457 Kaiser - Colorado Two Retiree Risk $ 23715 $ 236.18
458 Kaiser - Colorado One Risk, Two or More Dependents $ 146551 $ 161165 $ 4,605.79 $ 23715 $ 236.18 $ 23715 $ 236.18
459 Kaiser - Colorado Two Risk, Two or More Dependents $ 4,605.79 $ 23715 $ 236.18 $ 23715 $ 236.18
440 Kaiser - Georgia One Medicare Member with Part B only $ 1,242.29
441 Kaiser - Georgia One Medicare Member with Part A only $ 1,242.29
442 Kaiser - Georgia One Member without Medicare Part A&B $ 1,242.29
445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only $ 124229 § 327.38
446 Kaiser - Georgia One Medicare Member + One Medicare without Part A&t $ 124229 § 327.38
461 Kaiser - Georgia Basic Basic $  1,739.99 $ 326.27
462 Kaiser - Georgia Retiree Risk $ 326.27
463 Kaiser - Georgia Retiree (Two Party) $ 173999 $§ 191535 $ 5473.71 $ 32627 $ 327.38 $ 326.27 $ 327.38
464 Kaiser - Georgia Retiree Basic Family $ 1,739.99 $ 191535 $ 5473.71 $ 326.27 $ 327.38
465 Kaiser - Georgia One Retiree Risk, One Basic $ 456.99 $ 1,91535 $ 5473.71 $ 32627 $§ 327.38 $ 326.27 $ 327.38
466 Kaiser - Georgia Two Retiree Risk $ 326.27 $ 327.38
471 Kaiser - Hawaii Retiree Basic (Under 65) $ 1,064.43 $ 355.80
472 Kaiser - Hawaii Retiree Risk $ 355.80
473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B $ 1,709.77
474 Kaiser - Hawaii Basic Retiree Basic (Two Party) $ 1,064.43 $ 1,167.87 $ 355.80 $ 357.60
475 Kaiser - Hawaii Retiree Basic Family (Under 65) $ 106443 $ 1,167.87 $ 3,337.56 $ 355.80 $ 357.60
476 Kaiser - Hawaii One Retiree Risk, One Basic $ 106443 $ 1,167.87 $ 3,337.56 $ 355.80 $ 357.60 $ 355.80 $ 357.60
477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic $ 106443 $ 116787 $ 3,337.56 $ 1,709.77 $ 1,74324 $ 170977 $ 174324
478 Kaiser - Hawaii Two Retiree Risk $ 355.80 $ 357.60
479 Kaiser - Hawaii One Risk, One Over 65 without Medicare A&B $ 498.34 $ 2,639.81 $ 355.80 $ 1,743.24 $ 355.80 $ 1,743.24
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Appendix A

Tier 2
Non Local 1014 Fire Fighters Males
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree Spouse Child Surv Retiree Spouse Surv Retiree Spouse Surv
481 Kaiser - Oregon Retiree Basic (Under 65) $ 1,456.93 $ 436.61
482 Kaiser - Oregon Retiree Risk $ 436.61
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B 1,302.14
484 Kaiser - Oregon Retiree Basic (Two Party) $ 145693 $ 1,602.15 $ 436.61 $ 440.30
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65) $ 145693 $ 160215 $ 4,578.64 $ 436.61 $ 440.30
486 Kaiser - Oregon One Retiree Risk, One Basic $ 145693 $ 160215 $ 4,578.64 $ 43661 $ 440.30 $ 43661 $ 440.30
488 Kaiser - Oregon Two Retiree Risk $ 436.61 $ 440.30
489 Kaiser - Oregon Retiree w/ Part A only $  1,041.21
491 Kaiser - Oregon One Risk, One Medicare Part A only $ 104121 $ 440.30
492 Kaiser - Oregon One Risk, One Over 65 No Medicare $ 1,82382 $ 666.75 $ 130214 $ 440.30 $ 43661 $ 440.30
493 Kaiser - Oregon One Risk, Two Basic $ 145693 $ 1,602.15 $ 43661 $ 440.30 $ 436.61 $ 440.30
494 Kaiser - Oregon Two Risk, One Basic $ 145693 $ 160215 $ 4,578.64 $ 436.61 $ 440.30 $ 436.61 $ 440.30
495 Kaiser - Oregon Two Over 65 unassigned Medicare $ 1,302.14 $ 1,326.07
496 Kaiser - Oregon Two Medicare Part A only $ 104121 $ 1,059.04
497 Kaiser - Oregon One Basic, One Medicare Part A only $ 145693 $ 1,602.15 $ 1,041.21 $ 1,059.04 $ 1,041.21 $ 1,059.04
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B $ 145693 $ 1,602.15 $ 1,302.14 $ 1,326.07 $ 130214 $ 1,326.07
393 Kaiser - Washington Retiree Basic $ 2,050.08 $ 2,050.08 $ 350.47 $ 350.47
394 Kaiser - Washington Retiree Risk (Senior Advantage) $ 350.47 $ 350.47
395 Kaiser - Washington Retiree Basic (Two Party) $ 2050.08 $ 1,958.96 $ 35047 $ 352.15
396 Kaiser - Washington Retiree Basic Family $ 205008 $ 195896 $ 8,129.05 $ 35047 $ 352.15
397 Kaiser - Washington One Risk, One Basic $ 2050.08 $ 195896 $ 5,598.34 $ 35047 $ 352.15 $ 35047 $ 352.15
398 Kaiser - Washington Two Retiree Risk $ 350.47 $ 352.15
399 Kaiser - Washington One Risk, Two or More Dependents $ 2,050.08 $ 195896 $ 7,273.19 $ 35047 $ 352.15 $ 35047 $ 352.15
400 Kaiser - Washington Two Risk, Two or More Dependents $ 8,129.05 $ 35047 $ 352.15 $ 35047 $ 352.15
611 SCAN Health Plan Retiree Only $ 212.65
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) $ 21265 $ 212.65
620 SCAN Health Plan AZ Retiree Only $ 212.65
621 SCAN Health Plan AZ Retiree & 1 Dependent (2 Medicare) $ 21265 $ 212.65
622 SCAN Health Plan NV Retiree Only $ 212.65
623 SCAN Health Plan NV Retiree & 1 Dependent (2 Medicare) $ 21265 $ 212.65
701 United Healthcare Retiree Only $ 1,662.16 $ 294.63 $ 294.63
702 United Healthcare Retiree & 1 Dependent (1 Medicare) $ 166216 $ 166216 $ 1,300.20 $ 29463 $ 294.63 $ 29463 $ 294.63
703 United Healthcare Retiree & 1 Dependent (2 Medicare) $ 29463 $ 294.63 $ 29463 $ 294.63
704 United Healthcare Retiree & 2 + Deps. (1 Medicare) $ 166216 $ 166216 $ 1,300.20 $ 29463 $ 294.63 $ 29463 $ 294.63
705 United Healthcare Retiree & 2 + Deps. (2 Medicare) $ 166216 $ 1,662.16 $ 1,300.20 $ 29463 $ 294.63 $ 29463 $ 294.63
706 United Healthcare Minor Survivor $ 1,300.20 $ 1,300.20
707 United Healthcare Single $ 1,662.16 $ 313.81
708 United Healthcare Two-Party $ 166216 $ 166216 $ 1,300.20 $ 31381 $ 313.36
709 United Healthcare Family $ 166216 $ 1,662.16 $ 1,300.20 $ 313.81 § 313.36
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Tier 2
Fire Fighters Local 1014 Males
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse I Child Surv Retiree Spouse Surv Retiree Spouse I Surv
801 Firefighters' Local 1014 Med-Member under 65 $ 2,108.50 $ 739.17 $ 739.17
802 Firefighters' Local 1014 Med-Member +1 under 65 $ 210850 $ 210850 $ 1,649.35 $ 73917 $§ 73917 $ 73917 $ 73917 $ 73917 $ 73917
803 Firefighters' Local 1014 Med-Member +2 under 65 $ 210850 $ 210850 $ 1,649.35 $ 73917 § 73917 $ 73917 $ 73917 $ 73917 $ 73917
804 Firefighters' Local 1014 Med-Member or Surviving Sp with Medicare $ 739.17 $ 73917 $ 739.17 $ 739.17
805 Firefighters' Local 1014 Med-Member +1; 1 MDC $ 210850 $ 1,649.35 $ 73917 $§ 73917 $ 73917 $ 73917 $ 73917 $ 73917
806 Firefighters' Local 1014 Med-Member +1; 2 MDC $ 73917 § 73917 $ 73917 $ 73917 $ 73917 $ 73917
807 Firefighters' Local 1014 Med-Member +2; 1 MDC $ 210850 $ 1,649.35 $ 73917 § 73917 $ 73917 $ 73917 $ 73917 $ 73917
808 Firefighters' Local 1014 Med-Member +2; 2 MDC $ 73917 § 73917 $ 73917 $ 73917 $ 73917 $ 73917
809 Firefighters' Local 1014 Med-Surv. Sp. Under 65 $ 2,108.50 $ 73917 $ 739.17 $ 739.17 $ 739.17
810 Firefighters' Local 1014 Med-Surv. Sp. +1 Under 65 $ 210850 $ 1,649.35 $ 2,108.50 $ 73917 $  739.17 $ 73917 § 73917
811 Firefighters' Local 1014 Med-Surv. Sp. +2 Under 65 $ 210850 $ 164935 $ 2,108.50 $ 73917 $ 73917 $ 73917 $ 73917
812 Firefighters' Local 1014 Med-Surv. Sp. With MDC $ 73917 $ 73917 $ 73917 § 73917
813 Firefighters' Local 1014 Med-Surv. Sp. +1; 1 MDC $ 210850 $ 164935 $ 2,108.50 $ 739.17 $ 739.17 $ 739.17 $ 739.17
814 Firefighters' Local 1014 Med-Surv. Sp. +2; 1 MDC $ 210850 $ 1,649.35 $ 2,108.50 $ 73917 $ 73917 $ 73917 § 73917
815 Firefighters' Local 1014 Med-Surv. Sp. +1; 2 MDC $ 73917 $ 739.17 $ 739.17 $ 739.17
Dental/Vision Males
Deduction Age 65 Adjusted Claim Costs
Code Plan Tier Retiree | Sp/Dep [ Surv

501 Cigna Indemnity Dental/Vision Retiree Only $ 54.37

502 Cigna Indemnity Dental/Vision Family $ 5437 § 59.30

503 Cigna Indemnity Dental/Vision Minor Survivor $ 56.27

901 Cigna Dental HMO/Vision Retiree Only $ 46.73

902 Cigna Dental HMO/Vision Family $ 4673 § 55.20

903 Cigna Dental HMO/Vision Minor Survivor $ 48.36
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Tier 2
Non Local 1014 Fire Fighters Females
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse | Child Surv Retiree | Spouse Surv Retiree | Spouse Surv
201 Anthem Blue Cross Prudent Buyer ~ Retiree Only $ 966.40 $ 966.40 $ 482.43
202 Anthem Blue Cross Prudent Buyer  Retiree and Spouse $ 966.40 $ 966.40 $ 1,015.01 $ 966.40 $ 966.40 $ 48243 $ 482.43
203 Anthem Blue Cross Prudent Buyer  Retiree and Family $ 966.40 $ 966.40 $ 1,015.01 $ 966.40 $ 966.40 $ 48243 $ 482.43
204 Anthem Blue Cross Prudent Buyer  Retiree and Children $ 966.40 $ 966.40 $ 1,015.01 $ 966.40 $ 482.43
205 Anthem Blue Cross Prudent Buyer  Minor Survivor $ 1,015.01 $ 1,015.01
211 Anthem Blue Cross | Retiree Only $ 1,033.26 $ 1,033.26 $ 482.43
212 Anthem Blue Cross | Retiree and Spouse $ 103326 $ 103326 $ 1,085.24 $ 1,033.26 $ 1,033.26 $ 48243 $ 482.43
213 Anthem Blue Cross | Retiree, Spouse and Children $ 103326 $ 1,033.26 $ 1,085.24 $ 103326 $ 1,033.26 $ 48243 $ 482.43
214 Anthem Blue Cross | Retiree and Children $ 103326 $ 103326 $ 1,085.24 $ 1,033.26 $ 482.43
215 Anthem Blue Cross | Minor Survivor $ 1,085.24 $ 1,085.24 $ 1,085.24
221 Anthem Blue Cross Il Retiree Only $ 1,305.22 $ 1,305.22 $ 482.43
222 Anthem Blue Cross Il Retiree and Spouse $ 130522 $ 130521 $ 1,370.87 $ 130522 $ 1,305.22 $ 48243 $ 482.43
223 Anthem Blue Cross || Retiree, Spouse and Children $ 130522 $ 130521 $ 1,370.87 $ 130522 $§ 130522 $ 48243 $ 482.43
224 Anthem Blue Cross Il Retiree and Children $ 130522 $ 130521 $ 1,370.87 $ 130522 $ 482.43
225 Anthem Blue Cross Il Minor Survivor $ 1,370.87 $ 1,370.87 $ 1,370.87
240 Anthem Blue Cross IlI One Medicare $ 482.43 $ 482.43
241 Anthem Blue Cross IlI Retiree and Spouse 1 Medicare $ 144282 $ 144282 $ 1,515.39 $ 48243 $ 482.43 $ 48243 $ 482.43
242 Anthem Blue Cross IlI Retiree and Spouse 1 Medicare $ 144282 $ 144282 $ 1,515.39 $ 48243 $ 482.43 $ 48243 $ 482.43
243 Anthem Blue Cross Il Retiree and Spouse 2 Medicare $ 48243 $ 482.43 $ 48243 $ 482.43
244 Anthem Blue Cross IlI Retiree and Children 1 Medicare $ 144282 $ 1,515.39 $ 482.43 $ 48243 $ 482.43
245 Anthem Blue Cross Il Retiree and Children 1 Medicare $ 144282 $ 151539 $ 482.43 $ 48243 $ 482.43
246 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 144282 $ 144282 $ 1,515.39 $ 48243 $ 482.43 $ 48243 $ 482.43
247 Anthem Blue Cross IlI Retiree and Family 1 Medicare $ 144282 $ 144282 $ 151539 $ 48243 $ 482.43 $ 48243 $ 482.43
248 Anthem Blue Cross IlI Retiree and Family 2 Medicare $ 144282 $ 1,515.39 $ 48243 $ 482.43 $ 48243 $ 482.43
249 Anthem Blue Cross Il Retiree and Family 2 Medicare $ 144282 $ 151539 $ 48243 $ 482.43 $ 48243 $ 482.43
250 Anthem Blue Cross IlI Retiree and Family 3 Medicare $ 144282 $ 1,515.39 $ 48243 $ 482.43 $ 48243 $ 482.43
301 Cigna Network Model Plan Retiree Only $ 1,490.93 $ 1,490.93 $ 336.40
302 Cigna Network Model Plan Retiree and Spouse $ 149093 $ 149093 $ 1,565.92 $ 1,49093 $ 1,490.93 $ 33640 $ 336.40
303 Cigna Network Model Plan Retiree and Family $ 149093 $ 149093 $ 1,565.92 $ 1,490.93 § 1,490.93 $ 336.40 $ 336.40
304 Cigna Network Model Plan Retiree and Children $ 149093 $ 149093 $ 1,565.92 $ 1,490.93 $ 336.40
305 Cigna Network Model Plan Minor Survivor $ 1,565.92 $ 1,565.92
321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only $ 296.41
322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse $ 296.41 $ 296.41 $ 296.41 $ 296.41
324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse ( Both Risk) $ 296.41 $ 296.41
325 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Children $ 296.41 $ 296.41 $ 296.41 $ 296.41
327 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (1 Medicare) $ 296.41 $ 296.41 $ 29641 $ 296.41
329 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (2 Medicare) $ 29641 $ 296.41
401 Kaiser (CA) Retiree Basic (Under 65) $ 149126 $ 229.08
403 Kaiser (CA) Retiree Risk (Senior Advantage) $ 223.91
404 Kaiser (CA) Retiree Excess | $ 1,027.90
405 Kaiser (CA) Retiree Excess Il - Part B $ 1,073.68
411 Kaiser (CA) Family Basic $ 149126 $ 149126 $ 1,566.27 $ 229.08 $ 221.87
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Tier 2
Non Local 1014 Fire Fighters Females
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse | Child Surv Retiree | Spouse Surv Retiree | Spouse Surv
413 Kaiser (CA) One Advantage, One Basic $ 149126 $ 149126 $ 1,566.27 $ 22391 $ 216.55 $ 22391 $ 221.87
414 Kaiser (CA) One Excess |, One Basic $ 149126 $ 149126 $ 1,566.27 $ 102790 $ 1,016.77 $ 102790 $ 221.87
418 Kaiser (CA) Two+ Advantage $ 22391 $ 216.55
419 Kaiser (CA) One Excess |, One Advantage $ 62591 §$ 616.66
420 Kaiser (CA) Two+ Excess | $ 102790 $ 1,016.77
421 Kaiser (CA) Survivor $ 1,566.27 $ 1,566.27 $ 1,566.27
422 Kaiser (CA) One Excess Il - Part B, One Basic $ 149126 $ 149126 $ 1,566.27 $ 107368 $ 1,062.33 $ 107368 $ 221.87
426 Kaiser (CA) One Advantage, One Excess Il - Part B $ 648.80 $ 639.44
428 Kaiser (CA) One Excess, One Excess Il - Part B $ 1,050.79 $ 1,039.55
430 Kaiser (CA) Two Excess Il - Part B $ 1,07368 $ 1,062.33
450 Kaiser - Colorado Basic Retiree Basic $ 1431.15 $ 231.59
451 Kaiser - Colorado Retiree Risk $ 231.59
453 Kaiser - Colorado Retiree Basic (Two Party) $ 143115 $ 1,920.25 $ 23159 §$ 230.64
454 Kaiser - Colorado Retiree Basic Family $ 143115 $ 192025 $ 4,710.50 $ 23159 $ 230.64
455 Kaiser - Colorado One Risk, One Basic $ 143115 § 1,573.85 $ 23159 § 230.64 $ 23159 § 230.64
457 Kaiser - Colorado Two Retiree Risk $ 23159 § 230.64
458 Kaiser - Colorado One Risk, Two or More Dependents $ 143115 $ 157385 $ 6,039.12 $ 23159 §$ 230.64 $ 23159 $ 230.64
459 Kaiser - Colorado Two Risk, Two or More Dependents $ 6,039.12 $ 23159 $ 230.64 $ 23159 $ 230.64
440 Kaiser - Georgia One Medicare Member with Part B only $ 1,213.16
441 Kaiser - Georgia One Medicare Member with Part A only $ 121316
442 Kaiser - Georgia One Member without Medicare Part A&B $ 1,213.16
445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only $ 121316 $ 319.71
446 Kaiser - Georgia One Medicare Member + One Medicare without Part A&B $ 121316 $ 319.71
461 Kaiser - Georgia Basic Basic $ 1,699.19 $ 318.62
462 Kaiser - Georgia Retiree Risk $ 318.62
463 Kaiser - Georgia Retiree (Two Party) $ 169919 $ 187043 $ 7,177.14 $ 318.62 $ 319.71 $ 318.62 $ 319.71
464 Kaiser - Georgia Retiree Basic Family $ 169919 $ 187043 $ 7,177.14 $ 31862 $ 319.71
465 Kaiser - Georgia One Retiree Risk, One Basic $ 44627 $ 187043 $ 7,177.14 $ 31862 §$ 319.71 $ 31862 $ 319.71
466 Kaiser - Georgia Two Retiree Risk $ 31862 $ 319.71
471 Kaiser - Hawaii Retiree Basic (Under 65) $ 1,039.47 $ 347.45
472 Kaiser - Hawaii Retiree Risk $ 347.45
473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B $ 1,669.68
474 Kaiser - Hawaii Basic Retiree Basic (Two Party) $ 103947 $ 1,140.49 $ 34745 $ 349.22
475 Kaiser - Hawaii Retiree Basic Family (Under 65) $ 103947 $ 114049 $ 4,376.22 $ 34745 $ 349.22
476 Kaiser - Hawaii One Retiree Risk, One Basic $ 103947 $ 1,14049 $ 4,376.22 $ 34745 $ 349.22 $ 34745 § 349.22
477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic $ 103947 $ 1,14049 $ 4,376.22 $ 166968 $ 1,702.36 $ 166968 $ 1,702.36
478 Kaiser - Hawaii Two Retiree Risk $ 34745 $ 349.22
479 Kaiser - Hawaii One Risk, One Over 65 without Medicare A&B $ 486.66 $ 2,577.91 $ 34745 $ 1,702.36 $ 34745 $ 1,702.36
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Tier 2
Non Local 1014 Fire Fighters Females
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree Spouse Child Surv Retiree Spouse Surv Retiree Spouse Surv
481 Kaiser - Oregon Retiree Basic (Under 65) $ 142276 $ 426.37
482 Kaiser - Oregon Retiree Risk $ 426.37
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B 1,271.61
484 Kaiser - Oregon Retiree Basic (Two Party) $ 142276 $ 1,564.58 $ 42637 $ 429.98
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65) $ 142276 $ 156458 $ 6,003.52 $ 426.37 $ 429.98
486 Kaiser - Oregon One Retiree Risk, One Basic $ 142276 $ 156458 $ 6,003.52 $ 426.37 $ 429.98 $ 42637 $ 429.98
488 Kaiser - Oregon Two Retiree Risk $ 426.37 $ 429.98
489 Kaiser - Oregon Retiree w/ Part A only $ 1,016.80
491 Kaiser - Oregon One Risk, One Medicare Part A only $ 1,016.80 $ 429.98
492 Kaiser - Oregon One Risk, One Over 65 No Medicare $ 1,781.05 $ 651.12 $ 127161 $ 429.98 $ 42637 $ 429.98
493 Kaiser - Oregon One Risk, Two Basic $ 142276 $ 1,564.58 $ 42637 $ 429.98 $ 426.37 $ 429.98
494 Kaiser - Oregon Two Risk, One Basic $ 142276 $ 156458 $ 6,003.52 $ 42637 $ 429.98 $ 426.37 $ 429.98
495 Kaiser - Oregon Two Over 65 unassigned Medicare $ 127161 $ 1,294.98
496 Kaiser - Oregon Two Medicare Part A only $ 101680 $ 1,034.21
497 Kaiser - Oregon One Basic, One Medicare Part A only $ 142276 $ 1,564.58 $ 1,016.80 $ 1,034.21 $ 1,016.80 $ 1,034.21
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B $ 142276 $ 1,564.58 $ 127161 $ 1,294.98 $ 127161 $ 1,294.98
393 Kaiser - Washington Retiree Basic $ 2,002.00 $ 2,002.00 $ 342.25 $ 342.25
394 Kaiser - Washington Retiree Risk (Senior Advantage) $ 342.25 $ 342.25
395 Kaiser - Washington Retiree Basic (Two Party) $ 200200 $ 1,913.02 $ 34225 $ 343.89
396 Kaiser - Washington Retiree Basic Family $ 2002.00 $ 1,913.02 $ 10,658.83 $ 34225 $ 343.89
397 Kaiser - Washington One Risk, One Basic $ 200200 $ 191302 §$ 7,340.56 $ 34225 $ 343.89 $ 34225 $ 343.89
398 Kaiser - Washington Two Retiree Risk $ 34225 § 343.89
399 Kaiser - Washington One Risk, Two or More Dependents $ 200200 $ 1,913.02 $ 9,536.62 $ 34225 $ 343.89 $ 34225 $ 343.89
400 Kaiser - Washington Two Risk, Two or More Dependents $ 10,658.83 $ 34225 $ 343.89 $ 34225 §$ 343.89
611 SCAN Health Plan Retiree Only $ 207.66
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) $ 207.66 $ 207.66
620 SCAN Health Plan AZ Retiree Only $ 207.66
621 SCAN Health Plan AZ Retiree & 1 Dependent (2 Medicare) $ 207.66 $ 207.66
622 SCAN Health Plan NV Retiree Only $ 207.66
623 SCAN Health Plan NV Retiree & 1 Dependent (2 Medicare) $ 207.66 $ 207.66
701 United Healthcare Retiree Only $ 1,623.18 $ 287.72 $ 287.72
702 United Healthcare Retiree & 1 Dependent (1 Medicare) $ 162318 $ 162318 $ 1,704.83 $ 287.72  $ 287.72 $ 287.72 $ 287.72
703 United Healthcare Retiree & 1 Dependent (2 Medicare) $ 28772 $ 287.72 $ 287.72 $ 287.72
704 United Healthcare Retiree & 2 + Deps. (1 Medicare) $ 162318 $ 162318 $ 1,704.83 $ 287.72 % 287.72 $ 287.72 $ 287.72
705 United Healthcare Retiree & 2 + Deps. (2 Medicare) $ 162318 $ 162318 $ 1,704.83 $ 287.72 $ 287.72 $ 287.72 $ 287.72
706 United Healthcare Minor Survivor $ 1,704.83 $ 1,704.83
707 United Healthcare Single $ 1,623.18 $ 306.45
708 United Healthcare Two-Party $ 162318 $ 1,623.18 $ 1,704.83 $ 30645 $ 306.01
709 United Healthcare Family $ 162318 $ 162318 $ 1,704.83 $ 306.45 $ 306.01
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Tier 2
Fire Fighters Local 1014 Females
Deduct Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees | Post 65 Claim Costs for Pre 65 Retirees
Code Plan Tier Retiree | Spouse | Child | Surv Retiree | Spouse | Surv Retiree | Spouse | Surv
801 Firefighters' Local 1014 Med-Member under 65 $ 2,059.06 $ 721.83 $ 721.83
802 Firefighters' Local 1014 Med-Member +1 under 65 $ 2059.06 $ 2059.06 $ 2,162.64 $ 72183 $ 72183 § 72183 § 72183 § 72183 § 721.83
803 Firefighters' Local 1014 Med-Member +2 under 65 $ 2,059.06 $ 2059.06 $ 2,162.64 $ 72183 § 72183 § 72183 § 72183 $ 72183 § 721.83
804 Firefighters' Local 1014 Med-Member or Surviving Sp with Medicare $ 721.83 $ 721.83 $ 721.83 $ 721.83
805 Firefighters' Local 1014 Med-Member +1; 1 MDC $ 2059.06 $ 2,162.64 $ 72183 § 72183 § 72183 § 72183 § 72183 § 721.83
806 Firefighters' Local 1014 Med-Member +1; 2 MDC $ 72183 $ 72183 $ 721.83 § 72183 $ 72183 § 721.83
807 Firefighters' Local 1014 Med-Member +2; 1 MDC $ 205906 $ 2,162.64 $ 72183 $ 72183 $ 721.83 $ 721.83 § 72183 § 721.83
808 Firefighters' Local 1014 Med-Member +2; 2 MDC $ 72183 $ 72183 § 72183 § 72183 § 72183 § 721.83
809 Firefighters' Local 1014 Med-Surv. Sp. Under 65 $ 2,059.06 $ 72183 § 721.83 $ 72183 $ 721.83
810 Firefighters' Local 1014 Med-Surv. Sp. +1 Under 65 $ 2,059.06 $ 216264 $ 2,059.06 $ 72183 $ 721.83 $ 72183 § 721.83
811 Firefighters' Local 1014 Med-Surv. Sp. +2 Under 65 $ 2059.06 $ 216264 $ 2,059.06 $ 72183 $ 721.83 $ 72183 § 721.83
812 Firefighters' Local 1014 Med-Surv. Sp. With MDC $ 72183 § 721.83 $ 72183 $ 721.83
813 Firefighters' Local 1014 Med-Surv. Sp. +1; 1 MDC $ 2059.06 $ 216264 $ 2,059.06 $ 72183 $ 721.83 $ 72183 § 721.83
814 Firefighters' Local 1014 Med-Surv. Sp. +2; 1 MDC $ 2,059.06 $ 216264 $ 2,059.06 $ 721.83 $ 721.83 $ 72183 § 721.83
815 Firefighters' Local 1014 Med-Surv. Sp. +1; 2 MDC $ 721.83 § 721.83 $ 72183 $ 721.83

Dental/Vision Females

Deduction Age 65 Adjusted Claim Costs
Code Plan Tier Retree | Sp/Dep | Surv

501 Cigna Indemnity Dental/Vision Retiree Only $ 54.02

502 Cigna Indemnity Dental/Vision Family $ 5402 $ 58.91

503 Cigna Indemnity Dental/Vision Minor Survivor $ 55.34
901 Cigna Dental HMO/Vision Retiree Only $ 46.42

902 Cigna Dental HMO/Vision Family $ 4642 $ 54.84

903 Cigna Dental HMO/Vision Minor Survivor $ 47.56
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Table A-22
Health Cost Trend Assumptions

The health cost trend assumptions are shown in the following table. These trends have changed from the July
1, 2023 valuation, due to updates in the trend models that we use. The medical trend model is based on the
Society of Actuaries’ (SOA) published report on long-term medical trend. That report includes detailed
research performed by a committee of economists and actuaries that uses the “Getzen Model,” named after
the professor who developed the model, updated in September of 2024. The following website provides more
information: https://www.soa.org/4a7bc5/globalassets/assets/files/resources/research-report/2024/2025-
getzen-model-update.pdf. We believe that the research and the model are fundamentally and technically
sound and advance the body of knowledge available to actuaries to accurately project long-term medical
trends. Milliman uses this model as the foundation for the trend that it recommends to our clients for OPEB
valuations.

Effective with this July 1, 2024 OPEB valuation report, the first-year trend rates for LACERA non-Local 1014
firefighters’ medical and dental/vision plans will not be adjusted to reflect the final July 1, 2025 annual medical
and dental plan rate renewals. The first five years of trends are our best estimates which reflect the mix of
plans and benefits. These grade into the long term Getzen model trends.

