LACERA
REQUEST FOR PROPOSALS
AUDITING AND CONSULTING SERVICES AUDIT POOL
ISSUED: FEBRUARY 2025

EXHIBIT E

DIVERSITY, EQUITY, AND INCLUSION

LACERA Due Diligence Regarding Diversity, Equity, and Inclusion

LACERA values diversity, equity, and inclusion (“DEI”), and believes that effectively

accessing and managing diverse talent leads to improved outcomes. LACERA takes a broad
view of diversity, inclusive of varied backgrounds including, but not limited to, age,
experience, race, ethnicity, sexual orientation, gender, gender identity, disability status,

national origin, and culture. LACERA expects consultants, vendors, and other third-party

providers to respect and reflect LACERA's value of DEI.

1.

Describe your firm’s approach to diversity, equity, and inclusion (“DEI”) in the
workplace and its relation to your strategic objectives.

Provide a description of DEI policies, practices, and procedures maintained by
the firm that defines their commitment regarding equal employment
opportunity, including the recruitment, development, retention and promotion
of a diverse and inclusive workforce and non-discrimination based on gender,
race, ethnicity, sexual orientation, gender identity, age, veteran’s status, and
other legally protected categories and prohibition of sexual harassment in the
workplace. If the respondent has written policies that address these matters,
provide copies with the response to this RFP.

Describe the oversight, monitoring, and other compliance processes for
implementation and enforcement of the firm’s diversity policies, practices, and
procedures, including the name of the individual who is responsible for
oversight of the firm’s method to measure the effectiveness of the policies, and
conclusions as to effectiveness.
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