The Getzen model uses assumptions about healthcare to model its growth as a share of the U.S. Gross
Domestic Product (GDP) in order to develop a long-term medical trend assumption. The premise is that
although health costs will continue to grow as a percentage of GDP, that growth will ultimately reach a limit.
The major assumptions are as follows:

=  GDP % Share in 2034. This is the assumed percentage of GDP that is spent on healthcare and is
assumed to be 19.0%. This is based on a recent actuarial projection of National Health Expenditures
(NHE) from the Centers for Medicare & Medicaid Services (CMS).

= Inflation (CPI). This is consistent with the assumption used for the investment earnings rate above.

= Excess Medical Cost Growth. This component represents all other sources of excess trend, and it is
assumed to be 0.9%, based on the SOA research.

=  GDP Resistance Point. This is the point at which health care costs as a percentage of GDP are assumed
to begin to meet resistance. The assumption used is 18% based on the SOA research.

= GDP Limit Year. The model assumes that after 2075, health costs will grow at the rate of GDP growth,
equal to the CPI plus real per capita GDP growth.

= Real GDP Per Capita. This is the assumed growth in the GDP over inflation. The model uses a 1.4%
assumption, which falls within the range of projected scenarios from both the Congressional Budget
Office (CBO) and CMS.

We made several adjustments to the base trends obtained from the Getzen model, as discussed below.

= Aging. Since the Getzen model projects overall healthcare spending in the U.S., it implicitly includes
aging of the population. Since we have an explicit assumption for aging in the OPEB valuation, we have
removed the aging factor from the Getzen model, resulting in a 0.4% decrease in the 2024 trend
assumption, grading to 0.0% by 2061. We assume the aging reduction is limited such that trend is not
reduced below inflation plus GDP growth.

= Administrative Costs. A portion of the retiree health premiums (assumed to be 10%) are used for carrier
administrative costs. We assume that this portion of the premium will grow at inflation plus 0.75%
annually.

=  Rounding. We rounded the trend assumptions to the nearest 0.10% for each year.

The trend assumption for Medicare Part B premiums was updated based on the long-term projected Medicare
Part B costs from the 2024 Medicare Trustees Report from the Centers for Medicare and Medicaid Service
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(CMS) dated May 6, 2024. The dental trend assumption was updated based on the same methodology we
used in our 2023 OPEB Investigation of Experience Study except that there is no first year trend adjustment
from the July 1, 2025 renewal of health plans.

The following table presents the trend assumptions. The weighted average trends are based on the expected

payouts from each of the coverages (medical under 65, medical over 65, Part B, and Dental) for the July 1,

2024 valuation.

After fiscal year ending June 30, 2035, selected years are shown in the table. The trend rates for the years
not shown generally grade ratably into the next value shown in the table. Occasionally, there are slight drops
then increases in trend due to the interaction of the administrative trend, aging adjustments, and rounding.
The medical trend for under age 65 remains at 4.20% beginning with the medical trend from fiscal year
ending June 30, 2080 to fiscal year ending June 30, 2081. The medical trend for over age 65 remains at
4.20% beginning with the medical trend from fiscal year ending June 30, 2076 to fiscal year ending June 30,

2077.

Weighted
Fiscal Year Ending LACERA Medical Part B Dental Under Average
From To Under 65 Over 65 Premiums and Over 65 Trend
6/30/2025 6/30/2026 6.40% 7.50% 6.70% 3.00% 6.75%
6/30/2026 6/30/2027 5.80% 6.40% 6.00% 3.00% 5.94%
6/30/2027 6/30/2028 5.30% 5.70% 7.70% 3.00% 5.67%
6/30/2028 6/30/2029 5.10% 5.30% 6.00% 3.00% 5.20%
6/30/2029 6/30/2030 5.00% 5.20% 6.50% 3.00% 5.19%
6/30/2030 6/30/2031 5.00% 5.10% 6.10% 2.90% 5.09%
6/30/2031 6/30/2032 4.90% 5.00% 6.60% 2.90% 5.08%
6/30/2032 6/30/2033 4.80% 4.90% 7.00% 2.90% 5.07%
6/30/2033 6/30/2034 4.80% 4.80% 6.70% 2.90% 4.99%
6/30/2034 6/30/2035 4.60% 4.60% 6.40% 2.90% 4.79%
6/30/2044 6/30/2045 4.50% 4.50% 4.90% 2.70% 4.50%
6/30/2054 6/30/2055 4.60% 4.60% 4.40% 2.60% 4.49%
6/30/2064 6/30/2065 4.60% 4.60% 4.30% 2.60% 4.46%
6/30/2074 6/30/2075 4.20% 4.20% 4.30% 2.80% 4.18%
6/30/2084 6/30/2085 4.20% 4.20% 4.30% 3.10% 4.19%
6/30/2094 6/30/2095 4.20% 4.20% 4.20% 3.40% 4.18%
6/30/2104 6/30/2105 4.20% 4.20% 4.20% 3.70% 4.19%
6/30/2105 6/30/2106 4.20% 4.20% 4.20% 3.70% 4.19%
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Table A-23
Retirement of Vested Terminated Members

Annual Rates

General Plans General Safety
Age A,B,C,D&G Plan E Plans A,B& C
<40 0.00% 0.00% 0.00%
40 0.00% 0.00% 10.00%
41 0.00% 0.00% 10.00%
42 0.00% 0.00% 10.00%
43 0.00% 0.00% 10.00%
44 0.00% 0.00% 10.00%
45 0.00% 0.00% 10.00%
46 0.00% 0.00% 10.00%
47 0.00% 0.00% 10.00%
48 0.00% 0.00% 10.00%
49 0.00% 0.00% 10.00%
50 12.00% 0.00% 19.00%
51 5.00% 0.00% 12.00%
52 4.00% 0.00% 12.00%
53 4.00% 0.00% 12.00%
54 6.00% 0.00% 12.00%
55 8.00% 23.00% 16.00%
56 7.00% 6.00% 20.00%
57 7.00% 5.00% 15.00%
58 8.00% 7.00% 15.00%
59 10.00% 5.00% 15.00%
60 11.00% 6.00% 29.00%
61 12.00% 6.00% 29.00%
62 12.00% 9.00% 29.00%
63 16.00% 7.00% 29.00%
64 18.00% 27.00% 29.00%
65 33.00% 38.00% 100.00%
66 22.00% 12.00% 100.00%
67 22.00% 8.00% 100.00%
68 18.00% 8.00% 100.00%
69 28.00% 8.00% 100.00%
70 35.00% 10.00% 100.00%
71 35.00% 20.00% 100.00%
72 35.00% 20.00% 100.00%
73 35.00% 20.00% 100.00%
74 35.00% 20.00% 100.00%
75 or older 100.00% 100.00% 100.00%

These factors were used for current vested terminated members. For retirement of future vested terminated members (i.e.,
members that are currently active and may become vested terminated in the future), these factors were simplified into five-
year factors for ease of application in the valuation system. Spouses of future vested terminated members were assumed to
commence benefits at age 60.
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Appendix B: Summary of Program Provisions

The following description of retiree healthcare and death benefits is intended to be only a brief summary. For
details, reference should be made to the County and LACERA agreements, and employee booklets.

All actuarial calculations are based on our understanding of the statutes governing LACERA as contained in the
County Employees Retirement Law (CERL) of 1937 and the California Public Employees’ Pension Reform Act of
2013 (PEPRA), with provisions adopted by the LACERA Board of Retirement, effective through July 1, 2013. The
benefit and contribution provisions of this law are summarized briefly below. This summary does not attempt to
cover all the detailed provisions of the law.

ELIGIBILITY FOR RETIREE HEALTHCARE AND DEATH BENEFITS

Employees are eligible for the LACERA administered Retiree Healthcare Benefits Program if they are a member of
LACERA and retire from the County of Los Angeles or Participating agencies of the County of Los Angeles.
Healthcare benefits are also offered to qualifying survivors of deceased active employees who are eligible to retire
at the time of death and to qualifying survivors of retired members. Since eligibility for retiree qualifying healthcare
and death benefits is dependent on eligibility to receive a retirement benefit, the eligibility and other aspects of the
retirement benefits are applicable for retirement healthcare and death benefits. Participation in the Retiree
Healthcare Benefits Program is for life in most instances.

New retirees have 60 days from the date of retirement or 60 days from the date the retiree’s name appears on the
Board of Retirement agenda, to sign up for medical and dental/vision coverage. If a retiree applies for coverage
after the 60 day window, there is a waiting period of 6 months for medical enroliment and 1 year for dental/vision
enrollment.

If a retiree’s spouse or domestic partner is also a LACERA retiree there cannot be dual coverage. If the spouse or
domestic partner is covering the retiree under medical or dental/vision, the retiree may not also enroll as a retiree in
medical or dental/vision.

LACERA MEMBERSHIP

Permanent employees of Los Angeles County (County) and participating districts who work % time or more are
eligible for membership in LACERA.

Employees eligible for safety membership (sheriff, fire, and other personnel as defined by law) become safety
members on the first day of the month after date of hire. Employees who become members on or after January 1,
2013, will enter into Safety Plan C.

All other employees become general members on the first day of the month after date of hire, or the first day of
the month after they make an election of either Plan D or Plan E, depending on the law in effect at that time.
Employees who become members on or after January 1, 2013 will enter into General Plan G.

Elective officers become members on the first day of the month after filing a declaration with the Board of
Retirement.
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TIER 2 EMPLOYEES

New County employees hired after June 30, 2014 who are eligible for LACERA membership may enroll in the Los
Angeles County Retiree Healthcare Benefits Program — Tier 2. The County retiree medical and dental/vision
subsidy applies to retiree-only coverage for Tier 2 employees, and new benchmark plans also apply. Additional
provisions and details can be found at the end of this Appendix B and on the following link of the LACERA website:

https://www.lacera.com/sites/default/files/assets/documents/rhc/exploring your healthcare benefits 09 15 21.pdf

New claims costs and new probabilities of medical plan and tier selection upon initial enroliment were developed
for Tier 2 employees. These can be found in Appendix A.

Tier 2 provisions apply to employees hired since June 30, 2014. Most active, vested terminated and retiree
members are currently in Tier 1. In the future, the impact of the Tier 2 benefit provisions and assumptions will
grow as the Tier 2 population increases and the Tier 1 population decreases.

RETIREMENT PLANS

The County has established nine defined benefit plans. The following outlines the dates these plans were
available, based on a member’s date of entry into LACERA:

Safety Member Plans:

Plan A: Inception to August 1977

Plan B: September 1977 through December 2012
Plan C: January 2013 to present

General Member Plans:

Plan A: Inception through August 1977

Plan B: September 1977 through September 1978
Plan C: October 1978 through May 1979

Plan D: June 1979 through December 2012

Plan E: January 1982 through December 2012
Plan G: January 2013 to present

NOTE: After review of a new member’s account, a member with prior membership or reciprocity may be
enrolled into one of the pre-PEPRA plans, if they meet eligibility requirements.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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SERVICE RETIREMENT ELIGIBILITY
Plans A-D: General Members:
Age 50 with 10 years of County service;
Any age with 30 years of service; or
Age 70 regardless of service.

Non-Contributory

Plan E: Age 55 with 10 years of service.
Plan G: Age 52 with 5 years of service, or age 70 regardless of service.
Plans A-B: Safety Members:

Age 50 with 10 years of County service;
Any age with 20 years of service.
Plan C: Safety Members:

Age 50 with 5 years of service.

VESTING REQUIREMENT

Plans A-D, G: 5 years of County and reciprocal service. Member contributions must be left on
deposit.
Plan E: 10 years of County and reciprocal service.

SERVICE-CONNECTED DISABILITY RETIREMENT ELIGIBILITY

Plans A-D, G: Any age or years of service; disability must result from
occupational injury or disease, and member must be
permanently incapacitated for the performance of duty.

Plan E: Not available under Plan E.

NONSERVICE-CONNECTED DISABILITY RETIREMENT ELIGIBILITY

Plans A-D, G: Any age with 5 years of service and permanently
incapacitated for the performance of duty.

Plan E: Not available under Plan E.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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SERVICE-CONNECTED PRE-RETIREMENT DEATH ELIGIBILITY

Plans A-D, G: Active members who die in service as a result of injury or
disease arising out of and in the course of employment.

Plan E: Not available under Plan E.

NONSERVICE-CONNECTED PRE-RETIREMENT DEATH ELIGIBILITY

Plans A-D, G: Active members who die while in service or while physically or
mentally incapacitated for the performance of duty.

Plan E: Not available under Plan E.

ELIGIBLE SURVIVING DEPENDENTS

In order for a survivor of a LACERA active member to receive healthcare benefits, the LACERA active member
has to be eligible for retirement at date of death. In order for a survivor of a retired LACERA member to be eligible
to receive healthcare benefits, the retired member needed to have had a retirement plan option which qualified as
eligible for continuing retirement benefits to the survivor. If one of these requirements is met, the following
survivors are eligible for healthcare benefits:

= An eligible surviving spouse or surviving domestic partner, who is eligible to continue to receive retirement
benefits and to whom the member was married or registered as a domestic partner for at least one year prior
to member’s retirement date. If the member was granted a service-connected disability, the one-year rule
does not apply. However, the date of marriage or domestic partner registration must precede the date of
retirement.

= Surviving unmarried natural children, legally adopted children or stepchildren, up to age 26, if there is also a
surviving spouse/eligible domestic partner.

=  Surviving unmarried natural children, legally adopted children, or stepchildren, up to age 18 or if a full time
student, up to age 22, and receiving retirement pension benefits, without a surviving spouse/domestic partner.

= An eligible surviving spouse or surviving domestic partner who is receiving retiree healthcare, may enroll a
new spouse or domestic partner and/or new unmarried natural children, legally adopted children, or
stepchildren who are eligible up to age 26.

COUNTY CONTRIBUTIONS TOWARDS RETIREE HEALTHCARE BENEFITS
Medical

Tier 1 is for employees who are hired before July 1, 2014 and are eligible for LACERA membership. If a retiree
has 10 years of retirement service credit, the County contributes 40% of the healthcare plan premium or 40% of
the benchmark plan rate, whichever is less. For each year of retirement service credit beyond 10 years, the
County contributes an additional 4% per year, up to a maximum of 100% for a member with 25 years of service
credit.

Tier 2 is for employees who are hired after June 30, 2014 and are eligible for LACERA membership. The Tier 2
subsidy is the same as Tier 1 except that the benchmark plan is different. The table below shows the benchmark
plans for Tier 1 and Tier 2.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Pre / Post
Tier Medicare Benchmark Plan Benchmark Amount
1 Pre Anthem Blue Cross | & I Same tier that member selects
1 Post Anthem Blue Cross | & I Same tier that member selects
2 Pre Anthem Blue Cross | & Il Retiree-only tier
2 Post Anthem Blue Cross Il Retiree-only tier

If a Tier 2 retiree selects a family tier for a plan where the premium for the retiree-only tier is less than the Tier 2
benchmark, there is a spouse subsidy equal to the Tier 2 benchmark less the premium for the retiree-only tier. If
the Tier 2 benchmark is less than the premium for the retiree-only tier, the retiree subsidy would be lower and
there would be no spouse subsidy.

The County contribution can never exceed the premium of the benchmark plan; this means that if the premium for
the chosen plan and coverage option exceeds the benchmark premium, the retiree is required to pay the
difference, even if the retiree has 25 years of service. Likewise, if the retiree has 25 years of service and the plan
premium is less than the benchmark rate, the County contributes 100% of the plan premium only, not the
benchmark plan rate. Reciprocal service is not included in contribution calculations.

Dental / Vision

The contribution percentages follow the same contribution proportions based on years of service (excluding
reciprocal service) as the medical plans. The Tier 1 benchmark is the indemnity plan premium for the tier that the
member selects. The Tier 2 benchmark is the indemnity plan premium for the retiree-only tier.

Disability

Any retiree with a service connected disability retirement with less than 13 years of service will receive a different
County contribution for both medical and dental / vision plans. The County contributes 50% of the lesser of the
benchmark plan rate or the premium of the plan the retiree is enrolled in. If a retiree with service connected
disability retirement has 13 or more years of service, the County subsidy is the same as a non-disabled retiree.
Reciprocal service is not included in contribution calculations.

FIREFIGHTERS LOCAL 1014 CONTRIBUTIONS TOWARDS RETIREE HEALTHCARE BENEFITS

Medical, Dental / Vision, and Disability

Contributions are the same as for the County employees.

DEATH/BURIAL BENEFIT

There is a one-time lump sum $5,000 death benefit payable to the designated beneficiary upon the death of
retirees. Actives and Vested Terminated Inactives are eligible for this benefit once they retire. Spouses and
Dependents are not eligible for this death benefit upon their death. This benefit does not go through the 401(h) or
any other funding vehicle; rather, is paid by LACERA and billed directly to the County on a monthly basis
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RETIREE HEALTHCARE BENEFIT PLAN DESCRIPTIONS ARE IN APPENDIXE, F, G and H
Appendix E

Medical Plan Descriptions:

https://www.lacera.com/sites/default/files/assets/documents/rhc/rhc_forms pub/brochure rate tables/Plan_ Comp
arison_2024.pdf

https://www.lacera.com/sites/default/files/assets/documents/rhc/rhc_forms pub/brochure rate tables/Plan _Comp
arison Out-of-Area 2024.pdf

https://www.lacera.com/sites/default/files/assets/documents/rhc/rhc_forms pub/brochure rate tables/Plan _Comp
arison_Medicare 2024.pdf

Appendix F
Fire Fighters Local 1014 Medical Description: Selected pages from:

https://www.local1014medical.org/docs/2024%20SPD.pdf

Appendix G
Dental and Vision Plan Description:

https://www.lacera.com/sites/default/files/assets/documents/rhc/dental vision charts.pdf

Appendix H
Medicare Part B Reimbursement Plan Description:

https://www.lacera.com/program-basics/parts-and-b
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Appendix C: Valuation Data and Schedules

Data on LACERA'’s retirement benefit program membership as of June 30, 2024 was supplied to us by LACERA’s
Systems Division staff. Active and vested terminated data is used from the 2024 retirement benefits program
valuation. Data for retired members, survivors, and dependents was provided separately for this OPEB valuation.
On the following tables, we present a summary of LACERA membership at June 30, 2024 for active, vested
terminated, and retired members.

Exhibit C-1:
Exhibit C-2:
Exhibit C-3:
Exhibit C-4:
Exhibit C-5:
Exhibit C-6:
Exhibit C-7:

Exhibit C-8:

Exhibit C-9:

Exhibit C-10:

Summary of Active Members

Summary of Vested Terminated Members

Summary of Retired Members, Spouses, and Dependents

Age and Service Distribution of Active Members

Age and Service Distribution of Vested Terminated Members

Age and Service Distributions of Retired Members, Spouses, and Dependents in Medical Plans

Age and Service Distributions of Retired Members, Spouses, and Dependents in Dental/Vision
Plans

Medical and Dental/Vision Plan Distributions of Retired Members, Survivors, Spouses, and
Dependents Pre and Post Age 65 for Tier 1

Medical and Dental/Vision Plan Distributions of Retired Members, Survivors, Spouses, and
Dependents Pre and Post Age 65 for Tier 2

Treatment of Incomplete Data

Note that Exhibits C-1 through C-7 were prepared using an “age nearest birthday” basis for calculating ages as
used by our valuation system. Exhibit C-8 and C-9 were prepared using an “attained age” basis to reflect when
someone becomes 65.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Exhibit C-1: Summary of Active Members

County

General
Safety
Total

Superior Court
General

Safety

Total

LACERA
General

Safety

Total

Outside Districts
General

Safety

Total

Grand Total
General

Safety
Total

Grand Total (Tiers Combined)

Appendix C

This excludes 38 active pension members who are receiving retiree healthcare benefits.

Members Average Average Credited
Tier 1 Tier 2 Annual Salary Age Service
45,428 35,815 7,768,547,556 474 14.2
7,463 4,941 1,690,240,560 41.8 14.3
52,891 40,756 9,458,788,116 46.7 14.2
2,484 2,073 526,673,124 47.6 16.1
2,484 2,073 526,673,124 47.6 16.1
223 211 54,180,816 47.8 13.0
223 211 54,180,816 47.8 13.0
6 1 - 50.7 16.5
6 1 - 50.7 16.5
48,141 38,100 8,349,401,496 47.4 14.2
7,463 4,941 1,690,240,560 41.8 14.3
55,604 43,041 10,039,642,056 46.7 14.3
98,645
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Exhibit C-2: Summary of Vested Terminated Members

County
General

Safety

Total

Superior Court
General

Safety

Total

LACERA
General

Safety

Total

Outside Districts
General

Safety
Total

Grand Total

Grand Total (Tiers Combined)

Pension data includes 11,541 non vested terminated members.
This excludes 14 vested terminated pension members who are receiving retiree healthcare benefits.

Members Average
Tier 1 Tier 2 Age
7,043 1,336 50.4
565 144 43.7
7,608 1,480 49.9
509 78 53.6
509 78 53.6
36 7 51.7
36 7 51.7
1 - 46.0
1 - 46.0
8,154 1,565 50.1
9,719

Appendix C
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Exhibit C-3: Summary of Current Retirees, Survivors, Spouses, and Dependents
Medical
Count Average Age
Retirees and Survivors Spouses and Dependents Retirees and Spouses and
Tier 1 Tier 2 Tier 1 Tier 2 Total Survivors Dependents Total
County 53,751 33 29,900 8 83,692 73.8 59.5 68.7
Superior Court 2,665 2 1,194 - 3,861 73.2 62.8 70.0
LACERA 189 - 86 - 275 725 62.1 69.3
Outside Districts 64 - 24 - 88 85.6 73.6 82.3
Total Medical 56,669 35 31,204 8 87,916 73.8 59.6 68.8
Tiers Combined 56,704 31,212
Dental/Vision
Count Average Age
Retirees and Survivors Spouses and Dependents Retirees and Spouses and
Tier 1 Tier 2 Tier 1 Tier 2 Total Survivors Dependents Total
County 55,769 58 32,410 22 88,259 73.8 59.3 68.5
Superior Court 2,752 2 1,315 - 4,069 73.2 63.6 70.1
LACERA 191 - 87 - 278 72.3 62.8 69.3
Outside Districts 60 - 25 - 85 85.6 731 81.9
Total Dental/Vision 58,772 60 33,837 22 92,691 73.8 59.5 68.6
Tiers Combined 58,832 33,859
Death Benefit*
Count Average Age
Retirees Spouses and Dependents Spouses and
Tier 1 Tier 2 Tier 1 Tier 2 Total Retirees Dependents Total
County 60,727 231 NA NA 60,958 72.7 NA 72.7
Superior Court 3,365 13 NA NA 3,378 722 NA 722
LACERA 220 1 NA NA 221 71.9 NA 71.9
Outside Districts 80 - NA NA 80 82.7 NA 82.7
Total Death Benefit 64,392 245 NA NA 64,637 72.7 NA 72.7
Tiers Combined 64,637 NA

* Totals do not include 18 people that are a Survivor and not also a Retiree.
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Exhibit C-4: Age and Service Distribution of Active Members

Members' Years of Service Total

Age 0-4 5-9 10-14 15-19 20-24 25-29 30-34 35 & Above Count

Under 18 - - - - - - - - -
18-19 12 - - - - - - - 12
20-24 846 - - - - - - - 846
25-29 4,478 624 1 - - - - - 5,103
30-34 6,046 4,273 393 5 - - - - 10,717
35-39 4,306 5,459 2,324 1,033 26 - - - 13,148
40-44 2,818 3,674 2,408 4,141 717 63 1 - 13,822
45-49 1,980 2,349 1,567 3,913 3,039 928 72 - 13,848
50-54 1,371 1,603 1,103 2,777 3,148 2,724 1,024 74 13,824
55-59 1,001 1,221 739 1,949 2,241 2,170 2172 1,058 12,551
60-64 487 772 627 1,441 1,531 1,230 1,386 1,588 9,062
65-69 140 350 317 768 807 499 421 571 3,873
70-74 36 94 93 268 312 186 134 222 1,345
75-79 6 9 15 84 79 52 45 92 382
80-84 1 1 1 8 21 21 13 24 90
85 & Over 1 - - 2 1 2 1 15 22
Total Count 23,529 20,429 9,588 16,389 11,922 7,875 5,269 3,644 98,645

This excludes 38 active pension members who are receiving retiree healthcare benefits.
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Exhibit C-5: Age and Service Distribution of Vested Terminated Members
Members' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30-34 35 & Above Count
Under 18 - - - - - - - -
18-19 - - - - - - - -
20-24 - 1 - - - - - 1
25-29 2 34 - - - - - 36
30-34 88 385 12 - - - - 485
35-39 193 706 168 28 1 - - 1,096
40-44 201 741 396 144 16 - - 1,498
45-49 281 691 428 222 76 18 1 1,717
50-54 232 605 418 217 110 36 8 1,626
55-59 157 417 465 178 102 60 25 18 1,422
60-64 85 223 363 151 74 42 47 58 1,043
65-69 37 104 184 73 25 8 11 10 452
70-74 24 37 148 32 12 5 - 2 260
75-79 2 12 24 12 7 1 1 59
80-84 - 2 11 3 1 - - 17
85 & Over 1 2 - 1 - 2 1 7
Total Count 1,303 3,960 2,617 1,061 424 172 94 88 9,719

Pension data includes 11,541 non vested terminated members.
This excludes 14 vested terminated pension members who are receiving retiree healthcare benefits.
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Exhibit C-6: Age and Service Medical Distributions for Current Retirees, Survivors, Spouses, and Dependents
All Members
Retirees and Survivors with Medical Coverage
Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count
Under 35 - - - 2 2 1 12 17
35-39 - - - - - 1 18 19
40-44 - - - 1 - - 53 54
45-49 - - - 10 6 2 123 141
50-54 - 20 17 68 135 54 286 580
55-59 2 2 40 106 190 546 811 1,204 2,901
60-64 4 107 185 368 1,082 2,227 1,799 5,772
65-69 2 29 288 560 788 1,912 4,297 1,505 9,381
70-74 8 31 518 769 1,001 2,257 5,316 1,307 11,207
75-79 5 27 538 745 987 2,045 5,016 1,616 10,979
80-84 7 28 420 566 743 1,678 3,274 1,287 8,003
85-89 5 11 252 355 470 1,096 1,652 721 4,562
90-94 2 12 133 233 319 564 657 353 2,273
95-99 1 10 64 76 116 175 189 77 708
100 & Over - 11 20 15 17 38 6 107
Total Count 32 154 2,391 3,632 5,078 11,515 23,535 10,367 56,704
All Members
Spouses and Dependents with Medical Coverage
Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count
Under 35 2 98 181 400 1,213 1,832 2,444 6,170
35-39 - 2 5 14 33 53 52 159
40-44 - - 5 20 42 63 97 227
45-49 - 3 8 21 82 103 186 403
50-54 - 12 35 58 206 283 420 1,014
55-59 1 - 24 63 137 459 793 925 2,402
60-64 1 - 79 113 231 742 1,549 1,031 3,746
65-69 10 123 198 313 976 1,925 893 4,438
70-74 1 17 202 294 413 939 2,217 667 4,750
75-79 5 14 188 292 351 757 1,811 668 4,086
80-84 7 120 178 252 494 996 393 2,440
85-89 1 1 54 96 114 262 362 120 1,010
90-94 1 15 25 36 85 98 40 300
95-99 - 1 8 6 16 22 2 55
100 & Over 1 2 1 - 3 4 1 12
Total Count 9 53 923 1,502 2,366 6,309 12,111 7,939 31,212
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Exhibit C-7: Age and Service Dental/Vision Distributions for Current Retirees, Survivors, Spouses, and Dependents

All Members
Retirees and Survivors with Dental/Vision Coverage

Retirees' Years of Service Total

Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count
Under 35 - - - - 2 2 - 12 16
35-39 - - - - - - 1 29 30
40-44 - - - - 1 - - 63 64
45-49 - - 1 - 10 6 2 155 174
50-54 1 2 25 25 66 130 54 320 623
55-59 4 4 60 116 196 549 806 1,273 3,008
60-64 6 9 136 233 373 1,083 2,222 1,872 5,934
65-69 4 44 351 624 830 1,974 4,392 1,616 9,835
70-74 11 48 578 819 1,052 2,331 5,393 1,371 11,603
75-79 10 43 612 810 1,044 2,077 5,101 1,695 11,392
80-84 10 34 445 610 784 1,716 3,331 1,342 8,272
85-89 5 23 240 382 502 1,120 1,697 728 4,697
90-94 3 10 152 247 326 575 675 358 2,346
95-99 1 9 59 84 121 181 199 75 729
100 & Over - - 13 18 14 15 41 8 109
Total Count 55 226 2,672 3,968 5,321 11,759 23,914 10,917 58,832

All Members
Spouses and Dependents with Dental/Vision Coverage

Retirees' Years of Service Total

Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count
Under 35 6 4 146 215 443 1,249 1,874 2,898 6,835
35-39 - 1 2 7 15 32 55 66 178
40-44 - 1 3 9 21 42 71 110 257
45-49 - 2 7 11 21 83 110 213 447
50-54 2 1 21 39 62 206 281 446 1,058
55-59 1 3 39 70 141 466 802 972 2,494
60-64 4 3 92 131 242 761 1,558 1,090 3,881
65-69 4 16 151 238 351 1,046 2,056 940 4,802
70-74 5 18 227 339 469 1,011 2,423 718 5,210
75-79 4 21 214 347 394 833 1,926 719 4,458
80-84 - 4 137 204 277 540 1,081 406 2,649
85-89 - 3 64 111 150 297 395 126 1,146
90-94 1 1 15 37 42 95 120 47 358
95-99 - - 3 9 10 21 26 4 73
100 & Over - 1 1 1 1 4 4 1 13
Total Count 27 79 1,122 1,768 2,639 6,686 12,782 8,756 33,859

Appendix C
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Exhibit C-8: Summary of Data for Current Retirees, Survivors, Spouses, and Dependents for Tier 1

Retirees and Survivors Spouses and Dependents Total
Pre 65 Post 65 Total Pre 65 Post 65 Total Pre 65 Post 65 Total
Medical Plans
Blue Cross | 247 618 865 312 146 458 559 764 1,323
Blue Cross Il 2,852 2,819 5,671 3,920 933 4,853 6,772 3,752 10,524
Blue Cross llI 312 13,355 13,667 1,134 5,220 6,354 1,446 18,575 20,021
Blue Cross Prudent Buyer Plan 261 528 789 329 159 488 590 687 1,277
CIGNA Healthcare for Seniors 1 63 64 5 24 29 6 87 93
CIGNA Network Model Plan 44 260 304 46 48 94 90 308 398
Kaiser (Other) 63 392 455 62 114 176 125 506 631
Kaiser (CA) 3,946 22,643 26,589 5,145 7,539 12,684 9,091 30,182 39,273
United Healthcare 1,643 3,879 5,522 2,126 1,553 3,679 3,769 5,432 9,201
SCAN Health Plan 4 397 401 2 101 103 6 498 504
Firefighters' Local 1014 883 1,459 2,342 1,469 817 2,286 2,352 2,276 4,628
Total 10,256 46,413 56,669 14,550 16,654 31,204 24,806 63,067 87,873
Medicare Part B Coverage
All Members
Receiving Reimbursement 247 39,283 39,530 320 13,898 14,218 567 53,181 53,748
Not Receiving Reimbursement 10,009 7,130 17,139 14,230 2,756 16,986 24,239 9,886 34,125
Total 10,256 46,413 56,669 14,550 16,654 31,204 24,806 63,067 87,873
Dental/Vision Plans
All Members
Cigna Indemnity Dental/Vision 8,536 42,834 51,370 12,928 16,657 29,585 21,464 59,491 80,955
Cigna Dental HMO/Vision 2,088 5,314 7,402 2,662 1,590 4,252 4,750 6,904 11,654
Total 10,624 48,148 58,772 15,590 18,247 33,837 26,214 66,395 92,609
Death Benefit*
Total 13,470 50,922 64,392 NA NA NA 13,470 50,922 64,392

* Totals do not include 18 people that are a Survivor and not also a Retiree.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
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Exhibit C-9: Summary of Data for Current Retirees, Survivors, Spouses, and Dependents for Tier 2

Retirees and Survivors Spouses and Dependents Total
Pre 65 Post 65 Total Pre 65 Post 65 Total Pre 65 Post 65 Total
Medical Plans
Blue Cross | - - - - - - - - -
Blue Cross Il 2 - 2 - - - 2 - 2
Blue Cross Il - 4 4 - 1 1 - 5 5
Blue Cross Prudent Buyer Plan 2 - 2 - - - 2 - 2
CIGNA Healthcare for Seniors - - - - - - - - -
CIGNA Network Model Plan 1 - 1 - - - 1 - 1
Kaiser (Other) - - - - - - - - -
Kaiser (CA) 2 17 19 - 4 4 2 21 23
United Healthcare 3 2 5 - 1 1 3 3 6
SCAN Health Plan - 1 1 - 1 1 - 2 2
Firefighters' Local 1014 - 1 1 1 - 1 1 1 2
Total 10 25 35 1 7 8 11 32 43
Medicare Part B Coverage
All Members
Receiving Reimbursement 1 24 25 - - - 1 24 25
Not Receiving Reimbursement 9 1 10 1 7 8 10 8 18
Total 10 25 35 1 7 8 11 32 43
Dental/Vision Plans
All Members
Cigna Indemnity Dental/Vision 17 29 46 8 11 19 25 40 65
Cigna Dental HMO/Vision 6 8 14 3 - 3 9 8 17
Total 23 37 60 11 11 22 34 48 82
Death Benefit
Total 117 128 245 NA NA NA 117 128 245

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
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Exhibit C-10: Treatment of Incomplete Data

Appendix C

ID Size Situation Assumption and Resolution
1 557 medical There were no children listed | To be consistent with the tier, children were added. Children were
N/A dental in Retiree and Family or designated as 21 years old since the average age of LACERA
Retiree and Children children under 26 is 21. Half were listed as male and half as
deduction codes. female. Children were not added for Kaiser plans, based on
previous discussions with LACERA.
2 283 medical There was no spouse listed in | To be consistent with the tier, spouses were added. Even in the
223 dental Retiree and Spouse, Retiree Retiree+1 case, a spouse was added rather than a child as this is a
& Family, or Retiree +1 more conservative addition. Spouses were given a gender opposite
deduction codes. of the retiree and date of birth was determined according to the
marriage age difference assumption.
3 129 medical Members were deceased Removed records from data.
131 dental before 7/1/2024.
97 death benefit only
4 6 medical Missing date of birth The date of birth was replaced with the average of the date of birth
6 dental for all the records that had this field populated.
5 0 medical This record had a dependent | This record was assigned Male for dependent gender.
1 dental gender of blank, “X” or “B”.
6 19 active members Missing or non-binary gender | Members of General plans were assigned Female gender and
code members of Safety plans were assigned Male gender, consistent
with Pension methodology.
7 205 vested Missing or non-binary gender | Members of General plans were assigned Female gender and

terminated members

code

members of Safety plans were assigned Male gender, consistent
with Pension methodology.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or
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Appendix D: Glossary

The following definitions are excerpts from other actuarial organizations in the United States. In some cases, the
definitions have been modified for specific applicability to LACERA. Defined terms are capitalized throughout this
Appendix.

Actuarial Accrued Liability

That portion, as determined by a particular Actuarial Cost Method, of the Actuarial Present Value of
postemployment plan benefits and expenses which is not provided for by future Normal Costs.

Actuarial Assumptions

Assumptions as to the occurrence of future events affecting OPEB costs, such as: mortality, termination of
employment, disability, retirement; changes in medical costs; and other relevant items.

Actuarial Cost Method

A procedure for determining the Actuarial Present Value of OPEB program benefits and expenses and for
developing an actuarially equivalent allocation of such value to time periods, usually in the form of a Normal Cost
and an Actuarial Accrued Liability.

Actuarial Gain (Loss)

A measure of the difference between actual experience and that expected based on a set of Actuarial
Assumptions during the period between two Actuarial Valuation dates, as determined in accordance with a
particular Actuarial Cost Method.

Actuarial Present Value

The value of an amount or series of amounts payable or receivable at various times, determined as of a given
date by the application of a particular set of Actuarial Assumptions.

Actuarial Valuation

The determination, as of a valuation date, of the Normal Cost, Actuarial Accrued Liability, Actuarial Value of
Assets, and related Actuarial Present Values for an OPEB plan.

Actuarial Value of Assets

The value of cash, investments and other property belonging to an OPEB plan, as used by the actuary for the
purpose of an Actuarial Valuation.

Amortization Payment

That portion of the ADC that is designed to recognize interest on and to amortize the Unfunded Actuarial Accrued
Liability.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman 128
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Actuarially Determined Contributions (“ADC”)

This is the employer’s periodic required contribution to a defined benefit OPEB plan, calculated in accordance
with the set of requirements for calculating actuarially determined OPEB information included in financial reports.

Attribution Period

The period of an employee’s service to which the expected postretirement benefit obligation for that employee is
assigned. The beginning of the attribution period is the employee’s date of hire. The end of the attribution period
is the time of assumed exit from OPEB active member status.

Benefit Payments

The monetary or in-kind benefits or benefit coverage to which participants may be entitled under a post
employment benefit plan, including health care benefits and life insurance not provided through a retirement
program.

GASB 74

The statement that establishes financial reporting standards for postemployment benefit plans other than
retirement programs.

GASB 75

The statement that establishes financial reporting standards for employers that sponsor postemployment benefits
other than retirement programs.

Net OPEB Obligation

This is the cumulative difference since the effective date of this statement between annual OPEB cost and the
employer’s contributions to the plan, including the OPEB liability (asset) at transition, if any, and excluding (a)
short-term differences and (b) unpaid contributions that have been converted to OPEB related debt.

Normal Cost

That portion of the Actuarial Present Value of OPEB plan benefits and expenses which is allocated to a valuation
year by the Actuarial Cost Method.

Other Postemployment Benefits (“OPEB”)

This refers to postemployment benefits other than retirement program benefits, including healthcare benefits
regardless of the type of plan that provides them, and all other postemployment benefits provided separately from
a retirement program, excluding benefits defined as termination benefits or offers.

Present Value of Future Benefits
This is the value, as of the applicable date, of future payments for benefits and expenses under the Plan, where each

payment is:

(a) Multiplied by the probability of the event occurring on which the payment is conditioned, such as the
probability of survival, death, disability, termination of employment, etc.; and

(b) Discounted at the assumed discount rate.
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Projected Benefits

Those OPEB plan benefit amounts which are expected to be paid at various future times under a particular set of
Actuarial Assumptions, taking into account such items as the effect of advancement in age and past and
anticipated future compensation and service credits.

Substantive Plan

The terms of the OPEB plan as understood by an employer that provides postretirement benefits and the
employees who render services in exchange for those benefits. The substantive plan is the basis for the
accounting for the plan.

Trend Rate

The rate of increase in per person health costs paid by a plan as a result of factors such as price increases,
utilization of healthcare services, plan design, and technological developments.

Unfunded Actuarial Accrued Liability

The excess of the Actuarial Accrued Liability over the Actuarial Value of Assets.
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Appendix E: Medical Plan Comparisons
Comparisons are from the following areas of the LACERA website:

https://www.lacera.com/sites/default/files/assets/documents/rhc/rhc_forms pub/brochure rate tables/Plan _Comparison 2024.
pdf

https://www.lacera.com/sites/default/files/assets/documents/rhc/rhc_forms pub/brochure rate tables/Plan_Comparison Out-
of-Area_2024.pdf

https://www.lacera.com/sites/default/files/assets/documents/rhc/rhc_forms pub/brochure rate tables/Plan _Comparison Medi
care 2024.pdf
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Indemnity Medical Plans

= Anthem Blue Cross |
= Anthem Blue Cross Il
" Anthem Blue Cross Prudent Buyer Plan

Health Maintenance Organizations (HMOs)

= Cigna Network Model Plan (Arizona and California only)
= Kaiser Permanente (California only)
® UnitedHealthcare

This chart represents a summary of benefits only. Additional benefit information is provided by
each insurance carrier. This chart does not replace or modify the official documents that legally
govern each plan’s operation.

The benefits offered by all LACERA-administered health plans change when an enrolled member
permanently moves outside the provider network area. Moving to a location outside the
coverage area can impact your plan’s rates and coverage levels.



Comparison of Medical Plans

Indemnity Insurance Plans

Anthem Blue Cross | Anthem Blue Cross Il

Calendar Year Deductibles/Copayments $100 - individual; $100 - family $500 - individual; $1,500 - family

Annual Maximum Out-of-Pocket Expenses N/A $2,500, including deductible (Does not include

(for most services) amounts over allowable charges)

Lifetime Maximum Benefits $1,000,000 $1,000,000

Hospital Benefits

Room and Board $75 per day maximum?; $150 per day maximum special 90% for PPO hospital; 80% non-PPO for semi-private
care unit! room; special care unit up to 2.5 times semi-private

room rate

Surgical Services 80%]1 80%

Hospital Services and Supplies 100%" 90% PPO hospital?; 80% non-PPO hospital

Hospital Admission Authorization Preadmission authorization required in advance (on first Preadmission authorization required in advance (on

Requirements business day following emergency admission) unless covered first business day following emergency admission)
by Medicare Part A. $200 deductible for unauthorized unless covered by Medicare Part A. $200 deductible for
hospital admission or late notice unauthorized hospital admission or late notice

Nursing Benefits

Skilled Nursing Facility Care 70% (in-network) or 50% (out-of-network) up to $150 per 70% (in-network) or 50% (out-of-network) up to 100
day for up to 100 days per calendar year! days per calendar year!

Private Duty Nurses 80% in accordance with requirements 80% in accordance with requirements

Home Healthcare 100% in accordance with requirements’ 100% in accordance with requirements!

Hospice Care 100% up to plan limitations, in accordance with 100% in accordance with requirements’

requirements’

Emergency Benefits

Inpatient $75 per day! maximum; $150 per day maximum special care unit! 90% PPO hospital?; 80% non-PPO hospital
Outpatient 100% at a hospital only? 80%

Ambulance 80% for transportation to first hospital where care is given 80% for transportation to first hospital where care is given
Outpatient Benefits

Doctor’s Office Visits 80% 80%

Preadmission X-Ray and Lab Tests 100%1 100%1

Routine Checkups, CA only

—Adult $25 copay; covered in-network only; maximum of $250 $25 copay; covered in-network only; maximum of $250
—Children Under 17 $25 copay in-network; 80% out-of-network $25 copay in-network; 80% out-of-network
Immunizations Not covered except for children under age 17 Not covered except for children under age 17
Outpatient Surgical Services 100%1 100%1 (80% hospital facility fees)

Physical Therapy 80% in accordance with requirements 80% in accordance with requirements

Speech Therapy 80% in accordance with requirements 80% in accordance with requirements

Maternity 80% in accordance with requirements 80% in accordance with requirements

Prescription Drug Benefits

Prescription Drugs Retail: 80% in-network; 60% out-of-network Retail: 80% in-network; 60% out-of-network
Mail order: $10 generic/$30 brand/$50 non-preferred brand/ Mail order: $10 generic/$30 brand/$50 non-preferred
$150 specialty copay for 90-day supply (Copay prorated for less brand/ $150 specialty copay for 90-day supply

than 90-day supply) (Copay prorated for less than 90-day supply)
Mental Health and Substance Abuse Benefits
Inpatient $75 per day! maximum; $150 per day maximum 90% PPO; 80% non-PPO

intensive care!
Outpatient 80% of covered expenses 80% of covered expenses

Vision Benefits

Eye Exams Covered after accident only3 Covered after accident only3
Lenses Covered after accident3 and after eye surgery Covered after accident3 and after eye surgery
Frames Covered after accident3 or eye surgery only Covered after accident3 or eye surgery only

Hearing Care Benefits
Hearing Exams Covered after accident only3 Covered after accident only3

Hearing Aids Covered after accident only3 Covered after accident only3
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Comparison of Medical Plans

Indemnity continued

HMO

Anthem Blue Cross Prudent Buyer Plan Cigna Network Model Plan

$100 - individual; $200 - family

None

per day intensive care (for non-Prudent Buyer)

N/A $1,500 - individual; $3,000 - family
$1,000,000 Unlimited
80% Prudent Buyer; 70% non-Prudent Buyer with $75 per day maximum; $150 No charge

80% Prudent Buyer; 70% non-Prudent Buyer

No charge for inpatient or outpatient

80% Prudent Buyer; 70% non-Prudent Buyer (up to $250 per day for non-Prudent
Buyer)

No charge

Authorization by a Prudent Buyer physician required. Non-Prudent Buyer physicians
must contact Anthem Blue Cross

Authorization by a Cigna HealthCare physician required within 48 hours in case of
emergency outside service area

80% of semi-private room rate for up to 100 days per confinement period

No charge; CA limited to 100 days per contract year; AZ limited to 60 days per
contract year

80% in accordance with requirements

No charge if authorized by a Cigna HealthCare physician
(100 visits per contract year together with Home Healthcare)

100% in accordance with requirements

No charge; CA limited to 100 days per contract year; AZ limited to 60 days per
contract year. Includes outpatient Private Duty Nursing subject to medical necessity.

100% up to plan limitations, in accordance with requirements!

No charge

80% Prudent Buyer; 70% non-Prudent Buyer

No charge

80% Prudent Buyer; 70% non-Prudent Buyer

$50 copay; waived if admitted; $25 copay for urgent care center

$25 copay in-network; out-of-network covered up to $20

80% No charge when true emergency authorized by a Cigna HealthCare physician
80% Prudent Buyer; 70% non-Prudent Buyer $5 copay

100% Prudent Buyer; 70% non-Prudent Buyer No charge

$25 copay; covered in-network only; maximum of $250 $5 copay

Not covered except for children under age 17

No charge (after $5 office visit copay, if applicable)

100%1 Prudent Buyer (Hospital facility fees: 80% Prudent Buyer;
70% non-Prudent Buyer)

No charge

80% Prudent Buyer; 70% non-Prudent Buyer

$20 copay; limited 20 days for all therapies combined
(unlimited days based on medical necessity for CA only)

80% in accordance with requirements

$20 copay; limited 20 days for all therapies combined
(unlimited days based on medical necessity for CA only)

80% Prudent Buyer; 70% Non-Prudent Buyer; in accordance
with requirements

$5 copay for initial visit to confirm pregnancy; no charge for subsequent
maternity visits

Retail: 80% in-network; out-of network coverage may vary.
Contact Anthem Blue Cross for more information.

Mail order: $10 generic/$30 brand/$50 non-preferred brand/
$150 specialty for a 90-day supply /specialty copay prorated
for less than 90-day supply

Retail: $7 copay for 30-day supply;
Mail order: $14 copay for 90-day supply

80% Prudent Buyer; 70% non-Prudent Buyer

No charge for an unlimited number of days

80% Prudent Buyer; 70% non-Prudent Buyer

No charge for an unlimited number of visits

Not covered

$10 copay; limit one exam every 12 months through Cigna Vision

One pair, after eye surgery

Covered after cataract surgery

Not covered

Not covered

Not covered

Not covered

Not covered

Not covered
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HMO continued

Kaiser Permanente UnitedHealthcare*

None

None

Maximum copays of $1,500 per individual, $3,000 per family

Maximum copays of $2,000 per individual, $6,000 per family

Unlimited

Unlimited

No charge

No charge

No charge for inpatient; $5 copay for outpatient

No charge for inpatient or outpatient

No charge

No charge

Authorization by a Kaiser Permanente physician required within
24 hours or as soon as reasonably possible in case of emergency
outside service area

Authorization by a participating UnitedHealthcare medical
group or physician required. Within 24 hours in case of
emergency

No charge; limit 100 days per benefit period

No charge; up to 100 days per benefit period

No charge if authorized by Kaiser Permanente physician

No charge (if medically necessary)

No charge (up to 100 visits per Accumulation Period)

No charge; 100 visits maximum per calendar year

No charge if authorized by Kaiser Permanente physician (up to
100 2-hour visits per calendar year)

No charge when authorized by a UnitedHealthcare
participating physician or medical group. Prognosis of life
expectancy of one year or less.

No charge

No charge

$5 at Kaiser Permanente facility; waived if admitted directly to
the hospital

$50; waived on admission

No charge if emergency

No charge when medically necessary

$5 copay $5 copay

No charge No charge with an office visit

$5 copay $5 copay; no charge for age 2 and under

No charge if generally available $5 copay; no charge for age 2 and under

$5 copay No charge

$5 copay Inpatient: no charge; outpatient: $5 copay

$5 copay Inpatient: no charge; outpatient: $5 copay

$5 copay No charge; office visit copays are waived after initial office

visit copay

Generic and Brand Drugs: $7 copay for 100-day supply
Specialty Drugs: $7 copay for 30-day supply

Retail: $7 copay for 30-day supply;
Mail order: $7 copay for 90-day supply

No charge for an unlimited number of days

No charge; for an unlimited number of days (both Mental
Health and Substance Abuse)

$5 copay per individual and $2 copay per group for an
unlimited number of visits

Mental Health: $5 copay; for an unlimited number of visits, must
be authorized through UnitedHealthcare Behavioral Health

Substance Abuse: No charge; for an unlimited number of visits
(Includes Partial Hospitalization/Day Treatment and Intensive
Outpatient Treatment)

$5 copay

$5 copay through PCP3

Not covered

Not covered

Not covered

Not covered

$5 copay

$5 copay

Not covered

$5,000 annual benefit maximum per calendar year. Limited to
one hearing aid (including repair and replacement) per hearing
impaired ear every three years.

Carrier Notes:

Anthem Blue Cross Plans
I, 1, and Prudent Buyer

Coinsurance payment is

the percentage of eligible
charges after you meet

the plan deductible, unless
otherwise noted. All plan
reimbursements are based
on negotiated rates or usual
and customary charges.
Usual and Customary charges
are the maximum amounts
the plan will pay for a service
based on what providers in
that geographic area charge
for similar services or supplies.

1 Indicates deductible waived.
Anthem Blue Cross Il

2 For non—Medicare members
only.

Anthem Blue Cross |
and 1l

3 Treatment must be due to
an accidental injury while
insured and treatment must
be received within two years
of accident.

HMOs

Medical care must be received
from HMO or contracted
provider, physician or facility.
Mental Health Benefits for

California Base Contracts: refer
to evidence of coverage.

UnitedHealthcare

4 Refer to UnitedHealthcare
HMO Schedule of Benefits
and Evidence of Coverage
for detailed plan information.

5 Your PCP is your Preferred
Care Provider in the
UnitedHealthcare HMO.
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Health Maintenance Organizations (HMOs)
and
Medicare Advantage Prescription Drug (MA-PD) HMOs

Kaiser Permanente — Colorado

Kaiser Permanente — Georgia

Kaiser Permanente — Hawaii

Kaiser Permanente — Oregon

Kaiser Permanente — Washington

Cigna Preferred Medicare with Rx (HMO) - Arizona (Service areas

available in Maricopa, Pima, and Pinal Counties)

= SCAN Desert Health Plan — Arizona (Service areas available in
Maricopa, Pima, and Pinal Counties)

= SCAN Health Plan Nevada — Nevada (Service areas available in

Clark and Nye Counties)

This chart represents a summary of benefits only. Additional benefit information is provided by each insurance
carrier. This chart does not replace or modify the official documents, which legally govern each plan’s operation.

The health plans and benefit designs available from the LACERA-administered options change when an enrolled
member permanently moves outside the provider network area. Moving to a location outside the coverage area
will impact your eligibility to be enrolled in the health plan, the benefit designs available and the rates you pay.

Note: The benefit levels contained in this booklet are subject to approval by the Centers for Medicare and
Medicaid Services (CMS) and may be adjusted during the plan year.



BASIC (UNDER 65 OR OVER 65 WITHOUT MEDICARE COVERAGE) HMOs

Kaiser Permanente - Colorado Kaiser Permanente - Georgia

Calendar Year Deductible/Copayment None None

Annual Maximum Out-of-Pocket Individual - $2,000 Individual - $2,000
Expenses (for most services) Family - $4,500 Family - $4,000
Lifetime Maximum Benefits None None

Hospital Benefits

Room and Board

$250 copay per admission

$250 copay per admission

Surgical Services

Inpatient — no charge
Outpatient — $50 copay

Inpatient — no charge
Outpatient — $100 copay

Hospital Services and Supplies

Durable medical equipment covered at 80%

Durable medical equipment covered at 80%

Hospital Admission
Authorization Requirements

No authorization needed when referred
by a Kaiser Permanente physician

Authorization required for hospital admissions

Nursing Benefits

Skilled Nursing Facility Care

No charge; 100 days per period

$250 copay per admission; 100 days per year

Private Duty Nurses

No charge if in service area only and referred
by a network provider

No charge if authorized

Home Health Care

No charge if authorized

No charge up to 120 visits per calendar year
(private duty nursing excluded)

Hospice Care

No charge

No charge if authorized

Emergency Benefits

Inpatient $100 copay (waived if admitted) $100 (waived if admitted)
Outpatient $100 copay $100 (waived if admitted)
Ambulance 20% copay; max. of $500 per trip $100 copay
Outpatient Benefits
Doctor’s Office Visits $5 copay ($25 copay for after-hours care; $15 copay
$15 copay for specialist visit)
Preadmission Diagnostic X-ray Included in office visit copay No charge
and Lab Tests
Routine Checkups
— Adults No charge No charge
— Children Under 17 No charge No charge

Immunizations

$5 copay; no charge if preventive

$15 copay; no charge if preventive

Outpatient Surgical Services

$50 copay

$100 copay

Physical Therapy

$250 copay inpatient; $5 copay outpatient;
limited to 20 visits per year

$15 copay; limited to 20 visits per year; (physical
and occupational therapy limited to 20 visits per
year combined)

Speech Therapy

$250 copay inpatient; $5 copay outpatient;
limited to 20 visits per year

$15 copay; limited to 20 visits per year

Maternity

No charge

$15 copay for 1st visit; no charge thereafter




BASIC (UNDER 65 OVER 65 WITHOUT MEDICARE COVERAGE) HMOs

Kaiser Permanente - Hawaii

Kaiser Permanente - Oregon

Kaiser Permanente — Washington

None None None

Individual - $2,500 (including prescription drugs) Individual - $600 Individual - $1,500
Family (3 or more) - $7,500 Family - $1,200 Family — $3,000
(including prescription drugs)

Unlimited None Unlimited

$50/day No charge No charge

Inpatient - no charge
Outpatient - $15 copay

Inpatient — no charge
Outpatient — $5 copay

Inpatient — no charge
Outpatient — $10 copay

No charge

No charge

No charge

Authorization required by a
Kaiser Permanente Medical Group physician

Authorization required by a
Kaiser Permanente physician

Authorization required by a
Kaiser Permanente physician

No charge; 120 days per accumulated period

No charge; 100 days per year

No charge; 100 days per year

Not covered

Not covered

Not covered

No charge if authorized

No charge if authorized; limited
to 130 days

No charge up to 130 visits per calendar year

No charge if authorized

No charge

No charge

$50/visit within service area; 20% copay
outside of service area (waived if admitted)

$75 copay (waived if admitted)

$75 copay (waived if admitted)

$50/visit within service area; 20% copay
outside of service area

$75 copay (waived if admitted)

$75 copay (waived if admitted)

No charge $75 copay No charge
$15 copay $5 copay $10 copay
No charge No charge for routine/preventive testing; No charge
$50 per department visit for CT, MRI, and
PET scans
No charge No charge No charge
No charge No charge No charge
No charge No charge for routine care No charge
$15 copay $5 copay $10 copay
$15 copay $5 copay; up to 20 visits per No charge inpatient, $10 copay outpatient;
therapy, per calendar year limited to 60 inpatient days/60 outpatient visits
$15 copay $5 copay; up to 20 visits per per calendar year (physical and speech therapy

therapy, per calendar year

combined)

No charge (after confirmation of pregnancy)

Hospitalization — no charge;
doctor’s office visit — no charge

No charge inpatient; $10 copay outpatient;
no charge for routine care

*When prescribed by a physician, services for serious mental iliness will be provided in accordance with state law.




BASIC (UNDER 65 OVER 65 WITHOUT MEDICARE COVERAGE) HMOs

Kaiser Permanente - Colorado Kaiser Permanente - Georgia

Prescription Drug Benefits

Prescription Drugs

$10 copay for up to 60-day supply

$15 generic/$30 brand copay for up to 30-day
supply at Kaiser Permanente

Mental Health Benefits

Inpatient

$250 per admission

$250 copay

Outpatient

$5 copay

$15 copay

Substance Abuse Benefits

Inpatient

$250 per admission

$250 copay per admission (detox only)

Outpatient

$5 copay

$15 copay

Residential Day

$250/admission

Not covered

Vision/Hearing Care Benefits

Eye Exams $5 copay $15 copay
Lenses $150 (adults) or 50% (children) credit toward $ .

. 100 credit toward lenses, contact lenses
Frames lenses, contact lenses or frames combined every 2 or frames combined every 2 years

years

Hearing Exam

$5 copay for adults and children through age 18;
copays apply to out-of-pocket maximum

$15 copay (if exam copay applies)

Hearing Aids

Not covered for adults; one pair covered every 60
months (no cost) for children through age 18

20%, $3,000/ear/48 months for children through
age 18; adults excluded

Kaiser Permanente - Hawaii

Kaiser Permanente - Oregon

Kaiser Permanente - Washington

$10 copay for up to 30-day supply

$5 copay for up to
30-day supply

$10 copay for up to 30-day supply, preferred
generic and/or bran

$50/day* No charge No charge
$15 copay* $5 copay No charge
$50/day No charge No charge
$15 copay $5 copay No charge
No charge No charge No charge
$15 copay $5 copay $10 copay

Mot covered

Mot covered

Not covered

Mot covered

Mot covered

Not covered

$15 copay

$5 copay

$10 copay (Hearing hardware: $3,000 per ear
every 36 months})

60% of applicable charges per ear,
once every three years

Covered for children only

Not covered

*When prescribed by a physician, services for serious mental illness will be provided in accordance with state law.




RETIREE WITH MEDICARE MA-PD HMOs

Kaiser Permanente - Colorado

Calendar Year Deductible/Copayment

None

Kaiser Permanente - Georgia
None

Annual Maximum Out-of-Pocket
Expenses (for most services)

Individual - $2,500

Individual — $2,000

Lifetime Maximum Benefits

None

None

Hospital Benefits

Room and Board

$250 copay per admission

$250 copay per admission

Surgical Services

Inpatient — no charge
Outpatient — $50 copay

Inpatient — no charge
Outpatient — $100 copay

Hospital Services and Supplies

Durable medical equipment covered at 80%

No charge

Hospital Admission
Authorization Requirements

No authorization needed when referred by a
Kaiser Permanente physician

Authorization required for hospital admissions

Nursing Benefits

Skilled Nursing Facility Care

No charge; 100 days per period

$250 copay per admission; 100 days per period

Private Duty Nurses

No charge in service area

No charge if authorized

Home Health Care

No charge in service area

No charge, unlimited visits
(private duty nursing excluded)

Hospice Care

No charge (only home-based hospice care)

No charge

Emergency Benefits

Inpatient $50 copay (waived if admitted) $50 copay (waived if admitted)
Outpatient $50 copay $50 copay (waived if admitted)
Ambulance 20% copay; max. of $195 per trip $100 copay
Outpatient Benefits
Doctor’s Office Visits $5 copay ($15 copay for specialist visit)* $15 copay

Preadmission Diagnostic X-ray
and Lab Tests

Included in office visit copay

Copay varies

Routine Checkups

No charge

No charge

Immunizations

$5 copay; no charge if preventive

$15 copay; no charge if preventive

Outpatient Surgical Services

$50 copay

$100 copay

Physical Therapy

$250 copay inpatient; $5 copay outpatient

$15 copay outpatient

Speech Therapy

$250 copay inpatient; $5 copay outpatient

$15 copay outpatient

Maternity

No charge

No charge

Prescription Drug Benefits

Prescription Drugs

$10 copay for up to 60-day supply

$15 generic/$30 brand copay for up to 30-day
supply at Kaiser Permanente

Mental Health Benefits

Inpatient

$250 per admission

$250 per admission

Outpatient

$5 copay

$15 copay

Substance Abuse Benefits

frames combined every 2 years

Inpatient $250 per admission $250 per admission; detox and rehab
Outpatient $5 copay $15 copay
Vision/Hearing Care Benefits
Eye Exams $5 copay $15 copay
I;enses $150 credit toward lenses, contact lenses or $100 credit toward lenses and/or frames
rames

combined every 2 years

Hearing Exam

$5 copay

$15 copay

Hearing Aids

Not covered

Not covered

*All office-administered prescription drugs covered by Medicare Part B (except preventive immunizations and diagnostic drugs) will be subject to 20% coinsurance. This
coinsurance will apply to the annual maximum out-of-pocket expenses.




RETIREE WITH MEDICARE MA-PD HMOs

Kaiser Permanente - Hawaii
None

Kaiser Permanente - Oregon
None

Kaiser Permanente - Washington
None

Individual - $2,500

Individual - $600

Individual - $2,500

Unlimited

None

Unlimited

No charge

No charge

No charge

Inpatient — no charge
Outpatient — $15 copay

Inpatient - no charge
Outpatient — $5 copay

Inpatient — no charge
Outpatient — $10 copay

No charge

No charge

No Charge

Authorization required by a Kaiser Permanente
Medical Group physician

Authorization required by a Kaiser
Permanente physician

Authorization required by a Kaiser
Permanente physician

No charge for days 1-20; $50 copay per day for
days 21-100 (per benefit period)

No charge; 100 days for Medicare benefits
period

No charge; 100 days per Medicare benefit
period

Not covered

Not covered

Not covered

No charge if authorized

No charge; unlimited visits

No charge

No charge if authorized

No charge

No charge

$50 copay (waived if admitted)

$50 copay (waived if admitted)

$75 copay (waived if admitted)

$50 per visit $50 copay (waived if admitted) $75 copay (waived if admitted)

No charge $50 copay $0 - $150 per one-way trip

$15 copay $5 copay $10 copay

No charge No charge No charge

No charge No charge No charge; annual routine physical exam/
annual wellness visit covered once every
12 months

No charge No charge No charge

$15 copay $5 copay $10 copay

$15 copay $5 copay; unlimited visits $10 copay

$15 copay $5 copay; unlimited visits $10 copay

No charge (after confirmation of pregnancy)

No charge

Covered at applicable cost shares

$10 copay for up to 30-day supply

$5 copay for a 30-day supply

$2 preferred generic/$40 preferred brand
copay for up to 30-day supply

$50/day** No charge No charge
$15 copay** $5 copay $10 copay
$50/day No charge No charge
$15 copay $5 copay No charge
$15 copay $5 copay $10 copay; one routine exam per calendar

year

Not covered

Not covered

$150 credit toward the purchase of lenses,
frames, and/or contact lenses every 24
months

$250 combined allowance per calendar year

$15 copay

$5 copay (adults/children)

$10 copay

60% of applicable charges per ear, once every
three years

Not covered

$1,000 combined allowance per calendar year

**When prescribed by a physician, services for serious mental illness will be provided in accordance with state law.




RETIREE WITH .MEDICARE MA-PD HMOs

SCAN Desert Health Plan -

SCAN Health Plan Nevada -

Arizona Nevada
Calendar Year Deductible/Copayment None None
Annual Maximum Out-of-Pocket $3,400 $3,400
Expenses (for most services)
Lifetime Maximum Benefits Unlimited Unlimited
Hospital Benefits
Room and Board No charge No charge
Surgical Services No charge No charge
Hospital Services and Supplies No charge No charge
Hospital Admission No charge No charge

Authorization Requirements

Nursing Benefits

Skilled Nursing Facility Care

No charge; 100 days per benefit period in a
Medicare-certified facility

No charge; 100 days per benefit period in a
Medicare-certified facility

Private Duty Nurses

No charge when medically necessary only, per
Medicare guidelines

No charge when medically necessary only, per
Medicare guidelines

Home Health Care

No charge for Medicare-covered Home Health

No charge for Medicare-covered Home Health

Hospice Care

No charge, provided care is in accordance with
Medicare guidelines

No charge, provided care is in accordance with
Medicare guidelines

Emergency Benefits

Inpatient No charge No charge
Outpatient $25 copay (waived if admitted) $25 copay (waived if admitted)
Ambulance No charge No charge
Outpatient Benefits
Doctor’s Office Visits $5 copay $5 copay
Preadmission Diagnostic X-ray No charge No charge
and Lab Tests
Routine Checkups $5 copay $5 copay
Immunizations No charge No charge
Outpatient Surgical Services No charge No charge
Physical Therapy $5 copay $5 copay
Speech Therapy $5 copay $5 copay

Maternity

Covered in accordance with Medicare guidelines

Covered in accordance with Medicare guidelines

Prescription Drug Benefits

Prescription Drugs

Retail: $7 generic/$15 brand for 30-day supply;
Mail order: $7 generic/ $15 brand for 100-day
supply; Generic drug discounts at Preferred
Network Pharmacies (CVS, Rite-Aid, Costco,
Vons, Ralphs): $2 Retail/$4 Mail Order; Select
Care Brands: $11

Retail: $7 generic/$15 brand for 30-day supply;
Mail order: $7 generic/ $15 brand for 100-day
supply; Generic drug discounts at Preferred
Network Pharmacies (CVS, Rite-Aid, Costco, Vons,
Ralphs): $2 Retail/$4 Mail Order; Select Care
Brands: $11

Mental Health Benefits

Inpatient No charge; 90 days per benefit period. 190-day No charge; 90 days per benefit period. 190-day
lifetime maximum in Medicare facility lifetime maximum in Medicare facility
Outpatient $5 copay for each visit per calendar year. No $5 copay for each visit per calendar year. No

charge for severe mental illness

charge for severe mental illness

Substance Abuse Benefits

Inpatient

No charge

No charge

Outpatient

$5 copay; unlimited visits

$5 copay; unlimited visits

Vision/Hearing Care Benefits

Eye Exams $5 copay for Medicare-covered, medically- $5 copay for Medicare-covered, medically-
necessary eye exam necessary eye exam

Lenses Not covered Not covered

Frames Not covered Not covered

Hearing Exam

$5 copay

$5 copay

Hearing Aids

$600 allowance, every 24 months

$600 allowance, every 24 months

* All office-administered prescription drugs covered by Medicare Part B (except preventive immunizations and diagnostic drugs) will be subject to 20% coinsurance. This
coinsurance will apply to the annual maximum out-of-pocket expenses.




RETIREE WITH MEDICARE MA-PD HMOs

Cigna Preferred Medicare with Rx (HMO) -
Arizona

$0
$5,500 which applies to in network

None

$0
$0 for inpatient stays; outpatient surgery $12
$0
$0

Authorization required

$0 days 1 - 100; coverage limit of 100 days

Not covered

$0

$0; care must be provided by a Medicare-certified hospice program

$90 (ER copay waived if admitted; $25 copay for urgent care)
$12
$0

$0
$12

$0

$0

$12

$12

$12

Covered in accordance with Medicare guidelines

Tier 1 preferred generic drugs $0
Tier 2 generic drugs $10

Tier 3 preferred brand drugs $45
Tier 4 non-preferred drugs $95
Tier 533%

Inpatient psychiatric $0; partial hospitalization $12

Mental health outpatient: individual/group therapy - $0

$0
$12

Diabetic retinal exams $0; all other Medicare-covered $12

1 every year

1 every year

$0 copay for 1 exam every year

$1,400 allowance every 3 years

** When prescribed by a physician, services for serious mental iliness will be provided in accordance with state law.
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MEDICAL PLANS

For those enrolled in Medicare Parts A and B

Effective July 1, 2024

Medicare Supplement Plan

® Anthem Blue Cross Il

Medicare Advantage Prescription Drug (MA-PD) HMOs

= Kaiser Permanente Senior Advantage
= UnitedHealthcare Medicare Advantage HMO
= SCAN Health Plan

This chart represents a summary of benefits only. Additional benefit information is provided by each insurance
carrier. This chart does not replace or modify the official documents that legally govern each plan’s operation.
The benefits offered by all LACERA-administered health plans change when an enrolled member permanently
moves outside the provider network area. Moving to a location outside the coverage area can impact your
plan’s rates and coverage levels.



Comparison of Medical Plans
(For Medicare-Eligible Members Enrolled in Medicare Parts A and B)

Medicare
Supplement Medicare Advantage Prescription Drug (MA-PD) HMOs
Kaiser Permanente UnitedHealthcare Medicare

Anthem Blue Cross Ill | Senior Advantage’ Advantage HMO*
Calendar Year None None None None
Deductibles
Annual Maximum None For maximum copayment  $3,400 $6,700
Out-Of-Pocket Expenses of $1,000 per calendar year
(for most services) for any one member
Lifetime Maximum Unlimited Unlimited Unlimited Unlimited
Benefits
Hospital Benefits
Room and Board Plan pays all Medicare No charge No charge No charge

inpatient deductibles for

approved Medicare days
Surgical Services Plan pays all Medicare No charge No charge No charge

inpatient deductibles for

approved Medicare days
Hospital Services and Plan pays all Medicare No charge No charge No charge

Supplies

inpatient deductibles for
approved Medicare days

Nursing Benefits

Skilled Nursing
Facility Care

Plan pays Medicare daily
deductible for days 21-100; no
coverage beyond 100 days

No charge; 100 days
per benefit period in a
Medicare-certified facility

No charge; 100 days
per benefit period in a
Medicare-certified facility

No charge; 100 days
per benefit period in a
Medicare-certified facility

Private Duty Nurses

Not covered

No charge if authorized
by a Kaiser Permanente
physician

No charge when medically
necessary only, per
Medicare guidelines

No charge when medically
necessary only, per
Medicare guidelines

Home Healthcare

Plan pays nothing except
20% of the Medicare-
approved amount for
durable medical equipment
only

No charge for Medicare-
covered Home Health
and no charge for part-
time intermittent care if
authorized by a Kaiser
Permanente physician

No charge for Medicare-
covered Home Health. See
(") below for expanded
coverage info

No charge when medically
necessary only, per
Medicare guidelines

Hospice Care

100% of all remaining costs
not covered by Medicare

No charge if authorized
by a Kaiser Permanente
physician

No charge, provided care
is in accordance with
Medicare guidelines

No charge, provided care
is in accordance with
Medicare guidelines

Emergency Benefits

Inpatient Plan pays all Medicare $5 copay; waived if No charge No charge
inpatient deductibles for admitted
approved Medicare days

Outpatient 20% of Medicare-approved | $5 copay; waived if $25 copay; waived if $50 copay; waived if
charges admitted admitted admitted

Ambulance 20% of Medicare-approved | No charge for emergency ~ No charge No charge (if medically

charges

necessary)

' Kaiser Senior Advantage Supplement Benefits Included:
¢ Silver & Fit: Healthy Aging & Exercise Program (contact Kaiser at (877) 750-2746 for questions)
e Transportation benefit: up to 24 one-way rides to:

o Lab visits
o Doctor appointments

o Pick up medications or medical equipment
For rideshare, taxi or private transportation service, contact Kaiser at (877) 930-1477. For wheelchair van or gurney van transportation, call (833) 226-6760.

Request your ride at least three business days (Monday through Friday) before your appointment.

e Meal Delivery: After an inpatient stay at a hospital or skilled nursing facility, benefit includes:
o 3 dietitian-designed meals a day, for up to 4 weeks — a total of 84 meals
o More than 70 entrée options, including heart-healthy, diabetic-friendly, and gluten-free meals
¢ Over the Counter (OTC) Wellness Benefit: $70 quarterly benefit limit to get common OTC products from KP's online catalog shipped directly to your home:
o Pain relievers and fever reducers
o First aid kits, joint supports, and absorbency products
o Blood pressure monitors and thermometers

o Vitamins and minerals

o Allergy, cough, and cold remedies
o Antacids, laxatives, and stomach aids
o Diabetic supplies, such as compression stockings and sharps containers

Contact Kaiser at (833) 569-2360 for questions about OTC Benefit or visit kp.org/otc/ca

(Continued on back page)




Comparison of Medical Plans
(For Medicare-Eligible Members Enrolled in Medicare Parts A and B)

Medicare
Supplement

Medicare Advantage Prescription Drug (MA-PD) HMOs

Kaiser Permanente

UnitedHealthcare
Medicare Advantage

Outpatient Benefits

Anthem Blue Cross Il

Senior Advantage’

HMO?

Doctor’'s Office 20% of Medicare-approved $5 copay $5 copay $5 copay

Visit charges

Preadmission 20% of Medicare-approved No charge No charge No charge with an office

X-ray and Lab charges visit copay

Tests

Routine Checkups Not covered No charge $5 copay No charge

Immunizations Not covered No charge No charge No charge with an office
visit copay

Outpatient 20% of Medicare-approved $5 copay per procedure No charge No charge

Surgical Services  charges

Physical 20% of Medicare-approved $5 copay $5 copay No charge with an office

Therapy charges visit copay

Speech 20% of Medicare-approved $5 copay $5 copay No charge with an office

Therapy charges visit copay

Maternity Covered the same as an illness | $5 copay Covered in accordance with Covered in accordance

for services covered by Medicare

Medicare guidelines

with Medicare guidelines

Chiropractic
Care

20% of Medicare-approved
charges

$5 copay for Medicare-
covered services*

$5 copay for Medicare-covered
services*

$5 copay for Medicare-
covered services*

Transportation

Not covered

Up to 24 one-way rides

to lab visits, doctor
appointments, and to pick
up medications or medical
equipment!

No charge for unlimited
number of rides to medical or
dental appointments

12 one-way rides to
medically-related
appointments, up to 30
days following discharge?

Prescription Drug Benefits

Prescription
Drugs

Retail: 80% in-network, 60%
out-of-network

Mail order: $10 generic/

$30 brand/$50 non-preferred
brand/$150 specialty copay for
mail order for 90-day supply®

$7 copay for up to 100-
day supply; covers dental
prescriptions

Retail: $7 generic/$15 brand
for 30-day supply

Mail order: $7 generic/

$15 brand for 100-day supply
Generic drug discounts at
Preferred Network Pharmacies
(CVS, Rite-Aid, Costco, Vons,
Ralphs): $2 Retail/$4 Mail-
Order; Select Care Brand: $11

$7 copay for 30-day supply
(or for 90-day mail order
supply for maintenance
medications only)

Mental Health and Substance Abuse Benefits

Inpatient Plan pays all Medicare inpatient | No charge; for unlimited No charge; 90 days per benefit No charge; 190-day lifetime
deductibles for approved number of days period. 190-day lifetime maximum if admitted
Medicare days; 190-day lifetime maximum in Medicare facility.5 to Medicare-approved
maximum psychiatric hospital
Outpatient 20% of Medicare-approved $5 copay per individual visit;  $5 copay for each visit per $5 copay; unlimited visits
charges $2 copay per group visit calendar year. No charge for
severe mental illness
Substance 20% of Medicare-approved Inpatient: No charge as per  $5 copay; unlimited visits Same as Mental Health
Abuse charges plan limitations; Inpatient and Outpatient

Outpatient: $5 per individual

visit; $2 per group visit

Vision Benefits

Eye Exams Not covered $5 copay $5 copay for Medicare-covered, $5 copay
medically-necessary eye exam
Lenses Not covered unless 1st lens Eyewear (frames/lenses/ Not covered Not covered
after eye surgery contacts) purchased from
Frames Not covered unless after plan optical sales every 24 Not covered Not covered

eye surgery

months; $150 allowance

Hearing Care Benefits

Hearing One per calendar year; 80% $5 copay $5 copay $5 copay
Exams
Hearing Aids 50% up to $300 lifetime Not covered $600 allowance, every Not covered

maximum

24 months




2SCAN includes expanded coverage and new benefit items under its Independent Living Power™ services, which are only available in Los Angeles, Orange, Riverside,
San Bernardino, and San Diego Counties. Qualifying members are eligible for up to $850 per month of these additional services.

— No charge for personal care coordination via phone

— No copay for emergency response system

— $15 copay per visit for alternative caregiver visit to a member’s home when his or her regular caregiver is not available

— $15 copay per visit for adult day care to provide relief for regular caregiver

— No copay for up to five days in a facility when regular caregiver is unavailable

— $15 copay per visit for transportation escort to medical, dental, optometric or other necessary appointments

— $15 copay per visit for personal care such as assistance with bathing, dressing, eating, getting in and out of bed, moving about/walking and grooming

— $15 copay per visit for homemaker services such as light cleaning, grocery shopping, laundry and meal preparation

— No copay for bathroom durable medical equipment

— No copay for home-delivered meals

— No copay for inpatient custodial care up to 5 days in a facility. Medicare will not pay for a stay in a facility if the services received are primarily for those purposes.

— One Pass fitness program available at no extra cost. The program includes premium gym facilities (Club Pilates, LIFE TIME, Pure Barre, Orangetheory, LA FITNESS,

24 FITNESS and more).
* UnitedHealthcare’s Healthy at Home program includes 28 home-delivered meals, 12 one-way rides to medically-related appointments and pharmacy, and

six hours of in-home personal care for up to 30 days following discharge from inpatient and skilled nursing facilities. Referral is required. UnitedHealthcare
also includes the Renew Active® fitness program (which replaces Silver Sneakers), and PERS.

* Manual manipulation of the spine to correct subluxation that can be demonstrated by X-ray, when the manipulation is prescribed by plan physician and
performed by plan provider.

5 Copayment for specialty drugs will be prorated if you receive less than a 90-day supply.

¢ Note: Visit or day limits do not apply to certain mental healthcare described in the evidence of coverage.
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Appendix F: Firefighters Local 1014 Medical Plan

The description of the Firefighters Local 1014 Medical Plan is from selected pages of the following website:

https://www.local1014medical.org/docs/2024%20SPD.pdf

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their 149

own actuary or other qualified professional when reviewing the Milliman work product.


https://www.local1014medical.org/docs/2024%20SPD.pdf
https://www.local1014medical.org/docs/2024%20SPD.pdf
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2024 SPD: Los Angeles County Fire Fighters Local 1014 Health and Welfare Plan

Medical Benefits at a Glance

The “Benefits at a Glance” chart below is an outline of what the Plan covers and how costs are shared
for covered services. Coverage for services by an out-of-network provider is limited to reasonable and
customary charges as determined by Local 1014. For more detailed information about what the Plan does
and does not cover, refer to the sections of this SPD: What the Medical Plan Covers and What the Medical

Plan Does Not Cover.

Covered Expense

Lifetime plan maximum

H In-Network

Out-of-Network
Unlimited

Annual deductible

First $200 of allowable expenses per person; $600 maximum per family

Coinsurance

Once you meet the annual
deductible, the Plan pays 90% and
you pay 10% of most allowable
expenses, up to the annual out-of-
pocket limit. Once the annual out-
of-pocket limit is reached, the Plan
generally pays 100% of allowable
expenses.

Once you meet the annual
deductible, the Plan pays 70% and
you pay 30% of most allowable
expenses, up to the annual out-
of-pocket limit. Once the annual
out-of-pocket limit is reached,
the Plan generally pays 100% of
allowable expenses. You also remain
responsible for all amounts that
exceed reasonable and customary
charges.

Annual Out-of-Pocket Limit
The combined In-Network and Out-
of-Network limit is $1,500.

(Does not include annual deductibles,
prescription drug or other
copayments, non-covered expenses
and amounts that exceed reasonable
and customary charges)

$1,000 per person or family per year
(after you pay the deductible)

$1,500 per person or family per

year' (after you pay the deductible).
You remain responsible for all
amounts that exceed reasonable and
customary charges after the out-of-
pocket limit is met.

*Allowable expenses for out-of-network services are limited to reasonable and customary charges, which are defined as the fees
and charges customarily accepted as payment for medically necessary health care services and supplies in a specific geographical

area.
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2024 SPD: Los Angeles County Fire Fighters Local 1014 Health and Welfare Plan

Covered Expense

In-Network

Well-baby care (up to age 2,
including immunizations)

100%; deductible does not apply

100%; deductible does not apply

Immunizations (age 2 and older)

100%; deductible does not apply

100%; deductible does not apply'’

Wellness benefit (age 2 and older)

100%; annual preventive exam and
screenings, including “fit for life”
exam, and immunizations; deductible
does not apply

100%; annual preventive exam and
screenings, including “fit for life”
exam, and immunizations; deductible
does not apply’

Cancer screenings

100% of the following cancer screenings: Pap smear, mammogram, PSA test
and colonoscopy covered according to American Cancer Society
guidelines; deductible does not apply'

Accidents 100% of allowable expenses for the first $5,000 incurred within 180 days of
the accident' (deductible and emergency room copay do not apply)
Ambulance 90% after deductible'

Doctor’s office visits

90% after deductible

70% after deductible’

Emergency room

90% after deductible and $50 copay
per visit (copay waived in certain
circumstances)

70% after deductible’ and $50 copay
per visit (copay waived in certain
circumstances)

Hospital care (Providers must
request pre-authorization from
Anthem Blue Cross)

90% after deductible

70% after deductible’

Maternity (No pre-authorization
required for uncomplicated
obstetrical care)

90% after deductible

70% after deductible’

1 Allowable expenses for out-of-network services are limited to reasonable and customary charges, which are defined as the fees
and charges customarily accepted as payment for medically necessary health care services and supplies in a specific geographical

area.

Photo by Dave Mills
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2024 SPD: Los Angeles County Fire Fighters Local 1014 Health and Welfare Plan

Covered Expense

Surgery [Providers must request
pre-authorization from Anthem
Blue Cross for all non-emergency
inpatient surgery and any
outpatient procedure that might be
considered experimental,
investigational or cosmetic. Organ
and tissue transplants, and weight
loss surgery are covered only when
performed at an Anthem Blue Cross
Center of Expertise (COE)].

In-Network
90% after deductible

Out-of-Network
70% after deductible’

X-rays and lab tests (excludes
periodic preventive exams)

90% after deductible

70% after deductible’

Mental health/substance abuse care

« Outpatient care, including
partial programs (PHPs) and
intensive outpatient care
(IOP). (All day or partial day
treatment requires pre-
authorization from Anthem Blue
Cross)

+ Inpatient care (All inpatient care
requires pre-authorization from
Anthem Blue Cross)

90% after deductible

90% after deductible

70% after deductible’

70% after deductible’

Acupuncture

90% after deductible (up to 30 visits
per year).

70% after deductible (up to 30 visits
per year)

Chiropractic care

90% after deductible (up to 30 visits
per year)

70% after deductible (up to 30 visits
per year)

Physical therapy: A physician referral
is required beyond the initial12
visits. When physical therapy
treatment extends beyond 30 visits,
coverage of additional visits require
prior approval by Local 1014’s
Utilization Management Department)

90% after deductible (up to 30 visits
per year)

70% after deductible (up to 30 visits
per year)’

Occupational therapy (requires
referral by a physician; additional
visits require pre-authorization by Local
1014’s Utilization Management
Department)

90% after deductible (up to 12 visits
per year)

70% after deductible (up to 12
visits per year)'

Home health care (requires
pre-authorization by Local 1014’s
Utilization Management Department)

90% after deductible (up to 100 visits per year)'

Hospice care (requires pre-
authorization by Local 1014’s
Utilization Management Department)

90% after deductible *

Extended care facility (Providers
must request pre-authorization from
Anthem Blue Cross)

90% after deductible (up to 70 days per occurrence)’

?Allowable expenses for out-of-network services are limited to reasonable and customary charges, which are defined as the fees
and charges customarily accepted as payment for medically necessary health care services and supplies in a specific geographical

area.
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2024 SPD: Los Angeles County Fire Fighters Local 1014 Health and Welfare Plan

Covered Expense

Transitional nursing benefit (requires pre-
authorization by Local 1014’s Utilization
Management Department)

In-Network

90% after deductible (up to
400 hours per lifetime)

Out-of-Network

70% after deductible (up to $100 per hour;
up to 400 hours per lifetime)!

Diabetes self-care instruction (requires
pre- authorization by Local 1014’s
Utilization Management Department)

90% after deductible

70% after deductible’

Infertility (includes only diagnostic tests
and office visits to determine the
existence and underlying cause of
infertility)

90% after deductible
(benefit limited to $15,000
per lifetime)

70% after deductible (benefit limited to
$15,000 per lifetime)’

Infertility treatment, excluding
prescription drugs

90% after deductible
(benefit limited to $50,000
per lifetime)

70% after deductible (benefit limited to
$50,000 per lifetime)'

Infertility medication, when dispensed by
a physician (requires pre-authorization by
Local 1014’s Utilization Management
Department)

90% after deductible
(benefit limited to $37,500
per lifetime, combined
with infertility
medications dispensed
under the Prescription Drug
plan through Express
Scripts)

70% after deductible (benefit limited to
$37,500 per lifetime, combined with
infertility medications dispensed under the
Prescription Drug plan through Express
Scripts)’

Temporomandibular Joint (TMJ) Disorders

90% after deductible (benefit
for non- surgical treatment
limited to $4,000 per lifetime;
this limit does not apply to
surgical treatment)

70% after deductible' (benefit for non-
surgical treatment limited to $4,000 per
lifetime; this limit does not apply to
surgical treatment)

Refractive eye surgery (e.g., radial
keratotomy, LASIK)

100% of covered expenses up to
lifetime)

maximum benefit of $1,500 per eye per

Medical weight-loss program (may require
pre-authorization by Local 1014’s
Utilization Management Department)

90% after deductible

70% after deductible’

Shoe orthotics

90% after deductible (benefit
limited to $4,000 per
lifetime)

70% after deductible’ (benefit limited to
4,000 per lifetime)

LiveHealth Online®

100% after $15 copayment

Not covered

Preventive Body Scan

100% for one scan of the
torso region by BSI Scan
(not affiliated with Anthem
Blue Cross). Repeat
preventive body scans are
covered no more frequently
than once every two years;
deductible does not apply

Not covered

1 Allowable expenses for out-of-network services are limited to reasonable and customary charges, which are defined as the fees and
charges customarily accepted as payment for medically necessary health care services and supplies in a specific geographical area.
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Appendix G: Dental and Vision Plan Description
The dental and vision plan description is from the following area of the LACERA website:

https://www.lacera.com/sites/default/files/assets/documents/rhc/dental vision charts.pdf

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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LZCERA

Effective July 1, 2024

DENTAL PLAN

Cigna Cigna
Indemnity Dental Dental HMO
Individual annual deductible $25 None
Family annual deductible $50 None
Individual annual maximum benefit $1,500 Unlimited
Exams & Cleanings:
Two exams and cleanings per year, not
subject to the plan deductible 20% $0**
Additional two cleanings are subject to
the plan deductible/co-pay 20%* $45**
Amalgam - 1 surface, permanent 20%* $0**
Amalgam - 2 surface, permanent 20%* $O**
Amalgam - 3 surface, permanent 20%* $0**
Amalgam - 4 surface, permanent 20%* $0**
Resin or composite — anterior 20%* $0**
Anterior root canal — permanent 20%* $10**
Scaling/root planing - per quad 20%* $35**
Simple extraction 20%* $10**
Surgical extraction 20%* $15 - $50**
Crown — porcelain to high noble metal 20%* $220**
Crown - stainless steel 20%* $10**
Post — prefab or crown buildup 20%* $40/$55/$65**
Orthodontic therapy — child Not covered $2,240**
Orthodontic therapy — adult Not covered $2,840**
* Cigna network dentists are reimbursed according to a Fee Schedule or Discount Schedule. For non-network dentist,
plan will reimburse according to the Maximum Reimbursable Charge for the procedure, in the geographic area.
The dentist may balance bill up to their usual fees. Procedure with high noble metal are covered at 50%. Services
are subject to the plan deductible and plan maximum.
** Member pays this amount, plus additional charges specified in the plan brochure. For post/crown buildup work,
the copay amounts apply to different steps in the procedure.
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VISION PLAN

Benefit Out-of-Network Benefits

Spectacle exam*** $20 copay; then covered in full. For $25 reimbursement maximum
(Once every 12 months) contact lens fitting and professional
services, member pays additional charges

In-Network Benefits

Lenses

(Once every 12 months)
B Single vision

W Bifocal

B Trifocal

W Lenticular

$40 copay; then covered in full
$40 copay; then covered in full
$40 copay; then covered in full
$40 copay; then covered in full

$35 reimbursement maximum
$45 reimbursement maximum
$70 reimbursement maximum
$130 reimbursement maximum

B Progressive $40 copay; then up to $70 allowance $70 reimbursement maximum

Frames $50 allowance
(Once every 24 months)

$35 reimbursement maximum

Contact lenses (one pair or single purchase up to allowed amount with one lifetime maximum)

B Hard lenses
B Soft lenses

$150 reimbursement maximum
$225 reimbursement maximum

$180 allowance
$230 allowance

*** Spectacle exam includes routine exam, including dilation and refraction.

® MIX
Paper

FSC FSC* C109137 158 204 — 14,000 - 06/24
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Appendix H: Medicare Part B Reimbursement Plan Description
The Medicare Part B reimbursement plan description is from the following area of the LACERA website:

https://www.lacera.com/program-basics/parts-and-b
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L/ZCERA

About LACERA Active Members Retirees and Families Retiree Healthcare

Medicare Parts A and B

Program Basics Part A: Hospital Coverage, Cost, and Eligibility

Healthcare Eligibility Medicare Part A is hospital insurance. It covers inpatient hospital care and surgery

as well as skilled nursing facility, hospice, and home healthcare.
Paying for Coverage

Medicare Part A is free to any person age 65 or older who is either:
Manage Your

Enrollment « Eligible to receive a monthly Social Security benefit, or
Medicare « Eligible based on wages in which sufficient Medicare payroll taxes were paid.
Eligibility and

You automatically apply for Medicare Part A when you apply for Social Security
Enrollment

) benefits. Your spouse may also qualify for Part A coverage at age 65, based on
» Parts Aand B
your eligibility for Social Security. If you are not eligible for free Part A coverage,

Premium .
you may purchase it.

Reimbursement
Part D Solicitations

For those not eligible for free coverage, the 2025 Medicare Part A premium

Healthcare

Resources amount is $285 or $518 per month, depending on how long you or your
spouse worked and paid Medicare taxes. See current income limits and

Healthcare premium amounts on the Medicare website.

Legislation

Medicare Part A is free to any person under age 65 who is disabled and has either:

e Received Social Security disability benefits for 24 months as a worker,

surviving spouse, or adult child of a retired, disabled, or deceased worker; or

e Accumulated a sufficient number of Social Security credits to be insured for
Medicare and meets the requirements of the Social Security disability

program.

For questions about eligibility for enrollment in Medicare Part A, contact Social

Security directly.



Part B: Healthcare Coverage and Premium Structure

Part B Supplemental Medicare Insurance covers physician, lab, testing, and other
costs. When you enroll in Medicare Part A, you are automatically enrolled in
Medicare Part B unless you decline it. This rule applies to people age 65 or older

and to those who are disabled under age 65.
If you pay a premium for Plan A, you must enroll in Part B if you also desire that
coverage. Part B coverage is ordinarily deducted from your Social Security benefit.

The standard Medicare Part B monthly premium amount for 2025 is $185.

If you select a LACERA-administered Medicare plan, the County may reimburse

you for the Part B premium amount. This reimbursement program is subject to

annual review by the Board of Supervisors.

If your modified adjusted gross income (MAGI) as reported on your IRS tax return
from the previous two years is above a certain amount, you'll pay the standard
premium amount plus an income-related monthly adjustment amount (IRMAA),

an extra charge added to your premium. See a chart with current income limits

and premium amounts on the Medicare website to see if you are subject to an

IRMAA, or contact Social Security for more information.

Combination Coverage

If you are currently enrolled in Medicare Part A and Part B and your dependent is
not, or vice versa, you will need to enroll in corresponding LACERA-administered

health plans. See more below.

Medicare Advantage Prescription Drug Plans (MA-PD)

Corresponding Non-

LACERA-Administered Medicare Plan Medicare Plan
Cigna Preferred Medicare with Rx Cigna Network Model
(available in Maricopa County and Apache Junction, Plan

Pinal County, Arizona only)
Kaiser Senior Advantage Kaiser
UnitedHealthcare Medicare Advantage UnitedHealthcare

SCAN Health Plan NONE



Medicare Supplement Plan

Anthem Blue Cross Plan Il

Anthem Blue Cross Plan | OR

Anthem Blue Cross Plan |l

°LZCERA

Los Angeles County Employees
Retirement Association

MEMBER SERVICE CENTER

M-F 7a.m.-5 p.m. PT
Available by appointment only
Holiday Schedule

300 N. Lake Ave.
Pasadena, CA 91101

Contact Us

Contact Retiree

Healthcare

Operating Hours: M-F, 7
a.m.-5:30 p.m.

Call

Toll-free
800-786-6464

Email

Secure/Document
Upload

MEMBER SERVICES CALL CENTER

M-F,7a.m.-5:30 p.m. PT
800-786-6464

RETIREE HEALTHCARE

800-786-6464

©2025 LACERA, All Rights Reserved

Disclaimer & Privacy Statement

BUSINESS

M-F, 8 a.m.-5p.m. PT

PO Box 7060
Pasadena, CA 91109-7060

Phone 626-564-6000

Fax 626-564-6155



My LACERA

General
healthcare(@lacera.com

Fax

General
626-564-6155

Urgent Cases Only
626-564-6799

Mail

LACERA

Attn: Retiree Healthcare
P.O. Box 7060
Pasadena, CA 91109-
7060

Mondays and Fridays
are our busiest call days;
for faster service, call us
Tuesday through
Thursday.
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Appendix I: Historical Information

This section presents historical statistical information on LACERA’s membership, liabilities, assets, and costs.
There is also a history of changes.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman
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Table I-1: Membership Data

Membership
Valuation Retirees and

Date Vested Survivors Payroll

(July 1) Actives Terminateds with Medical (Millions)
2006 88,581 7,450 39,078 $5,307.2
2008 94,415 8,074 40,444 $6,259.2
2010 94,343 7,917 41,786 $6,732.7
2012 91,898 7,835 43,897 $6,630.0
2014 92,393 8,069 45,825 $6,764.0
2016 95,295 8,207 47,903 $7,268.6
2017 97,149 8,302 49,109 $7,743.0
2018 98,415 8,434 50,271 $7,880.3
2019 99,128 8,593 51,499 $8,215.4
2020 100,051 8,631 52,589 $8,682.2
2021 99,044 8,752 53,529 $8,981.7
2022 96,490 9,222 54,795 $8,939.4
2023 96,857 9,586 55,735 $9,441.8
2024 98,645 9,719 56,704 $9,828.2

Appendix |
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Table I-2: Liabilities, Assets, and Costs
(All Dollar Amounts in Millions)
Actuarial Unfunded
Accrued Actuarial Funded ARC/ADC as
Valuation Year Liability Assets Accrued Liability ARC/ADC Ratio a % of Pay
2006 S 21,215.8 S - S 21,215.8 S 1,630.7 0.00% 30.73%
2008 S 21,863.6 S - S 21,863.6 S 1,737.0 0.00% 27.75%
2010 S 24,031.0 S - S 24,031.0 S 1,938.4 0.00% 28.79%
2012 S 26,952.7 S - S 26,952.7 S 2,126.1 0.00% 32.07%
2014 S 28,546.6 S 483.8 S 28,062.8 S 2,152.3 1.69% 31.82%
2016 S 25,912.6 S 560.8 S 25,351.8 S 1,964.4 2.16% 27.03%
2017 S 26,300.8 S 7429 S 25,557.9 S 1,979.8 2.82% 25.57%
2018 S 21,066.8 S 941.0 S 20,125.8 S 1,620.2 4.47% 20.56%
2019 S 20,752.6 S 1,238.5 S 19,514.1 $ 1,551.0 5.97% 18.87%
2020 S 21,302.7 S 1,492.6 S 19,810.1 S 1,578.6 7.01% 18.18%
2021 S 21,157.4 S 2,306.8 S 18,850.6 S 1,505.1 10.90% 16.76%
2022 S 23,097.8 S 2,394.1 S 20,703.7 S 1,633.4 10.37% 18.27%
2023 S 23,459.7 S 3,091.8 S 20,367.9 S 1,614.9 13.18% 17.10%
2024 S 24,735.6 S 3,977.9 S 20,757.7 S 1,664.2 16.08% 16.93%
' Annual Required Contribution (ARC) through 2017 and Actuarially Determined Contribution (ADC) thereafter.
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no duty or 167
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Table I-3: Change History

Valuation
Year

2006
2008
2010
2012
2014

2016
2017
2018
2019
2020

2021
2022
2023
2024

Investment Return

Assumption
Prefunding Outside
Agents Districts
5.00% 5.00%
5.00% 5.00%
5.00% 5.00%
4.35% 4.35%
3.75% 3.75%
4.50% 4.50%
4.50% 4.50%
6.00% 3.69%
6.00% 3.69%
6.00% 2.30%
6.00% 2.30%
6.00% 2.30%
6.25% 3.50%
6.25% 3.50%

Changes

Initial OPEB Valuation and Segal actuarial review
Investigation of Experience Study

Investigation of Experience Study and Segal actuarial review
2013 Investigation of Experience Study

Initial Valuation with OPEB Trust assets

Initial Valuation reflecting Tier 2, Investigation of Experience Study and Segal actuarial review

Beginning of annual valuations

Initial agent Valuation, 2018 Investigation of Experience Study and Cavanaugh Macdonald actuarial review
ACA Excise Tax and Health Insurer Fee repealed

2020 Investigation of Experience Study and Cavanaugh Macdonald actuarial review

There were no changes in this valuation year
There were no changes in this valuation year
2023 Investigation of Experience Study and Cavanaugh Macdonald actuarial review
There were no changes in this valuation year

Appendix |
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Appendix J: OPEB Tier 2 Savings for Los Angeles County

The following analysis shows the estimated financial impact of introducing the Retiree Healthcare Tier 2 for Los
Angeles County (“County”).

o The estimated cash flow savings that the County has already realized between July 1, 2014 and July 1,
2024 due to Tier 2 retirements is $0.2 million.

e The estimated savings due to Tier 2 on the July 1, 2024 Actuarial Accrued Liability, which consists of
future cash flows, is $599.8 million. Specifically, the Actuarial Accrued Liability is the present value of the
accrued portion of future projected cash flows.

Since Tier 2 consists of members with a date of hire on or after July 1, 2014 and it can take decades for these
members to retire and receive OPEB benefits, the Tier 2 savings is expected to increase over time.

Prior Savings

For each retiree that was in Tier 2 as of July 1, 2024, we assessed the Tier 2 savings by estimating what
LACERA’s Medical and Dental portion of the healthcare premium and the Part B reimbursement would have been
if they were in Tier 1. In this hypothetical situation, we assumed the retirees would have still selected the same
medical and dental plans as their actual selection, and, for members without spouse coverage, we added spouse
coverage at rates consistent with the valuation assumptions. The 2024 difference between the expected cost if
they were in Tier 1 and the actual cost in Tier 2 was then applied across all years of retirement for each current
Tier 2 retiree. Based on this methodology, we estimate the prior savings from the implementation of Tier 2 to be
about $0.2 million. Note, however, that if these retirees had been eligible for Tier 1, they may have selected
different plans or had other differences in behavior which would result in savings amounts different than estimated
herein.

July 1, 2024 OPEB Valuation Impacts

To estimate the impact of the implementation of Tier 2 on the July 1, 2024 funding valuation results, we treated
each future Tier 2 retiree as if they were in Tier 1. We also adjusted the future payments to current Tier 2 retirees
to reflect a similar change as was seen in our analysis of future retirees. The County’s projected impact of this
change on results from our July 1, 2024 valuation is shown in Exhibits J-1 and J-2 below.
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Exhibit J-1: OPEB Benefit Liabilities and Costs'’
Summary of Tier 2 Savings based on the July 1, 2024 Valuation
(all dollar amounts are in millions)

Valuation
Results with
Study Results Members’
with All Current Tier
Members as Designation  Tier 2 Savings
Tier 1 as1or2 Estimate
1. Present Value of Future Benefits $ 33,7341  § 30,8942 $ 2,839.9
2. Present Value of Future Normal Costs 9,571.1 7,331.0 2,240.1
3. Actuarial Accrued Liability (1-2) $ 24,163.0 $ 23,563.2 $ 599.8
4. Assets 3,870.9 3,870.9 -
5. Unfunded Actuarial Accrued Liability (3-4) $ 20,2921 $ 19,6923 $ 599.8
6. ADC? $ 1,743.7 $ 1,585.7 $ 158.0
7. ADC expressed as a percentage of payroll
Normal Cost 7.95% 6.58% 1.37%
UAAL payment 10.53% 10.22% 0.31%
Total 18.48% 16.80% 1.68%

" Net of retiree paid premiums
2 Normal cost and 30-year level percentage of payroll amortization of the Unfunded Actuarial Accrued Liability (UAAL)

In the table below, we show the County’s projected impact to benefit payments net of retiree contributions for the
first ten years and then at an interval of every ten years through Fiscal Year Ending June 30, 2064. The impact is
minimal in the short term and becomes increasingly significant as more Tier 2 participants are expected to retire.
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Exhibit J-2: Projected County Paid Benefits
Summary of Tier 2 Savings based on the July 1, 2024 Valuation
(all dollar amounts are in millions)

Valuation
Results with
Study Results Members’
with All Current Tier
Fiscal Year = Members as Designation Tier 2 Savings
Ending Tier 1 as1or?2 Estimate
6/30/2025 $ 8543 $ 8541 $ 0.2
6/30/2026 932.3 931.8 0.5
6/30/2027 1,004.7 1,003.8 0.9
6/30/2028 1,078.6 1,077.2 14
6/30/2029 1,151.9 1,149.8 21
6/30/2030 1,229.4 1,226.4 3.0
6/30/2031 1,302.9 1,298.8 4.1
6/30/2032 1,385.4 1,379.9 5.5
6/30/2033 1,473.6 1,466.3 7.3
6/30/2034 1,563.8 1,554.3 9.5
6/30/2044 2,611.3 2,512.0 99.3
6/30/2054 3,905.8 3,380.0 525.8
6/30/2064 4,330.5 3,395.4 935.1

All assumptions are met
No future members are reflected

Appendix J
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Actual Versus Expected Analysis

Appendix J

In Exhibit J-3 below, we show a comparison of the July 1, 2023 Tier 2 savings estimates, the expected July 1,
2024 estimates based on a roll forward of the 2023 analysis, and the actual July 1, 2024 estimates.

Exhibit J-3: Comparison of Actual and Expected Tier 2 Savings

Based on the July 1, 2024 Valuation
(all dollar amounts are in millions)

Expected July

Difference

1, 2024 Between Actual
Estimates and Expected
July 1, 2023 Based on 2023  Actual July 1, July 1, 2024
Estimates Analysis 2024 Estimates Estimates
Valuation date 7/1/2023 7/1/2023 7/1/2024
Measurement date 7/1/2023 7/1/2024 7/1/2024
Discount rate 6.25% 6.25% 6.25%
Prior savings $ 0.1 $ 0.2 $ 0.2 $ 0.0
Actuarial Accrued Liability savings $ 454.5 $ 596.7 $ 599.8 $ 3.1
Tier 2 member counts’
Active 35,770 34,1512 40,756 6,605
Vested terminated 1,143 1,375 1,480 105
Retired (with Medical) 25 74 33 (41)
Projected County paid benefits savings (FYE)?
6/30/2024 $ 0.1 N/A N/A N/A
6/30/2025 0.3 $ 0.3 $ 0.2 $ (0.1)
6/30/2026 0.6 0.6 0.5 (0.1)
6/30/2027 1.0 1.0 0.9 (0.1)
6/30/2028 1.5 1.5 14 (0.1)
6/30/2029 2.2 2.2 2.1 (0.1)
6/30/2030 3.0 3.0 3.0 0.0
6/30/2031 4.0 4.0 4.1 0.1
6/30/2032 5.4 5.4 55 0.1
6/30/2033 71 71 7.3 0.2
6/30/2043 74.8 74.8 79.9 5.1
6/30/2053 429.2 429.2 470.6 414
6/30/2063 784.7 784.7 909.4 124.7

" Medical benefits only and excluding spouses

2 Consistent with actuarial valuations, these do not include an assumption of future members hired after the valuation date.
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Commentary:

Prior savings came in lower than expected, but the savings amounts are so small that both round to $0.2
million.

July 1, 2024 active Tier 2 member counts were higher than the expected July 1, 2024 counts due to the
addition of the new members hired in the fiscal year ending June 30, 2024.

More Tier 2 active members left employment during fiscal year ending June 30, 2024 than anticipated by
our July 1, 2023 actuarial assumptions. In addition, more of these terminating members left their
contributions in the pension plan and remained eligible for future OPEB benefits than anticipated. These
both resulted in more Tier 2 vested terminated members in the 2024 valuation than expected.

There were fewer retirees than expected due to fewer Tier 2 members retiring and electing medical
benefits in the fiscal year ending June 30, 2024 than anticipated by our July 1, 2023 actuarial
assumptions.

Projected County paid benefits savings in the first few years were lower than expected due to fewer Tier 2
members retiring and electing medical benefits in the fiscal year ending June 30, 2024 than anticipated by
our July 1, 2023 actuarial assumptions.

Projected County paid benefits savings in the later years are higher than the expected County paid
benefits savings due to the addition of the new members hired in the fiscal year ending June 30, 2024.
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Purpose of the OPEB Actuarial Valuation

» To determine the level of contributions necessary so that, along
with the OPEB Trust assets already accumulated by the Program,
there are sufficient assets to meet the future benefit payments and
administration expenses of the Program when they become due.

= To provide information to LACERA, Stakeholders, and the Board
of Retirement to assist them in the management of the OPEB
program.

[} I This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
D M I I I I man Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be
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Background

2022 First OPEB Funding Valuation
with updated assumptions from the
2022 Pension Experience Study

2023 Most Recent OPEB Experience
Study — next one in 2026

2023 Prior OPEB Funding Valuation

Actuaries
= Cheiron

The OPEB valuations are now on a » Rael & Letson

shorter timeframe.

= The 2025-2026 renewal will not be reflected until the
2025 valuation.

» The County has approved the shorter timeframe.

= Milliman

I This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Funding Principles & Basics

Benefits are medical, dental/vision, Part
B reimbursement and death benefits.

Contributions

ER Contributions to the
OPEB Trust to help increase
funded ratios over time.

earnings
are influenced by
asset allocation and
market returns.

g

Investment
Earnings

(net of expenses)

Administrative and Investment
Expenses of LACERA'’s operations
are paid from OPEB Trust assets.

Assets are accumulated to improve benefit
security and eventually pay OPEB benefits.

I This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Highlights

Small increase in liabilities

» The increase is due to passage of time and healthcare trend.

» This is partially offset by favorable claims cost experience, and favorable asset performance.
» Discount rate remains as 6.25% for prefunding agents and 3.50% for non-prefunding agents.

Employer contributions are progressing toward reaching the Actuarially Determined
Contributions (ADC)

» The ADC increased in dollars and decreased as a percent of pay since payroll increased at a faster rate
than the ADC.

» The County is projected to reach their ADC in the fiscal year ending June 30, 2028.
= Superior Court is not projected to reach their ADC.
» LACERA first reached their ADC in the fiscal year ending June 30, 2022.

Slight increases in active and inactive membership since last year

[} This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Overview of Total Valuation Results

All dollar amounts are in billions Lower Actuarially
Determined Contribution
Strong Investment Returns Funded Ratio Increased (ADC) Rate
FYE24 Return Funded Ratio ADC as a % of Pay
15% 20% 20% . .
11.00% 16.1% 17.1% 16.9%
10% 15% 13:2% 15%
6.25% . 0
5% 10% 10%
5% 5%
0%
Expected Estimated Fair 0% 0%
Value 2023 2024 2023 2024
Liability Increased Valuation Assets Increased Higher Unfunded Liability
Actuarial Accrued Valuation Assets Unfunded AAL
$30 Liability (AAL) $30 $30
$23.5 $24.7
$20.4 $20.7
$20 $20 s $20
] —
$10 $10 $10
$3.1 $4.0
$0 go I $0
2023 2024 2023 2024 2023 2024
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Summary of Valuation Results
ADC as a Percent of Payroll (1)

20% = Unfunded Actuarial Accrued Liability (UAAL) rate

Total=17.1% Total = 16.9%

18% = UAAL is amortized over open 30-year period

16% = Payroll increased by more than UAAL increase causing a
14% drop in the UAAL rate

12% = |ncrease in assets also helped reduce the UAAL rate

10% = Normal Cost rate

o = Payroll increased by less than the NC increase causing an
6% increase in the NC rate.

4%

2%

0%

2023 2024

=NC % =UAAL % 1. Rates shown are aggregate rates for all agents
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Analysis of Change

Exhibit 2: Analysis of Change
(All Dollar Amounts in Billions)

Unfunded
Actuarial Actuarial
Accrued Accrued Normal ADC
Sources of Change Liability (Assets) Liability Cost Rate Percentage
A. July 1, 2023 Valuation $ 23.46 $ (3.09) $ 20.37 6.54% 17.10%
Expected One-year Change $ 1.28 $ (0.73) 0.55 0.00% (0.05%)
B. July 1, 2024 Valuation Expected $ 2474 $ (3.82) $ 2092 6.54% 17.05%
Claim Cost Experience (Gain)/Loss (0.25) - (0.25) (0.06%) (0.18%)
Trend Assumption (Gain)/Loss 0.38 - 0.38 0.15% 0.34%
Other Experience (Gain)/Loss (0.13) - (0.13) (0.04%) (0.20%)
Asset (Gain)/Loss - (0.16) (0.16) 0.00% (0.08%)
C. July 1, 2024 Valuation $ 2474 $ (3.98) $ 20.76 6.59% 16.93%

The July 1, 2024 Valuation Normal Cost Rate and ADC percentage are based on 2024 valuation payroll of $9.8 billion.

) Milliman

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Actuarial Accrued Liability by Benefit Type

The Total Actuarial Accrued Liability is $24.7 Billion

All dollar amounts are expressed in billions.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.

Retiree Death
Benefit:
$0.2 (1%)

u M i I I i man Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be

aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Actuarial Accrued Liability by Member Status

The Total Actuarial Accrued Liability is $24.7 Billion

All dollar amounts are expressed in billions.

I This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Projected Pay-As-You-Go (PAYGO) Benefits and OPEB Trust Contributions

) Milliman

$3,000

$2,500

$2,000

$1,500

$1,000

$500

$0

2025

2026

2027 2028 2029 2030 2031 2032
Fiscal Year

July 1, 2024 Valuation PAYGO = Projected OPEB Trust Contribution
All amounts are expressed in millions of dollars.

2033

2034
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History of Changes

Investment Return
Assumption

Valuation Prefunding Outside
Year Agents Districts Changes
2006 5.00% 5.00% Initial OPEB Valuation and Segal actuarial review
2008 5.00% 5.00% Investigation of Experience Study
2010 5.00% 5.00% Investigation of Experience Study and Segal actuarial review
2012 4.35% 4.35% 2013 Investigation of Experience Study
2014 3.75% 3.75% Initial Valuation with OPEB Trust assets
2016 4.50% 4.50% Initial Valuation reflecting Tier 2, Investigation of Experience Study and Segal actuarial review
2017 4.50% 4.50% Beginning of annual valuations
2018 6.00% 3.69% Initial agent Valuation, 2018 Investigation of Experience Study and Cavanaugh Macdonald actuarial review
2019 6.00% 3.69% ACA Excise Tax and Health Insurer Fee repealed
2020 6.00% 2.30% 2020 Investigation of Experience Study and Cavanaugh Macdonald actuarial review
2021 6.00% 2.30% There were no changes in this valuation year
2022 6.00% 2.30% There were no changes in this valuation year
2023 6.25% 3.50% 2023 Investigation of Experience Study and Cavanaugh Macdonald actuarial review
2024 6.25% 3.50% There were no changes in this valuation year

[} I This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
D M I I I I man Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be 17
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Number of Members is Increasing

Particularly Retirees

110,000 i
105,000 11.4% increase
from 2006 to 2024
100,000
95,000
90,000
85,000
80,000
75,000
70,000
65,000 45.1% increase
60,000 from 2006 to 2024
55,000
50,000
45,000
40,000
35,000
30,000
25,000
20,000 30.5% increase
15,000 from 2006 to 2024
10,000
T
0

Actives Vested Terminateds Retiree/Survivors with Medical

2006 2008 2010 m2012 w2014 ®m2016 mW2017 m2018 ®m2019 ®2020 m2021 m2022 m2023 m2024
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Actuarial Accrued Liability (AAL) & Assets

$30 $28.55

$24.74

224 ¢91.22

26 $3.98

$0.00 $0.48

2006 2008 2010 2012 2014 2016 2017 2018 2019 2020 2021 2022 2023 2024
Valuation Year (July 1)
— AAL Assets

All dollar amounts are expressed in billions.
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ARC/ADC and Total Employer Contributions (Dollar Amount)

$2,500

$2,152.3

$2,250

$2,000

$1,630.7 $1,664.2

$1,750

#1500 $1,326.4

= $1,250
$987.7

$1,000

Millions

$750
ss00  $347.6
$250

S0
2006 2008 2010 2012 2014 2016 2017 2018 2019 2020 2021 2022 2023 2024
Valuation Year (July 1)

===ARC/ADC Total Employer Contributions

Total Employer Contributions include OPEB Trust and Custodial Fund PAYGO employer contributions.
Prior to 2017, Total Employer Contributions are projected benefit payments from OPEB Valuations.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.

. - L]
D M I I I I man Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be
aided by their own actuary or other qualified professional when reviewing the Milliman work product.



ARC/ADC and Total Employer Contributions (Percent of Payroll)

35%
30.73%

30%

25%

20% 16.93%

15%

Percentage of Pay

10% 13.50%

6.55%

5%

0%
2006 2008 2010 2012 2014 2016 2017 2018 2019 2020 2021 2022 2023 2024
Valuation Year (July 1)

—ARC/ADC Total Employer Contributions

Total Employer Contributions include OPEB Trust and Custodial Fund PAYGO employer contributions.
Prior to 2017, Total Employer Contributions are projected benefit payments from OPEB Valuations.
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County Projected Actuarial Accrued Liability & Fair Value of Assets

Due to the >80 $72
shorter
timeline, these ?70
projections are $60
the same as
the September $50 $42
2024 BOR
presentation. o 40
S
= $30
$20
$10

S0
2023 2026 2029 2032 2035 2038 2041 2044 2047 2050 2053

Projected Fiscal Year End

—Actuarial Accrued Liability Market Value of Assets
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County Projected Funded Ratio

) Milliman
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60%

50%

40%

30%
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Percent Funded
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County Projected ADC & Total Employer Contributions

3.5

’ $3.1
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Billions

$1.5
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$0.5

$0.0
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- ADC Total Contributions

Total Contributions include OPEB Trust contributions and the employer portion of Benefit Payments.
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County Projection Assumptions

Static Active Enroliment

Retiree growth based on demographic assumptions
» Withdrawal, Disability, Retirement, Mortality

Assumed Payroll Growth of 3.25% per year
Long Term Expected Rate of Return of 6.00% per year

Projections are based on the July 1, 2022 OPEB Funding valuation updated with assets
as of June 30, 2023

The projections will be updated when we prepare the fiscal year ending June 30, 2025
GASB 75 disclosure report.
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Glossary

Affordable Care
Act (“ACA”)

Actuarial Accrued
Liability (“AAL”)

Actuarial
Assumptions

Actuarial Cost
Method

Actuarial (Gain)/
Loss

) Milliman

The following definitions are excerpts from other actuarial organizations in the United
States. In some cases, the definitions have been modified for specific applicability to
LACERA. Defined terms are capitalized throughout this Appendix.

A law enacted with the goal of providing all Americans access to affordable health
insurance.

That portion, as determined by a particular Actuarial Cost Method, of the Actuarial
Present Value of postemployment plan benefits and expenses which is not provided for
by future Normal Costs.

Assumptions as to the occurrence of future events affecting OPEB costs, such as:
mortality, termination of employment, disability, retirement; changes in medical costs;
and other relevant items.

A procedure for determining the Actuarial Present Value of OPEB program benefits and
expenses and for developing an actuarially equivalent allocation of such value to time
periods, usually in the form of a Normal Cost and an Actuarial Accrued Liability.

A measure of the difference between actual experience and that expected based on a
set of Actuarial Assumptions during the period between two Actuarial Valuation dates, as
determined in accordance with a particular Actuarial Cost Method.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be 28
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Glossary (cont’d)

Actuarial Present
Value

Actuarial
Valuation

Actuarial Value of
Assets

Amortization
Payment
Actuarially
Determined
Contributions
(“ADC”)

Annual Required
Contributions
(“ARC”)

) Milliman

The value of an amount or series of amounts payable or receivable at various times,
determined as of a given date by the application of a particular set of Actuarial
Assumptions.

The determination, as of a valuation date, of the Normal Cost, Actuarial Accrued Liability,
Actuarial Value of Assets, and related Actuarial Present Values for an OPEB plan.

The value of cash, investments and other property belonging to an OPEB plan, as used
by the actuary for the purpose of an Actuarial Valuation. LACERA has adopted market
value.

That portion of the ADC that is designed to recognize interest on and to amortize the
Unfunded Actuarial Accrued Liability.

This is the employer's periodic contribution to a defined benefit OPEB plan, calculated in
accordance with Actuarial Standards of Practice.

This is the employer’s periodic required contribution to a defined benefit OPEB plan,
calculated in accordance with the set requirements for calculating actuarially determined
OPEB information included in financial reports. This was a GASB 45 concept that is no
longer used.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Glossary (cont’d)

Attribution Period

Benefit Payments

Entry Age Normal
(“EAN”)

GASB 74

GASB 75

Net OPEB
Obligation

) Milliman

The period of an employee’s service to which the expected postretirement benefit
obligation for that employee is assigned. The beginning of the attribution period is the
employee’s date of hire. The end of the attribution period is the time of assumed exit from
OPEB active member status.

The monetary or in-kind benefits or benefit coverage to which participants may be
entitled under a post employment benefit plan, including health care benefits and life
insurance not provided through a retirement program.

Actuarial Cost Method that allocates the present value of the projected benefits of each
individual included in the valuation as a level percentage of the individual’s projected
compensation between entry age and assumed exit (until maximum retirement age).
The statement that establishes financial reporting standards for postemployment benefit
plans other than retirement programs.

The statement that establishes financial reporting standards for employers that sponsor
postemployment benefits other than retirement programs.

This is the cumulative difference since the effective date of this statement between
annual OPEB cost and the employer’s contributions to the plan, including the OPEB
liability (asset) at transition, if any, and excluding (a) short-term differences and (b)
unpaid contributions that have been converted to OPEB related debt.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Glossary (cont’d)

Normal Cost
(“NC”)

Other
Postemployment
Benefits
(“OPEB”)

Present Value of
Future Benefits
(“PVFB”)

Projected Unit
Credit (“PUC”)

) Milliman

That portion of the Actuarial Present Value of OPEB plan benefits and expenses which is
allocated to a valuation year by the Actuarial Cost Method.

This refers to postemployment benefits other than retirement program benefits, including
healthcare benefits regardless of the type of plan that provides them, and all other
postemployment benefits provided separately from a retirement program, excluding
benefits defined as termination benefits or offers.

This is the value, as of the applicable date, of future payments for benefits and expenses
under the Plan, where each payment is:

(a) Multiplied by the probability of the event occurring on which the payment is
conditioned, such as the probability of survival, death, disability, termination of
employment, etc.; and

(b) Discounted at the assumed discount rate.

Actuarial Cost Method that takes the actuarial present value of the projected benefits of
each individual included in the valuation is allocated pro-rata to each year of service
between entry age and assumed exit.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
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Glossary (cont’d)

Projected
Benefits

Those OPEB plan benefit amounts which are expected to be paid at various future times
under a particular set of Actuarial Assumptions, taking into account such items as the
effect of advancement in age and past and anticipated future compensation and service
credits.

Substantive Plan

The terms of the OPEB plan as understood by an employer that provides postretirement
benefits and the employees who render services in exchange for those benefits. The
substantive plan is the basis for the accounting for the plan.

Trend Rate

The rate of increase in per person health costs paid by a plan as a result of factors such
as price increases, utilization of healthcare services, plan design, and technological
developments.

Unfunded
Actuarial Accrued
Liability (“UAAL”)

The excess of the Actuarial Accrued Liability over the Actuarial Value of Assets.

) Milliman
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Thank you

Robert Schmidt Ryan Cook Janet Jennings Lincoln Bressor

robert.schmidt@milliman.com ryan.cook@milliman.com janet.jennings@milliman.com lincoln.bressor@milliman.com
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L) Milliman
Limitations & Reliances

The Milliman slides in this presentation are subject to the same data, methods, assumptions,
and plan provisions as in the July 1, 2024 OPEB Valuation issued March 13, 2025 and the Fiscal
Year 2025 GASB 75 Disclosure issued May 7, 2024.

All caveats, limitations, and certifications from those reports apply to the Milliman slides in this presentation.
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Robert Schmidt, FSA, EA, MAAA Ryan Cook, FSA, EA, CERA, MAAA Janet Jennings, ASA, MAAA
Principal and Consulting Actuary Consulting Actuary Consulting Actuary




L/I'( ERA Los Angeles County Employees Retirement Association /II'

March 18, 2025

TO: Each Trustee, Board of Retirement

[}
FROM: Luis A. Lugef’é{’}
Deputy Chief Executive Officer

Ted Granger jg
Chief Financial Officer

FOR: April 2, 2025, Board of Retirement Meeting
SUBJECT: LACERA - OPEB Pre-Funding Update

LACERA participates as an employer-plan sponsor in the Los Angeles County Other
Post-Employment Benefits Program (OPEB Program). Former LACERA employees who
retire in a LACERA retirement plan, are eligible to receive Retiree Healthcare Benefits
including medical and dental/vision insurance, death benefits, and Medicare Part B
reimbursement.

In 2018, Los Angeles County converted the OPEB Program from a cost-sharing to an
agent multiple employer plan structure allowing separate accounting and actuarial
reporting for individual employer-plan sponsors. OPEB Trust contributions and asset
accumulations can occur at each agent employer's own pace and allow future sufficiently
funded OPEB Trust employers to pay OPEB benefits from the OPEB Trust, rather than
from their agency's budget under the current pay-as-you-go (Pay-Go) model.

At the Board of Retirement meeting today, Milliman presented the 2024 OPEB Valuation
Report which includes results for the OPEB Program as a whole, as well as for the
individual agents participating in the OPEB Trust (Los Angeles County, Superior Court,
LACERA). This presentation focuses on LACERA’s participation as an agent employer in
the OPEB Program.

At the Board’s request, staff initiated an internal project to explore a LACERA specific
pre-funding plan and policy that may reduce LACERA'’s liability and reduce OPEB costs
over the long term. The attached presentation slides provide an overview and update of
our progress. In the coming months, we expect to provide additional information on a
potential LACERA funding plan and policy. Any change in funding practices will require
the approval of both Boards, and therefore this memo is copied to the Board of
Investments.

Attachment
LL:TG

C: Board of Investments, LACERA
Santos H. Kreimann JJ Popowich Laura Guglielmo
Jonathan Grabel Steven P. Rice Cassandra Smith
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LACERA

Agenda

Overview
Introduction
Background
OPEB Trust
OPEB Agent Plan

Contributions
Metrics
o Next Steps

* Milliman Comments

Funding Plan
Funding Policy
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LACERA

Introduction

* Purpose:
o Information for New Trustees
o Provide an overview of participation in the Retiree
Healthcare (RHC) Program and Other Post-Employment
Benefits (OPEB) Trust
o Provide an update of plan to pre-fund LACERA’s
participation in the RHC Program
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LACERA

Background

is an employer, plan-sponsor
employees are members of the LACERA Pension Plan
retirees are eligible to participate in the Retiree
Healthcare Program (RHC)
o RHC Program is sponsored by Los Angeles County (County)
and administered by LACERA
o RHC is also referred to as the “Other Post-employment
Benefits (OPEB) Program”
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LACERA

OPEB Trust

e Established by the County in 2012
o Participants: County and
o Superior Court created an OPEB Trust in 2016
* Pre-funding vehicles (“savings accounts”)
o Fund benefits in the future
* Board of Investments manages the OPEB Trust portfolio
o OPEB Trust Funds pooled for investment purposes
o Investment Policy Statement (IPS)
o Separate from Pension Fund assets
e Trust Fund Flows
o In-flows: Contributions, Investment Earnings
o Out-flows: Investment and custodian bank fees,
administrative expenses

5 Los Angeles County Employees Retirement Association



LACERA

OPEB Agent Plan

* Governmental Accounting Standards Board (GASB)
o Statements 74 [FYE 2017] and 75 [FYE 2018]

* OPEB Reporting for Employer Plan Sponsors and Plans
o Los Angeles County (Plan Sponsor)

* Allows “Agent” Plan structure
o Contributions, liabilities, costs, and benefit payments
o Actuarial reporting
 OPEB Agent Plan since 2018
o Los Angeles County
o Superior Court
o LACERA
®

Outside Districts (South Coast Air Quality Management District, Los Angeles

County Local Agency Formation Commission, Los Angeles County Office of
Education, Little Lake Cemetery District)

6 Los Angeles County Employees Retirement Association



LACERA

LACERA Contributions

o Budgeted and paid monthly costs
o Current retiree insurance premiums

o Determined by Los Angeles County projection
o LACERA participates in “lock-step” with County
o Budgeted and funded quarterly

o Additional OPEB contributions from annual budget surplus
o “Double” the original budgeted contribution
o Completed for fiscal years ended 2022, 2023, 2024

Los Angeles County Employees Retirement Association
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LACERA Metrics
hsotneo, 204 Amoums
Active Employees 446

Retirees (Pension Plan) 221

Retirees (RHC / OPEB Participants) 189

Actuarial Accrued Liability (AAL) $82.7m

OPEB Trust Balance $21.7m
Unfunded Actuarial Accrued Liability (UAAL) $61.0m

Funded Ratio 26.2%

OPEB Trust 10-Year Investment Return 7.1%

8 Los Angeles County Employees Retirement Association



LACERA

LACERA Metrics (continued)

As of June 30, 2024 m

Annual Pay-Go Contributions (FYE 2024) S$2.5m
Annual Pre-Funding Contributions (FYE 2024) 5$4.3m
Total Annual Contributions 56.8m
Actuarially Determined Contributions (ADC) $5.5m
OPEB Trust Contributions (Inception to Date) $19.3m

) Los Angeles County Employees Retirement Association



LACERA

Funding Plan Considerations

* Fixed Time Period
o Set date of when the plan will reach funding goal
o Contributions will be adjusted annually
* Fixed Schedule of Contributions
o Set contribution amounts
o Funding goal date may change
* Hybrid Methods
o Balance time period and contribution amounts
o Apply actuarial methods to achieve funding goal without
significant fluctuations to the employer budget

Los Angeles County Employees Retirement Association
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Next Steps

OPEB Funding Plan
o In accordance with actuarial standards
o Hybrid plan to include actuarial funding tools
o Benefits from a long-term funding strategy such as cost
savings
OPEB Funding Policy
o Document funding principles:
v’ Benefit Security and Risk Mitigation
v Contribution Rate Stability
v’ Intergenerational Equity
v" Sound and Transparent Process

Los Angeles County Employees Retirement Association




LACERA y/A

Milliman Slides

Funding Plan and Policy




Update on LACERA Agent
Employer OPEB Pre-
Funding Study

Robert Schmidt and Ryan Cook
APRIL 2, 2025

) Milliman

ions for a world at risk”



LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Background

LACERA'’s current funding policy
= Designed to parallel the County’s

= Gradually increase contributions until meeting a 30-year rolling Actuarially
Determined Contribution (ADC)

— County is on pace to reach their 30-year rolling ADC in FYE 2028

= 30-year rolling ADC re-amortizes each year’s Unfunded Actuarial Accrued
Liability (UAAL) over a new 30-year period

* Projected to improve the LACERA agent OPEB plan funded ratio from 20%
funded to 78% over the next 50 years

LACERA budget surpluses

= Allowed for LACERA agent to more quickly increase contributions

» Reached 30-year rolling ADC in FYE 2022 and has continued to increase
contributions each year since

New funding policy

» LACERA agent wants to continue funding above the 30-year rolling ADC

= Would like to adopt a formal new ADC and funding policy that reflects goals

A 4
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- This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
D M i I I i ma n assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the

Milliman work product.



LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Progress report

Kicked off study in
September 2024

Several layers of Milliman
analysis

Meetings with LACERA
Accounting and Executive
teams

Made the following decisions
so far:

1

What is LACERA’s goal?

Reach 100% funded on an Actuarial
Accrued Liability basis

= Supports intergenerational equity
= Provides benefit security

= In-line with actuarial best practices

2

How quickly does LACERA want
to achieve this goal?

Over the next 15 years
= Explored 1- to 50-year time frames

= Balance between budgetary
constraints and desire to quickly
reach 100% funded

= Compared to 30-year rolling ADC,
a fixed 15-year funding period:

— Contributes an additional $50m
over next 15-years to reach
100% funded

— Then contributions drop and
saves $150m over next 35-years

— Net saving of about $100m over
50 years

3

What happens when actuarial
gains or losses occur?

Adopt actuarial methods to provide a
balance between contribution
stability and reactiveness to
changing conditions

= Question #2 laid out a contribution
schedule to fund plan in 15 years

= Actuarial gains or losses mean:

— Contribution schedule changes
or

— The plan deviates from the
funding timeline

» Actuaries have developed hybrid
methods that balance these two
options

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
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assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
Milliman work product.



LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Next Steps

Actuarially Determined Contribution Method

Milliman provides LACERA additional information and analysis on hybrid
methods

LACERA identifies the specific ADC methods that meet their goals

Communication Plan
Start with Joint Organizational Governance Committee
L.A. County

Funding Policy Document

LACERA and Milliman discuss and identify goals for the document
Milliman drafts a funding policy document

Milliman and LACERA meet to discuss the document

Both Boards at LACERA will need to approve the updated Funding Policy

A 4
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Funding Goal Projections
LACERA Agent Employer

OPEB Contributions In 2069, reaches 100%
funded and contributions
30 decrease to Normal Cost
In 2054, reaches 100% 1 - -~
25 funded and contributions -~
In 2039, reaches 100% decrease to Normal Cost -
funded and contributions
20 decrease to Normal Cost
=15
= Actual FYE 2024
&>

was $6.8 M

Only 78%
funded by 2073

10 /

’-

5 - =
- - Normal Cost =%
0
2024 2029 2034 2039 2044 2049 2054 2059 2064 2069 2074
Fiscal Year Ending
® Actual FYE 2024 = =No prefund/Paygo =Rolling 30 (Current ADC) Fixed 15 «——Fixed 30 «——Fixed 45

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
u M H I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Funding Goal Projections
LACERA Agent Employer

OPEB Funded Ratio

140% In 2039, reaches 100% In 2054, reaches 100% In 2069, reaches 100%
funded and contributions funded and contributions funded and contributions
120% decrease to Normal Cost decrease to Normal Cost decrease to Normal Cost
100%
80% /

. Actual f
() 7/1/2023 // Only 78%

(o)
was 20% funded by 2073

40%
20%
0% — — — — — — — — — — — — - e e e e e e e e e e e = =
2023 2028 2033 2038 2043 2048 2053 2058 2063 2068 2073
Fiscal Year Ending
® Actual 7/1/2023 = =No prefund / Paygo «==Rolling 30 (Current ADC) Fixed 15 e=—Fixed 30 -——Fixed 45

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
u M H I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
] ma n Milliman work product. 9



LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Funding Goal Projections
LACERA Agent Employer

OPEB Contributions as a Percentage of the Total LACERA Pension AAL

0.010% - Actual FYE

2024 was In 2039, reaches 100%
0.0075% funded and contributions In 2054, reaches 100% In 2069, reaches 100%
0.008% W decrease to Normal Cost funded and contributions funded and contributions

decrease to NOI‘mal COSt decrease to Norma' Cost
v V
0.006% 4’__—_'—:—;-\— -— o = e W e —4—_—1 - s e e

-

- = - \
0.004% - \ \
-
-

Normal Cost ==p

0.002% Only 78%
funded by 2073

0.000%
2024 2029 2034 2039 2044 2049 2054 2059 2064 2069 2074
Fiscal Year Ending
® Actual FYE 2024 = =No prefund/Paygo =Rolling 30 (Current ADC) Fixed 15 «——Fixed 30 «——Fixed 45

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
u M H I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Funding Goal Projections
LACERA Agent Employer

OPEB Contributions ($ millions)

No Rolling 30

Prefund / (Current
Fiscal Year Ending Paygo ADC) Fixed 15 Fixed 20 Fixed 25 Fixed 30 Fixed 35 Fixed 40 Fixed 45 Fixed 50
2025 $2.9 $5.4 $7.5 $6.5 $5.9 $5.5 $5.3 $5.1 $4.9 $4.8
2030 4.2 6.0 8.9 7.7 7.0 6.5 6.2 6.0 5.8 5.6
2035 6.0 6.7 10.4 9.0 8.1 7.6 7.2 7.0 6.7 6.6
2040 8.1 7.4 4.0 10.5 9.5 8.9 8.4 8.1 7.9 7.7
2045 10.0 8.4 4.7 4.7 11.3 10.5 10.0 9.6 9.3 9.1
2050 12.6 9.7 5.7 5.7 5.7 12.6 11.9 11.5 11.1 10.9
2055 14.9 11.3 7.0 7.0 7.0 7.0 14.4 13.9 13.4 13.1
2060 17.3 13.2 8.6 8.6 8.6 8.6 8.6 16.8 16.2 15.9
2065 20.2 15.6 10.6 10.6 10.6 10.6 10.6 10.6 19.6 19.2
2070 23.6 18.4 13.0 13.0 13.0 13.0 13.0 13.0 13.0 23.2
2025-2074 Total 642.5 541.9 434.5 450.6 468.8 490.8 516.7 547 1 582.1 624.3
Savings / (Cost) from Current (100.6) 0 107.4 91.3 73.1 51.1 25.2 (5.2) (40.2) (82.4)

- This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
D M = I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
I Iman Milliman work product.



LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Projection Scenarios
OPEB Funding Goal Projections

The OPEB funding goal projections (also referred to as prior projections) assume that all actuarial assumptions are met each year and use the following funding
policies.

* No prefund / Paygo: Assumes the plan is not and had never been prefunded, so the projected contributions are just the retiree benefit payments.
* Rolling 30 (current ADC): Assumes that for all future fiscal years, contributions are made equal to the normal cost plus an open 30-year amortization of the
UAAL.

* Fixed 15: Assumes that for all future fiscal years, contributions are made equal to the normal cost plus an amortization of the UAAL over the remaining period to
June 30, 2039.

* Fixed 30: Assumes that for all future fiscal years, contributions are made equal to the normal cost plus an amortization of the UAAL over the remaining period to
June 30, 2054.

» Fixed 45: Assumes that for all future fiscal years, contributions are made equal to the normal cost plus an amortization of the UAAL over the
remaining period to June 30, 2069.

- This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
D M = I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
I Iman Milliman work product. 12



LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Actuarially Determined Contribution (ADC) Methodologies

Contribution Stability Vs.
Maintaining Funding Timeline

Plan experience will differ from
assumptions, disrupting the funding
timeline

When this happens:

= Contributions can be adjusted to
maintain funding timeline

» Funding timeline can be adjusted
= Or a mix of the two

ASOPs provide guidance

Fixed Time Period

A date is set for when the plan will
reach the target funded level

Every valuation, the contribution
schedule is redetermined to maintain
that target date

Pros
= Always maintains funding timeline

= While target date is decades away,
contribution volatility is generally
small

Cons

= Contributions vary from year to
year, with volatility ramping up
significantly as target date
approaches

Have option to re-evaluate
contribution method as target date
approaches and volatility increases

Fixed Schedule of
Contributions
Contribution amounts are scheduled

many years out and do not change
with actuarial valuations

Could re-evaluate schedule every
few years

Pros
= No volatility in contributions

= Knowledge of contribution amount
years in advance

Cons

= Gains and losses will cause the
Plan to deviate from the funding
timeline

» Periodically re-evaluating the
schedule can fix this, but would
involve new decision making and
introduces contribution volatility

Hybrid Methods

Seek a balance between contribution
stability and maintaining timeline

Can involve:
= Asset smoothing

— Annual investment gains/losses
phased in over a few years

= Rolling amortization

— After every actuarial valuation
entire UAAL is re-amortized

— This is the current ADC method,
30-year rolling

= Closed amortization layers

— Initial UAAL is set to be fully
amortized by a fixed date

— Each year a new amortization
schedule is layered in for that
year's gains and losses

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and

) Milliman

assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
Milliman work product.
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

ADC Methodology Projections — Pessimistic Scenario

LACERA Agent Employer

——Fixed Time Period

Investment Return: 4.6% Average
30%
19.28%

20% 14.57%

0.47% 11.45%
47%

8.33% )
— S CeNario
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—Hybrid

Fixed Schedule of Contributions

20
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$ Millions
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Actual FYE 2024

was 0.0075% /\

o~

2024 2027 2030 2033 2036 2039
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14



LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

ADC Methodology Projections — Optimistic Scenario
LACERA Agent Employer

——Fixed Time Period = ——Hybrid Fixed Schedule of Contributions
Investment Return: 7.6% Average OPEB Contributions
30% 20
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

ADC Methodology Projections — 15-Year Stochastic Results

LACERA Agent Employer

July 1, 2039, Funded Ratio Aggregate FYE 2025 - 2039
(market value basis) Contributions ($ millions)

Percentile 5th 25th 50th 75th 95th 5th 25t 50th  75th  g5th
Fixed Time o o o o o

Period 86% 96% 103% 110% 124% 90 118 141 165 197
Hybrid 77% 90% 99% 107% 123% 102 124 139 150 161
ARLE 62% 83% 100% 122% 159% 142 142 142 142 142
Schedule ° ° ° ° °

Annual Contributions During Any One Year in FYE
2025 - 2039
(Percentage of Total LACERA Pension AAL)

5th 25th 50th 75th 95th
0.003% 0.007% 0.008% 0.008% 0.011%
0.006% 0.007% 0.008% 0.008% 0.009%

0.008% 0.008% 0.008% 0.008% 0.008%

Summary of results from 2,000 scenarios of random annual investment returns, generated assuming that annual returns are independent,
are normally distributed, have a long-term geometric mean of 6.25%, and have an annual standard deviation of 10.5%.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and

D. M i I I i ma n assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the

Milliman work product.
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Projection Scenarios
OPEB ADC Method Projections

The OPEB ADC method projections randomly generate investment return scenarios assuming that annual returns are independent, are normally distributed, have
a long-term geometric mean of 6.25%, and have an annual standard deviation of 10.5%. All other actuarial assumptions are assumed to be met each year. The

following funding policies are used:

Fixed Time Period: Contributions are made equal to the normal cost plus an amortization of the UAAL over the remaining period to June 30, 2039.

Hybrid: The UAAL is determined using an Actuarial Value of Assets (AVA) in which investment gains and losses are deferred and recognized levelly over a 5-
year period (AVA s limited to a 50% corridor around the market value). 15-year amortization layers are created for both the initial UAAL at July 1, 2024, and
future gains and losses such that the sum of the outstanding bases equals the UAAL on each measurement date. Contributions are made equal to the normal
cost plus the sum of the scheduled amortization amount from each layer. In the case the AVA exceeds the AAL (i.e., the plan has a surplus), all existing
amortization layers are wiped out, and the contribution is equal to the normal cost plus an open 30-year amortization of the surplus. This is based on the LCAM
Model practices described in the latest CCA white paper on ADC methodologies for public pension plans.

Fixed Schedule of Contributions: An initial deterministic forecast of contributions for July 1, 2024, through June 30, 2039, is performed as of July 1, 2024,
assuming that all actuarial assumptions are met and a Fixed 15 funding policy (see prior slide). This contribution schedule is then fixed and does not

vary for the 15-year period.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and

D. M i I I i ma n assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the 17
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

LACERA Agent Employer OPEB Funding Policy Document

Example from LACERA pension plan

Provides the Board guidance
in making funding decisions

Principles based, not
prescriptive

Draft LACERA pension
funding policy (pending
adoption) consists of the
following sections

Funding Policy Principles

Mission, legal authority, and
contribution guidance

Key Principles:

= Benefit security and risk mitigation
= Contribution stability

= Intergenerational equity

= Sound and transparent process

Actuarial Funding
Procedures

Follow actuarial best practices

Contributions are actuarially
determined

Provides parameters for picking
an actuarial cost method

Funding Goal

Make consistent progress towards
100% funded ratio

Asset Smoothing Method

Provides parameters for picking
an assets smoothing method:

= Reduce effect of short-term
market volatility

= Track overall movement of
assets

= Unbiased

Valuation Cycle

Annual valuations

Triennial experience studies
Triennial actuarial audits

Contributions effective for fiscal year
starting 12 months after valuation
date

Contribution Method

Contributions equal to:
= Normal cost plus

= UAAL amortization (closed layered
amortization method)

Describes statutory constraints to be
followed

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
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LACERA AGENT EMPLOYER OPEB PRE-FUNDING STUDY

Further Background

= Actuarial Funding Policies and Practices for Public Pension and OPEB Plan and Level Cost
Allocation Model (California Actuarial Advisory Panel)

= Core Elements of a Funding Policy for Governmental Pension and OPEB Plans (gfoa.orq)

= Sustainable Funding Practices for Defined Benefit Pensions and Other Postemployment
Benefits (OPEB) (gfoa.orq)

= ASOP 4 - Measuring Pension Obligations and Determining Pension Plan Costs or
Contributions (Actuarial Standards Board)

= ASOP 6 - Measuring Retiree Group Benefits Obligations and Determining Retiree Group
Benefits Program Periodic Costs or Actuarially Determined Contributions (Actuarial
Standards Board)

= Actuarial Funding Policies and Practices for Public Pension Plans, Second Edition, August
2024 (Conference of Consulting Actuaries, Public Plans Community)

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
u M H I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
] ma n Milliman work product.
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Glossary

Affordable Care
Act (“ACA”)

Actuarial Accrued
Liability (“AAL”)

Actuarial
Assumptions

Actuarial Cost
Method

Actuarial (Gain)/
Loss

) Milliman

The following definitions are excerpts from other actuarial organizations in the United
States. In some cases, the definitions have been modified for specific applicability to
LACERA. Defined terms are capitalized throughout this Appendix.

A law enacted with the goal of providing all Americans access to affordable health
insurance.

That portion, as determined by a particular Actuarial Cost Method, of the Actuarial
Present Value of postemployment plan benefits and expenses which is not provided for
by future Normal Costs.

Assumptions as to the occurrence of future events affecting OPEB costs, such as:
mortality, termination of employment, disability, retirement; changes in medical costs;
and other relevant items.

A procedure for determining the Actuarial Present Value of OPEB program benefits and
expenses and for developing an actuarially equivalent allocation of such value to time
periods, usually in the form of a Normal Cost and an Actuarial Accrued Liability.

A measure of the difference between actual experience and that expected based on a
set of Actuarial Assumptions during the period between two Actuarial Valuation dates, as
determined in accordance with a particular Actuarial Cost Method.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be 21
aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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The value of an amount or series of amounts payable or receivable at various times,
determined as of a given date by the application of a particular set of Actuarial
Assumptions.

The determination, as of a valuation date, of the Normal Cost, Actuarial Accrued Liability,
Actuarial Value of Assets, and related Actuarial Present Values for an OPEB plan.

The value of cash, investments and other property belonging to an OPEB plan, as used
by the actuary for the purpose of an Actuarial Valuation. LACERA has adopted market
value.

That portion of the ADC that is designed to recognize interest on and to amortize the
Unfunded Actuarial Accrued Liability.

This is the employer's periodic contribution to a defined benefit OPEB plan, calculated in
accordance with Actuarial Standards of Practice.

This is the employer’s periodic required contribution to a defined benefit OPEB plan,
calculated in accordance with the set requirements for calculating actuarially determined
OPEB information included in financial reports. This was a GASB 45 concept that is no
longer used.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be 22
aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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The period of an employee’s service to which the expected postretirement benefit
obligation for that employee is assigned. The beginning of the attribution period is the
employee’s date of hire. The end of the attribution period is the time of assumed exit from
OPEB active member status.

The monetary or in-kind benefits or benefit coverage to which participants may be
entitled under a post employment benefit plan, including health care benefits and life
insurance not provided through a retirement program.

Actuarial Cost Method that allocates the present value of the projected benefits of each
individual included in the valuation as a level percentage of the individual’s projected
compensation between entry age and assumed exit (until maximum retirement age).
The statement that establishes financial reporting standards for postemployment benefit
plans other than retirement programs.

The statement that establishes financial reporting standards for employers that sponsor
postemployment benefits other than retirement programs.

This is the cumulative difference since the effective date of this statement between
annual OPEB cost and the employer’s contributions to the plan, including the OPEB
liability (asset) at transition, if any, and excluding (a) short-term differences and (b)
unpaid contributions that have been converted to OPEB related debt.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be 23
aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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That portion of the Actuarial Present Value of OPEB plan benefits and expenses which is
allocated to a valuation year by the Actuarial Cost Method.

This refers to postemployment benefits other than retirement program benefits, including
healthcare benefits regardless of the type of plan that provides them, and all other
postemployment benefits provided separately from a retirement program, excluding
benefits defined as termination benefits or offers.

This is the value, as of the applicable date, of future payments for benefits and expenses
under the Plan, where each payment is:

(a) Multiplied by the probability of the event occurring on which the payment is
conditioned, such as the probability of survival, death, disability, termination of
employment, etc.; and

(b) Discounted at the assumed discount rate.

Actuarial Cost Method that takes the actuarial present value of the projected benefits of
each individual included in the valuation is allocated pro-rata to each year of service
between entry age and assumed exit.

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be 24
aided by their own actuary or other qualified professional when reviewing the Milliman work product.



Glossary (cont’d)

Projected
Benefits

Those OPEB plan benefit amounts which are expected to be paid at various future times
under a particular set of Actuarial Assumptions, taking into account such items as the
effect of advancement in age and past and anticipated future compensation and service
credits.

Substantive Plan

The terms of the OPEB plan as understood by an employer that provides postretirement
benefits and the employees who render services in exchange for those benefits. The
substantive plan is the basis for the accounting for the plan.

Trend Rate

The rate of increase in per person health costs paid by a plan as a result of factors such
as price increases, utilization of healthcare services, plan design, and technological
developments.

Unfunded
Actuarial Accrued
Liability (“UAAL”)

The excess of the Actuarial Accrued Liability over the Actuarial Value of Assets.
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This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes.
Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be 25
aided by their own actuary or other qualified professional when reviewing the Milliman work product.




Caveats

OPEB Projections

The OPEB projections are based on census and liability information from the July 1, 2023, OPEB valuation and asset information through July 1, 2024. As active
members are projected to leave employment, they are assumed to be replaced with members whose demographics match new hires from July 1, 2020, through
July 1, 2023, to keep the total number of active participants constant.

The purpose of these projections is to help LACERA as an agent employer determine pre-funding goals for its OPEB liabilities. Other than where stated differently
in this presentation, all data, assumptions, methods, plan provisions, caveats and limitations from our July 1, 2023, OPEB valuation report continue to apply to the
Milliman slides in this presentation.

The projection results were developed using models employing standard actuarial techniques. The intent of the models was to project OPEB liabilities and assets.
We have reviewed the models, including their inputs, calculations, and outputs, for consistency, reasonableness, and appropriateness to the intended purpose and
in compliance with generally accepted actuarial practice and relevant actuarial standards of practice (ASOPs). The models, including all input, calculations, and
output may not be appropriate for any other purpose.

- This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
D M = I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
I Iman Milliman work product. 26



Caveats (continued)

Milliman’s work is prepared solely for the internal business use of LACERA. To the extent that Milliman's work is not subject to disclosure under applicable
public records laws, Milliman’s work may not be provided to third parties without Milliman's prior written consent. Milliman does not intend to benefit or create a
legal duty to any third-party recipient of its work product.

Milliman’s consent to release its work product to any third party may be conditioned on the third party signing a Release, subject to the following exceptions:

a) LACERA may provide a copy of Milliman’s work, in its entirety, to LACERA's professional service advisors who are subject to a duty of confidentiality and
who agree to not use Milliman’s work for any purpose other than to benefit LACERA.

b) LACERA may provide a copy of Milliman’s work, in its entirety, to other governmental entities, as required by law.

No third-party recipient of Milliman's work product should rely upon Milliman's work product. Any third-party recipient of Milliman’s work product, including Los
Angeles County, Superior Court, or the Outside Districts, who desires professional guidance should not rely upon Milliman’s work product but should engage
qualified professionals for advice appropriate to their own specific needs.

The consultants who worked on this assignment are actuaries. Milliman’s advice is not intended to be a substitute for qualified legal or accounting
counsel.

The signing actuaries are independent of the plan sponsor. We are not aware of any relationship that would impair the objectivity of our work.

plelf il - Y B

Robert Schmidt, FSA, EA, MAAA Ryan Cook, FSA, EA, MAAA
Principal and Consulting Actuary Consulting Actuary

- This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to benefit and
D M = I I H assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the
I Iman Milliman work product. 27
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Thank you

Robert Schmidt Ryan Cook

robert.schmidt@milliman.com ryan.cook@milliman.com
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FOR INFORMATION ONLY

March 18, 2025

TO: Each Trustee
Board of Retirement

FROM:  Ricki Contrerad?"
Administrative Services Division Manager

Elsy Gutierrezég.
Supervising Administrative Assistant Il

FOR: April 2, 2025, Board of Retirement Meeting

SUBJECT: Contracting Activity Report — February 2025

The Board of Retirement (BOR) adopted the Policy for the Procurement of Goods and Services
(PGS) on September 4, 2024. The PGS requires the Vendor Management Group to provide the
BOR a monthly report on all contracting activity. Below is a summary of the contracting activity
for the month of February 2025.

Category \ Total \ Approximate Dollar Amount \
New Contracts 11 $159,548
Renewals 6 $93,398
Total 17 $252,946
Attachment
EG: eg
C: Santos H. Kreimann, Chief Executive Officer

Luis Lugo, Deputy Chief Executive Officer
JJ Popowich, Assistant Executive Officer
Jon Grabel, Chief Investments Officer
Steven P. Rice, Chief Counsel

Richard Bendall, Chief Internal Audit

Carly Ntoya, Director of Human Resources



Summary of Contracting Activity: February 2025

Vendor Division Term (Months) New/Renewals Total Contract Value
Constant Contact Inc.** Communications Software Subscription 12 Renewal $15,500
The Center for Organizational Effectiveness
(SOW-30) Human Resources Consulting Services 12 New $30,100
The Center for Organizational Effectiveness
(SOW-26) Human Resources Consulting Services 12 New $11,500
SWG Associates (Strength Deployment Inventory
Tool) Human Resources Consulting Services 6 New $4,925
Training Connections (SOW-1) Human Resources Consulting Services 12 New $26,197
Guidepoint LLC InfoSec Office Software Subscription 12 New $26,875
Diligent Canada Inc.* Internal Audit Software Subscription 12 New $2,904
Alpha Solutions Systems Installation Services 6 New $4,442
Pinnacle Communication Services Systems Installation Services 6 New $3,392
Zero Fox Inc. Systems Software Subscription 12 New $25,750
TechSmith Corporation Systems Software Subscription 12 New $63
Bitwarden Inc. Systems Software Subscription 12 New $23,400
C&S Technologies Inc. Systems Software Subscription 12 Renewal $2,200
General Networks Corporation Systems Software Subscription 12 Renewal $19,126
Giact Systems, LLC** Systems Software Subscription 36 Renewal $36,237
Shi International Corporation Systems Software Subscription 12 Renewal $3,973
Smarty LLC Systems Software Subscription 36 Renewal $16,362
Total $252,946
Legend

* Contract executed by Business Owner.
** Sole Source Procurements.
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FOR INFORMATION ONLY
March 10, 2025

TO: Trustees — Board of Retirement

FROM: Jean J. Kim M

Senior Staff Counsel

Zack Meth ZM
Staff Counsel

DATE: Board of Retirement Meeting of April 2, 2025

SUBJECT: REPORT OF REVISED PAY ITEMS

INTRODUCTION
This memorandum addresses the following existing pay items, for which the Board of
Retirement (the “Board”) previously made pensionability determinations:

Probation Additional Assignment Pay (ltem No. 496);
Bachelor’s Degree Bonus (Item No. 365);

Advanced Educational Degree Bonus (Item No. 369); and
Standby Pay (Item No. 531).

Bon =

As these pay items have been modified, staff has reviewed the revised pay items to
ensure that the prior legal analysis and pensionability determinations are still applicable.
For the reasons discussed below, the original legal analysis and the related pensionability
determinations regarding the pay items remain relevant and applicable to the revised pay
items. Therefore, no additional Board determinations are necessary.

BOARD AUTHORITY TO MAKE PENSIONABILITY DETERMINATIONS

The Board is charged with determining whether a pay item qualifies as pensionable under
the County Employees Retirement Law of 1937 (“CERL”) and the California Public
Employees’ Pension Reform Act of 2013 (“PEPRA”) and is therefore includable as final
compensation in calculating a member’s retirement benefit. California Government Code
(“Cal. Govt. Code”) §31461(a)(1) and §7522.34.
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ltems of compensation are analyzed as pensionable:

e for legacy members under the definition of “compensation earnable” in Cal.
Govt. Code §31461; and

o for PEPRA members under the definition of “pensionable compensation” in
Cal. Govt. Code §7522.34.

A “legacy member” refers to any individual who became a member of LACERA, or a
reciprocal system, prior to January 1, 2013. A “PEPRA member” refers to anyone who
first became a member of LACERA on or after January 1, 2013 and was not previously a
member of another public retirement system prior to that date. Cal. Govt. Code
§7522.04(f).

LEGAL ANALYSIS OF REVISED PAY ITEMS
1. Probation Additional Assignment Bonus (ltem No. 496)

The Probation Additional Assignment Bonus (Iltem No. 496) provides a per pay
period bonus of 5.5% of base salary for certain eligible employees in the Probation
or Children’s Family Services Departments who are assigned to certain specified
locations.

The original pensionability analysis of this pay item was as follows:

(1) Determined to be compensation earnable for legacy members pursuant to
Cal. Govt. Code §31461(a) because this pay item is remuneration that is
paid in cash and as such, qualifies as compensation under Cal. Govt. Code
§31460, and it is not otherwise excludable from compensation earnable
under Cal. Govt. Code §31461(b); and

(2) Determined to qualify as pensionable compensation for PEPRA members
pursuant to Cal. Govt. Code §7522.34(a) because this pay item is: (i)
included in the eligible members’ normal monthly rate of pay, or base pay,
and is paid in cash, (ii) paid to all similarly situated members of the same
eligible classes of employees who work in the eligible assignments, (iii)
payable pursuant to a publicly available pay schedule, and (iv) not otherwise
excludable from pensionable compensation under Cal. Govt. Code
§7522.34(c).

This pay item has now been modified to expand the types of assignments and
eligible classifications of employees that qualify for the bonus. This change does
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not impact the original underlying pensionability analysis for this pay item.
Therefore, the revised pay item remains pensionable for both legacy and PEPRA
members.

2. Bachelor’s Degree Bonus (Iltem No. 365)

The Bachelor’s Degree Bonus (Iltem No. 365) provides a per pay period bonus of
2% of compensation for full-time permanent employees of eligible classifications
in specific employment assignments, who obtain a bachelor’s degree from an
accredited university in a specific field of study.

The original pensionability analysis of this pay item was as follows:

(1) Determined to be compensation earnable for legacy members pursuant to
Cal. Govt. Code §31461(a) because this pay item is remuneration that is
paid in cash and as such, qualifies as compensation under Cal. Govt. Code
§31460, and it is not otherwise excludable from compensation earnable
under Cal. Govt. Code §31461(b); and

(2) Determined to not qualify as pensionable compensation for PEPRA
members because it is a bonus in addition to the normal monthly rate of pay
and is therefore excluded under Cal. Govt. Code §7522.34(c)(10), and the
compensation is inconsistent with the requirements of Cal. Govt. Code
§7522.34(a) because it is not found in a publicly available pay schedule and
is therefore excluded under Cal. Govt. Code §7522.34(c)(11).

This pay item has now been modified to remove the field of study requirement.
This change does not impact the original underlying pensionability analysis for this
pay item. Therefore, the revised pay item remains (i) pensionable as compensation
earnable for legacy members and (ii) not pensionable as it does not qualify as
pensionable compensation for PEPRA members.

3. Advanced Educational Degree Bonus (Iltem No. 369)

The Advanced Educational Degree Bonus (ltem No. 369) provides a per pay period
bonus of 2% of compensation for (i) eligible full-time probation employees who
have a master’s degree from an accredited university in a specific field of study,
and (ii) permanent full-time registered nurses who have a bachelor’s degree in
nursing or a closely-related health field so long as the minimum requirement for
the employee’s class does not include a degree.

The original pensionability analysis of this pay item was as follows:
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(1) Determined to be compensation earnable for legacy members pursuant to
Cal. Govt. Code §31461(a) because this pay item is remuneration that is
paid in cash and as such, qualifies as compensation under Cal. Govt. Code
§31460, and it is not otherwise excludable from compensation earnable
under Cal. Govt. Code §31461(b); and

(2) Determined to not qualify as pensionable compensation for PEPRA
members because it is a bonus in addition to the normal monthly rate of pay
and is therefore excluded under Cal. Govt. Code §7522.34(c)(10), and the
compensation is inconsistent with the requirements of Cal. Govt. Code
§7522.34(a) because it is not found in a publicly available pay schedule and
is therefore excluded under Cal. Govt. Code §7522.34(c)(11).

The modifications to this pay item only impacts full-time probation employees, and
there is no modification of this pay item with respect to the registered nurses. This
pay item has now been modified to remove the field of study requirement for the
full-time probation employees. This change does not impact the original underlying
pensionability analysis for this pay item. Therefore, the revised pay item remains
(i) pensionable as compensation earnable for legacy members and (ii) not
pensionable as it does not qualify as pensionable compensation for PEPRA
members.

4. Standby Pay (Item No. 531)

The Standby Pay (Item No. 531) provides additional hourly compensation for
eligible employees who are assigned to scheduled periods of standby service at
off-duty periods.

The original pensionability analysis of this pay item was as follows:

(1) Determined to not qualify as compensation earnable for legacy members
because this pay item constitutes payments made to members for additional
services rendered outside normal working hours and is therefore excluded
under Cal. Govt. Code §31461(b)(3); and

(2) Determined to not qualify as pensionable compensation for PEPRA
members because this pay item constitutes payments made to members
for additional services rendered outside normal working hours and is
therefore excluded under Cal. Govt. Code §7522.34(c)(6), and it is
considered compensation for overtime work and is therefore excluded
under Cal. Govt. Code §7522.34(c)(8).
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This pay item has now been modified to increase the hourly rate of standby pay
only for permanent full-time employees in Bargaining Unit 702. This change does
not impact the original underlying pensionability analysis for this pay item.
Therefore, the revised pay item remains not pensionable for both legacy and
PEPRA members.

The analysis presented in support of the Board’s prior pensionability determinations is
attached for reference.

The complete list of pay codes that have been determined by the Board to be pensionable
or not pensionable under CERL (for legacy members) and under PEPRA (for PEPRA
members) is located at https://www.lacera.com/active-service/cerl-pay-codes (for legacy
members) and https://www.lacera.com/active-service/pepra-pay-codes (for PEPRA
members).

Reviewed and Approved

Steven P. Rice
Chief Counsel

JIK/ZM/et
Attachments


https://www.lacera.com/active-service/cerl-pay-codes
https://www.lacera.com/active-service/pepra-pay-codes

Attachment A



Attachment A: Summary of Revised Pay Codes
4/2/2025 BOR Meeting

Revised Pay Codes
reviewed under Sections 31461 (CERL/Legacy) and 7522.34 (PEPRA)

Pay
Event Pay Event Title Pay Event Description
Code

Original Analysis
(BOR Date)

This pay event is being revised for members in Bargaining Unit 702, as outlined in the December 17,
2024, Terms and Conditions of Employment Regarding the Supervising Deputy Probation Officers
Employee Representation Unit . The revision expands the types of assignments that qualify for the
5.5% (22-level) assignment bonus. The added assignments for Supervising Deputy Probation Officers
(SDPOs), or specifically identified classifications, are as follows:

T AT e Child Trafficking Unit
496 e SDPOs who supervise Deputy Probation Officer Ils-Field, that are monitoring youth with a Division 11/8/2012

ASSIGNMENT - _ o )
of Juvenile Justice (DJJ) recommendation in the community
* SDPOs assigned to AB 109 who are armed and co-located with outside law enforcement agencies
and are not already receiving a Special Enforcement Operation (SEO)/armed bonus
* SDPOs who qualify for the “Compound Bonus”
* SDPOs or Supervising Detention Services Officers (SDSOs) assigned to work in a unit or living facility
that houses young people with Secure Youth Treatment Facility (SYTF) adjudications, providing
supervision and treatment to said population

This pay event is being revised to remove the field of study requirement that was previously in place
for eligibility of this bonus. The change is reflected in bold below:

A Supervising Detention Services Officer (Item No. 8659) or Supervising Transportation Deputy,

Probation (Item No. 8627), who is assigned to a Detention Services Hall or Residential Treatment

Services Camp in the Probation Department in a permanent, full-time position, is eligible for a 2%

365 BACHELOR DEGREE BONUS bonus (8 levels) if he or she meets all of the following criteria: 5/7/2020

(i) he or she possesses a bachelor’s degree;
(i) the bachelor’s degree is from an accredited university.-and

This pay event is being revised to remove the field of study requirement that was previously in place
for eligibility of this bonus. The changes are reflected in bold below:

Full-time Probation employees covered by this these Terms and Conditions of Employment
Regarding the Supervising Deputy Probation Officers Employee Representation Unit of December
17, 2024, Memerandum-ef-Understanding and who have a Master’s degree from an accredited
university. in-ene-ef-thefellewing-fields:

ADVANCED EDUCATIONAL §

369 DEGREE BONUS

4/6/2016

Employees will receive a 2% bonus, effective with the first pay period after presentation of
written proof (i.e., official transcript) by the employee to Probation HR.

Page 1 of 2



Attachment A: Summary of Revised Pay Codes
4/2/2025 BOR Meeting

Revised Pay Codes
reviewed under Sections 31461 (CERL/Legacy) and 7522.34 (PEPRA)

Pay
Event Pay Event Title Pay Event Description
Code

Original Analysis
(BOR Date)

This pay event is being revised to increase the hourly rate of Standby Pay for permanent full-time
531 STANDBY employees in Bargaining Unit 702. The rate is being changed from $3.50 per hour with a cap of $750 4/7/2021
per month, to $5.00 per hour with a cap of $1,000 per month.

Page 2 of 2
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Attachment B: Original Analysis of Pensionability for Revised Pay Codes - 4/2/2025 BOR Meeting

Original Analysis of Pay Code 496 (Reviewed by BOR on 11/8/2012)

Attachment A: Pensionable Compensation INCLUDED

Resolution No. 12-002 Under Government Code Section 7522.34

Event Description Interpretive Manual Description 7522.34 Reference ANALYSIS

According to MOU 701 and 723, Any person employed in the positions of Group Supervisor, Nights and Group Supervisor Il, OR Deputy
Other Base Location Assignment Bonus paid to various employees on Probation Officer | and Il on a 40-hour workweek at a juvenile hall, MacLaren
certain items in Probation or Children’s/Family Services Departments Children's Center, or a 40-hour or 56-hour workweek at a camp, shall be paid one step higher within the salary range (not to exceed the fifth
INSTITUTIONAL  25Signed to juvenile halls, probation camps, or MacLaren Children’s step of the range) for his/her position, upon the completion of two (2) years of continuous service on any one or more of such items in one

496

INCENTIVE Center, after they have two years of service at (a) or more of the juvenile halls, or camps of the Probation Department or MacLaren Children's Center. Notwithstanding the above, Deputy
these institutions on any of the eligible items. The bonus essentially Probation Officer I's who have been on the fifth step of the range for one year shall receive in addition to their regular salary, sixteen (16)

provides a one-step increase, which remains effective as long as they standard salary levels; the latter shall not constitute a base rate.

are at the institution. This compensation s paid evenly among the same class of employees in the same location as required by 7522.34(a)"...All similarty

& i IS compe 5
APPLIES ONLY TO NEW EMPLOYEES WHO BECOME A LACERA ON OR AFTER 1.2013 SHed ey ihe SACEIDEES o Page 24 of 25
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Attachment B: Original Analysis of Pensionability for Revised Pay Codes - 4/2/2025 BOR Meeting

Original Analysis of Pay Code 365 (Reviewed by BOR on 5/7/2020)

Attachment: Newly Created or Newly Revised Codes

reviewed under Section 31461 and 7522.34

Description Earnings Code Description 31461 Reference  7522.34 Reference

Full-time in the following ciassificati i i
Probation Department

- Detention Services Officer (tem No. 8655)

- Group Supervisor Nights (item No. 8618}

- Senior Detention Services Officer (Item No. 8657)

- Supervising Detention Services Officer (item No. 8659

- “Transportation Deputy Supervisor” — Supervising Transportation Deputy, Probation (item No.
8627)

/AND when assigned to 3 Detention Services Hall -OR- Residentiz| Treztment Services Camp.
Department of Child and Family Services

Provides additional compensation of 2% to employees in a permanent, full-time position and

who have a Bachelor's degree in a closely related field as determined by the Probation

- Group Supervisor II {item No. 8602) Department.
- Transportation Worker (ltam No. 8397) Since these dassifications do not currently require possession of a Bachelor’s degree, it is not
essential to the job functien.
B[R L L Efigible employees must meet the following criteria (a) —_
* Possess a bachelor's degres from an accredited university The additional compensation consists of ad hoc payments for employees possessing a
- “‘F bachelor’s degree is in one of the fields: B Bachelor's degree in a field deemed closely related as determined by the Probation
 Criminal Justics 73“",5' i3 Department, it is paid to "all similarly situated members in the member’s grade or class,” and
— Pevchelogy ~ Sociology at the same rate of pay, and is included as "compensation earnable” under 31461(a)
— Counseling
— Public Administration

—Or a field deemed closely related as determined by the Probation department

Employees must request the bonus and provide official transcripts. Employees will receive additional
compensation of 2%, effective the first pay period following the Department’s receipt of the
transcripts.

Comoensation pursuant to this section shall not constitute 3 base rate.

Attachment: Newly Created or Newly Revised Codes

reviewed under Section 31461 and 7522.34
Description Earnings Code Descrip! 31461 Reference  7522.34 Reference

Full-time permanent in the following d igible:
Erobation Department

- Detention Services Officer (ftem No. 8655)

- Group Supervisor Nights (item No. 618)

- Senior Detention Services Officer {item No. 8657)

- Supervising Detention Services Officer (item No. 8659)

- *Transportation Deputy Supervisor” — Supervising Transportation Deputy, Probation (item No.

8627)

AND when assigned to a Detention Services Hall -OR- Residential Treatment Services Camp. Provides itie [ of 2% to employ in a permanent, full-time position and

Department of Child and Family Services who have a Bachelor's degree in a closely related field as determined by the Probation

- Group Supervisor 11 {item No. 8602) Department.

- Transportation Worker {item No. 8357} ) e " N .
([‘.](10) Since these classifications do not currently require possession of a Bachelor's degree, itis not

365  |BACHELOR DEGREE BONUS essential to the job function.

Eligible employees must meet the following criteria —_— (c)(11)

* Possess 3 bachelor's degree from an accredited university

= The bachelor's degree is in one of the fields: This compensation is paid in addition to the normal monthly rate of pay and is excluded

— Criminal Justice — Sogal Work under 7522 34[c)(10). In addition, the form of compensatien is not found in the public pay

— Psychology — Sociology schedule and itis excluded under 7522.34(c)(11).

— Counseling

~ Public Administration
—Or 2 field deemed closely related as determined by the Probation department

Employees must request the bonus and provide official transcripts. Employees will receive additional
compensation of 2%, effective the first pay period following the Department’s receipt of the
transcripts.

Compensation pursuant to this section shall not constitute a base rate.
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Attachment B: Original Analysis of Pensionability for Revised Pay Codes - 4/2/2025 BOR Meeting

Original Analysis of Pay Code 369 (Reviewed by BOR on 4/6/2016)

369

Description

ADVANCED EDUCATIONAL DEGREE
BONUS

Attachment: Newly Discovered or Newly Created Codes

reviewed under Section 31461 and 7522.34

Earnings Code Description

Full-time Probation employees covered by this Memorandum of Understanding and who
have a Master's degree from an accredited university in one of the following fields:

- Criminal Justice

- Social Work

- Psychology

- Sociology

- Marriage and Family Therapy (MFT)

- Counseling

- Public Administration - OR—

- Closely related field as determined by the Probation Department.

Employees will receive a 2% bonus, effective with the first pay period after presentation of
written proof (i.e., official ipt) by the to ion HR.

Does not constitute a base rate bonus.

For Regis Nurses (RN), on i of the RN 20-step salary range, any
employee on a permanent full-time position who has a Bachelor’s Degree in Nursing or a
closely-related health field are paid a 2% bonus, provided that the minimum requirement
established for the employee’s class does not include a degree.

Eligible items: All classes in BU 311, 312

31461 Reference

7522.34 Reference

Analysis

Provides a 2% bonus to employees in a permanent, full-time position and who have a
Master's degree in a closely related field as ined by the Prob p

Provides a 2% bonus to employees in a permanent, full-time position and who have a
Bachelor's degree in Nursing or a closely related health field. Available to employees only if
the minimum requi of the 's ification do not require the degree.

This bonus includes earnings based on the "average number of days ordinarily worked by
persons in the same grade or class of positions during the period, and at the same rate of
pay,” and is included under 31461(a).

Attachment: Newly Discovered or Newly Created Codes

reviewed under Section 31461 and 7522.34

31461 Reference

7522.34 Reference

Analysis

369

Description

ADVANCED EDUCATIONAL DEGREE
BONUS

Earnings Code Description

Full-time Probation employees covered by this Memorandum of Understanding and who
have a Master’s degree from an accredited university in one of the following fields:

- Criminal Justice

- Social Work

- Psychology

- Sociology

- Marriage and Family Therapy (MFT)

- Counseling

- Public Administration - OR—

- Closely related field as ined by the ion D

Employees will receive a 2% bonus, effective with the first pay period after presentation of
written proof (i.e., official transcript) by the employee to Probation HR.

Does not constitute a base rate bonus.

For 1 Nurses (RN), on i of the RN 20-step salary range, any
employee on a permanent full-time position who has a Bachelor’s Degree in Nursing or a
closely-related health field are paid a 2% bonus, provided that the minimum requirement
established for the employee’s class does not include a degree.

Eligible items: All classes in BU 311, 312

(c)(10)
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Provides a 2% bonus to employees in a permanent, full-time position and who have a
Master's degree in a closely related field as i by the it 5
Since these classifications do not currently require possession of a Master's degree, it is not
essential to the job function.

Provides a 2% bonus to employees in a permanent, full-time position and who have a
Bachelor's degree in Nursing or a closely related health field. Available to employees only if
the minimum requil of the employee's do not require the degree.

Since these classifications do not require possession a Bachelor's degree, it is not essential to
the job function.

This is a bonus is paid in additional to compensation and is excluded under 7522.34(c)(10). In
addition, all similarly situated employees are not entitled to this bonus, the form of
compensation is not found in the public pay schedule and, therefore, is excluded under
7522.34(c)(11).



Attachment B: Original Analysis of Pensionability for Revised Pay Codes - 4/2/2025 BOR Meeting

Original Analysis of Pay Code 531 (Reviewed by BOR on 4/7/2021)

Attachment: Standby Codes
reviewed under Section 31461 and 7522.34

31461
Reference

7522.34
Eamings Code Description

Reference

STANDEY

County Code 6.10.130
To provide a bonus for each houwr that an employes is assigned to scheduled periods of

standby service at off-duty times and who must remain available to return to work i
clled. A 50.25-per-hour bonus not to exceed a maximum of 550,00 per month total, is
applicable unless a rate for an item is specified in either sn MOUW or the County Code.
Open to various items; not applicble to MAPP participants.

BU 121 & 132 — Additional compensation for employess regularly scheduled pericds of
standby service at off-duty times, which assignments cause incorwenience and restrict
normal activity during such off-duty pericds. Effective October 1, 2017, the standby rate
will increase to 50050 per-hour not to exceed & maximum of 550,00 per month.

BU 311 & 312 - Any permanent, full-time Begistered Nurse assigned regularly scheduled
pericds of stand-by service at off-duty times pursuznt to the County Code, shall receive
a 55.00 dollar per hour bonus not to exceed 2 maximum of 5900 per month total.
Effective October 1, 2017, the current standby rate will increase by 5%. This Section will
apply to sl County departments where Registered Nurses sre employed.

(c)iE)

(b)(3) (©8)

BU 321 — Any permanent full-time employes assigned to standby service at off-duty
times a5 defined in County Code Section 6.10.120 may receive 3 bonus of 51.00 per
howr, not to exceed 5200000 per month. Effective October 1. 2018, said bonus shall be
%3.25 per hour, not to exceed 2 makimum of 5800 per month total.

BU 324 — Effective, March 1, 2018, whenever z Department of Health Services physician
is assigned to standby duty. he/she shall receive 510.00 per hour during the standby
assignment.

Effective March 1, 2019, whenever 2 Department of Public Health Physician is assigned
to standby duty he /she shall receive 57.67 per hour during the standby assignment.

Non-Rep, County Code 6052400 & 5.08.445C
Effective March 1, 2019, Physicians assigned to the Department of Hezlth Services will

receive an incressed sdditional compensation for standby of 510000 per hour.
&) other LA County Physicians will recedve an incressed additional compensation for
standby of 57.67 per hour.

BU 325 — Any permanent, full-time Mental Health Psychiatrist (ltem No. 4735), Dentist
{item Mo. 4763, Senior Dentist [lkem No. 4766). or Dental Specizlist (ltem No. 4767)
assigned regularly scheduled periods of standby service at off-duty times, which
assignments cause incomvenience and restrict normal activity during such off-duty
periods, the employee shall receive 57.35 per howr during said assignment.

MOU 331 — Employees who are assigned regularky scheduled periods of standby service
at off-duty times pursuant to Section 5.10.120 of the Los Angeles County Code, shall
receive one dollar and fifty cents (51.50) per hour bonus [no cp). Effective October 1,
2017, the one dollar and fifty cents [51.50) per hour standby rate will be increased by
M.

MOU 341 & 342 — Employees in this unit who are assigned regularly scheduled periods of
authorized standby service at off-duty time shall receive a 51.00 per hour banus for such
service to 3 maximum of 5300 per month. Effective October 1, 2017, the rete for
Standby will increase by 5%, over the existing rate.

No additional compensation for standby by status shall be made since the employes
placzd on standby status is not “unreasonzbly restricted” 25 defined by the Fair Labor
Standards Act.

MOU 401 — Effective July 1, 2001, all employees in the Unit who are assigned regulariy
scheduled pericds of authorized standby service during off-duty hours shall be paid
additional compensation at the rate of seventy-five cents (75¢) per hour for each houwr of
such standby service not to exceed two hundred dollars [5300.00) 2 month. Employees
residing at their work site are exduded from this provision.

Effective July 1, 20186, all employees of the Department of Heslth Services, Internal
Services Department, and the Department of Public Works in the Unit who are assigned
regularly scheduled periods of authorized standby service during off duty howrs shall be
paid sdditional compensation at the rate of seventy-five cents (75£) per houwr for each
howr of such standby service not to exceed three hundred dollars ($300.00] = month.

fcontinued)
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Standby compensation is paid to an
employee whenever assigned regulary
scheduled periods of standby service at off-
dutty times, which assignments cause:
incomvenience and restrict normal activity
during such off-duty times.

Standby service is performed during off-duty
times, during specified howrs outside an
employee’s nonmal working hours.

This additional compensation consists of
payments made to 2 member for additional
services rendered outside normal working
hours, and is excluded 25 “compensation
earnable” under 31461(b]){3].

This additional compensation consists of
payments made to 2 member for additional
services rendered outside normal working
hours, and is excluded 25 “pensionable
compensation” under 7522.34c)(6). In
addition, the form of compensation is
considerad overtime work, which is excuded
under 7522.34(c){8].




Attachment B: Original Analysis of Pensionability for Revised Pay Codes - 4/2/2025 BOR Meeting

MOU 411 — Effective October 1, 2015, it is understocd and agreed that employees in this
Unit whao are assigned regularly-scheduled periods of authorized standby service at off-
duty times shall receive a 51.05 per hour bonus for such service to a madmum of
S400.00 per month.

Effective January 1, 201§, it is understood and agreed that SHERIFF and PUBLIC WORKS
employees in this Unit whe are assigned regularhy-scheduled perieds of authorized
standby service at ofi-duty times shall receive a 51.50 per hour bonus for such service to
a maximum of 5400.00 per month.

Mo additional compensation for standby status shall be made since the employee placed
on standby status is not "unreasonably restricted” as defined by the Fair Labor Standards
Act.

MOU 412 — Effective January 1, 2016, it is understood and agreed that SHERIFF and
PUBLIC WORKS employees in this Unit who are assigned regularhy-scheduled periods of
authorized standby service at off-duty times shall receive a 51.50 per hour bonus for
such service to a maximum of 5400.00 per month.

531 |STANDBY

MOU 421 — Effective January 1, 2016, that standby pay be one dollar fifty cents [51.50)
per hour.

MOU 501 & 502 — All employees in the Unit who are assignad regularly scheduled
peniods of authorized standby service during off-duty howrs shall be paid additional
compensation at the rate of fifty cents (5.50) per hour for each hour of such standby
service not to excesd one hundred dollars ($100.00) a month. Employess residing at
their work site are excluded from this provision.

Mo additional compensation for standby status shall be made since the employes placed
on standby status is not "unreasonably restricted” as defined by the Fair Labor Standards
Aot

MOU 511 & 512 - All employess in the Unit who are assigned regularly scheduled periods
of authorized standby service during off-duty hours shall be paid additional
compensation at the rate of fifty cents (5.50) per hour for each hour of such standby
service not to exceed one hundred dollars (3100.00) 2 month. Employees residing at
their work site are excluded from this provision.

Mo additional compensation for standby status shall be made since the employee placed
on standby status is not "unreasonably restricted" as defined by the Fair Labor Standards
At

BU 603 & 604 — Employees in the classifications of Hazardous Materials Spedalist | {ftem
Mo. 4400), Hazardous Materials Specialist |l (lterm No. 4401), Hazardous Materials
Spedalist 111 {Item No. 4402), or Supervising Hazardous Materials Specialist (ltem No.
4403) shall receive additional compensation for each hour assigned regularly scheduled
standby service during off-duty periods.

The additional increases are as follows:

— Effective June 1, 2019, from 53.25 to 53.50

— Effective October 1, 2019 from 5350 to 53.75

— Effective October 1, 2020 from 53.75 to 54.00

MOU 14 — Any permanent, full-time employes in this unit assigned regularly scheduled
pericds of standby service at off-duty times pursuant to the County Code, shall receive
four dollars |54.00) per hour bonus, but not to exceed a maximum of three hundred
hours per month total without approval of department management. This section will
apply to all County Depariment’s where all members of this bargaining unit are
employed.

MOU 631/632 — Any employees in this unit who are assigned regularly scheduled periods
of authorized standby service at off-duty times shall receive a 25 cents per hour bonus
for such service to 3 maximum of 590 per month.

Mo additional compensation for standby status shall be made since the employes placed
on standby is not "unreasonably restricted” so defined by the Fair Labor Standards Act.

BU 701 & 702 — Any permanent full-time employes assigned to standby status as
defined by sedtion 6.10.120 of the County Code, shall receive additional compensation of
%3.50 per hour, not to exceed 3 maximum of $750.00 per month.

{continued)
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Attachment B: Original Analysis of Pensionability for Revised Pay Codes - 4/2/2025 BOR Meeting

MOU 711 — Employees required by Management to remain available to return to work,
at any time during spedfied hours outside their normal working hours, are eligible to
receive 51.00 per hour while on standby, but not more than 5200.00 per month.

No additionzal compensation for standby status shall be made since the employes placed
on standby status is not "unreasonably restricted” as defined by the Fair Labor Standards
At

MOU 721 B 724 — Employess whose regular assignment is within the Full Service
Partnership Program and the Emergency Qutreach and Triage Division (EQTD) including,
Law Enforcement team, Psychiatric Mobile Response Team; Assisted Outpatient
Treatment; School Threat Assessment Response Team, and any other newly created

531 |STANDBY program developed throughout the term of this MOU, shall receive a $2.50 per hour
bonus, but not te exceed a maximum of 550000 per month [$250.00 per pay period), for
each hour such person is assigned to regularly scheduled standby periods which coour at
off-duty times.

MOU 722 — A permanent, full-time employee in this bargaining unit who is assigned
regularly scheduled periods of standby senvice at off-duty times pursuant to the County
Code shall receive $1.50 per hour. Effective Oictober 1, 2017, the current standby rate
will increase by 5%. Employees may be assigned to a maximum of 150 hours standby per
month. Employees may choose to work beyond the maxinmum number of hours on a
woluntary basis.

MOU 723 — Employees required by Management to remain available to return to work,
at any time during specified hours outside their normal working hours, are eligible 1o
receive .55 per hour while on stand-by but not more than $100.00 per month.

Mo additionzal compensation for stand-by status shall be made since the employes
placed on stand-by status is not "unreasonably restricted" as defined by the Fair Labor
Standards Act.

MOU 777 — Effective October 1, 2018, employees required by Management to remain
available to work, at any time during specified hours outside their normal working hours
are eligible to receive 52.50 per hour while on stand-by but not more than 5500.00 per
momth.

No additionzal compensation for stand-by status shall be made since the employes
placed on stand-by status is not "unreasonably restricted" as defined by the Fair Labor
Standards Act.
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f(a State Net Search Results

Term:

No term applied.

Tracking

Include tracked measures only

1.
California Assembly Bill 26 (2025-2026)

CAA26 | CarlDeMaio(R-075) | Pending | Fiscal Committee (No) | Urgency Clause (No) | ASSEMBLY

Eliminate the Politicians Perks Act of 2025

States the intent of the Legislature to enact legislation that holds elected officials
accountable by prohibiting Members of the Legislature from accepting gifts or trading in
individual stock, imposing a lifetime lobbying ban, eliminating exemptions for the
Legislature from labor, workplace, and public record laws, and eliminating government
pensions for local elected officials.

Code:
An act relating to the Political Reform Act of 1974.

Status:

Dec 2, 2024: INTRODUCED.

& PUBLIC_RETIREMENT

| No tags, commentary, or attachment applied



https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/26/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=850258&ses_id=25-26&billnum=26

2.
California Assembly Bill 259 (2025-2026)

CAA259 | BlancaE.Rubio(D-048) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Assembly Local Government Committee

Open Meetings: Local Agencies: Teleconferences

Extends, under the Ralph M. Brown Act the alternative teleconferencing procedures
indefinitely. Removes a specified date from the act, thereby extending the authorization
for a legislative body of a local agency to consider and take action on a request from a
member to participate in a meeting remotely due to emergency circumstances, as
specified, indefinitely.

Code:
An act to amend and repeal Sections 54953 and 54954.2 of the Government Code, relating to local

government.

Status:

Feb 10,2025: To ASSEMBLY Committee on LOCAL GOVERNMENT.
+ Show full status history

55 BrRowN_ACT

| No tags, commentary, or attachment applied


https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/259/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=842047&ses_id=25-26&billnum=259

3.
California Assembly Bill 288 (2025-2026)

CAA288 | TinaMcKinnor(D-061) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Assembly Public Employment and Retirement...

Public Employment: Labor Relations

Relates to existing law which authorizes an exclusive representative to file a charge of
an unfair labor practice with the Public Employment Relations Board alleging a violation
of specified provisions only after certain requirements have been met. Deletes the
reference to the July 1, 2022, operative date in those provisions.

Code:
An act to amend Section 3558 of the Government Code, relating to public employment.

Status:

Feb 10,2025: To ASSEMBLY Committee on PUBLIC EMPLOYMENT AND RETIREMENT.

+ Show full status history

55 puBLIC_EMPLOYMENT

| No tags, commentary, or attachment applied


https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/288/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=846770&ses_id=25-26&billnum=288

4,
California Assembly Bill 339 (2025-2026)

CAA339 | LizOrtega(D-020) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Assembly Appropriations Committee

Local Public Employee Organizations: Notice Requirement

Requires the governing body of a public agency, and boards and commissions designated
by law or by the governing body of a public agency, to give the recognized employee
organization no less than 120 days' written notice before issuing a request for
proposals, request for quotes, or renewing or extending an existing contract to perform
services that are within the scope of work of the job classifications represented by the
recognized employee organization.

Code:
An act to add Section 3504.1 to the Government Code, relating to public employment.

Status:

Mar 19,2025: From ASSEMBLY Committee on PUBLIC EMPLOYMENT AND RETIREMENT: Do pass to
Committee on APPROPRIATIONS.
+ Show full status history

5 PUBLIC_EMPLOYMENT

| No tags, commentary, or attachment applied


https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/339/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=847999&ses_id=25-26&billnum=339

5.
California Assembly Bill 340 (2025-2026)

CAA340 | Patrick Ahrens (D-026) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Assembly Appropriations Committee

Employer-Employee Relations: Confidential Communication

Prohibits a public employer from compelling a public employee, a representative of a
recognized employee organization, or an exclusive representative to disclose
confidential communications to a third party. Provides that this would not apply to a
criminal investigation or when a public safety officer is under investigation and certain
circumstances exist.

Code:
An act to—amend—Se =55 3 43~ e—Governiten ah c S
Section—28858—0of—thePublicYtilities add Section 3558.9 to the Government Code, relating to
employer-employee relations.

) and

Status:

Mar 19,2025: From ASSEMBLY Committee on PUBLIC EMPLOYMENT AND RETIREMENT: Do pass to
Committee on APPROPRIATIONS.
+ Show full status history

5 PUBLIC_EMPLOYMENT

| No tags, commentary, or attachment applied


https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/340/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=850253&ses_id=25-26&billnum=340

6.
California Assembly Bill 409 (2025-2026)

CAA409 | JoaquinArambula(D-031) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Assembly Local Government Committee

Open Meetings: Teleconferences: Community College

Deletes a specified sunset date, hereby authorizing California Community College
student body associations and student-run community college organizations to use
alternate teleconferencing provisions indefinitely.

Code:
An act to amend Section 54953.9 of the Government Code, relating to open meetings.

Status:

Feb 18,2025: To ASSEMBLY Committees on LOCAL GOVERNMENT and HIGHER EDUCATION.
+ Show full status history

55 BRowN_ACT

| No tags, commentary, or attachment applied


https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/409/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=841341&ses_id=25-26&billnum=409

7.
California Assembly Bill 467 (2025-2026)

CAA467 | MikeFong(D-049) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Assembly Local Government Committee

Open Meetings: Teleconferences: Neighborhood Councils

Extends the authorization for specified neighborhood city councils to use alternate
teleconferencing provisions until January 1, 2031.

Code:
An act to amend Section 54953.8 of the Government Code, relating to local government.

Status:

Feb 18,2025: To ASSEMBLY Committee on LOCAL GOVERNMENT.
+ Show full status history

55 BrRowN_ACT

| No tags, commentary, or attachment applied


https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/467/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=846760&ses_id=25-26&billnum=467

8.
California Assembly Bill 569 (2025-2026)

CAA569 | Catherine Stefani (D-019) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Assembly Public Employment and Retirement...

California Public Employees' Pension Reform Act

Authorizes a public employer to bargain over contributions for supplemental retirement
benefits administered by, or on behalf of, an exclusive bargaining representative of one
or more of the public employer's bargaining units.

Code:
An act to amend Section 7522.18 of the Government Code, relating to retirement benefits.

Status:

Feb 24,2025: To ASSEMBLY Committee on PUBLIC EMPLOYMENT AND RETIREMENT.
+ Show full status history

5 PUBLIC_RETIREMENT

| No tags, commentary, or attachment applied


https://sn.lexisnexis.com/usa/legislation/CA/2025000/A/569/text?csid=277494ba-26b9-4e99-975c-38bf4603458c
https://sn.lexisnexis.com/secure/pe/sld.cgi?set_display=table&mode=standalone&author_no=850276&ses_id=25-26&billnum=569

9.
California Assembly Bill 810 (2025-2026)

CAA810 | Jacquilrwin(D-042) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Assembly Local Government Committee

Local Government: Internet Websites and Email Addresses

Allows a community college district, community college, or other postsecondary
institution to use a edu domain. Adds to the definition of local government to include a
special district, school district, joint powers authority, or other political subdivision.

Code:
An act to amend Section 50034 of the Government Code, relating to local government.

Status:

Mar 10, 2025: To ASSEMBLY Committees on LOCAL GOVERNMENT and PRIVACY AND CONSUMER
PROTECTION.
+ Show full status history
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10.
California Assembly Bill 889 (2025-2026)

CAA889 | Heather Hadwick (R-001) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Assembly Labor and Employment Committee

Prevailing Wage: Per Diem Wages

Authorizes an employer to take full credit for the hourly amounts contributed to defined
contribution pension plans that provide for both immediate participation and immediate
vesting even if the employer contributes at a lower rate or does not make contributions
to private construction. Requires the employer to prove that the credit for employer
payments was calculated properly.

Code:
An act to amend Section 1773.1 of the Labor Code, relating to prevailing wage.

Status:

Mar 3, 2025: To ASSEMBLY Committee on LABOR AND EMPLOYMENT.
+ Show full status history

Hearing Dates:

04/02/2025  Labor and Employment
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11.
California Assembly Bill 1054 (2025-2026)

CAA 1054 | Mike A.Gipson (D-065) | Pending | Fiscal Committee (No) | Urgency Clause (No) | ASSEMBLY

Public Employees Retirement
Makes nonsubstantive changes to the provision naming the Public Employees'
Retirement Law.

Code:
An act to amend Section 20000 of the Government Code, relating to retirement.

Status:

Feb 20,2025: INTRODUCED.
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12.
California Assembly Bill 1067 (2025-2026)

CAA 1067 | Sharon Quirk-Silva (D-067) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
ASSEMBLY

Public Employees Retirement: Felony Convictions

Specifies that if a felony conviction results arising out of any conduct, the public
employee would forfeit all accrued rights and benefits in any public retirement system.

Code:
An act to add Section 7522.76 to the Government Code, relating to public employees' retirement.

Status:

Feb 20,2025: INTRODUCED.
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13.

California Assembly Bill 1323 (2025-2026)
CAA 1323 | PhillipChen(R-059) | Pending | Fiscal Committee (No) | Urgency Clause (No) | ASSEMBLY

Public Retirement
States the intent of the Legislature to enact legislation relating to public retirement.

Code:
An act relating to public retirement.

Status:

Feb 21,2025: INTRODUCED.
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14.
California Assembly Bill 1383 (2025-2026)

CAA 1383 | TinaMcKinnor (D-061) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Assembly Public Employment and Retirement...

Public Employees Retirement Benefits

Relates to the Public Employees' Retirement System. Provides that the California Public
Employees' Pension Reform Act of 2013 establishes a variety of requirements and
restrictions on public employers offering defined benefit pension plans. Requires a
retirement system to adjust pensionable compensation limits to be consistent with a
defined benefit limitation established and annually adjusted under federal law with
respect to tax exempt qualified trusts. Appropriates funds.

~ amend

Section 7522.10 of the Government Code, relating to public employees' retirement,_ and making an
appropriation therefor.

Status:

Mar 10,2025: In ASSEMBLY. Read second time and amended. Re-referred to Committee on PUBLIC
EMPLOYMENT AND RETIREMENT.
Mar 10,2025: From ASSEMBLY Committee on PUBLIC EMPLOYMENT AND RETIREMENT With

author's amendments.
Mar 10,2025: To ASSEMBLY Committee on PUBLIC EMPLOYMENT AND RETIREMENT.

+ Show full status history
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15.
California Assembly Bill 1451 (2025-2026)

CAA 1451 | AlMuratsuchi(D-066) | Pending | Fiscal Committee (No) | Urgency Clause (No) | ASSEMBLY

State Teachers' Retirement System
Makes a nonsubstantive change to the provision naming the Teachers' Retirement Law.

Code:
An act to amend Section 22000 of the Education Code, relating to teachers' retirement.

Status:

Feb 21,2025: INTRODUCED.
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16.

California Assembly Constitutional Amendment 2 (2025-2026)
CAACA?2 | CoreyJackson(D-060) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) | ASSEMBLY

Legislature: Retirement

Creates the Legislative Diversification Act, to repeal a prohibition of members of the
Legislature accruing any pension or retirement benefit as specified and instead require
the Legislature to establish a retirement system for members elected to or serving in the
Legislature on specified date.

Code:
A resolution to propose to the people of the State of California an amendment to the
Constitution of the State, by repealing and adding Section 4.5 of Article IV thereof, relating
to the Legislature.

Status:

Dec2,2024: INTRODUCED.
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17.
California Senate Bill 8 (2025-2026)

CAS8 | Angelique Ashby (D-008) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Senate Labor, Public Employment and Retirement...

Peace Officers: Injury or lliness: Leaves of Absence

Entitles a park ranger employed in the County of Sacramento to a leave of absence while
disabled by injury or illness arising out of and in the course of their duties.

Code:
An act to amend Section 4850 of the Labor Code, relating to public employment.

Status:
Jan 29,2025: To SENATE Committee on LABOR, PUBLIC EMPLOYMENT AND RETIREMENT.

+ Show full status history

Hearing Dates:

03/26/2025  Labor, Public Employment and Retirement
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18.
California Senate Bill 239 (2025-2026)

CAS239 | JesseArreguin (D-007) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Senate Local Government Committee

Open Meetings: Teleconferencing: Subsidiary Body

Authorizes a subsidiary body, as defined, to use alternative teleconferencing provisions
and would impose requirements for notice, agenda, and public participation, as
prescribed. Requires the subsidiary body to post the agenda at the primary physical
meeting location.

Code:
An act to add Section 54953.05 the Government Code, relating to local government.

Status:

Feb 14,2025: To SENATE Committees on LOCAL GOVERNMENT and JUDICIARY.

+ Show full status history
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19.
California Senate Bill 301 (2025-2026)

CAS301 | TimothyS.Grayson (D-009) | Pending | Fiscal Committee (No) | Urgency Clause (No) |
Senate Rules Committee

County Employees Retirement Law of 1937

Makes nonsubstantive changes to provisions of the County Employees Retirement Law
of 1937.

Code:
An act to amend Section 31560 of the Government Code, relating to retirement.

Status:

Feb 19,2025: To SENATE Committee on RULES.
+ Show full status history
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20.
California Senate Bill 443 (2025-2026)

CAS443 | SusanRubio(D-022) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Senate Labor, Public Employment and Retirement...

Retirement: Joint Powers Authority: Cities

Authorizes the City of La Verne and the City of Covina, if on or after January 1, 2026,
they form a joint powers authority, to provide employees the defined benefit plan or
formula that those employees received from their respective employers prior to the
exercise of a common power.

Code:
An act to amend Section 7522.02 of the Government Code, relating to retirement.

Status:

Feb 26,2025: To SENATE Committee on LABOR, PUBLIC EMPLOYMENT AND RETIREMENT.

+ Show full status history

Hearing Dates:
03/26/2025 Labor, Public Employment and Retirement
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21.
California Senate Bill 538 (2025-2026)

CAS538 | MeganDahle (R-001) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Senate Labor, Public Employment and Retirement...

Public Employees' Retirement System: Teaching

Authorizes member providing services as a substitute teacher, as defined, under certain
circumstances to elect to retain coverage under the Public Employees' Retirement
System.

Code:
An act to amend Section 20309 of the Government Code, relating to public employee's retirement.

Status:

Mar 5,2025: To SENATE Committee on LABOR, PUBLIC EMPLOYMENT AND RETIREMENT.
+ Show full status history
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22.
California Senate Bill 707 (2025-2026)

CAS707 | MariaElenaDurazo (D-026) | Pending | Fiscal Committee (Yes) | Urgency Clause (No) |
Senate Local Government Committee

Open Meetings: Meeting and Teleconference Requirements

Requires a city council or a county board of supervisors to comply with additional
meeting requirements, including that all open and public meetings include an
opportunity for members of the public to attend via a two-way telephonic option or a
two-way audiovisual platform, as defined, that a system is in place for requesting and
receiving interpretation services for public meetings, as specified, and that good faith
efforts are made to encourage residents to participate in public meetings, as specified.

Code:
An act to amend Sections 54953, 54954.2, and 54954.3 of, to add Sections 54953.8, 54953.8.1,
and 54953.8.2 to, and to add and repeal Sections 54953.8.3, 54953.8.4, 54953.8.5, 54953.8.6,
54953.8.7, and 54953.9 of, the Government Code, relating to local government.

Status:

Mar 12,2025: To SENATE Committees on LOCAL GOVERNMENT and JUDICIARY.
+ Show full status history
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23.
California Senate Bill 853 (2025-2026)

CAS853 | Labor, Public Employment and Retirement | Pending | Fiscal Committee (Yes) |
Urgency Clause (No) | Senate Labor, Public Employment and Retirement...

Public Employees' Retirement

Provides that the Teachers’ Retirement Board has final authority for determining an
employer or employing agency for purposes of the Teachers’ Retirement Law and
related provisions governing teachers’ health care benefits.

Code:
An act to amend Sections 22104.8, 22131, 22146.5, 22713, 22954, 22955, 22955.1, 24502, 24616.2,
and 26122 of the Education Code, and to amend Sections 20034, 20069, 20638, 20639, 31462.05,
31470.14, and 31680.9 of the Government Code, relating to public retirement systems.

Status:

Mar 12,2025: To SENATE Committees on LABOR, PUBLIC EMPLOYMENT AND RETIREMENT and
JUDICIARY.
+ Show full status history
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LZCERA /A

FOR INFORMATION ONLY

March 21, 2025

TO: Each Trustee
Board of Retirement
Board of Investments

FROM: Ted Granger ﬁ’é
Chief Financial Officer

FOR: April 2, 2025 Board of Retirement Meeting
April 9, 2025 Board of Investments Meeting

SUBJECT: MONTHLY TRUSTEE TRAVEL & EDUCATION REPORT - FEBRUARY 2025

Attached for your review is the monthly Trustee Travel & Education Report. This report
includes all events (i.e., attended and canceled) from the beginning of the fiscal year
through February 2025.

Trustees attend monthly Board and Committee meetings at LACERA's office which are
considered administrative meetings per the Trustee Travel Policy. In order to streamline
report volume and information, these regular meetings are excluded from the monthly
travel reports but are included in the quarterly travel expenditure reports.

Staff travel and education expenditure reports are provided to the Chief Executive Officer

monthly and to the Boards quarterly.

REVIEWED AND APPROVED:

& foy

Luis A. Lugo
Deputy Chief Executive Officer

TG/JT/EW/SC/SE/gj

Attachments

c: J. Popowich
L. Guglielmo
J. Grabel
S. Rice
R. Contreras
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TRUSTEE TRAVEL AND EDUCATION REPORT

FOR FISCAL YEAR 2024 - 2025

FEBRUARY 2025

Attendee Purpose of Travel - Location

Event Dates

Travel Status

Nancy Durazo

A 1 Edu - 2024 Wharton Investment Strategies and Portfolio Management - 10/14/2024 - 10/18/2024 Attended
Philadelphia PA
\Y - Edu - Southern New Hampshire University: Principles of Finance & Public 07/01/2024 - 08/25/2024 Attended
Fiscal Management Weekly Course - VIRTUAL
- Edu - Southern New Hampshire University: Policy Analysis and the Role of  09/02/2024 - 10/27/2024 Attended
the Public Weekly Course - VIRTUAL
- Edu - Southern New Hampshire University: Program Accountability and 10/28/2024 - 12/22/2024 Attended
Driving Business Opportunities (Weekly Course) - VIRTUAL
- Edu - National University: Public Personnel Policy (Weekly Course) - 02/03/2025 - 02/24/2025 Attended
VIRTUAL
Trevor Fay
A 1 Edu - Infrastructure Investor: North America Forum - New York City NY 12/04/2024 - 12/05/2024 Attended
B - Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended
- Edu - Toigo Foundation 35th Anniversary Gala - Los Angeles CA 11/20/2024 - 11/20/2024 Attended
Mike Gatto
A 1 Edu- 2024 SACRS UC Berkeley Public Pension Investment Management 07/14/2024 - 07/17/2024 Attended
Program - Berkeley CA
B - Edu - 2024 The Investment Diversity Exchange (TIDE) Spark - Laguna 07/10/2024 - 07/11/2024 Attended
Niguel CA
- Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended
- Edu - IFEBP Annual Employee Benefits Conference - San Diego CA 11/10/2024 - 11/13/2024 Attended
Elizabeth Ginsberg
A 1 Edu - 2024 Wharton Investment Strategies and Portfolio Management - 10/14/2024 - 10/18/2024 Attended
Philadelphia PA
B - Edu - Pathways for Women Conference 2024 - Anaheim CA 08/26/2024 - 08/27/2024 Attended
- Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended
- Edu - IFEBP New Trustees Institute - Level I: Core Concepts - San Diego CA 11/09/2024 - 11/11/2024 Attended
Vivian Gray
A 1 Edu - 2024 Koried Global Summit: What Matters Now in 2024: Trends and 07/17/2024 - 07/19/2024 Attended
Insights for Tomorrow - Coral Gables FL
2 Edu - Cll 2024 Fall Conference - Brooklyn NY 09/09/2024 - 09/11/2024 Attended
3 Edu - New America Alliance International Symposium - Mexico City, Mexico 09/25/2024 - 09/26/2024 Attended
4 Edu - PRI in Person 2024 - Toronto, Canada 10/08/2024 - 10/10/2024 Attended
B - Admin - SACRS Board of Directors - Sacramento CA 09/16/2024 - 09/16/2024 Attended
- Edu - CALAPRS Intermediate Course in Retirement Plan Administration - 11/06/2024 - 11/08/2024 Attended
San Jose CA
- Edu - SACRS Fall Conference 2024 - Monterey CA 11/12/2024 - 11/15/2024 Attended
- Admin - 28th Annual NASP Symposium - Queens NY 11/20/2024 - 11/21/2024 Attended

Printed: 3/18/2025



LZCERA

y/

TRUSTEE TRAVEL AND EDUCATION REPORT

FOR FISCAL YEAR 2024 - 2025

FEBRUARY 2025

Attendee Purpose of Travel - Location

Event Dates

Travel Status

Jason Green

A 1 Edu - NCPERS Legislative Conference & Policy Day - Washington, DC 01/27/2025 - 01/29/2025 Attended
B - Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended
\% - Edu - NCPERS 2024 Webinar - State and Federal Legislative Outlook for 12/05/2024 - 12/05/2024 Attended
Public Pensions - VIRTUAL
Patrick Jones
A 1 Edu - IDAC 2024 Annual Summit - Broomfield CO 09/24/2024 - 09/26/2024 Attended
2 Edu - NACD Directors Summit 2024 - Washington, DC 10/06/2024 - 10/09/2024 Attended
3 Edu - Goldman Sachs the Garland Summit: Enduring Legacy - New York 10/09/2024 - 10/10/2024 Attended
City NY
4 Edu - Infrastructure Investor: North America Forum - New York City NY 12/04/2024 - 12/05/2024 Attended
B - Edu - 2024 The Investment Diversity Exchange (TIDE) Spark - Laguna 07/10/2024 - 07/11/2024 Attended
Niguel CA
- Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended
- Edu - NACD PSW Corporate Directors Symposium - Los Angeles CA 11/15/2024 - 11/15/2024 Attended
\Y, - Edu - NACD Workforce Challenges and Future Strategy - Why Directors 11/04/2024 - 11/04/2024 Attended
Should Be Engaged - VIRTUAL
Shawn Kehoe
B - Admin - Professional Peace Officers Association (PPOA) Board Offsite - 01/25/2025 - 01/25/2025 Attended
Carlsbad CA
Aleen Langton
A 1 Edu- NCPERS 2025 Pension Communication Summit - Washington, DC 01/26/2025 - 01/27/2025 Attended
B - Edu - NCPERS Accredited Fiduciary Program Modules 1 & 2: Governance & 10/26/2024 - 10/27/2024 Attended
Finance - Palm Springs CA
C - Edu - NCPERS Legislative Conference & Policy Day - Washington, DC 01/27/2025 - 01/29/2025 Attended
\Y, - Edu - TLF Virtual Discussion for Pension Trustees - VIRTUAL 12/05/2024 - 12/05/2024 Attended
- Edu - NCPERS 2024 Webinar - State and Federal Legislative Outlook for 12/05/2024 - 12/05/2024 Attended
Public Pensions - VIRTUAL
- Edu - Understanding Buffett's $80B Apple Windfall: Inside the Greatest 12/16/2024 - 12/16/2024 Attended
Value Investment of Our Time - VIRTUAL
Debbie Martin
A 1 Edu - Harvard Business School Executive Education Program: Audit 07/17/2024 - 07/19/2024 Attended
Committees in a New Era of Governance - Boston MA
B - Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended

Printed: 3/18/2025



LZCERA

y/

TRUSTEE TRAVEL AND EDUCATION REPORT
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FEBRUARY 2025
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Nicole Mi
A 1 Edu - Harvard Business School Executive Education Program: Audit 07/17/2024 - 07/19/2024 Attended
Committees in a New Era of Governance - Boston MA
2 Edu - New America Alliance International Symposium - Mexico City, Mexico 09/25/2024 - 09/26/2024 Attended
3 Edu - 2024 PPI Executive Seminar and Asia Roundtable - Hong Kong 10/20/2024 - 10/25/2024 Attended
4 Edu - Cll NYU Corporate Governance Bootcamp - New York City NY 11/14/2024 - 11/15/2024 Attended
B - Edu - 2024 The Investment Diversity Exchange (TIDE) Spark - Laguna 07/10/2024 - 07/11/2024 Attended
Niguel CA
- Edu - Pathways for Women Conference 2024 - Anaheim CA 08/26/2024 - 08/27/2024 Attended
- Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended
- Edu - Saxena White Women's Alliance Luncheon - Los Angeles CA 09/30/2024 - 09/30/2024 Attended
- Edu - WIIIN 10th Anniversary Event - Los Angeles CA 10/02/2024 - 10/02/2024 Attended
- Edu - AAAIM Elevate 2024 - Los Angeles CA 10/08/2024 - 10/10/2024 Attended
\% - Edu - NACD Post Election Federal Policy Outlook for Directors - VIRTUAL 02/05/2025 - 02/05/2025 Attended
Wayne Moore
A 1 Edu - Cll 2024 Fall Conference - Brooklyn NY 09/09/2024 - 09/11/2024 Attended
2 Edu - Harvard Business School - Audit Committees in a New Era of 11/20/2024 - 11/22/2024 Attended
Governance - Boston MA
3 Edu - NCPERS 2025 Pension Communication Summit - Washington, DC 01/26/2025 - 01/27/2025 Attended
B - Edu - SACRS Fall Conference 2024 - Monterey CA 11/12/2024 - 11/15/2024 Attended
C - Edu - NCPERS Legislative Conference & Policy Day - Washington, DC 01/27/2025 - 01/29/2025 Attended
\Y, - Edu - NCPERS 2024 Webinar - State and Federal Legislative Outlook for 12/05/2024 - 12/05/2024 Attended
Public Pensions - VIRTUAL
David Ryu
A 1 Edu- 2024 PPI Executive Seminar and Asia Roundtable - Hong Kong 10/20/2024 - 10/25/2024 Attended
B - Admin - Board of Investments Offsite - Glendale CA 09/10/2024 - 09/11/2024 Attended
- Edu - AAAIM Elevate 2024 - Los Angeles CA 10/08/2024 - 10/10/2024 Attended

Category Legend:

A - Pre-Approved/Board Approved Educational Conferences
B - 1) Board Approved Administrative Meetings and 2) Pre-Approved Educational Conferences in CA where total cost is no more than $3,000 provided
that a Trustee may not incur over $15,000 for all expenses of attending all such Educational Conferences and Administrative Meetings in a fiscal

year per Trustee Travel Policy; Section IlI.A
C - Second of two conferences and/or meetings counted as one conference per Trustee Education Policy Section IV.C.2 and Trustee Travel Policy

Section IV.

V - Virtual Event

Printed: 3/18/2025
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